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PART I – INTRODUCTION 


PART - I 


INTRODUCTION 
The Kerala Government by their order No. 356 /68/Fin . dated 
July 9 , 1968 * constituted this Commission for further enquiry into 
the scales of pay and related matters of Government servants and 
employees of Local Bodies with the following persons: 
Shri V. K. Velayudhan , 

Chairman 
Retired Chairman , 

Kerala Public Service Commission . 
Shri T. Balakrishna Menon , 

Member 
Retired Chief Engineer (PHED ). 
Shri V. Ramachandran , I.A.S., 

Member - Secretary 
Secretary to Government 
The terms of reference were as follows: 

" The Commission will examine whether any section of the 
employees of the State Government and Local Bodies should 
be granted revision in the scales of pay and emoluments (exclud 
ing dearness allowance) and whether any changes should be 
introduced in other conditions of service having financial impli 
cations and if so , to what extent. 

In making its recommendations , the Commission will bear in 
mind the order of concessions granted during the last three 
years to the employees of the State Government and Local 
Bodies, the financial position of the State Government and the 
pay scales of Government employees in neighbouring States. 

The Commission will complete its enquiry and submit 
recommendations before the end of December , 1968 and the 
Government s decisions on the recommendations of the Com 

mission will be given effect from 1st July , 1968," 
2. The Chairman assumed charge on 12-7-1968 and the Member 
on 15-7-1968. The Commission decided that the service organisa 
tions and other concerned employees might be called upon to submit 
their memoranda on the various points that they might like to place 
before the Commission . The attention of service associations was 

* Appendix 
331419 
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specifically drawn to paragraphs 4 and 5 of the order constituting 
the Commission , which indicated the scope of enquiry. In response 
to this we have received in all 839 memoranda from associations, 
groups of officers and individuals . The Commission interviewed 
the representatives of 188 associations, 14 groups of officers and 
36 individuals who had no association . The Commission held 
sittings at Ernakulam and Calicut also . The interviews were over 
by the middle of November, 1968 . 

3. Immediately after the interviews, the Commission started 
ascertaining the views of the heads of departments. Before that 
process could be completed , Government suggested that the Com 
mission might publish their preliminary proposals, and after 
allowing one month s time to all employees and departments to 
make representations and submit their views, forward their final 
recommendations to Government. The Commission accepted the 
suggestion . The term of the Commission was also extended till the 
end of March 1969. In view of the changed procedure, further 
discussions with the heads of depariments were not considered 
necessary at that stage , as they would get an opportunity later to 
submit their comments on the preliminary conclusions of the 
Commission . 
Background : 

4. Immediately after the formation of Kerala in November 1956 , 
Government in March 1957, sanctioned unified scales of pay for the 
various categories of officers in the new State with effect from 
1-11-1956 taking into account different pay structures that were in 
existence in Travancore- Cochin and Madras. But the implementa 
tion of the unified scales of pay sanctioned to the gazetted officers 
were stayed by Government on 7-4-1957 . 

5. Subsequently revision of pay primary and middle school, 
teachers was ordered in June 1957 taking advantage of the assistance 
promised by the Central Government till the end of the Second Plan 
period . Ad hoc revisions of the scales of pay of graduate teachers 
and nurses were also sanctioned in the year 1957-58. In September 
1957, Government appointed a Pay Revision Committee headed by 
Shri R. Sankaranarayana Iyer , retired Judge of the Travancore High 
Court to examine the entire problem of unification of scales of pay. 
The Committee submitted its report in April, 1958. The State 
Government while generally accepting the recommendations of the 
Committee , effected some changes mainly lowering the scales of pay 
suggested for gazetted officers . The revision was given effect from 
1-4-1958 . 


6. On the basis of the advice of the Governinent of India , the 
officers allotted from the former States of Madras and Travancore 
Cochin were allowed on promotion to a post one stage above that 
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held by an officer at the time of States Reorganisation , the scale 
of pay that would have been admissible to him on such promotion 
in his parent State . This created further disparities, as the order 
operated exclusively to the advantage of the officers allotted from 
the former Madras State, the scales of pay in Travancore- Cochin 
being lower than those in Madras. In order to remove these dis 
parities, the scales of pay of gazetted officers were again revised 
in 1960 raising them more or less to the level which then existed 
in the Madras State . The modified scales came into effect from 
1-4-1958 without, however, giving the benefit of arrears prior to 
1-4-1960. Thereafter there was no major revision till 1966 , though 
Madras and other States had gone in for a general pay revision in 
1961, following the general pay revision of the Government of India 
in 1959. Also , though the Government of India and certain States 
like Madras were sanctioning periodic increases in dearness 
allowance due to increase in cost of living , very little revision of 
dearness allowance was made in Kerala till January 1 , 1965. In res 
ponse to persistent demand from the service organisations for a 
general revision of the scales of pay and grant of dearness allowance 
consistent with the general increase in the price level, the Kerala 
Government granted interim relief in the form of an ad hoc increase 
in dearness allowance and also constituted a Pay Commission with 
Shri K. M. Unnithan , ICS (Retired) as Chairman , to examine the pay 
structure of the State Government employees and to recommend the 
changes that should be made in it. The Commission submitted its 
report in October, 1965. After considering the Commission s recom 
mendations and the representations made by the service associations 
and others; Government effected certain modifications in the scales 
of pay recommended by the Commission and sanctioned the revised 
scales of pay to take effect from 1-1-1966 . 


7. Soon after the issue of the above orders, service associations 
and teachers made several representations about the inadequacies of 
the revision sanctioned and the alleged anomalies introduced by the 
revision . Government then made certain modifications in the scale 
of pay of teachers , improved the ratio applicable to them and also 
to the rules for fixation of pay in the revised scales. These further 
concessions led to demands from various other service organisations 
also for improving the scales of pay and removing the anomalies 
alleged to have crept in the general revision orders in G.O.(P ) 
No. 112 /66 /Fin . dated 5-4-1966 . 

8. The representations regarding anomalies were so numerous 
that Government appointed Shri George Thomas. IAS, I Member , 
Board of Revenue, as Special Officer to examine the representations 
and make appropriate recommendations for rectifying real cases of 
anomaly, if any, The Special officer \submitted his report on the 
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18th March , 1968. The Government Order constituting this Commis 
sion gives the immediate back - ground against which a further inquiry 
into the scales of pay had to be ordered . 

9. In making our recommendations, we have been asked to bear 
in mind the order of concession granted during the last three years 
to the employees, the financial position of the Staie Government and 
the pay scales of Government employees in neighbouring States. 
Orders of concessions granted during the last three years 

10. We understand that the concessions granted to Government 
employees and teachers since January 1, 1965 have cost the State 
Government an amount of Rs. 30 crores per annum . Of this, an 
amount of Rs. 22 crores is due to the increases granted in dearness 
allowance following the increases sanctioned by the Government of 
India on the basis of the rise in the cost of living index . The 
increases in dearness allowance were sanctioned to protect the real 
wages in an inflationary situation . As regards increase in wages 
themselves, the Pay Revision of 1966 and the changes made in it 
from time to time have cost the State Government approximately 
Rs. 8 crores per annum as follows: 

(Rs. in crores 

per annum ) 
1. Orders revising the scales of pay with effect from 

1st January , 1966 on the recommendations of the 
Pay Commission 1965 

2.75 
2. Orders granting weightage , restoration of House 

Rent Allowance in a modified form and revising 
further some of the scales 

2.43 
3. Orders revising fuhther the scales of pay of 

teachers and modifying the rules for granting 
weightage 

1.50 
4. Orders further revising the scales of pay of last 

grade and low paid employees and village staff 1.32 


- 


8.00 


11. A list of the changes made by Government after the pay 
revision orders of April 5 , 1966 is given in the Statement. 


CATEGORIES OF POSTS FOR WHICH PAY SCALES HAVE BEEN REVISED AFTER THE 

GENERAL PAY REVISION ORDERED ON 5TH APRIL , 1966 


Further revision in the 

scale of pay 


Category 


Revised scale as per 
G.O.(P ) No. 1121 

66 ] Fin. dated 

5-4-1966 
(date of effect from 

1-1-1966 ) 

( 2 ) 


Further revision in 

the scale of pay 
(date of effect from 
1-1-1966) 

1 


( 1) 


( 3) 


Rs. 
60-1-75 


Rs. 
60-1-70-2-80 


Rs. 
60-2-70-3-100 


ол 


65-1-80 


65-1-75-2-85 


65-2-71-3-98-4-110 


65-2-95 


65-3-95-4-115 


Last Grade employees 
Daffadar,Mochee, Excise Guards Grade II, 

JailWarder Grade II, Petty Officer Grade 
II, Nursing Orderlies, Field Worker, 
Stable Attender, Hospital Attendants, 
Hospital Warder, Health Attender, Forest 
Guard Grade II 
Attender, Library Attender, Laboratory 

Attender, Store Attender, Record 
Attender, Roneo Operator, Lift Operator, 
Hospital Attender , Cook , Packer, Counter 
Police Constable , Fireman , Excise Guard 
Grade I, Forest Guard Grade I, Jail 

Warder Gradt I 
Technical Attender, Record Attender, 

Clerical Attender, Binder, Blue Printer , 
Fitter 


75-2-95 


75-3-90-4-130 


70-2-80-3-110 


75-2-85-3-115 


75-3-90-4-110-5-135 


(1 ) 

(2 ) ( 3 ) 

(4 ) 
Rs. Rs. 

Rs. 
Drivers, Mechanics , Copyists , Tracers 

Fieldmen , Binder, Jetty Superintendent 70-3-85-4-105-5-130 75-3-90-4-100-5-135 75-4-95-5-120-6-150 

Surveyor 
Chief Petty Officer, Head Warder, Head 95-3-110 / 

95-3-116-4-140-5-150 
Constable , Havildar, Leading Fireman 95-3-116-4-120 
Part-time Teacher, Chief Warder, Gate 
Keeper 

100-4-120-5-140 

100-4-120-5-160 
Village Officer 

80-4-100-5-150 80-4-100-5-160 90-5-100-6-190 
Village Assistant 

70-3-85-4-105-5-130 75-3-90-4-110-5-135 80-4-100-5-160 
Lower Division Clerks, Lower Division for 
Typists , Clerk -cum -typist, 

Forester , 
Librarian , Agricultural Instructor , 80-4-100-5-150 80-4-100-5-160 
Carpentry Instructor , Glass- Blower , 
Tailoring Instructor, Compositor, Printer, 
Foundry Worker 
Primary School Teachers 

80-4-100-5-150/ 80-4-100-5-160/ 85-4-105-5-160 
125-5-175 125-5-175 

130-6-160-8-240-10-250 
( ratio 9 : 1 ) ( after 15 years, the 

II Grade Teacher 

will become Grade I) 
Secondary School Teachers 

110-5-130-6-160-8- 120-6-150-8-230 130-6-160-8-240-10-250 
200 ) 

210-10-250-15-325 
190-10-300 

(after 12 years, the 
(ratio 7 : 2 ) 

Grade II Teacher 

will becomeGrade I) 
Upper Division Clerks/Upper Division 
Typists 

110-6-140-8-220 120-6-150-8-230 
Assistants Grade I 

120-10-250 

130-10-250 


on 


Financial position of the State Government. 

12 . Out of the anticipated expenditure on Revenue Account of 
Rs 137 crores this year, the expenditure on salaries will be about 
Rs 70 crores. Half of this expenditure will be on teachers (Govern 
ment and private) and the other half on all other employecs put 
together, namely, medical and public health personnel, engineers, 
agricultural personnel, other technical employees , police, administra 
tive, judicial and ministerial employees. The percentage of expendi 
ture on salaries to the total revenue expenditure is slightly over 
fifty , but a major part of it is on teachers and medical and public 
health personnel. In fact, it is the increasing commitment 
account of increase in the numbers and emoluments of teachers, 
which is the biggest single item contributing to the increase in 
salaries paid by Government. 

13. In view of the heavy repayment liabilities in respect of the 
loans taken by the State Government from the Centre for 
purposes of development, the State will have a peristent deficit on 
capital account.* Whatever additional resources could be raised 
during the next five years will have to be earmarked for purposes 
of development, so that the overall investment on development pro 
grammes is not much lower than what it is now . This means that 
any increase in the emoluments of Government servants and teachers 
has to be from out of the State tax and non -tax measures at the 
current level and the devolution and grant-in -aid from the Centre 
based on the award of the Finance Commission . It is clear, there 
fore, that further increase in emoluments cannot be undertaken in 
a manner which will cast a heavy burden on the State s finances . 
Scales of Pay in neighbouring States . 

14. The scheme adopted by the Pay Commission 1965 was to 
revise the scales of pay in this State generally on the lines prevailing 
in Madras. The changes made by Government on the recommenda 
tions of the Commission led to a lowering of the higher scales , and 
improvement in the scales of pay of last grade and low paid emplo 
yees, village staff and teachers when compared to those in 
Madras. The scales of pay in Madras have been effective from 
1961 and we do not know when a revision will be made in thein . 
In Mysore , a Pay Commission has submitted its report to Govern 
ment only about two months ago and orders of Government lrave 
not yet been passed . In Andhra Pradesh , a Pay Commission has 
submitted its report some months ago , but final orders have not been 
passed. In several other states also eg. Maharashtra , Rajasthan , 
Gujarat, Punjab etc., pay scales are under revisjon on the basis of 
reports of Pay Commissions. Since Pay revision is taking place 

* Fourth Five Year Plan - A Draft outline. State Planning Board, Kerala . 
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alround , we are unable to follow the existing pattern in any State . 
As far as we have been able to gather, the attempt everywhere has 
been to reduce the number of scales of pay and the disparity bet 
ween the emoluments of Central and State Government employees . 

15. Also , in the Pay structure of States like Madras, Andhra 
Pradesh and Maharashtra , the scales of pay of the major heads of 
departments are quite high . There is a big gap between the scales 
of pay of these posts and the immediately lower and middle level 
ones . The scales of pay of sub -clerical posts and last grade emplo 
yees are very low . In Kerala , since the highest scale is only 
Rs. 1300-1700, the difference between this scale and those immedi 
ately below and in the middle levels is not much . The scales of 
pay of most of the sub - clerical cadres and the last grade servants 
is better than those in other States. This difference in the pattern 
of pay scales is due to the policy followed by successive Govern 
ments in the State that there should be no major increase in the 
scales of pay of higher posts and that the disparity in the scales of 
pay between the highest and lowest paid employees should be 
reduced . 

16. We have approached the problem in the context of the deve 
lopments that have taken place here and the peculiarities of the pay 
structure that has evolved over the years in this State. 
Scope of inquiry . 

17. We considered the question whether we could confine our inquiry 
to any particular sections of employees. It was found that all the 
sections had submitted memoranda alleging inadequacy of pay scales 
and anomalies in the scales of pay sanctioned since 1966. Most 
of the representations regarding anonsalies were about the distur 
bance of earlier parities in scales of pay or the abolition of earlier 
differences! Strictly speaking, neither the placement of posts , who 
were in different scales , in one scale of pay nor the placement of 
posts, who were in the same scale, in different scales of pay could 
be considered as an anomaly , if there were valid reasons for doing 
so. To argue that there should be no disturbance of the earlier 
relative positions is to argue that there need be nc pay commissions 
but only arithmetrical adjustments of the pay scales . It also 
assumes that the earlier position was an equitable and perfect one, 
which is not the case . The role and importance of posts vary with 
time especially in the context of our efforts at economic develop 
ment and it is the main job of a pay commission to evaluate these 
posts and recommend suitable scales of pay . Out of the numerous 
cases in which anomalies were alleged , cases of real anomalies were 
very few . As regards inadequacies in the pay scales, the Govern 
ment order constituting the Commission had itself referred to several 
sections of employees in whose case some improvement in the scales 
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of pay had to be considered . As we proceeded to deal with the 
representations, we found that such improvement could not be done 
in isolation as it may again lead to a tandem agitation of the type 
that had taken place during the last three years and that the pay 
structure of all the employees had to be viewed as a whole with a 
view to arriving at a satisfactory solution . 
General points raised by Service Associations. 

18. The more important general points urged by the Service Asso 
ciations before us are the following : 
(i) Need -based minimum wage should be given to the lowest 

paid Government employees ; 
(ii ) The difference between the lowest and highest paid officers 

should not exceed a ratio of 1:10 in their emoluments ; 
(iii ) There should be parity between the scales of pay in public 

sector undertakings and in Government; 
(iv ) The number of scales should be reduced ; 
( v ) The anomalies in the incremental rates in the existing scales 

of pay should be removed ; 
(vi) Stagnation and įack of promotion opportunities should be 

removed ; and 
(viii) " weightage" should be given in fixing pay in the revised 

scales . 
(i) Need - based minimum wages. 

19. Several Service associations have demanded that the present 
lowest pay of Rs. 60 per mensem shouid be raised in order to provide 
the lowest paid employee with a need -based minimum wage. As 
an immediate step, it has been suggested that the minimum pay 
should be raised to Rs. 100, so that the total emoluments of the 
lowest paid employee as on July 1, 1968 would be Rs 180 (Rs. 100 
plus D.A. and H.R.A.). This would inean that the other scales of 
pay also would have to be raised substantially. The Pay Commis 
sion 1965 had taken the position that the concept of need -based 
minimum wage is applicable only to industrial workers and not to 
Government employees. We beg to differ from this. 

20. One of the directive principles of State Policy enshrined in 
the Constitution is that the State shall endeavour to secure to all 
workers, agricultural, industrial or otherwise , a living wage aad 
amenities of work ensuring a decent standard of life (Art. 43). 
Government servants are not excluded from the purview of this prin 
ciple and it should certainly be the endeavour of Government to pay 
every employee under it, the wage necessary to meet the minimum 
human needs. The question arises is : Could this be done now ? 
33419 
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needs are 


21. In an economy of scarcities, where many essential items of 
human consumption are in short supply , the payment of enhanced 
money wages alone cannot ensure that the minimum 
satisfied . The demand will go up so high in relation to supplies 
that there will be a great increase in price level adversely affecting 
the very sections whose lot is sought to be improved . What is 
important, therefore, is that the efforis for increased production are 
not hampered . This means that sufficient resources should be 
available for Government s efforts at econumic development through 
planning. This can be ensured only if Government s consumption 
expenditure does not increase. 


22. Article 43 of the Constitution is a directive to the State, i.e., 
to the Governments in India . Government servants constitute the 
Governmental machinery which is the instrument to bring about 
conditions in which the Article could be implemented in the 
interest of all workers. They cannot, therefore , claim privileges 
that are in excess of those that could be enjoyed by the correspond 
ing sections of society. The minimum salary of Rs. 142 p.m. that we 
are proposing below for the lowest paid Government employee 
cannot be considered to be lower than what persons similarly placed 
in society are able to get. This will be all the more so , if the value of 
free services - like medical benefits - and terminal benefits like pension 
are taken into account. 


23. Considering the availability of goods and services in the 
economy, the standard of living of the vast masses of the people , 
the financial position of Government and the Government employees 
responsibility as the instruments of Government for bringing about 
the conditions necessary for implementing Art. 13 of the Constitu 
tion , it is clear that the need -based minimum wage can be paid 
to Government employees only in course of time through a progres 
sive increase in their emoluments as the economy develops. Also , 
the questions as to what the need -based wage should cover and how . 
it should be computed still remain largely unresolved and are sub 
jects of major controversy , in spite of several studies that have been 
made . Currently, the National Labour Commission is looking into 
the whole question. 

24. In view of these considerations, we have not tried to com 
pute a need - based minimum wage for the State Government emplo . 
yees . However, as a further step to raise the pay of the lowest 
paid employees, we are proposing an increase of Rs 10 in the 
minimum of the scale of Rs 60-100 and an increase of Rs 15 in 
the maximum , with an incremental rate of Rs 3 per annum . 

Tlie 
scale of pay of a last grade employee is Rs. 70-1-85 , even in the 
Government of India . 
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( ii ) Difference between highest and lowest paid officers. 

25. The highest scale of pay in this State is now Rs 1,300-1,700 
and the lowest is Rs. 60-100 . On an examination of the total emolu 
ments of an officer of the lowest grade and that of an officer in the 
highest grade, it is seen that even at present the ratio is almost very 
near the one suggested by Service organisations. The relative posi 
tion is shown below : 


Ratio 


Officer in Officer in 
the scale of the scale of 
Rs. 60-100 Rs. 1300-1700 
Rs. 

Rs. 


Emoluments at the time of 
entry into the grade 


Pay 


1300 


Pay 60 
D.A. 65 
HRA . 7 


D.A. 


100 


Total 


132 


1400 1 :10.6 


1700 


Emoluments when the maximum 

is reached 


Pay 
D.A. 
HRA . 


100 Pay 
81 
7 D.A. 


100 


Total 


188 


1800 1 :9.6 


26. If the incidence of income tax is taken into account and only 
the effective pay at the highest level is considered , the ratio would 
be better still . While the principle that the difference between the 
highest and lowest paid should be narrowed is unexceptionable it 
has to be realised that it cannot be realised within the frame-work 
of the State Service alone. Nevertheless, we do not propose 
any change in the highest scale of pay (Rs 1,300-1,700 ) in the State 
Service. 
(iii ) Parity between scales of pay in Public Sector undertakings and 

in Government. 
27. There has been a rapid increase in the number of public 
sector undertakings in the State during the last three to four years. 
Government companies, Boards and Corporations have been esta 
blished for various types of commercial and industrial activities 
undertaken by Government. In almost every case , the constitution of 
these bodies has led to the employees - most of whom were previously 
Government servants - being given improved scales of pay, generous 
benefits of fixation on the scales of pay and payment of bonus unrelat 
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ed to working results . It has been represented to us that if enhanced 
scales of pay and allowances are given for employees in Boards and 
Corporations they should be given for comparable posts in the Gov. 
ernment also and that the mere formation of a Board or Corporation , 
for an activity which was being done by a Government department, 
cannot justify the grant of differential emoluments . While we do 
not agree that the scales of pay in public sector undertakings and 
the Government departments could be (or should be) indentical * 
we wish to point out that the grant of generous scales of pay and 
benefits to the employees of the former, far out of tune with those 
given to Government employees , cannot but have repercussions on 
the latter. Most of the representations . received by us from the 
common categories have claimed enhanced scales of pay on the 
analogy of those granted in the State public sector undertakings. 

28. The public sector undertakings have been created with Govern 
ment funds, for the efficient management of Government s commer 
cial and industrial activities , so that they could generate surpluses 
for further economic development. Unfortunately , most of the 
undertakings are running at a loss and the losses are being borne by 
the Government and the tax-payers . We cannot, therefore , over 
emphasise the need for the evolution of a coordinated wage -policy 
for the public sector by the Government. If such a policy is not 
evolved , the grant of concessions would set in a chain reaction - as 
has happened during the last three years - and the State s efforts 
at development would be seriously jeopardised . 
(iv ) Reduction in number of scales . 

29. The State Government employees are now on forty -five 
different scales of pay. This is lower than the number in most 
other States . Further reduction in number would naturally involve 
bringing into a single scale , posts belonging to different categories 
and having different scales of pay. We found that while the service 
associations have argued in general terms for the reduction of num 
ber of scales, as stated earlier a number of anomalies pointed out 
br them in the last pay revision was on the ground that earlier 
difference has been disturbed ! During our discussions with the repre 
sentatives of service organisation also we found that most of the 
employees were averse to agreeing to the removal of the existing 
* We are proposing better scales of pay for Government employees at the 

lowest levels. Even so , the total emoluments (including allowances and 
honus) of these employees are not likely to be higher than those in the 
public sector undertakings. 
* The Pay Commission who have submitted their reports recently have gene 
rally recommended reduction of the number of scales. The reduced number 
proposed ranges from 28 to 38 . 
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difference in status between posts as reflected by marginal differen 
ces in scales of 

pay . 

We had to choose between the marginal 
difference in status that a large number of scales gives and the 
over- all benefits that a large number of employees would get if the 
number of scales is reduced . We have unhesitatingly chosen the 
latter and proposed to reduce the nurrber of scales to twenty -ni: le 
as shown in the Annexure I. 
(v ) Anomalies in the incremental rates . 

30. Several categories of officers have complained that the rates 
of increment of the revised scales of 1956 have worked to their 
detriment as the pay they would have drawn on the older 
scales would have been higher than those in the revised scales. The 
reason was that while the revised scales were only marginally 
better, the incremental rates fixed happened to be lower than before 
in certain portions of the pay scales . 

31. Compared to other States or the Government of India , the 
rales of increment are more favourable in Kerala. This is one of 
the peculiarities of the evolution of the pay structure here. Taken 
along with the shortness of the scales of pay and the benefits of 
fixation granted at the time of each revision , this has been one of 
the reasons for many employees - particularly in the middle 
levels - reaching the maximum early and then feeling a sense of 
stagnation . 

32 . We do not, however, propose to lower the present rates 
as it would mean a lowering in the pay of many employees. On 
the other hand , we have taken care to see that the rates of incre 
ment at any stage or in respect of any category are not lower than 
those at present. We have designed the scales in a way that the 
rates of increment improve as each scale ( except those at higher 
levels ) progresses from the minimum to the maximum . 
Stagnation . 

33. We have received representations from service organisations 
complaining about stagnation and lack of promotion opportunities. 
On an examination of the memoranda , we find that in most cases, 
the complaints relate to continuance in a particular grade or scale 
of pay for long , either for want of higher grades for that category 
or owing to inadequacy of the ratio between the grades, where there 
is more than one grade. There are also complaints about stagnation 
at the maximum in a scale of pay, but such complaints are not 
large in number . 

34. Except in the case of those in the higher scales of pay, con 
tinuance in the same pay would well constitute stagnation . One of 
the methods to avoid such stagnation is to grant a long time scale of 
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pay reaching a fairly good maximum . We have kept this in view 
in designing the revised scales of pay. There may still be cases 
where individuals may have to wait at the maximum of a scale of 
pay due to absence of promotion posts. In order to give relief to 
such individuals , they may be allowed increments in the normal way 

We accordingly propose 
even beyond the maximum of the scale . 
the following : 

All those who reach the maximum of a scale of pay may be 
allowed to draw increments even thereafter in the normal course 
every year at the same rate as at the last stage subject to the 
following restrictions: 
(a ) the benefit will be restricted to those who are in the scales of 

pay , the maximum of which does not exceed Rs 450 ; 
(b ) the number of increments beyond the maximum of the scale 

of pay will be restricted to five; and 
( c) the pay so allowed shall not go beyond the maximum of 

the immediately higher scale of pay in the general pay 

structure. 
35. As regards complaints of stagnation of other cases, it is 
necessary to view the problem in the proper perspective . It is in 
the very nature of Government organisation that a majority of per 
sons begin and end their service doing the same type of activity . 
Thus most peons, drivers, constables and teachers, for example , would 
have to begin and end their service doing the same type of duties. 
The question of stagnation does not arise in such cases so long as they 
are in a long scale and there is a graduated increase in the emolu 
ments.* May be what is sought to be conveyed when stagnation is 
complained of in such cases is that the scale of pay is inadequate. 
But the remedy generally proposed is the introduction of grades for 
each category . 

36. The introduction of grades which has been tried all these 
years as an answer to the complaints of stagnation has benefitted 
only a few in each category and hence the continuous demand for 
improving the ratio between the grades and more recently , the 
demand for the grant of a higher scale of pay after a specified num 
ber of years of service . The latter virtually means that the scale of 
pay becomes longer and better. Thus, the two grades for primary 
school teachers, namely , Rs 85-160 and Rs. 130-250 in effect, really 

that the scale of pay of a primary school teacher is 
Rs. 85-250 . as a primary teacher with fifteen years of service auto 
matically gets the higher grade . 


mean 


* During the last ten years there has been substantial improvement in the 

scales of pay themselves, as the earlier scales were very low . 
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37. In our view , the introduction of a higher grade with a higher 
scale of pay will be justified only where some of the incumbents of 
a category have to perform distinctly more onerous or heavy work . 
We have proposed the creation of grades newly only when this crite 
rion is satisfied . We have not, however, proposed the abolition of 
grades, where they now exist, except where it could be done without 
serious disturbance . 

38. In many cases, where there are some chances of promotion , 
the sense of stagnation is owing to a feeling of relative deprivation , 
arising out of the fact that their own seniors in the department had 
rapid promotions during the last ten years , when there was a rapid 
increase in the size and activities of many departments. It also 
arises out of the fact that their colleagues (often appointed at the 
same time and from the same list of the Public Service Commis 
sion ) in other departments have better chances of promotion . As 
regards slowing down of promotion chances in some departments, it 
has to be recognised that the order of expansion which took place 
in the last ten years could not, in any case , have continued for long . 
When new activities are taken up or when activities are greatly 
expanded from their earlier small size , there is a rapid increase in 
the number of posts. This is inevitably followed by a period of 
relative stagnation , but this can be viewed only as a temporary 
phenomenon which will be over when there is a further spurt in 
development activities. The disparities in the chances of promotion 
between different departments are inherent in the present service 
structure in which the services in each department constitute sepa 
rate units for promotion . In the case of certain posts , the problem 
can be solved by treating them as an extension to the corresponding 
category in a larger cadre to which the post should normally belong . 
We have pointed out a number of such cases in the main body of 
the recommendations. In regard to common categories like clerks , 
we have proposed that those with fifteen years of service may be 
promoted to the upper division irrespective of the ratio between 
upper and lower divisions. This will remove the disparities in 
promotion chances of clerks to some extent. 

39. But in the ultimate analysis, the solution to the problem 
of stagnation and disparities in promotion chances should be sought 
by evolving better service structure in which persons in the lower 
levels with requisite qualifications and merit would be able to move 
upio higher levels . We, therefore , propose that the Service Rules 
and orders of Government regarding methods of appointment to 
higher levels in services may be reviewed in order to open oppor 
tunities for promotion for all in the service through competitive exa 
minations to be conducted by the Public Service Commission . 
( vii ) Weightage. 

40. Most of the service organisations have represented that 
advance increments (weightage) may be granted with reference to 
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the length of service while fixing pay in the revised scales of pay. 
Different scales for granting advance increments have been proposed 
by the service organisation . 

41. The Government employees belonging to the lower categories 
have had the benefit of advance increments (weightage) in all the 
pay revisions that have taken place since 1957. The pay Commis. 
sion , 1965 did not recommend the grant of advance increments . 
However, Government later on granted advance increments to the 
employees, the immediate cost of which was more than a crore of 
rupees. 

42. As the Government order constituting this Commission clearly 
indicates, our work is only the continuation of the process of 
revision of scales of pay started in 1965 to the final phase. 
The question of grant of advance increments again does not there 
fore arise at all. We, therefore, propose that the method of fixing 
pay at the next higher stage as contemplated in rules 28 and 37 
of Part - I Kerala Se Rules may be followed . The detailed 
rules are given in Annexure II. 
Classification of Officers : 

43. The officers of the State Government are now classified into 
two categories namely , those belonging to the State Service and 
those belonging to the subordinate service . State Service comprises 
of all gazetted officers and all other officers come under subordinate 
service . Those posts, appointments to which have to be notified 
in the Government Gazette are known as gazetted officer . We under 
stand that except in the case of posts which carry statutory func 
tions, appointments , transfers, etc., pertaining to gazetted posts are 
not now notified in the Gazette. Therefore the classification of 
officers as gazetted and non - gazetted have more or less lost its 
significance except in so far as the gazetted officers are authorised 
to attest documents or issue life certificate as contemplated in the 
various codes and rules issued by Government from time to time. We 
consider that this classification is not necessary in the present con 
text. We accordingly propose that the officers of the State Govern 
ment may be classified into four categories on the basis of the scales 
of pay, as has been done in the case of Central Government em 
ployees. The details of the classification of officers on this basis 
is given in our note on Travelling allowance. 

44. The category till now known as last grade servants may 
hereafter be known as class IV - grade Il officers . 

45. In order to avoid difficulties in the matter of attestations of 
documents or issuing life certificates , we suggest that class I and 
class II officers may be authorised to give such attestations or certi 
ficates. Necessary amendments to the rules and codes may be 
issued . 
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Conditions of service having financial implications: 

46. Under this head, we have examined the whole question of 
special pay and allowances (except dearness allowance) granted to 
Government employees. While scales of pay have been revised 
frequently , the special pay and allowances have not been reviewed 
comprehensively so far and this is the first time that it is being 
attempted . The number of special allowances has become so nume 
rous over the years and the grant of them has been so ad hoc , that 
even the departments have not been able to keep track of them . 
We had therefore great difficulty in getting information on these 
special allowances from the departments.* Numerous requests have 
been received by us for the extension of one or other of the special 
allowances on the anology of what has been granted to some groups 
already. 

47. On the basis of our detailed review , we have proposed the 
withdrawal of allowances which are an anachronism or which act 
discriminatively as between different employees in the same cadre 
or between employees in different cadres . We have also proposed 
certain general principles on the basis of which different types of 
allowances may be granted. Where the withdrawal of an allowance 
would affect an entire category or group of persons, we have sug 
gested that the drop in emoluments should be protected . Where the 
special pay or allowance is sanctioned to a few persons only in a 
cadre and is dependent on the accident of posting or where it appears 
to have been granted on a pick and choose basis, we have not 
suggested any protection of emoluments. We realise that this will 
adversely affect the persons who are now enjoying this benefit, but 
we have proposed the withdrawal in the larger interests of justice 
and equity . 

48. Leave and Pension Rules would also come under conditions 
of service. The Leave Rules are well established and we have 
neither received any proposals for change nor have we considered 
them . We have considered only certain issues like the number of 
days of casual leave and restricted holidays, Similarly , the Pension 
Rules were simplified and liberalised substantially only in 1966. We 
have not, therefore , considered any change in them . 
Additional cost per annum . 

49. The adoption of our proposals regarding the revision of scales 
of pay and allowances, the method of fixation of pay and the with 
drawal of some of the allowances would cost the State Government 
an additional expenditure of Rs 2.25 crores in the first year. This 
will increase to Rs. 3.00 crores per annum by the end of five years. The 
total additioial cost during the five years ( 1969-74 ) will be about 
Rs 13.00 crores . 
* The departments had replied to our queries in other matters with great 

promptitude. 
33|410 
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50. Our recommendations regarding the scales of pay, the method 
of fixation of pay and the grant or withdrawal of allowances have 
been made taking the over -all effect into account. 

Our recommenda 
tions have to be viewed as a package proposal , whose parts are 
interdependent. 
Period of validity of the Pay Revision and Machinery for consul 
tation : 

51. We propose that a firm declaration may be made by Govern 
ment that the revised scales of pay and allowances shall not be 
reviewed in respect of any category for a minimum period of five 
years from 1969. 

52. General pay revisions in Kerala have an unfortunate way of 
spreading over three or four years before they settle down . Thus 
the unification of pay scales between Travancore -Cochin and Malabar 
personnel and the general revision of pay scales that was attempted in 
that context, began in 1957 and ended only in 1960. The process 
of the next pay revision which began in 1965 would be over only 
in 1969.! 

53. When the decision taken after considering the recommenda 
tions of a Pay Commission are disturbed in response to agitations 
by individual sections of employees, an agitation concession spiral 
is started which can be sought to be stopped only by the appoint 
ment of another Pay Commission . Government have , therefore, to 
take a firm stand on this issue. While taking a firm stand that 
general pay revision ordered after due consideration will continue 
undisturbed over a period of five years, all other problems that may 
be rasied by the employees from time to time have to be looked 
into and solution found with the utmost expedition . This course 
of action has not been followed in the past mainly because of the 
absence of a proper machinery for consultataion with the representa 
tives of the employees. 

54. The people of the State have a right to expect that the 
Government and its employees so arrange matters that they can 
quickly settle such issues and bend their minds and energies to 
tackling the enormous problems of administration and development. 

55. We, therefore, propose that immediale steps may be taken 
to set up a joint consultative machinery for all Government emplo . 
yees and teachers , so that the problems that arise might be discussed 
between Government and its employees and solutions commonly 
applicable to all categories might be found with the least expendi 
ture of public time and energy . 


ANNEXURE I 


Scales of pay 


1. 70-3-115 (15 years) 

15 


2. 75-3-96-4-120-5-130 ( 15 years) 

7 6 2 


3. 80–3–89-4-109-5-144–6–150 (16 years) 

35 7 T 


4. 85-5-115-6-175 (16 years) 

6 10 


5. 90-5-100-6-190 (17 years) 

2 15 
6. 95-5-100-6-190 (16 years) 

I 15 
7. 100-6-136-7-178-8-210 (16 years) 

6 6 4 
8. 100-10-200-15-380 ( 22 years) 

10 12 
29. 110-6-134-7–162-8-202-9-220 ( 15 years) 
4 

5 2 


10. 130-7-151-8-175-9-220-10-270 (16 years) 

33 5 5 
11. 140-8-172-9-208-10-258-12-270 ( 14 years) 
4 

5 T 


12 . 140-10-290 ( 15 years ) 

15 
13. 140-10-260-12-320 (17 years) 

12 5 
14. 175-10-255-12-315 (13 years ) 

8 5 


20 


15 . 


190-10-260-12-320 ( 12 years) 

7 5 


16. 220-10-250-15-370 (11 years) 

3 8 


17. 225-10-245-15-350-20-450 ( 14 years) 

2 7 5 


18. 275-15-350-20-450-25-525 ( 13 years) 

5 5 3 


19. 250-20-350-25-600 (15 years) (all promotees to start on Rs. 810 

10 
20. 260-15-350-25-600 (16 years) 

6 10 
21. 325-25-500-30-650-35-685-40-725 (14 years) 

7 5 I I 
22.375-25-450-30-600-35-670-40-750-50-800 (13 years ) 

3 5 2 2 1 


1 


23. 400-25-450-30-480-35-550-40-750-50-900 ( 13 years) 
2 

2 5 3 
(all promotees to start on Rs. 550. In the case of Munsiffs, 

direct recruits will start on Rs. 515.) 
24. 600-50-1000 (8 years ) 


25. 700-50--1200 (10 years) 

10 


26. 800-50-1200 (8 years) 


27. 900-50-1300 (8 years) 

8 


28. 1000-50-1400 (8 years) 

8 


29. 1300-50-1700 (8 years) 


21 


It may be seen that two scales of pay viz ., Rs 250-600 and 
Rs 400-900 are intended to cover categories for which there is direct 
recruitment and those to which appointment is only by promotion . 
We have indicated the stages at which promotees would start in the 
scale . Direct recruits * , except those recruited as District Munisiffs , 
will start on the minimum of the scales. By adopting this method , 
we have been able to avoid two additional scales of pay . 


* The term includes all those recruited on the basis of selection by the Public 

Service Commission irrespective of whether they were in service at the time of 
selection or not. 


ANNEXURE II 


Detailed rules regarding fixation of pay . 

(i) An employee whose pay is revised will be allowed to exercise 
the option to remain in the existing scale , whether it be substantive 
or officiating, until the date on which he has earned his next or any 
subsequent increment in the old scale or until he vacates his post or 
ceases to draw his pay in the time scale. A period of three months 
will be allowed for the exercise of this option . 

( ii ) The option once exercised shall be final. If the employee 
does not exercise the option in writing within the time specified , it 
will be presumed that he has exercised his option in favour of the 
revised scale . 

(iii ) An employee on leave or on deputation or on foreign 
service or on suspension will be allowed to exercise the above option 
within a period of two months from the date of return to duty , or 
three months from the date of revision of pay scales whichever is 
later . 

(iv ) The pay of an employee who opts to remain in the exist 
ing scale for a period will on his coming over to the revised scale 
be fixed in accordance with these rules . 


(v ) The pay of an employee in the revised scale of pay will 
be fixed at the stage in the revised scale next above his present pay ’ 
whether it represents a stage in the revised scale or not. 

(vi) If the present pay is lower than the minimum of the new 
scale, the pay of the employee will be fixed at the minimum . 

( vii) If an employee. is on leave on the date of the implementa 
tion of the revision, his pay in the revised scale will be fixed , sub 
ject to option , at the stage in the new scale to which he would be 
entitled , if he had rejoined duty on such date. But the benefit of 
the revised pay will, however , accrue only from the date on which 
the employee actually rejoins duty , or the date of option whichever 
is later . 

( viii ) The pay of an employee under suspension on the date of 
the implementation of the new scales of pay and of an employee 
whose promotion or increments stand barred on that date will also 
be fixed applying these rules . But the benefits of the revised pay 
will be allowed only on rejoining duty or the expiry of the period 
of the bar , as the case may be . 


PART II - SCALES OF PAY IN DEPARTMENTS 


AND LOCAL BODIES 


PART II 


1. COMMON CATEGORIES 
Last Grade Servants. 

1.1 The last grade servants are now in the scale of Rs. 60-100 . 
The service organisations of last grade servants represented before 
us that the present emoluments of a last grade servant are very low 
and that the scale of pay should be improved so as to afford atleast 
the need - based -minimum wage . They also pointed out that the last 
grade servants in general do not have chances of promotion and that 
they have to continue for ever as last grade servants. In order to 
relieve stagnation they requested that higher grades and higher posts 
like Duffadars might be created . 

1.2 We have dealt with he questions of need -based-minimum 
wage and the creation of grades in the " Introduction " . We have 
proposed that the lowest scale of pay of a Government servant inight 
start on Rs. 70. We have also explained how the question of crea 
tion of grades does not arise . 

1.3 We propose the scale of pay of Rs. 70-3-115 for last grade 
servants ( to be redesignated as Class IV – Grade II officers ). 

1.4 According to the Service rules, last grade servants can con 
tinue in service till they attain 60 years of age. All others havr 
to retire on attaining the age of 55. We do not consider that 
this distinction need be continued any longer. We propose that 
in future all Class IV – Grade II officers may also be compulsorily 
retired on superannuation on attaining 55 years of age. Those 
already in service may, however , be permitted to retire on attain . 
ing the age of 60 so long as they continue in Class IV - Grade II. 


PAINTERS 


1 . It is seen that at present painters in various departments are 
in five different scales of pay viz . Rs. 75-135 , Rs. 75-130 , Rs. 65-115 , 
Rs. 65-110 and Rs. 60-100. " This is the result of an adhoc develop 
ment. In view of the similarity in the nature of their work , there 
is no need to have more than two scales of pay for painters in all 
departments . We therefore propose that painters may be placed in 
the scales of Rs. 80-150 and Rs. 75-130 as shown below : 
33419 
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Department 


Category 


Existing scale Proposed scale 
of pay 

of pay 


Rs. 


Rs. 


Painter 

do . 


75-135 
75-135 


80—150 


do . 


75-130 


Public Works Department 
Public Health Engineering 

department 
Police department 
Industries department 
Health Services department 
Medical College, Trivandrum 
Health Services department 


65-115 


Painter- cum 

Modeller 
Painter 


75-130 


• do . 


65—110 
65-110 
60—100 


do . 


DRIVERS 


1.6 The Kerala Government Drivers Association represented to us 
that the drivers in all departments should be granted two grades as 
has been given to the drivers of the Tourist Department. The drivers 
of the Tourist Department and those in other departments cannot be 
equated . The nature of work and responsibilities attached to the 
post of drivers in the Tourist Department are quite different. Simi 
larly, there is no comparison in the nature of duties between the 
drivers in the Kerala State Road Transport Corporation and the 
departmental drivers. It has been stated that the drivers have no 
chance of promotion . This is inherent in the nature of the job . In 
fact, as stated by us earlier, there are very many categories of appoint 
ments in Government which , by their very nature, can have no 
chances of promotion . What is necessary and feasible in such cases 
is to grant sufficiently long and adequate scales of pay. Accordingly 
we recommend the scale of pay of Rs. 85-175 to the drivers in general, 
which in our opinion is adequate . 


1.7 The Drivers Association requested also for the supply of 
Uniforms to all the drivers. We understand that uniforms are not 
being supplied to drivers in certain departments . We consider that 
drivers should have a prescribed dress in the interests of safety and 
efficiency . We, therefore, recommend that drivers in all departments 
may be supplied with three sets of uniforms (Kakki pants and bush 
shirts) in a year. 
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CINEMA OPERATORS, DRIVER -CUM -OPERATORS, ETC. 


1.8 A list of Cinema Operators in different departments and 
their scales of pay is given below : 
Department 

Category 

Existing scale 
of pay 


Rs. 


Agriculture Driver-cum -operator 

120-230 
Cinema Operator-cum -driver 120-230 
Driver -cum -operator 

80--160 
Cinema Operator 

75-150 
Animal Husbandry Cinema Operator-cum -driver 

75-150 
Projector-cum -Operator 

75-150 
Community Development Artist- cum - photographer -cum 

cinema operator Grade-I 120-230 
Artist-cum -photographer-cum 

cinema operator Grade-II 75-150 
Cooperation Driver-cum -operator 

120-230 
Education Projector operator 

75--150 
Do. ( Training College) Cinema operator 

75-150 
Forest Projector operator 

75-150 
Health Services Chief operator 

160-270 
Driver-cum -operator 

120-230 
Operator for audio visual 
trailor 

80—160 
Operator 

75-150 
Cinema operator 

75-150 
Public Relations Cinema operator 

120-230 
Driver-cum -operator 

120-230 
Cinema operator 

75—150 
Training Cinema operator 

75-150 
1.9 The posts now have different designations and scales of pay . 
Having regard to the nature of duties of all these posts ,we are of the 
view that it would be desirable to accommodate all the categories 
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in as few a number of scales as possible , consistent with the qualifi 
cation and nature of duties of the posts. Accordingly we propose 
that the posts of Cinema operators may conveniently be classified into 
two groups , (i) Operators , and (ii ) Operators having additional func 
tions such as driving, photography or art. The operators having 
additional functions will have to be given a higher scale than mere 
operators . We recommend that operators without other functions 
may be placed in the revised scale of Rs. 85-175 and operators having 
additional functions in the scale of Rs. 130-270 . We suggest that, 
as far as possible, driver-cum - operators alone need be appointed in 
future instead of creating separate posts of drivers and operators. 

1.10 There is a post of Chief operator in the Health Services 
department on Rs. 160-270. We do not consider that this post de 
serves a higher scale of pay simply on the basis of the existing higher 
scale when operators having multi- functions are in lower scales. 
We suggest that this post may be in the scale of Rs. 130-270 ; the 
existing incumbent, may, however, have the present scale as personal 
to him . 


1.11 . The scales of pay applicable to different categories of 
operators on the above basis are indicated in the pay schedule per 
taining to the respective departments . 


ARTISTS AND PHOTOGRAPHERS 


1.12 The Photographers and Artists in various departments are 
now in 10 different scales of pay ranging from Rs. 75-150 to Rs. 200-400 
(excluding the posts in the Public Relations department) . Their 
designations also are different. On a careful examination , we find 
that in most cases (except the posts in the Public Relations depart 
ment) the qualifications and nature of duties are very nearly the 
same. Therefore , there is little justification to have as many as 10 
scales to cover these posts . We therefore propose that all the exist 
ing posts of Photographers and Artists may be fitted into three scales 
of pay , instead of 10 as at present. The scales may be Rs. 175-315 , 
Rs. 130-270 and Rs. 90-190 . A list showing the posts in various 
departments, their existing scales of pay and the proposed scale for 
each . post is given in the annexure. If in any case the revised scale 
of pay happens to be lower than the existing scale , the present incum 
bent may have the existing scale as personal to him . 

1.13 We have not included the posts of Photographers in the 
Public Relations department in the list in view of the higher qualifi 
cations prescribed for thein and also the special skills required of 
them in the field of press photography and cinematography. 

We 
have proposed revision of heir scales with reference to the existing 
scales . 
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ANNEXURE 


Department and 
Designation of posts 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


Agriculture 

Photo Artist 


160—250 


Photogtapher ) 


175-315 


130—250 
90—250 
90-190 
80—160 


90-190 


90-190 


904-190 


> 


120-230 


130-270 


200-400 
80-160 


175-315 
90-190 


120-230 
75-150 


-130-270 

90-190 


80—160 


90—190 


Photographer 
Photo Artist 
Photographer 

Artist 
Animal Husbandry . 

Artist-cum - Photographer 
Archaeology. 

Photographer 
Ayurveda College, Trivandrum . 

Artist 

Artist 
Community Development 

Artist-cum -Photographer 

Artist-cum -Photographer 
Education (Collegiate) 

Artist 
Government Presses 

Artist 

Artist-cum - Engraver 
Health Services 

Photographer- cum -model maker 
Artist-cum -Draftsman 
Artist-cum - Photographer 
Artist, Grade- I 
Artist-cum - Photographer 

Artist, Grade- II 
Industries 

Chief Artist 

Assistant Artist 
Malayalam Encyclopaedia 

Artist 
Medical College, Trivandrum 

Artist 
Artist Curator 
Modeller 
Photographer 


120-230 


:) 


130—270 


120-230 


130—270 


pher ) 


80-160 


90-190 


200-400 
130-250 


175--315 
130-270 


80--160 


90–190 


80—160 


90-190 


75-150 
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Department and 
Designation of posts 


Existing 
scale of 
pay 


Proposed 
scale of 
pay 


Rs. 


Rs. 


80—1601 


90—190 


75--150 


120-230 


130--270 


80—160 


90-190 


120-230 
80—160 


130-270 
90—190 


MedicalCollege, Kottayam 

Modeller 
Artist 

Photographer 
Medical College, Calicut. 

Artist Curator 
Artist Photographer 
Artist 

Modeller 
Museum & zoos 

Photographer 

Artist Modeller 
Police 

Photographer (Forensic Science Laboratory ) 
Chief Photographer 

Photographer 
Public Works 

Artist 
Stamp Manufactory 

Artist-cum - engraver 
State Archives 

Photographer 
Survey 

Photographer 
Town Planning 

Artist 


- 160-270 
130-250 
80-160 


175-315 
90—190 


120-230 


130-270 


120-230 


130270 


120-230 


130—270 


190—300 


175-315 


120-230 


130-270 


LIBRARIANS 


1.14 The librarians working in various departments have repres 
ented that their scales of pay have not been revised with due regard 
to the nature of duties and qualifications prescribed for the posts . 
The Kerala Librarians Association had reiterated the need for stream 
lining the system of recruitment to the cadre of librarians so as to 
roake their service more efficient. Similar representations are seen to 
have been made to the last Pay Commission . 

1.15 The last Pay Commission had examined the question and 
had suggested a pattern of scales of pay for qualified librarians to 
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be adopted in future . They had also suggested that Government 
might examine the whole question and prescribe suitable qualifications 
and standards for appointment as librarians depending on the nature 
of the libraries. Government have examined the question and have 
under consideration a classification and qualifications for each cate . 
gory of librarians as follows: 

Qualifications 

Grade proposed by the 

Pay Commission (1966 ) 
1. Professionals Graduation plus Graduation 190-300 
( two grades ) in Library Science 

120—230 (in the 

ratio 1: 3 ) 
2. Semi-Professional S. S. L. C. plus Certi 80—160 

ficate course in Library 

Science 
3. Unskilled staff As for last grade servants 

1.16 We note that the librarians in various departments and insti 
tritions are now in eleven different scales of pay - Rs. 250-500 , 225-425 , 
200-400 , 190-300, 160-270 , 130-250 , 120-230 , 90-190 , 90-160, 80-160 
75.135 . The qualifications prescribed also vary considerably from 
department to department. 

1.17. We have consideféd the classification proposed by Govern 
ment. We feel that it would be more appropriate to propose a classi 
fication for future guidance instead of attempting to fix the existing 
posts in different grades or classes , as they are the result of an ad hoc 
development. We would suggest that all the librarians excluding the 
State Librarian may be brought under one cadre and placed in the 
following four grades : 

2 
Librarian Grade I 

Rs. 275-525 
II 

Rs. 220-370 
III 

Rs. 130-270 
IV 

Rs. 90-190 
1.18 For appoinment by direct recruitment or promotion to the 
first three grades the qualification may be graduation and graduation 
or diploma in Library Science . For the last grade the qualification 
may be S.S.L.C. and certificate in Library Science. Consistent with 
the suggestion to bring them into one cadre, the promotion from the 
IV Grade to III Grade and above should be from among those coming 
within the cadre of librarians subject to possession of the requisite 
qualifications. As the librarians are now scattered in different depart 
ments which are independent units , their chances of improvement in 
the scale of pay are very limited ; infact, in certain cases almost nil. 
Our proposal to encadre them into one group as indicated above will 
be benificial to a majority of individuals in the long run . 


. 
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1.19 As regards existing incumbents in various departments we 
propose the revised scales of pay as in the Annexure . In this , we 
have only attempted to reduce the total number of scales applicable 
to librarians from 11 to 4. We have not attempted classification of 
librarians in different institutions. This question , which has to be 
decided on the basis of number of books, the technical nature of the 
libraries, the number of issues etc., may be taken up by Government. 
After the libraries are thus graded , future recruitment may be made 
on the basis of qualifications suggested above absorbing the unquali 
fied persons wherever possible in other duties . The posts of librarians 
in the legislature library and the High Court are also shown in the 
Annexure. Their inclusion in the cadre of librarians may be decided 
lipon in consultation with the Speaker and the Chief Justice respec 
tively . 


1.20 To the State Librarian , who is now in the scale of Rs. 500-800 , 
we propose the revised scale of Rs. 400-900 . The cases of other 
librarians in this institution are covered by the general proposals I 
we have made in respect of the librarians. 


ANNEXURE 


Statement showing the gradation of Librarians 


Designation of post 


Existing 
scale of 


Proposed 
scale of 


pay 


pay 


Rs. 


Rs. 


500-800 


400-900 


State Librarian , Public Library, Trivandrum 
Librarian Grade- I 
Librarian , Legislature Secretariat 

Do. Law Department 
Do. High Court 

Do. Secretariat Central Library 
Assistant Librarian, Public Library , 

Trivandrum 


250-500 


225—425 


275-525 


200-400 


Librarian Grade- II 

Librarian , Advocate General s Office 
Reference Librarian , Public Library , 

Trivandrum 
Regional Bibliographer, do . 
Cataloguer 

do . 
Travelling Librarian 

do. 


190—300 


220-370 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


190-300 


Lady Library Assistant, Public Library 

Trivandrum 
Library Assistant Grade-I do . 
Librarian, Engineering College, 

Trivandrum 
Librarian , State Institute of Education 

Do. Distributing Library , Trichur 
Do. 

do . Palghat 
Do. 

do . 

Alleppey 
Do. 

do . Ernakulam 
Do. 

do . Quilón 
Do. 

do . 

Tellicherry 
Do. 

do . Kottayam 

do . Kozhikode 
Librarian, Agricultural College & 

Research Institute, 

Trivandrum 
Do. Veterinary College & 

Research Institute, 

Mannuthy 
Do. Bureau of Economics & 

Statistics 


220--370 


Do. 


160-270 


130-250 


Librarian Grade- III 

Library Assistant, Secretariat Central 

Library 
Librarian (U. D.) Engineering College, 

Trichur 
Chief Librarian , Medical College, 

Trivandrum 
Librarian , Medical College, Kottayam 
Do.. 

Calicut 
Librarian Ayurveda College, Trivandrum 
Librarian University College, Trivandrum 
Librarian Maharaja s College, Ernakulam 
Librarian (U.D.) Engincering College, 

Trivandrum 
Graduate Library Assistant, Public Library 

Trivandrum 
Librarian , Labour Department 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


120-230 


- Bu 


30-270 


90-190 


90-160 


Librarian Health Services Department 
Librarian Sanskrit College, Trivandrum 
Librarian Polytechnics 
Assistant Librarian , State Institute of 

Education 
Librarian Grade- IV 

Clerk - cum - Librarian , Bureau of Economics 

and Statistics 
Assistant Librarian , Advocate General s 

Office 
Assistant Librarian , High Court 
Assistant Librarian , Legislature Secretariat 
Librarian , Medical College, Trivandrum 
Assistant Librarian Medical College, 

Trivandrum 
Assistant Librarian , Medical College, 

Calicut 
Assistant Librarian , Medical College, 

Kottayam 
Assistant Librarian , Education Department 

Assistant Librarian , Agriculture Department 
Assistant Librarian , Veterinary College and 

Research Institute, Mannuthy 
Librarian , Law College, Trivandrum 

Ernakulam 
Library Curator, Ayurveda College, 

Trivandrum 
Librarian , Ayurveda College, Trivandrum 
Librarian , University College, Trivandrum 
Librarian, Maharaja s College, Ernakulam 
Librarian , Government Victoria College, 

Palghat 
Librarian , Government Brennen College, 

Tellicherry 
Librarian Government College, Chittur 
Librarian , Government Arts & Science 

College, Calicut 
Librarian , Women s College, Trivandrum 
Librarian , Government College, 

Madappally 


80-160 


90-190 


Do. 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


13 


2. Librarian , Government College, Kasargode 

Librarian , Sanskrit College, Trivandrum 
Librarian , Intermediate College, 

Trivandrum 
Librarian , Government Training College, 

Trivandrum 
Librarian , Government Training College , 

Trichur 
Librarian , Government Training College, 

Calicut 
Librarian , Government Training College, 

Tellicherry 
Librarian , Sanskrit College, Trippunithura 
Librarian , Sanskrit College, Pattambi 
Clerk - cum - Librarian , Maharaja s College , 

Ernakulam 
Clerk -cum -Librarian , University College, 

Trivandrum 
Clerk-cum - Librarian , Intermediate College, 

Trivandrum 
Library Clerk, Department of Archaeology 
Librarian , Land Revenue Department 
Assistant Librarian , College of Engineering, 

Trivandrum 
Library Assistant, Education Department 
Library Assistant, Public Library 
Librarian (L.D.) College of Engineering, 

Trivandrum 
Librarian (L.D.) Government Polytechnic, 

Cannanore 
Librarian ( L.D.) Government Polytechnic, 

Calicut 
Librarian (L.D.) Government Polytechnic, 

Perinthalmanna 
Librarian (LD .) Government Polytechnic, 

Kalamassery 
Librarian ( L.Ú.) Government Polytechnic, 

Kottayam 
Librarian (L. D.) Central Polytechnic, 

Trivandrum 


80--160 


90-190 
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Existing 
scale of 


Proposed 
scale of 

pay 


Designation of post 


pay 


Rs. 


Rs. 


80-160 


90-190 


Librarian (L.D.) M.T.I., Trichur 
Library Assistant-cum - Store keeper , 

Polytechnics 
Record keeper-cum -Librarian , Inspectorate 

of Factories and Boilers 


75--135 


DIVISIONAL ACCOUNTANTS 


1.21 The Divisional Accountants Association represented to us that 
the post should be equated with the post of Assistant Engineers , in 
view of the special qualification and training required and the 
responsibilities attached to it. They also complained of stagnation 
and wanted that the posts of Financial Assistants should be reserved 
for them . 


1.22 The post of Divisional Accountant is in the scale of 
Rs. 250-500 . Divisional Accountants are in charge of the accounts of 
an engineering division . Neither the nature of their work nor their 
qualification justifies their demand for equation with the posts of 
Assistant Engineers. The qualification for direct recruitment is only 
graduation and one-third the number of vacancies are filled on this 
basis . One- third is filled by transfer of Junior Superintendents of 
the Public Works and Public Health Engineering departments on the 
basis of a selection by Public Service Commission . The remaining 
one - third is filled by transfer from upper division Accountants/ 
Auditors / Clerks of all departments on the basis of a test by Public 
Service Commission . Considering the qualifications for direct recruit 
ment and the level of the categories from which appointment by 
transfer is made, we consider that the scale of Rs. 250-600 is adequate. 


1.23 · Regarding promotion chances, we find that one- third of the 
posts of Financial Assistants (Grade II) are reserved for Divisional 
Accountants . We do not consider that any modification to this is 
called for. 
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FINANCIAL ASSISTANTS 


1.24 The present structure of the cadre of Financial Assistants is 
summarised below : 


Until 3-11-1967, there was a common cadre of Financial Assis 
tants comprising of two grades (Rs. 550-800 and Rs. 350-650 ) . 
Appointments to Financial Assistant (Grade II) were made from 
among Superintendents of the Finance department. Divisional 
Accountants and other department personnel selected by the Public 
Service Commission in the ratio of 1 : 1 : 1. Appointment to Grade I was 
made by promotion from Financial Assistant (Grade II) . In G.O.MS. 
No. 477 /67 / Fin . dated 3-11-1967 Government ordered the splitting of 
the cadre into two distinct parts for administrative convenience. One 
third of the total number of posts in each grade was separated and 
earmarked to the personnel of the Finance department. At that time, 
there were 6 posts in Grade 1 and 32 posts in Grade II. Out of these , 
2 posts in Grade I were declared as additions to the cadre of Assis 
tant Secretaries and 11 posts in Grade II as additions to the cadre of 
Superintendents of the Finance department. The effect of this order 
was that eleven posts of Financial Assistants , Grade II were down 
graded to the level of Superintendents . Superintendents posted as 
Financial Assistants Grade II were however , allowed a special pay of 
Rs. 50. The special rules relating to the cadre of Financial Assistants 
were modified , specifying the posts to be included in the respective 
cadres of the Finance department. In effect, the posts earmarked to 
the personnel of the Finance department and to the group comprising 
the Divisional Accountants and personnel of other departments now 
stand as two separate units. 


1.25 The representatives of the Finance department Association 
who met us pointed out the existing disparity in the scale of pay 
applicable to those appointed as Financial Assistant (Grade II) from 
Finance department and to those from Divisional Accountants or 
other department personnel and urged that it should be removed . 
They wanted the scales of pay also to be upgraded . 

1.26 There is no justification for maintaining two different scales 
of pay for posts carrying the same nature of duties and responsibili 
ties . In the Finance department, there is already post of Accounts 
Officer ( CPPT ) in the scale of Rs. 350-650 which is on a par with 
Financial Assistants (Grade II) allotted to the other group . We 
accordingly recommend that the posts of Financial Assistants (Grade 
II) allotted to the Finance department may be declared as extensions 
to the cadre of Accounts Officer of the Finance department. 


1.27 The scale of pay of Financial Assistant (Grade I) and (Grade 
II) in general may be revised to Rs. 400-900 and Rs. 375-800 respec 
tively : 
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1.28 The Financial Assistants Association represented to us that 
they do not have similar chances of promotion to higher grades as 
are available to those in the Secretariat and therefore they wanted 
the Financial Assistants to be placed in three grades equal to that 
of Assistant, Deputy and Joint Secretaries respectively and to fix a 
suitable ratio . 

1.29 The grievances of the Financial Assistants Association about 
lack of promotion prospects have some force . The Pay Commission , 
1965 had recommended the introduction of a selection grade equi 
valent to the Deputy Secretary and had suggested a ratio as among 
II, I and selection grades. But no such selection grade has so far 
been created . We note that among the Financial Assistants (Grade II) 
there are also persons who were directly recruited as Divisional 
Accountants . We consider that they should be given some opportuni 
ties for promotion . It is seen that there is a post of Finance Officer 
in the office of the Director of Public Instruction which 
is an addition to the cadre of Deputy Secretaries in the Finance 
department. A similar post is not available to the Financial Assis 
tants appointed from among Divisional Accountants and other depart 
ment personnel. To be fair to them , we consider that atleast one 
post of Financial Assistant should be upgraded to be equivalent to 
the post of Finance Officer in the office of the Director of Public 
Instruction . We accordingly propose that the post of Financial 
Assistant, Grade I in the office of the Director of Health Services be 
upgraded to the scale of Rs. 800-1200 . 

1.30 The special rules may be modified suitably . 


TYPISTS 


Non -Secretariat Departments 

1.31 The typists in the State are now in three grades namely 
selection Grade ( 160-270 ), Upper division (120-230 ) and lower divi 
sion (80-160 ) . In the non -secretariat Departments , typists in upper 
division and lower division are distributed in the ratio of 1 : 3 as in 
the case of clerks. The Associations representing typists wanted 
that the existing difference in the scales of typists in the secretariat 
and non -secretariat departments should be removed . We note that 
typists in the secretariat are recruited on the basis of higher quali 
fications than those prescribed for appointment in non -secretariat 
departments . Hence the difference in scales have also to continue. 
We, therefore, recommend the revised scales of pay given below for 
typists in non - secretariat departments, as in the case of clerks: 
Upper division typist 

Rs. 130-270 
Lower division Typists 

Rs. 90-190 
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Selection Grade 


1.32 On the basis of the recommendation of the Pay Commission 
1905, one-eighth of the total number of posts in upper division was 
ordered to be placed in the selection grade of Rs. 160-270. For the 
purpose of fixing the number in the selection grade, all the non 
secretariat departments other than the offices of the Public Service 
Commission , Director of Public Relations, Governor s Secretariat and 
the Judicial department are to be grouped together as one unit. IL 
was represented to us that promotion on this basis has yet to be 
made in the group of non -secretariat department, even though the 
general orders were issued as early as in April, 1966. Though these 
orders are certainly an improvement on the earlier position , the 
complex nature of the scheme makes it difficult for the employees to 
derive the benefit at the appropriate time. In order to make the 
position simpler and to see that employees enjoy the intended benefit 
without delay or difficulty , we would suggested that the ratio of 1 :8 
alid the grouping of departments may be dispensed with . Instead , 
we recommended that promotion to selection grade may be given to 
all typists who have completed 25 years of service as typists. The 
revised scale of pay for the selection grade may be Rs . 175-315 . The 
ratio of 1 : 3 as between upper division typist and lower division 
typists may, however, remain . Even here , a typist who completes 15 
years of service as lower division typist may be automatically pro 
moted as U. D. typist, in case he does not get promotion earlier on 
the basis of the ratio . The strength in the upper division fixed on 
the basis of the ratio of 1 : 3 should not be affected as a result of the 
promotion of persons completing 15 years of service . 

1.33 The typists of the Secretariat are now in three grades as 
follows: 
Selection Grade 

Rs . 190-300 
Typists (upper division ) 

Rs. 130-250 
Typist (lower division ) 

Rs. 90-160 
1.34 We recommend the same scales of pay as have been recom 
mended for the Assistants Grade 1 and Grade II may be given to 
the typists upper division and lower division . The selection grade, 
may Rs . 220-370 . Promotion to selection grade may be made on 
completion of 25 years of service as typist as in the case of non 
secretariat typists . 
Interchangeability of typists as clerks. 

1.35 The Associations representing typists and stenographers 
strongly represented that they should be transferred to the respective 
clerical cadres, allowing seniority with reference to the dale of entry 
in service. The employees have been agitating for this for a long 
time. In fact , various orders were issued from linie to time on this 
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watter . Recently in G.O.(MS) 301/68 /PD . dated 26-9-1968 Govern 
ment have ordered that the existing typists and stenographers could 
be appointed in the respective clerical cadres against every 6th vacancy , 
subject to certain conditions. 

1.36 We have examined the question carefully . A permanent 
solution to the problem can be arrived at only by separating the case 
of existing employees from that of future entrants . The failure to do 
this has resulted in the problem , which was of small dimensions in 
1956 , becoming a complex one today . We understand that in the 
Central Government no separate appointment as typists is made. 
There is only a recruitment for the post of clerks . From amongst 
those thus recruited as clerks, those possessing the necessary typing 
qualification also are posted as typists. We would recommend that 
future recruitment need be only to the category of clerks. It may , 
however, be clearly indicated in the advertisement by the Public 
Service Commission for recruitment, that persons having typewriting 
qualification in addition may be required to do typing work and will 
get preference in the P.S.C s advice for appointment wherever the 
requisition is for a clerk with typing qualifications. Those who are 
posted for typing work may be paid a special pay of Rs. 20 p.m. This 
special pay is meant as an inducement to make available adequate 
number of clerks in every office with typewriting qualification . 

1.37 So far as the existing typists are concerned , we are of the 
view that the benefits granted in the recent orders of Government 
(vide G.O.(MS). 301/68 /PD . dated 26-9-68 ] are adequate with the slight 
modification indicated below . We would recommend that for the 
transfer of a lower division typist as a lower division clerk , there is 
no need to restrict such transfer to every sixth vacancy. This clause 
may be deleted so that a lower division typist, if he acquires the neces 
sary minimum qualification , can get a transfer as and when a vacancy 
arises in the category of clerks, without waiting for the sixth vacancy . 
This arrangement will not affect adversely the existing incumbents in 
the clerical cadre as the typists so transferred will take rank only 
below the existing clerks on the date of such transfer. 

1.38 As and when the new mode of common recruitment is imple 
mented there is no point in waiting for vacancies in the lower and 
upper division of clerks for the transfer of existing typists . They will 
merge into the category of clerks in the appropriate grade as and 
when they get qualified by passing the selective test. 


CLERKS IN NON -SECRETARIAT DEPARTMENTS 


1.39. The clerks in non -Secretariat Departments are now in two 
grades — upper division and lower division in the ratio of 1 :3 , the 
existing scales of pay being Rs. 120-230 and Rs. 80-160 respectively . 
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We recommend the revised scales of Rs. 130-270 and Rs. 90-190 for the 
upper and lower division clerks. 

1.40 A number of Associations representing this category have re 
presented that the chances of promotion are very meagre . It was 
pointed out that the rate of vertical mobility for clerks vary consi 
derably from department to department. Those who are advised to 
developing departments or large establishment manned mostly by 
administrative personnel like the Revenue Department, have better 
opportunities whereas those in small units like the Museum and Zoos 
department and technical departments such as P.W.D., Industries etc. 
cannot aspire for similar mobility. In order to remove this disparity to 
some extent and to improve their lot the Associations have represented 
to us that the existing ratio should be improved and in addition , pro 
motion to higher grades should be granted after a specified period of 
time on the principle adopted for teachers of the Education Depart. 
ment. 

1.41 The clerks constitute a sizeable section of Government ser 
vants and as the basic rung in the ladder of administrative machinery 
they have an important role to play . We have therefore bestowed 
very careful consideration on the problem . The differences in chances 
of promotion between departments is inherent in the existing set up 
of Governmental organisation . The Pay Revision Committee 1958 
had considered this question and had suggested grouping of allied 
departments with a view to improving vertical mobility . The Admini 
strative Reorganisation and Economy Committee which also studied 
the problem suggested the same method to remove disparities in 
promotion prospects . The Pay Commission 1965 made a similar 
recommendation . But nothing has so far taken place, probably 
because of practical difficulties . 

1.42 We have tried to evolve a scheme which will relieve the 
sense of stagnation and be easy of implementation . In our opinion 
unification of the upper and lower division scales into one long time 
scale running for over a period of 20-25 years and reaching a suffi 
ciently high maximum may solve the problem to some extent. This 
may give relief to a good number of employees. During our dis 
cussion with the representatives of respective Associations , we put 
forward this suggestion , but many of them were not very enthusiastic 
about it. Their point was that a unified scale will deprive clerks in 
certain departments the benefit of quicker promotion to higher 
grades and consequent pay fixation benefits . We, therefore, propose 
the following formula to tackle the problem . The existing two -grade 
system and the ratio 1 :3 for clerks may continue for sometime more . 
But we would also recommend that cases where a clerk does not 
get promotion to the upper division by the mere application of the 
ratio , he may be promoted to the upper division on completion of 
15 years of service as clerk , subject, however, to the possession of 
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necessary qualifications. Such promotions may be treated as 
temporary additions to the number of upper division posts already 
fixed in accordance with the prescribed ratio of 1 : 3 . As and when 
persons so promoted vacated those posts for any reason , these addi 
tional posts shall not be available for further promotion from the 
lower division .. 


STENOGRAPHERS 
1.43 The Stenographers are now in three grades namely selection 
Grade of Rs. 225-425 , I Grade Rs. 150-350 and II Grade Rs. 90-250 . 
The ratio between I and II Grades is 1 :4 . One eighth of the number 
of posts in the First Grade, on the basis of the pool system applica 
ble to typists , will be in the selection grade. It is noted that there 
is no distinction between Secretariat and non -secretariat stenographers 
either in regard to scales of pay or ratio . 

1.44 The Stenographers Associations represented to us that com 
pared to typists in the Secretariat who have a ratio of 2 : 1 as between 
upper and lower divisions or the typists in the non - secretariat 
departments who have a ratio of 1 : 3, the number of selection grade 
posts available to them is far fewer than typists. This happens 
because the number of upper division posts in their case is less . The 
stenographers form a unique category and the number of posts in 
each department is only a handful, sometimes just one or two only . 
It is seen that in their case even promotion from Grade II to Grade I 
is made on the basis of a pooling system . We consider that instead 
of this arrangement, unification of both the grades may be helpful to 
them . We accordingly propose that the existing I and II grades may 
be unified into one. The selection grade may continue. We propose 
the following scales of pay to the Stenographers: 

Selection Grade Stenographer - 275-525 . 

Stenographer/Steno-typist - 100-380 . 
We also recommend that promotion to selection grade may be given 
automatically on completion of 25 years of service as Stenographer/ 
Steno - typist . 


SUPERVISORY POSTS - MINISTERIAL SERVICE 


1.45 The N.G.O. Union and other ministerial staff, associations 
have represented that the present yardstick for fixing the number of 
supervisory posts in the ministerial cadre in non -secretariat depart 
mients is inadequate and does not afford adequate chances of promo 
tion to supervisory categories. They have requested that the present 
yardstick may be suitably revised . 
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1.46 The following is the present pattern for sanctioning super 
visory posts : 
Offices of Heads of departments 
Senior Superintendent 

No specific number 
Junior Superintendent 

is fixed . 


با 


} 


Subordinate offices 

Head Clerk and Head Accountant in 
offices where the number of clerks is Rs. 160-270 . 
15 or more . 
Head Clerk and Head Accountant in 7 Duty allowance of 
offices where the number of clerks is Rs. 15 . 

less than 15 but not less than 5 . 
1.47 We have carefully examined the existing pattern. We con 
sider that it has to be improved . We accordingly propose the follow 
ing yardstick for the creation of supervisory ministerial posts and 
grant of supervision allowance: 


Offices of Heads of Departments 
Junior Superintendent 

and 
Senior Superintendent 


According to administra 

tive requirements. 


Subordinate offices 


Junior Superintendents 


Head Clerk or Head Accoun 

tant (Rs. 175-315) 
Fair Copy Superintendent on 

Rs. 175-315 
Upper Division clerk to function 

as Head Clerk or Head 
Accountant with a special 

pay of Rs. 15 per mensem 
Upper Division Typist to func 

tion as Fair Copy Superin 
tendent with a special pay of 
Rs. 15 per mensem 


In all offices where the number of 
clerks is fifteen or more. 

In offices where the number of clerks is 
not less than 10 but below 15 . 

In Offices where the number of typists 
is not less than 7 . 

In offices where the number of clerks is 
not less than 4 but below 10 . 


In offices where the number of typists is 
not less than 4 but below 7 . 


Common Categories of Posts 


SCHEDULE OF PAY SCALES 


Designation of post 


Existing 
scale of 

pay 
Rs. 


Proposed 
scale of 

pay 


Rs. 


A. Secretariat/Local Fund Audit Department/High Court/Office 

of the Public Service Commission /Office of the Advocate 
General Public Relations. 
Assistant, Grade- I 
Upper Division Clerk 
Accountant 

130—250 140-320 
Cashier 
Auditor (Upper Division ) 
Assistant, Grade- II 
Lower Division Clerk 

90—160 100—210 
Auditor (Lower Division ) 
Assistant Accountant 


190—300 


220—370 


) 


130-250 


140-320 


90—160 


100—210 


250—500 
190—300 


250-600 
220-370 


Typist (Selection Grade) 
Upper Division Typist 
Language Typist 
Lower Division Typist 
Typist-cum - Clerk 

Malayalam Typist 
B. Other Departments 

Senior Superintendent 
Junior Superintendent 
Fair Copy Superintendent 
Head Clerk 
Head Accountant 
Head Clerk 
Head Accountant 
Upper Division Clerk 
Upper Division Accountant 
Accountant 
Store Clerk (Upper Division ) 
Auditor 
Senior Clerk 
Store Keeper 


160-270 


175—315 


120-230 


130-270 
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Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


pay 


Rs. 


Rs. 


120-230 


130-270 


80—160 


90-190 


General Store Keeper 
Cashier 
Assistant Store Keeper 
Store Assistant 
Accounts Clerk 
Clerk - cum - Store Keeper 
Steward Clerk 
Store-cum -Record Keeper 
Lower Division Clerk 
Record Keeper 
Store lerk 
Copying Clerk 
Accountant 
Clerk -cum -Cashier 
Accounts- Clerk 
Assistant Cashier Clerk 
Store Keeper 
Clerk -cum - Store Keeper 
Library Clerk 
Cashier -cum -Clerk 
Auditor 
Record -cum -Store Keeper 
Assistant Store-Keeper 
Tally Clerk 
Store Assistant 
Clerk Steward 
Cashier 
-Store Keeper-cum - Clerk 

Typist (Selection Grade) 
Upper Division Typist 
Language Typist 
Head Typist 
Lower Division Typist 
Language Typist 
Malayalam Typist 
Clerk -cum - Typist 
Typist-cum - Clerk 
Clerk - Typist 
Typist -clerk 


160-270 


175—315 


120-230 


130-270 


80—160 


90-190 


80-160 


90-190 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


225—425 


275-525 


150-350 


100—380 


] 


90-250 


C. Miscellaneous posts 

Stenographer (Selection Grade) 
Stenographer 
Steno -Typist 

Grade I 
Stenographer 
Steno- Typist 

Grade II 
Typist-cum -Stenographer 
Driver 
Oil Engine Driver 
Driver -cum -Mechanic 
Driver Mechanic 
Motor Boat Driver 
Jeep Driver 
Van Driver 
Driver- cum -Cleaner 
Boat Driver 
Engine Driver 
Lorry Driver 
Motor Driver 
Loco Driver 
Ambulance Driver 
Tractor Driver 
Roller Driver 
Mechanic 
Workshop Mechanic 
Motor Mechanic 
Fitter 
Senior Fitter 
Head Fitter 
Carpenter 
Welder 
Blacksmith 
Electrician 
Plumber 


75-150 


85-175 


Mechanic 
Workshop Mechanic 
Plumber 
Carpenter 


75—135 


80—150 
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Existing 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


Fitter 
Carpenter -cum - Blacksmith 
Blacksmith 
Binder 
Attender 
Store Attender 
Record Attender 
Clerical Attender 


75-135 


80—150 


65-115 


Stencil Operator 
Roneo Operator 
Duplicator Operator 
Attender 
Library Attender 
Laboratory Attender 
Store Attender 
Record Attender 
Workshop Attender 
Phone Attender 
Lift Attender 
Duffadar 
Mochee 


75—130 


65—110 


Class IV – Grade II Employees (other than 

those specifically mentioned under the 
concerned departments) 


60—100 


70—115 


" 2. ADVOCATE GENERAL S OFFICE 


The scales of pay of clerks in this office are on a par with the 
scales of pay of Secretarial Assistants . The ratio as between Upper 
division clerk and Lower division clerk is 1 : 1 as against 2 :1 in the 
Secretariat. It was represented to us that the ratio should be revised 
and made equal to that in the Secretariat. The nature of duties of 
the clerks in Advocate General s office and in the Secretariat is 
different. We do not, therefore , think that the ratio should be 
revised 


SCHEDULE OF PAY SCALES 


Advocate General s Office 


Existing 
scale of 


Proposed 


Designation of post 


scale of 


рау 


pay 


Rs. 


Rs. 


Superintendent 
Manager 


250—500 


250-600 


Fair Copy Superintendent 


130—250 


140-320 


3. AGRICULTURE 
3.1 The Agricultural Officers Association represented to us that 
there is lack of recognition of the unique role of the department in 
the economic development of the State that the pay scales are low 
and that promotion prospects are scanty and working facilities inade 
quate . The Association has requested for two grades for the Agri 
cultural Assistants and enhanced scales of pay for higher officers in 
the heirarchy. 

3.2 We note that the Pay Commission 1965 had recognised the 
role the officers of this department had to play in development of 
agriculture and had accordingly recommended enhanced scales of 
pay for them . In regard to lack of promotion opportunities , we find 
that as against 573 posts in the cadre of Agricultural Assistants there 
are nearly 135 posts in the cadre of District Agricultural officers and 
nearly 50 posts al still higher levels. Therefore, promotion pros 
pects in their case is not inadequate. Itwas stated that senior officers 
are young and therefore there is stagnation at lower levels. Such a 
situation is bound to arise in departments like this which have ex . 
panded considerably within a short period . This is not enough justifi 
cation to increase the number of grades for each category. In fact 
our attempt has been to reduce the number of grades to the extent 
practicable. 

3.3 We therefore propose that the Director may be placed in the 
scale of pay of Rs 1000-1400 , the Additional Director in Rs 700-1200 , 
the Joint Director in Rs. 700-1200 and the Deputy Director in 
Rs 600-1000 as against the existing scales of pay of Rs 1000-1300 , 
Rs 800-1100, Rs 700-1000 and Rs. 600-900 respectively . 

3.4 The District Agricultural Officers and Agricultural Assistants 
are now in the scales of Rs. 350-700 and Rs. 200-400 respectively . 
We propose the scale of Rs. 375-800 and Rs. 225-450 respectively to 
them . 

3.5 Maistries are now in the scale of Rs 65-115 . We propose the 
scale of Rs. 75-130 for them . 

3.6 We, however , note that prior to 1966 they were cligible for 
promotion as Fieldmen . On the basis of the revised qualifications 
(S.S.L.C.) prescribed for appointment as Fieldman (Lower grade) 
they have lost the chance of promotion as they are not qualified. In 
view of their long experience in the line we suggest that they may 
also be included as a feeder category for promotion as Fieldman on 
the basis of an aptitude test to be conducted by the Public Service 
Commission . , 

3.7 The Demonstrators are now in three grades viz ., Rs. 80-100 
(11 grade ), Rs . 100-200 (I grade) and Rs. 120-230 (selection grade) . 
33|419 
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We propose the revised scales of Rs. 90-190 ; Rs. 110-220 and 
Rs . 130-270 respectively for them . The existing ratio is 1 :6 between 
first and second grade demonstrators . For selection grade there is 
no fixed ratio . We do not propose any change in the existing rules 
regarding this . 

3.8 The Editor-cum - Press Relations officer is now in the scale of 
Rs. 250-450, which is higher than that of the Agricultural Assistants . 
We propose a revised scale of Rs. 250-600 for him . 


AGRICULTURAL COLLEGE AND RESEARCH INSTITUTE 
3.9 The Principal is now in the scale of Rs. 800-1100. He may 
be placed in the revised scale of Rs. 700-1200 with a special pay of 
Rs. 100 . 

3.10 The Professor and Junior Professors are in the scales of pay 
of Rs. 700-1000 and Rs. 600-900 . We recommend the revised scale 
of Rs. 700-1200 and Rs. 600-1000 respectively to the above posts. 

3.11 The Senior lecturers and lecturers/ junior lecturers are now in 
two scales of pay viz ., Rs. 350-700 and Rs. 250-500 . It has been 
represented before us that the above two categories may be placed 
in a single scale of pay . As the qualifications and the nature of 
duties are the same we propose that the posts of Senior lecturer and 
lecturer / junior lecturer be redesignated as lecturers and placed on 
the revised scale of Rs 325-725 . 

3.12 For all other posts, we propose the revised scales as indi 
cated in the pay schedule . 


SCHEDULE OF PAY SCALES 


Agriculture 


Existing 


Proposed 


Designation of post 


scale of 


scale of 

pay 


pay 


Rs. 


Rs. 


DIRECTION 
Technical 

Director of Agriculture 
Additional Director 


1000—1300 1000-1400 
800-1100 700—1200 + 

Spl. pay Rs. 50 
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Existing 
scale of 


Designation of post 


pay 
Rs. 


Proposed 
scale of 

pay 
Rs. 


700-1000 
600—900 
350-700 


700—1200 
6001000 
375-800 


350—650 


375—800 


250—500 


250—600 


] 

] 


350—700 


375-800 


200—400 


225-450 


Joint Director 
Deputy Director 

Assistant Director 
Non - Technical- Administration and Accounts 

Accounts Officer 
Examiner of Loans 

Chief Accountant 
District and Field staff 

District Agricultural Officer 
Additional District Agricultural Officer 
Demonstrator 
Agricultural Assistant 
Agricultural Extension Officer 
Supervisor 
Soil Conservation Assistant 
Demonstrator 
Fieldman 
Field Assistant 
Technical Assistant 
Supervisory Assistant 
Supervisor 
Demonstrator 
Fieldman 
Field Assistant 
Village level worker 
Agricultural Demonstrator 
Nursing Assistant 
Supervisor 
Demonstrator 
Fieldman 
Field Assistant 
Village level worker 
Agricultural Demonstrator 
Nursery Assistant 
Spraying Supervisor 
Steward 
Compost Inspector 


120-230 


130-270 


100-200 


110-220 


80—160 


90—190 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


350-700 


375-800 


200-400 


225-450 


120-230 


130—270 


80—160 
80-160 
120-230 


904-190 


85--175 


Agricultural Information and Publicity wing 

District Agricultural Information Officer 
Additional District Agricultural Information 

Officer -cum -Radio specialist 
Assistant Information Officer 
Cinema operator-cum -driver 
Offset operator 
Offset Press operator 
Driver-cum -operator 
Assistant Offset Operator 

Audio Visual Operator 
Research, Development and Farms 
( a ) Farms 

Superintendent 
Farm Superintendent 
Farm Manager 
Farm Manager, Indo-Japanese Farm 

Farm Manager 
(b ) Soil Chemists 

Assistant Soil Chemist 

Specialist ( Soil Science ) 
( c) Research 

Specialist (Rice) 
Research Officer 
Research Officer (Pepper ) 
Do. 

( Banana ) 
Do. 

( Tobacco ) 
Assistant Research Officer 
Do. 

(Rice) 
Do. 

Oil Seeds) 
Development Officer (Banana ) 
Assistant Rice Specialist 
Botanist 


350-700 


375-800 


160-270 


175-315 


] 


350-700 


375--800 


700-1000 700 --- 1200 


350-700 


375-800 
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Existing 


Designation of post 


scale of 


*Proposed 
scale of 

pay 


рау 


Rs. 


Rs. 


350-700 


375-800 


250-500 


250-600 


( d ) Other categories 
Development Officer (Seed) 

Do. (Cardamom ) 
Do. 

(Cocoa ) 
Fertilisation Demonstrator 
Subject Matter Specialist 
Cashew Plantation Officer 
Agronomist 
Superintendent, Rubber Plantation 
Research Assistant 
Research Assistant (Pepper) 

Do. ( Pepper Development) 
Do. 

(Nursery) 
Do. 

Spices Development) 
Do. (Potato Development) 

Seed Development) 
Do. 

(Horticulture) 
Assistant Geologist 
Chemist 


200-400 


225-450 


Do. 


130-250 


140-290 


Supervisor 
Junior Scientific Assistant 


120-230 


130-270 


Agricultural Engineering Wing 

Research Engineer 
State Agricul ural Engineer 


600-1000 


700—1200 


Assistant Agricultural Engineer 
Technical Assistant to Research Engineer 
Technical Assistant 


350-700 


375-800 


225-425 


275—525 


Agricultural Engineering Supervisor 
Technical Assistant 


200-400 


225-450 


130-250 


140-290 


Draftsman 
Overseer 
Supervisor 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


120--230 


130—270 


Overseer 
Technical Assistant 
Draftsman 
Draftsman -cum - tracer 
Overseer 
Surveyor 


90-190 


100—210 


80 ---160 


90-190 


Agricultural Marketing Wing 

AgriculturalMarketing Officer 


350—700 


375-800 


600-900 


600-1000 


200-400 


225-450 


Plant Protection staff 

Plant Protection Officer 
Plant Protection Assistant 
Nursery Assistant 
Fieldman 
Nursery Assistant 
Spraying Supervisor 
Plant Protection Maistry 


100-200 


110-220 


] 


80—160 


90-190 
75-130 


65-115 


به 


130-250 


140-290 


120-230 


.130-270 


Agricultural Mechanical Staff 

Supervisor 
Tractor Foreman 
Mechanic 
Motor Mechanic 
Tractor Foreman 
Boiler Attender 
Chargeman 
Senior Mechanic 
Assistant Tractor Foreman 
Senior Tractor Driver 
Drilling Assistant 
Assistant Operator 


90-190 


100--210 


80-160 


90—190 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 
pay 


Rs. 


Rs. 


75-150 


85-175 


Borer 
Pump driver 
Boat Syrang 
Mechanic - cum -Machinist 
Mechanic -cum -Machinist 


75—135 


80--150 


80-160 


90-190 


75—150 


85-175 


Miscellaneous Categories 

Laboratory Attender 
Laboratory Assistant 
Laboratory Attender 
Tracer 
Milk Recorder 
Laboratory Assistant 
Laboratory Keeper 
Maistry 
Chowkidar 
Field contractor 
Demonstration Maistry 


75--135 


80-150 


65-115 


75-130 


400-900 


با 


550-800 
375-800 
190—300 
120-230 


220-370 
130—270 


Posts held by personnel of other departments 

Financial Assistant 
Administrative Officer 
Special Deputy Tahsildar 

Revenue Inspector 
Co-operative Wing 

Deputy Registrar of Co -operative Societies 
Assistant Registrar of Co-operative Societies 
Senior Co -operative Inspector 
Extension Officer for Co -operation 


350-700 
250—500 
190—300 
130-250 


375-800 
250–600 
225—450 
175-315 


Statistical Wing 

Statistical Officer 
Statistical Inspector 


300-600 
190--300 


325-725 
220-370 
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Existing 
scale of 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


120-230 


Compiler , upper division 
Investigator 
Compiler, lower division 


) 


130-270 


80--160 


90--190 


Agricultural College and Research Institute 
Teaching staff 
Principaland Additional Director 

800-1100 700—1200 

+ Spl. pay Rs. 

100 
Professor 

700-1000 700--1200 
Additional Professor 
Junior Professors 

600-900 600-1000 
Senior Lecturers 

350-7007 
Lecturer in Physical Education 

300--600 
Lecturer 

325725 
Junior Lecturer 

250-500 
Lecturer in Agricultural Engineering 
Demonstrator 

200—400 225-450 


Administrative and Accounts Branch 

Deputy Director 
Chicf Accountant 


600--900 
250-500 


600--1000 
2504-600 


350-700 


375-800 


Research Staf 

Assistant Soil Chemist 
Research Officer 
Research officer- cum -virus pathologist 
Farm Superintendent 
Senior Instructor 
Assistant Virologist 
Research Assistant 


350-700 


325--725 


250-500 


Agricultural Assistant 
Demonstrator 
Entomologist 


] 


200-400 


o } 


225-450 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


200-400 


225-450 


Research Assistant 
Assistant Farm Superintendent 
Assistant (Mycology) 
Assistant (Horticultural Development) 
Assistant (Seed Development) 
Assistant (Pepper Research ) 
Assistant ( Plant Pathology) 
Graduate Laboratory Assistant 
Laboratory Attender 
Laboratory Assistant 
Assistant Chemist 
Agricultural Chemist 
Dairy Assistant 
Assistant ( Bacteriology) 
Junior Scientific Assistant 
Demonstrator 
Agronomy Demonstrator 


120-230 


130-270 


Miscellaneous categories 

Farm Mechanic 
Meterological Observer 
Observer 
Fieldman 
Field Assistant 


120-230 


130-270 


80—160 


90-190 


Field Assistant 
Compiler 
Technical Assistant 
Fieldman 
Laboratory Assistant 
Surveyor 
Nursery Assistant 
Clerk - cum - Cashier 
Assistant (Lac cultivation ) 


Fieldman 
Technical Assistant 
Steward 
Matron 


75—150 


85-175 


- 


75-135 


80150 


Milk Recorder 


33419 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 
pay 


pay 


Rs. 


Rs. 


65—115 


75-130 


Laboratory Keeper 
Laboratory Assistant 

Maistry 
Posts held by personnel ofother departments 

Administrative Officer 
Poultry Assistant 
Stockman Compounder 
Compounder 
Compiler 


550-800 


400-900 


90—190 


100—210 


80—160 


90-190 
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ANIMAL HUSBANDRY 


4.1 This department is comparable in importance with the Agri 
culture department. The existing scales of pay of the various officers 
of the department are also on a par with those of corresponding 
posts in the Agriculture department. We have therefore proposed 
the same scales of pay for the Director, Joint Director, Deputy 
Directors and the Assistant Directors including District Veterinary 
officers as have been suggested for officers of the Agriculture depart 
ment. 
Veterinary Surgeons. 

4.2 The present scale of pay of the Veterinary Surgeons is 
Rs. 225-500 which is higher than that of Agricultural Assistants . 
This is justified in view of the fact that the Veterinary graduates 
have to undergo a four year course as against three year course by 
the Agricultural Assistants. The representatives of the Associations 
who met us complained about stagnation in view of meagre oppor 
tunities for promotion to them . The number of higher posts avail 
able in the department is very limited . It is seen that on the treat 
ment side also they do not have higher posts similar to those avail 
able to the Assistant Surgeons who have chances of becoming Civil 
Surgeons grade II and grade I in addition to other administrative 
posts such as District Medical Officers and the posts above. In view 
of the above we consider that in their case a scale with a higher 
minimum and a long span would be desirable . We accordingly 
recommend that their scale of pay may be revised to Rs. 260-600 . 
Livestock Assistants . 

4.3 There are 876 Livestock Asststants at present and all of them 
are in the scale of Rs. 90-190 as in the case of Pharmacists of the 
Health Services Department. We recommend that this scale may be 
revised to Rs. 100-210 . 

4.4 They complained that they do not have any promotion chance 
and requested for a higher grade. Our general recommendation to 
grant further increments on reaching the maximum in the scale of 
pay is meant to give relief in such cases . 
Cinema operator-cum -driver . 

4.5 In the light of the general recommendation made by us regard 
ing Cinema. Operators and operator -cum -drivers, this post is placed 
in the scale of Rs. 130-270 . 

VETERINARY COLLEGE AND RESEARCH INSTITUTE 
Senior and Junior lecturers.. 

4.6 They are now in the scales of pay of Rs. 350-700 and 
Rs. 225-500 respectively . We have earlier recommended that the 
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Senior and Junior lecturers of the Agricultural College and Research 
Institute may be placed in a unified scale of Rs. 325-725 . We accord 
ingly recommend that the Senior and Junior lecturers of the Veteri 
nary College and Research Institute may also be placed in the unified 
scale of Rs. 325-725 . The higher scale for the lecturers is justified 
in view of the fact that they are selected from among the Veterinary 
Surgeons with not less than one year s service as Veterinary Surgeon 
and also in view of the scales of pay fixed for lecturers of the Profes 
sional and Arts and Science colleges. 
Laboratory Technicians (Veterinary College). 

4.7 This post is now in the scale of Rs. 80-160 * revised from 
Rs. 40-120. It has been reported by the Director of Animal Hus 
bandry that this post was previously in the scale of Rs. 50-150 and 
that the scale of Rs. 40-120 reported by him to the last Pay Com 
mission was a mistake . We therefore, recommend that the scale of 
pay may be revised to Rs . 100-210 . 
Electrician -cum -mechanic 

4.8 The post of Electrician - cum -mechanic is in the scale of 
Rs. 70-110. This post was created as per the Government orders in 
G.O.(Rt) 2389/67/Agri dated 14-8-1967. We recommend a revised 
scale of pay of Rs. 80-150 to this post as for other similar posts . 
Glass Blower 

4.9 The Glass Blower in the Veterinary college is in the scale of 
pay of Rs. 160-270 whereas the same post in the Medical College 
carries a scale of Rs. 80-160 only . As the duties of both the posts 
are the same we consider that the scale of pay of the former is dis 
proportionately high . We therefore recommend a scale of pay of 
Rs. 90-190 for both the posts. The present incumbent in the Veteri 
nary College may , however, be allowed to have the existing scale of 
pay as personal to him . 


SCHEDULE OF PAY SCALES 

Animal Husbandry 


Designation of post 


Proposed 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 

Rs. 
1000-1300 1000-1400 


Direction. 

Director 
Joint Director 
Director, Indo -Swiss Project 
Deputy Director 
Assistant Director 


:) . 700—1000 


700—1200 


600-900 
350–700 


600-1000 
375-800 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


} 


250-500 


250—600 


350-700 


375-800 


250-500 


260-600 


200-400 


225-450 


130—250 


140-290 


90-190 


100—210 


} 


80-160 
80-160 


90-190 


Accounts Officer 

Chief Accountant 
District and Field stuff. 

District Veterinary Officer 
Senior Veterinary Officer 
Veterinary Surgeon 
Technical Assistant to Veterinary Officer 
Poultry Officer 
Extension Assistant 
Assistant Rescarch Officer 
Farm Manager 
Manager 
Veterinary and Livestock Inspector 
Livestock Assistant 
Poultry Assistant 
Milk Recorder 
Taxidermist 
Fieldman 

Demonstrator 
Key village and Livestock Development Scheme. 

Livestock Development Officer 
Production Manager 
Research Officer 
Assistant Research Officer 
Superintendents, Farmsand Marketing 
Officer - in - charge, Hill Cattle Development 

scheme 
Project Officer 
Fodder Development Officer 
Key Village Officer 
Technical Assistant to Veterinary Officer 
Veterinary Surgeon 
Extension Assistant 
Manager 

Extension Officer 
Poultry and Piggery Wing . 

Production Manager 
General Manager, Bacon Factory 


600-900 


600-1000 


350—700 


3754800 


225-500 


260-600 


600-900 
350—700 


600-1000 
375-800 


62 


Existing 


scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


350-700 


375--800 


225-500 


260—600 


200-400 
160-270 


225-450 
175-315 


) 


90-190 


100--210 


Project Officer 
Research Officer 
Assistant Research Officer 
Superintendent, Farms and Marketing 
AssistantManager, Egg Powder Factory 
Piggery Development Officer 
Farm Superintendent 
Fodder Development Officer 
Assistant Project Officer 
Assistant Research Officer 
Marketing Assistant 
Veterinary Surgeon 
Extension Officer 
Manager 
Poultry Officer 
Farm Manager 
Manager 
Farm Manager ( Poultry ) 
Livestock Assistant 

Poultry Assistant 
Disease Investigation . 

Rinder Pest Officer 
Disease Investigation Officer 
Chemist 
Instructor in Nutrition 
Senior Instructor 

Analyst 
Mechanical staff 

Junior Workshop Mechanic 
Mechanical Supervisor 
Truck driver-cum -Mechanic 
Syrang 
Driver 

Electrician - cum -Mechanic 
Miscellaneous category . 

Supervisor 
Draftsman 


600-900 


600-1000 


350—700 


375-800 


225-500 
190-300 


260-600 
220370 


] 


225-425 
120-230 
75-150 


275-525 
130-270 
85-175 


ب 


75—135 


80—150 


130-250 


140—290 
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Existing 


Proposed 
scale of 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


90—190 


100--210 


80—160 


Draftsman 
Store Keeper 
Milk Recorder 
Taxidermist 
Fieldman 
Demonstrator 

Maistry 
Publicity Wing. 

Projector-cum -Operator 
Posts held by personnel of other departments 

Administrative Officer 
Financial Assistant * 


80-160 
65-115 


90--190 
75-130 


75-150 


85-175 


550-800 400-900 

250-500 + 375–800 
Spl. pay Rs. 50 


225-425 


275-525 


Junior Engineer 
Mechanical Supervisor 
Agricultural Assistant 
Farm Manager 
Junior Co -operative Inspector 
Draftsman 
Enumerator 
Compiler 
Compiler ( lower division ) 
Fitter -cum -Mechanic 


200-400 
130-250 
130—250 
120-230 


225 450 
175—315 
140-290 
130-270 


ب 


80—160 
65-115 


90–190 
75-130 


Veterinary College and Research Institute 
( a ) Teaching staff . 
Principal 

800-1100 700—1200 + 

Spl. pay Rs. 100 
Professor 

700-1000 700—1200 
Reader 
Junior Professor 

600-900 600-1000 
Senior Lecturer 

350-700 
Junior Lecturer 

225-500 325-725 
(b ) Non- teaching staff. 

Officer in charge, Training and Refresher 
course 

600-900 600-1000 
Post upgraded . 


) 


.. 


] 
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Existing 


scale of 


Designation of post 


pay 


Proposed 
scale of 

pay 

Rs. 
250—600 


Rs. 
250—500 


225-500 


260-600 


600--900 


600-1000 


350—700 


375-800 


Accounts Officer 
Officer in -charge, Small Animal Breeding 

station 

Inspector, Sample Survey 
Research and Laboratory staff. 

Research Officer 
Research Officer 
Junior Research Officer 
Superintendent, Biological Laboratory 
Farm Superintendent 
Disease Investigation Officer 
Development Officer ( Fodder ) 
Development Officer ( Piggery ) 
Technical Assistant 
Extension Assistant 
Research Assistant 
Analyst 
Research Assistant 
Analyst 
Technical Assistant 
Laboratory Technician 
Laboratory Assistant 
Laboratory Assistant 
Taxidermist 
Laboratory Technician 

Glass Blower 
Mechanical staff. 

Refrigeration Mechanic 
Truck Driver- cum -Mechanic 
Electrician 
Electrician -cum -Mechanic 


225-500 
200-400 
190—300 


260-600 
225 450 
2204370 


160-270 


175—315 


130-250 
120—230 


140-290 
130-270 


80—160 
160--270 


100_210 
90-190 


3 

:) 


130—270 
100—210 


120-230 
90—190 
75—135 
( 70-110 ) 
65--115 


80—150 
75-130 


Fitter Mechanic 
Miscellaneous categories. 

Demonstrator 
Sergeant 
Fieldman 


} 


80-160 


90–190 
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] 
] 
] 


Existing Proposed 
Designation of post 

scale of 

scale of 
pay 

pay 
Rs. 

Rs. 
Steward 

75—150 85-175 
Carpenter -cum -packer 

75—135 80-150 
Posts held by personnel of other departments. 
Administrative Officer 

550-800 400-900 
Statistician 

350—700 375-800 
Lecturer, Physical Education 

300—600 325-725 
Agricultural Assistant 

200-400 225—450 
Statistical Assistant 

190-300 220-370 
Analyst 
Compiler 

120-230 130-270 
Pharmacist 

90-190 
X -ray Technician 

100-210 
Taxidermist 

80-160 
Compiler 

80—160 90—190 
X -ray Technician 
Information wings of the Agricalture and the Animal 

Husbandry Departments 
Principal Information Officer 

350—700 375-800 
Technical Assistant 

200—400 225-450 
Field Publicity. 
Information Officer 

225-500 260-600 
Assistant Information Officer 

200-400 225-450 
Driver -cum -Operator 

120-230 130_270 
Assistant Operator 

80—160 90-190 
Cinema Operator 

75-150 

85—175 
Publications 
Editor-cum -Press Relation Officer 

250-450 

250-600 
Assistant to Editor 
Technical Assistant 

120—230 130-270 
Supervisory Assistant 
Compositor 

80—160 90-190 
Binder 

75–150 85-175 

75-135 80—150 
Galley Pressman 
Campaigns and Exhibitions. 

225-500 260-600 
Campaign Officer 
Assistant Campaign Officer 

200-400 225-450 
Cinema Operator-cum -Driver 

75-150 

130-270 
33419 


. 
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5. FISHERIES 
5.1 The Director of Fisheries, the Joint Director and the Deputy 
Director are treated on a par with corresponding officers of the 
departments of Agriculture and Animal Husbandry . We therefore 
recommend the revised scales of pay to them . 

5.2 The Assistant Director of Fisheries , however , is in the scale 
of Rs. 350-650 whereas Assistant Directors of Agriculture and Animal 
Husbandry departments are on Rs. 350-700. 

We do not find any 
justification for this disparity . We therefore recommend that the 
Assistant Director of Fisheries may also placed in the revised scale 
of Rs. 375-800 . 
Refrigeration Engineer. 

5.3 The last Pay Commission had recommended to this post a 
slightly higher scale (Rs. 400-700 ) than the Assistant Engineer, 
in view of the special training in refrigeration machinery . As the 
qualification for direct recruitment for this post is graduation in 
mechanical engineering with training in refrigeration machinery , 
there is justification to give a higher scale of pay than that of Junior 
Engineers. But we consider that the scale of pay of an Assistant 
Engineer is quite adequate for this post. We therefore , recommend 
the revised scale of Rs. 375-800 to this post, as in the case of Assis 
tant Engineers . 
Superintendent (Fisheries Training Centre ). 

5.4 It has been represented that this post may be upgraded to 
the level of Assistant Director of Fisheries ( Training) . According 
to the Special Rules, the latter is a promotion post to the Superin 
tendent, Fisheries Training Centre. We do not find any necessity 
to upset the existing structure of the departmental heirarchy. This 
post need be placed only in the revised scale viz ., Rs. 250-600 . 
Research Assistants. 
- 5.5 There are two kinds of Research Assistants in the depart 
ment. One category is comprised of Research Assistants from the 
Bureau of Economics and Statistics, while the other belongs to the 
Fisheries department proper. It is needless to point out that the 
qualifications method of appointment and functions of these two 
categories are different. They were on two different scales of pay 
. also , the former on Rs. 150-250 and the latter on Rs. 125-225 , prior 

to 1966. The Pay Commission 1965 recommended the scales of pay 
of Rs. 190-300 and Rs. 160-270 respectively for these two categories 
of Research Assistants . The Government orders on pay revision , 
however , gave the scale of Rs. 190-300 to both the categories, pre 
sumably because the designation happened to be identical. The 
Research Assistants of the Fisheries department ought to have been 
placed on the scale of Rs. 160-270 only on a par with Inspector of 


67 
Fisheries , Fish Cultural Officer, Technical Assistant, Engineering 
Supervisor, Extension Officer (Fisheries ) and Inspector in Fishery 
Technology . We, therefore, propose to place the Research Assis 
tants (Fisheries ) on the same scale as applicable to all these posts . 
We recommend the scale of pay of Rs. 175-315 to all of them . The 
Research Assistant ( Statistics ) , being an extension to the cadre in 
the Bureau of Economics and Statistics , will get the pay of Research 
Assistant in the Bureau . 
Mechanical Instructor. 

5.6 The posts of Sub Inspector of Fisheries and Mechanical 
Instructor were in the scale of Rs. 50-150 prior to 1966. They are 
now on Rs. 120-230 and Rs. 90-190 respectively . This has been 
pointed out as an anomaly to be rectified . We do not generally 
consider that the disturbance of previously existing parity is an 
anomaly . The relative importance to be attached to the posts vary 
from time to time. Considering the qualifications prescribed and 
the nature of duties of these two posts , the post of Mechanical 
Instructor deserves only a lower scale . We therefore recommend 
only the revised scale of Rs . 100-210 for this post. 
Assistant Operator, Ice Plant, Neendakara . 

5.7 The Director of Fisheries has brought to the notice of the 
Commission that the post of Assistant operator , Ice Plant, Neenda 
kara (Rs. 80-180 ) was left out from the pay revision orders of 1966 . 
As the same post in the Ice Plant at Cochin was allowed a scale of 
Rs. 130-250 in the last revision we recommend the same scale for 
this post also from 1-1-1966 and the revised scale of Rs. 140-290 
from 1-7-1968 . 

5.8 For the other posts in the department we recommend the 
scales of pay indicated in the schedule in accordance with the general 
principles of revision adopted by us. 

SCHEDULE OF PAY SCALES 
Fisheries 

Proposed 
Designation of post 

scale of scale of 
pay 

pay 
Rs. 

Rs. 
Administration . 
Director of Fisheries 

1000-1300 1000-1400 
Joint Director of Fisheries 

700-1000 700-1200 
Deputy Director of Fisheries 

600-900 600-1000 
Assistant Director 

350-650 375-800 


Existing 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 
рау 

Rs. 
225—450 


175-315 


130-270 


375-800 
250-600 
225-450 


90-190 


375–800 
375-800 
275-525 


Rs. 
Cost Accountnant 

200-400 
Commercial Accountant 
Inspector of Fisheries 

160-270 
Extension Officer 
Sub Inspector of Fisheries 

120-230 
Fair Copy Superintendent 
Fisheries, Boat Building wing : 
Manager, Boat Yard ( Saktikulangara ) 

350-650 
Superintendent, Fisheries Training Centre 250–450 
Superintendent, Boat Building Yard 

200-400 
Mechanic ( Boat Building Yard ) 
Foreman do . 

80—160 
Assistant Foreman do . 
Engineering wing. 
Refrigeration Engineer 

400-700 
Technical Assistant 

350-650 
Workshop Assistant 

225-425 
Operator, Ice Plant, Cochin 
Technical Assistant 
Inspector in Fishery Technology 

160—270 
Engineering Supervisor 
Assistant Operator 
Operator 

130-250 
Draftsman Grade - I 
Assistant Operator (Neendakara ) 

80—180 * 
Draftsman Grade- II 

90-190 
Fisheries- Education wing. 

Headmaster, RegionalFishery TechnicalSchool 300—500 
Graduate teacher Grade- I 

210–325 
Home Economist 
Instructor (Gear Making) 
Instructor (Wood work ) 

120-230 
Assistant Fishery Demonstrator 
Mechanical Instructor 

90-190 
Warden - cum - Tutor 

80-160 
Hindi Teacher (Part -time) 

65-115 
Craft Teacher ( Part-time) 
* Omission in 1966 pay revision . 


175-315 


> 140—290 


100—210 


250-600 
220—370 


130-270 


100—210 
90-190 
75-130 


w 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


250-450 


250–600 


190—300 


2204370 


175-315 


190—300 
160-270 
120-230 


130-270 


120-230 


130-270 


904-190 


100—210 


Research wing 

Research Officer 
Research Officer (Estuarine) 
Marine Survey Officer 
Fresh Water Biologist 
Research Assistant 
Fish Cultural Officer 

Laboratory Assistant 
Mechanical staff. 

Mechanical Foreman 
Foreman -cum - Accountant 
Mechanic, Fishing Centre 
Mechanical Instructor 
Guide lightMechanic 
Chief Foreman , Boat Building yard 
Freezing Assistant 
Processing Assistant 
Electrician 
Mechanical Fisherman 
Mechanical Foreman 
Mechanical Instructor 
Mechanic 
Mechanic (Electrical) 
Mechanic (Ice Plant) 
Assistant Foreman 
Foreman 
Welder - cum - Turner 
Engine Room Assistant 
Tractor Driver 
Mechanical Overseer 
Tool Room Assistant 
Boiler Foreman 
Operator 
Syrang 
Tindal-cum - driver 
Uncertified Bosun 
Freezing Supervisor 
Foreman 
Operator 
Boat Overseer 
Assistant Operator 


80—160 


90-190 


75-150 


85—175 
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Proposed 


Designation of post 


scale of 


pay 


Existing 
scale of 

pay 
Rs. 
75-135 
65—115 


Rs. 


80-150 


75-130 


با 


65–110 


250-450 
190-300 


250-600 
220-370 


Turner 
Tindal 
Tindal 

Engine Room Assistant 
Miscellaneous staff. 

Manager , Ice Plant 
Manager, Ice Plant 
Curator (Acquarium , Malampuzha) 
Manager (Fish Farm , Ayiramthengu ) 
Fair Copy Superintendent 
Manure Assistant 
Nursery keeper 
Statistical Investigator 
Time Kecper 
Fieldman 
Field Investigator 
Store keeper 
Petty Yard Officer 
Iceman 
Iceman 
Cook 


3 
] 


160—270 
120-230 


175—315 
130—270 


80—160 


90-190 


75-150 


85-175 


75-135 


80—150 


75-130 


65-115 
65—110 


550-800 
350-700 


400-900 
375–800 


350-650 


375-800 


Posts held by personnel of other departments 

Administrative Officer 
Deputy Registrar of Co -operative Societies 
Financial Assistant 
Assistant Engineer 
Assistant Registrar of Co -operative Societies 
Divisional Accountant 
Counterpart Engineer 
Junior Engineer 
Senior Co-operative Inspector 
Research Assistant (Statistics) 
Junior Co-operative Inspector 


250—500 


250-600 


3 


225—425 


275-525 


39 


190—300 
190—300 
130-250 


225-450 
220-370 
175-315 
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6. DAIRY DEVELOPMENT 
6.1 Prior to the formation of this department the dairy develop 
ment work was also attended to by the Co -operative department. 
But the nature of work in this department is similar to that of the 
Animal Husbandry department. Therefore we are of the view that 
for purposes of scales of pay this department should properly be 
compared with that department, except in regard to the post like 
Deputy Registrar (Co-operation ) which is treated as extension to 
the corresponding cadre of the Co -operative department. 

6.2 On the above basis we propose that the Director who is the 
head of this department may be equated with the Joint Director 
of Animal Husbandry and accordingly we propose the scale of 
Rs. 700-1200 . The Deputy Director on the same basis is equated 
with the post of Assistant Director of the Animal Husbandry . The 
scale of pay may be Rs. 375-800 . 

6.3 It has been represented to us that the existing scale of pay 
of Rs. 250-500 fixed for the post of Assistant Director |Dairy Managers 
of Dairy Development is not commensurate with the duties and 
responsibilities , or the qualifications prescribed for the post. The 
qualifications are a degree or diploma in Dairying of a recognised 
Üniversity or a degree in Agriculture or Veterinary science with 
specialisation in dairying. Experience in a Co -operative Milk supply 
society or in Milk processing and bottling organisation is a desirable 
qualification . The officers also requested for an extra allowance to 
the Dairy Manager in view of the arduous nature of the work and 
the longer hours he has to be present in the project . There is some 
substance in the above contention . The qualifications prescribed 
and the duties attached to the post, in our view , would call for a 
better scale. We accordingly propose that their scale may be 
revised to Rs. 325-725 . For the Dairy Extension Officers , we propose 
the scale of Rs. 260-600 as in the case of Veterinary Surgeons. 

6.4 The post of Dairy Chemist is now in the scale of Rs. 160-270 . 
The Analyst in the Animal Husbandry department is on Rs. 190-300 . 
The work of the Dairy Chemist is similar to that of the Analyst . 
Considering the responsibility of the Dairy Chemist in exercising 
quality control of milk , we are of the view that the post may be 
treated on a par with the Analyst of the Animal Husbandry depart 
ment . Accordingly we propose the revised scale of Rs. 220-370 


to this post. 


Dairy Extension Assistant. 

6.5 They are on Rs. 130-250. There are 9 posts now . The 
qualifications fixed for the posts are degree or diploma in Dairying 
or a degree in Agriculture or Veterinary science with specialisation 
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in dairying . It has been represented that a person with the same 
qualification in the Animal Husbandry department would get 
Rs. 225-500 and in the Agriculture department as Agricultural Assis 
tant would get Rs. 200-400 . But the really relevant consideration is 
whether in the department of Dairy Development, there is need for 
the post of Dairy Extension Assistant below the post of Dairy 
Extension Officer , on the basis of the functions of these posts. This 
is a matter to be decided on administrative consideration . It there 
is need for the two categories, there is nothing wrong in fixing 
different scales of pay . Such in fact is the case of tutor , demons 
trators and lecturers in Arts and Science colleges. We recommend 
the scale of Rs. 175-315 for the Dairy Extension Assistants. 

6.6 The other posts in the department are fitted into the revised 
scales of pay as shown in the pay schedule . 


SCHEDULE OF PAY SCALES 


Dairy Development 


Existing 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


600—900 
350—700 
250-500 


700—1200 
375-800 
325—725 


Administration General 

Director 
Deputy Director 
Assistant Director 
Dairy Manager 
Dairy Extension Officer 
Dairy Engineer 
Dairy Chemist 
Dairy Extension Assistant 


225-500 
225-425 
160-270 
130-250 


260—600 
2754525 
2204370 
175—315 


120—230 
80-160 


130—270 
90-190 


Mechanical staff 

Driver-cum -operator 
Automobile Mechanic 
Electrician 
Refrigeration Mechanic 
Automobile Mechanic 
General Mechanic 
Fitter 


) 


75—135 


80-150 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


120-230 


130-270 


80—160 


90-190 


Other categories 

Store Keeper 
Boiler Attendant 

Laboratory Assistant 
Posts held by personnel of other departments 

Deputy Registrar of Co-operative Societies 
Farm Superintendent 
Senior Co-operative Inspector 
Junior Co -operative Inspector 
Fieldman 


350—700 
200-400 
190—300 
130-250 
80—160 


375-800 
225-450 
225-450 
175-315 
90-190 
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7. SOIL CONSERVATION 


7.1 The pay scales of officers in this department follow generally 
the pattern of scales of pay for the officers of the Agriculture 
department. We propose the revised scales of pay to them , as indi. 
cated in the schedule. 

7.2 There are, however, a few posts**which have equivalent 
posts in the Public Works Department, and the Forest department. 
For them , the scales of pay in the Public Works Department or 
Forest department, as the case may be, have been suggested . 

7.3 The Soil Conservation Engineering Staff Association represen 
ted to us that their chances of promotion in the department are mea 
gre and requested for higher scales of pay. They also suggested that 
their lien might be shifted to the Public Works Department. It is 
seen that the existing engineering personnel of the department were 
recruited direct to the department. A better course would have 
been to create the necessary posts as extensions to the corresponding 
cadres in the Public Works department. If this had been done, the 
personnel appointed to those posts could aspire for promotion 
in the Public Works Department. We therefore suggest that the 
engineering personnel of the Soil Conservation department** may 
be declared as extensions to the corresponding cadres of the Public 
Works Department. 
** Includes Engineering Assistant, Engineering Technical Assistant, Overseer, 

Draftsman (Grades I and II) , Surveyors, Blue Printers and Tracer . 


SCHEDULE OF PAY SCALES 


Soil Conservation 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


900-1200 


Rs. 
900—1300 


Director of Soil Conservation 
Soil Conservation Officer 
Land Use Survey Officer 
Soil Survey Officer 
Assistant Director 
District Soil Conservation Officer 


600-900 


600-1000 


350—700 


375-800 


75 


Designation of post 


Existing 
scale of 

рау 
Rs. 


Proposed 
scale of 

pay 
Rs. 


Soil Survey Officer 
Assistant Soil Survey Officer 
Research Officer 
Soil Conservation Officer 
Senior Chemist 


350—700 


375-800 


225—425 


275-525 


Engineering Assistant 
Engineering Technical Assistant 
Soil Conservation Assistant 
Soil Survey Assistant 
Technical Assistant 
Cartographer 
Research Assistant 


200-400 


225—450 


130-250 


140-290 


Overseer 
Draftsman Grade I 
Surveyor 
Engineering Overseer 
Field Assistant 
Field Assistant 


120-230 
100-200 


130-270 
110-220 


} 


90—190 


100—210 


80—160 


90-190 


Draftsman Grade II 
Surveyor 
Work Superintendent 
Field Assistant 
Surveyor 
Blue Printer 
Tracer 


] 


75-150 


85—175 


200—400 


260—600 


Posts held by personnel of other departments 

Forestry Assistant 
Forest Ranger 
Forester 


80—160 


90—190 


8. ARCHAEOLOGY 


8.1 To the Director we propose the scale of Rs. 600-1000 . 

8.2 The posts of Curators which are now in the scale of 
Rs. 200-400 may be revised to Rs. 225-450 . There is a post of Cura 
tor on Rs. 190-300. This post was only Rs. 80-180 prior to the 
1966 revision . It is seen that the last Pay Commission recommended 
only the scale of pay of Rs. 130-250 for this post. It is not known 
how this post happened to be revised to Rs. 190-300 . There are 
posts of Curators Grade II in the Museums and Zoos department 
which were also on Rs. 80-180 prior to 1966 revision ; but which were 
revised only to Rs. 130-250 . We feel that this post had received 
undue benefit in the last pay revision , and therefore we consider that 
there is justification to reduce the scale and equate it with Curator, 
Grade II of the Museum and Zoos department. We accordingly 
recommend that the scale of pay of the post may be fixed as 
Rs. 140-290 . The present incumbent, in so far as he has got the 
benefit, may be allowed to have the scale of Rs. 190-300 as personal 
to him . 
Epigraphy Assistant. 

8.3 This is a technical post and carries a scale of Rs. 190-300 
at present. The qualifications prescribed are graduation in History 
or Sanskrit and proficiency in ancient scripts like Vattezhuthu , 
Kolezhuthu etc., as desirable. This is an isolated post without any 
chance of further promotion . In view of the highly taxing and 
technical nature of the work , we consider that this post reserves a 
higher scale of pay . We accordingly propose the scale of Rs. 225-450 . 
Estampagemaker . 

8.4 This is also a technical post. The qualifications prescribed 
being S.S.L.C. and training in Museum or Archaeology department. 
In view of the technical nature of the work , we recommend the scale 
of Rs. 130-270 , for this post. 

8.5 To the other posts in the department we recommend the 
revised scales as shown in the pay schedule. 

SCHEDULE OF PAY SCALES 
Archaeology 

Existing Proposed 
Designation of post 

scale of 

scale of 
рау 

pay 
Rs. 

Rs. 
Director 

600—900 600-1000 
Junior Engineer 

225-425 275—525 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


Curator 
Epigraphy Assistant 


200—400 
190—300 


225-450 
225-450 


Preservation Assistant 
Excavation Assistant 


w 


190—300 


2204370 


190—300 


140-290 


80—160 


Curator 
Estampagemaker 
Museum Assistant 
Draftsman 


130-270 


120-230 
90 --- 190 
80—160 


130—270 
100210 


Museum Guide 


90-190 


9. BOARD OF REVENUE - AGRICULTURAL INCOMETAX 

AND SALESTAX 


9.1 This department functions under the Board of Revenue with 
the Second Member as the Commissioner for Salestax and Agricul 
tural Incometax. Except at the level of Deputy Commissioners, the 
scales of pay of officers in the department are on the same pattern 
as that of the departments of Land Revenue and Civil Supplies. 
Accordingly , for the officers of this department, we propose the 
revised scales as have been proposed for officers of the Land Revenue 
branch . For the Deputy Commissioners and equated posts, we 
propose the scale of Rs. 900-1300. 

9.2 The Kerala State Agricultural Incometax Salestax Law 
Graduates Association represented to us that they should be given 
preference for promotion to higher grades . They also requested that 
the post of Appellate Assistant Commissioner should be aced above 
the Inspecting Assistant Commissioner. It is seen that for direct 
requirement to the post of Assistant Salestax Officers and equated 
posts , graduates in law are given preference. In addition , those 
already in the service are allowed an age relaxation of 5 years to 
compete for direct recruitment to the above posts. We do not con 
sider that any further concession is called for. According to the 
existing set up of the department, the posts of Appellate Assistant 
Commissioners and Inspecting Assistant Commissioners are inter 
changeable. We do not consider that any modification to the 
existing structure is desirable . 
Agricultural Incometax & Salestax Appellate Tribunal. 

9.3 For the Chairman and the Members , we propose the revised 
scales of pay as given in the schedule. 


SCHEDULE OF PAY SCALES 


Board of Revenue Agricultural Income Tax and Sales-tax 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 
900-1200 


ب 


900—1300 


Secretary (Taxes) 
Deputy Commissioner 
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Designation of post 


Existing 
scale of 

рау 


Proposed 
scale of 

pay 


Rs. 


Rs. 


550-800 


400-900 


250—500 


Law Officer 
Assistant Secretary (law ) 
Assistant Secretary 
Inspecting Assistant Commissioner 
Appellate Assistant Commisisoner 
Additional Law Officer 
Intelligence Officer 
Manager 
Salestax Officer 
Agricultural Incometax Officer 
Accountant (Gujerathi knowing) 
Sales tax Inspector 
Junior Agricultural Incometax Officer 
Assistant Sales tax Officer 
Agricultural Incometax Inspector 
Intelligence Inspector 
Check -post Inspector 
Motor Boat Driver -cum - Syrang 


230-600 


250-450 


190—300 


220-370 


75--150 


85-175 


Posts held by personnel of other departments : 

Statistical Officer 
Special Deputy Tahsildar 
* Special Revenue Inspector 


300-600 
190—300 


325—725 
220—370 


80—160 


130-270 


Agricultural Income tax and Sales - tax Appellate Tribunal 


Chairman 
Departmental Member 
Accounts Member 
Secretary 
Manager 


1100—1700 1300—1700 
900—1200 900—1300 
900—1200 900-1300 
550-800 400—900 
250—500 250—600 


* Upgraded as upper division , vide exnlanatory note under Land 

Revenue . 


10. BOARD OF REVENUE - CIVIL SUPPLIES 


For the posts in the department, we propose the revised scales of pay as 
shown in the schedule . 


SCHEDULE OF PAY SCALES 


Board of Revenue-- Civil Supplies 


Existing 


Designation of post 


scale of 


Proposed 
scale of 
pay 


pay 


Rs. 

Rs. 
900—1200 900-1300 
800-1100 800-1200 


600-900 


600-1000 


375-800 


400—900 


Controller of Rationing 

hief Accounts Officer * 
Assistant Commissioner- (Movement) 

Grade I 
Deputy Controller of Rationing 
District Supply officer 
Special Officer, (Food Movement) Grade II 
Inspecting Assistant Commissioner 
Assistant Secretary 
Additional Assistant Secretary 
Assistant Commissioner ( Food Movement) 

Grade II 
Secretary, Tapioca Marketing Expansion 

Board 
City Rationing Officer 
Taluk Supply Officer 
Superintendent 
Assistant Taluk Supply Officer 
Manager 
Head Clerk 
Grain Purchasing Inspector 
Rationing Officer (Municipalities) 
Inspector (upper division ) 
Inspector (Lower division ) 
Inspector -cum - Enquiry Officer 


250—500 


250-600 


190—300 


2204370 


120-230 


130—270 


80—160 


90-190 


* . The present incumbent is on deputation from the Office of the 

Accountant General.. 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


350—650 
300-600 
250-500 


375--800 
325-725 
250-600 


Posts held by personnel of other departments 

Financial Assistant 
Statistical Officer 
Tahsildar 
Special Deputy Tahsildar 
Deputy Tahsildar 
Village Officer 
Village Assistant 


190—300 
90—190 
80-160 


220—370 
100—210 
90—190 
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11. BOARD OF REVENUE - EXCISE 


11.1 The posts of Assistant Excise Commissioners are now in 
two grades viz., Rs. 550-800 (Grade I) and Rs. 400-700 (Grade II) . 
We find that posts of similar status in the other departments under 
the Board of Revenue, like sales -tax and civil supplies are in a single 
grade in the scale of Rs. 550-800 . There is no need to treat the 
Excise department in this respect differently . We propose that the 
two grades of Assistant Excise Commissioners may be unified and 
placed in the revised scale of Rs. 400-900. 

11.2 All other posts in the department are placed in the revised 
scales of pay shown in the schedule in accordance with the general 
pattern adopted by us. 


SCHEDULE OF PAY SCALES 


Board of Revenue - Excise 


Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


рау 


Rs. 


Rs. 


900—1200 


900-1300 


550-800 


) 


400-900 


400-700 


Deputy Commissioner 
Assistant Secretary (Excise) 
Assistant Excise Commissioner (Grade I) 
Assistant Excise Commissioner (Grade II) 
Excise Inspector, Grade I 
Manager 
Superintendent 
Excise Assistant 
Excise Inspector, Grade II 
Preventive Officer 
Syrang 


250-500 


250-600 


160-250 


175-315 
90-190 


80-160 


75-135 


80-150 


Excise Guard , Grade I 
Excise Guard , Grade II 


75-130 
65--110 


75—130 


12 . 


BOARD OF REVENUE - LAND REVENUE 


12.1 The Deputy Collectors represented to us that the disparity 
in the incremental rates in their scale of pay and the scale appli 
cable to Assistant Secretaries might be removed . 
Collectors are now in the scale of Rs. 375-25-650-30-800 ( promotees 

The Deputy 
to start at Rs. 550 ) while the Assistant Secretaries are in the scale 
of Rs. 550-40-750-50-800. We propose the revised scale of Rs. 400-900 
to the Deputy Collectors as in the case of Assistant Secretaries, thus 
removing the disparity . 

12.2 The Kerala Land Revenue Oficers Association and Deputy 
Collectors represented that higher posts on the lines of posts avail 
able in the Excise and Taxes branches of the Board of Revenue and 
Secretariat may be created . In other departments in which there 
are All India Service officers the non -cadre officers can go up to a 
fairly high level, e.g., as Superintendent of Police in the Police 
Department and as Conservator in the Forest Depariment. In the 
Sales tax and Excise Departments also , the highest post available to 
departmental officers is that of Deputy Commissioner. In considera 
tion of this and in consideration of the onerous responsibilities of 
a Personal Assistant to Collector we recommend the upgrading of 
the post of the Personal Assistant to Collector to the scale of 
Rs. 800-1200 . 

12.3 Government have referred to us for consideration the ques 
tion of upgrading the posts of Revenue Inspectors - sanctioned for 
special items of work to the upper division . These posts are now 
in the scale of Rs 80-160 . There are now 124 posts of Special 
Revenue inspectors in the scale of Rs. 80-160. We find that all the 
posts of Firka Revenue Inspectors were upgraded to upper division 
on Rs. 120-230 vide G.O.MS. 341/Rev . dated 15-6-1966 . It is pointed 
out that this has created some practical difficulty in detailing experi 
enced hands for special items of work . We appreciate the difficulty 
and propose that all the lower division posts of Special Revenue 
Inspectors may be upgraded to upper division . The revised scale 
of pay of all Revenue Inspectors may be Rs. 130-270 . 

12.4 The Kerala State Village Staff Association represented that 
the Village Officer (Rs 90-190 ) , the Village Assistant (Rs 80-160) and 
the Villageman (Rs. 60-100 ) should be given the scales of pay higher 
than upper division clerk , lower division clerk and last grade servant 
respectively . We find that the Village Officer who was on a lower 
scale than the lower division clerk prior to 1958 is now on a scale 
higher than that of a lower diĝision clerk . The Village Assistant is 
on a par with lower division clerk . It is seen that the scales of 
pay of the village staff were revised and brought to the present level 
in January , 1968 (vide G.O.MS. 43 /68/RD , dated 20-1-1968 ). In view 
of the improvement that has taken place in the scales of pay of 
the village staff in recent years, we consider that further upgradation 
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is not called for. We propose that the village officer , village assistant 
and the villageman may be placed in the revised scales of pay of 
Rs 100-210 , Rs 90-190 and Rs 70-115 respectively . 

12.5 All the other posts in the department are placed in the 
revised scales of pay indicated in the pay schedule . 
Assistant Public Prosecutors: 

12.6 The Assistant Public Prosecutors are now in two grades, 
I grade being Rs 300-500 and the II grade Rs. 225-425 . Considering 
the nature of duties of the post and the minimum qualification pres 
cribed for appointment as Assistant Public Prosecutor , we are of 
opinion that the present scale of Assistant Public Prosecutor (Gr. I) 
is a little too low . We, therefore, propose a scale of Rs 325-725 to 
them . 

12.7 For the Assistant Public Prosecutor , Grade II we recommend 
the revised scale of Rs. 275-525 . 


SCHEDULE OF PAY SCALES 


Board of Revenue - Land Revenue 


Designation of post 


Existing 
scale of 

pay 
Rs. 


Proposed 
scale of 

pay 


Rs. 


600-900 


600-1000 


1375–800 


400—900 


Special Officer for land assignment 
Deputy Collector 
Personal Assistant to Collector 
Revenue Divisional Officer 
Punja SpecialOfficer 
Jenmikaram Compensation Officer 
Assistant Secretary (Board of Revenue ) 
Tahsildar 
Huzur Sheristadar 
Settlement Officer , Pattazhi 
Special Tahsildar 
Betterment Levy Officer 
Administrative Officer (Wynad colonisation ) 
Superintendent ( Board of Revenue) 
Deputy Tahsildar 
Valuation Assistant 
Headclerk 
Assistant to Punja Special Officer 
Jenmikaram Auditor 
Betterment Levy Officer 


250-500 


250-600 


190-300 


220370 
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Proposed 


Designation of posti 


Existing 

pay 


scale of 


scale of 


pay 


Rs. 


Rs. 


120-2307 


130270 


80–160 


Inspector (Upper Division ) 
Revenue Supervisor 
Colonisation Inspector 
Sergeant 
Record Keeper 
Special Revenue Inspector 
Revenue Inspector (Lower Division ) . 
Estate Manager 
Village Officer 
Estate Assistant 
Village Assistant 
Copyist 
Tracer 
Syrang 
Blue Printer 


] 


90-190 


100—210 


با 


80—160 


90-190 


75—150 


85-175 


75-135 


80-150 


550-800 
350—650 
200-400 


400-900 
375--800 
260-600 


190—300 


225-450 


Posts held by personnel of other departments 

Financial Assistant ( Board of Revenue) 
Financial Assistant 
Ranger 
Head Surveyor 
Special Head Surveyor 
Draftsman - Gr. I 
Surveyor - Gr. I 
Junior Co-operative Inspector 
Special Deputy Surveyor 
Surveyor 
Surveyor - Gr. II 
Taluk Surveyor 
Draftsman Grade II 
Forester 
Forest Guard - Gr. II 


3 
} 


130—250 
130-250 


140-290 
175-315 


90—190 * 
80-160 


100—210 * 
90-190 


90-190 
80—160 
65-110 


100—210 
90-190 
75-130 


Public Prosecutors 
Assistant Public Prosecutor - Grade I 

300-500 
Assistant Public Prosecutor - Grade II 225—425 
* For those having higher qualification in survey . 


325_ -725 
275-525 


13. BOARD OF REVENUE - STATE OBSERVATORY 


The Technical Assistants on Rs 80-160 represented to us that 
they do not have promotion chances as this institution is treated as 
a separate unit under the control of the Board of Revenue. We 
would suggest that the question of merging the staff with similar 
categories, if any, under the Board of Revenue or the Collegiate 
Education depariment may be examined so as to afford chances of 
promotion to them . For the present we propose the revised scales 
of pay indicated in the schedule for the posts in this Unit 


SCHEDULE OF PAY SCALES 


Board of Revenue 


- 


State Observatory 


Existing 

pay 


Proposed 
scale of 


Designation of post 


scale of 


pay 


Rs. 


Rs. 


Technical Assistant 


80—160 


90-190 


75-135 


80—150 


Laboratory Assistant 


14. LAND BOARD AND LAND TRIBUNALS 


The Land Tribunals are judicial officers in the cadre of munsiffs 
on deputation to the Land Board . The staff under the Land Board 
and Land Tribunals are drafted from the Revenue department, the 
Judicial department and the Secretariat. We propose the revised 
scales of pay indicated in the schedules on the lines of the scales 
proposed for corresponding posts in the respective departments . 


SCHEDULE OF PAY SCALES 
Land Board and Land Tribunals 


Existing 


Proposed 


Designation of post 


scale of s 


scale of 


pay 


pay 


Rs. 


Rs. 


Land Tribunals 


500-800 


400—900 


375–800 


Assistant Secretary, Land Reforms 
Superintendent 
Special Tahsildar 13 
Revenue Inspector* 
Village Assistant 
Copyist 


250-500 
80—160 * 
80—160 
75-150 


250-600 
( 130—270 

90-190 
85-175 


Upgraded as upper division - vide explanatory note under Land 
Revenue . 


15. STAMP DEPOT 
The posts in the department are placed in the revised scales of 
indicated in the schedule. 


pay as 


SCHEDULE OF PAY SCALES 


Stamp Depot 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

рау 


pay 


Rs. 


Rs. 


250-500 
80—160 


250--600 
90-190 


Superintendent of Stamp Depot 
Head Printer 
Head Examiner 
Examiner 


75—150 


85-175 


16. HINDU RELIGIOUS AND CHARITABLE ENDOWMENTS 

(ADMINISTRATION ) 


Government have referred to us for consideration the question of 
umifying the upper division and lower division Inspectors and plac 
ing them on a scale higher than that of upper division clerks. The 
Inspectors are now in two grades, upper division on Rs 120-230 and 
lower division on Rs 80-160 . These posts are now interchangeable 
with upper division and lower division clerks . The proposal in 
effect involves a modification to the structure of the department. 
We are not in favour of increasing the number of levels in a depart 
ment. We therefore propose the revised scales of pay of Rs. 130-270 
and Rs 90-190 for the posts of upper division and lower division 
Inspectors respectively . The revised scales of pay proposed for 
other posts are shown in the schedule. 


SCHEDULE OF PAY SCALES 


Hindu Religious and Charitable Endowments (Administration ) 


Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


Deputy Commissioner 
Assistant Commissioner 
Superintendent 
Inspector (upper division ) 
Inspector (lower division ) 


600—900 
350-650 
250-500 
120-230 
80-160 


600-1000 
375-800 
250-600 
130—270 
90--190 


33419 


17. MOTOR VEHICLES 


17.1 This department was formed in 1958 absorbing personnel 
from the Traffic and Taxation branch of the Police department and 
officers functioning as Regional Transport Officers , Motor Vehicles 
Inspectors etc., in the Malabar area . The department functions 
under the Board of Revenue and one of the members is the Trans 
port Commissioner. There is a post of Deputy Commissioner in the 
senior cadre of Indian Police Service . The Officers Association of 
the department has represented that they have not been given a 
fair deal in the previous revisions and the parity which they had 
with officers of the Police department had been removed without 
any sufficient reason . The Transport Commissioner has also written 
to us that there is stagnation at the level of Regional Transport 
Omcers and that there is only one higher post of Secretary, State 
Transport Authority above them . It is reported that most of the 
Regional Transport Officers have put in many years of service in 
that capacity and that there no chance of promotion , as things 
stand at present. The Transport Commissioner has also mentioned 
that the Regional Transport Officers were previously equated with 
the Deputy Superintendents of Police for the purpose of integration 
between Travancore- Cochin and Malabar personnel and that the 
prospects of many of the officers in the department would have been 
brighter, had they continued under the Police department. We 
have examined the case of the officers belonging to this department 
taking into account the above aspects brought to our attention . 

17.2 The post of the Secretary , State Transport Authority is now 
in the scale of Rs 500-800. In consideration of the responsibilities 
attached to the post and also the fact that this is the only promo 
tion post to the Regional Transport Officers, we recommend a scale 
of Rs 600-1000 to this post. 

17.3 The Regional Transport Officers are now in the scale of 
Rs 400-700 . Eventhough this department was once a part of the 
Police department, there is considerable difference in the nature of 
work between the two departments. We do not therefore consider 
that simply because they happend to be on the same scales once , 
that parity should continue for ever. At the same time, this is an 
important revenue earning department, being responsible for the 
collection of motor vehicle taxes, which form a substantial part of 
the revenues of the State and has been rising in recent years . 

We 
find that the work- load in the districts of Trivandrum , Ernakulam 
and Kozhikode is comparatively heavier , Considering this, we 
recommend that the Regional Transport Officers of these three 
districts be placed in higher scale viz ., Rs. 400-900 (promotees to 
start on Rs. 550 ). For the other posts of Regional Transport Officers , 
we recommend the revised scale of Rs. 375-800 . 
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17.4 The Motor Vehicles Inspector is now in the scale of 
Rs 250-450 which may be revised to Rs. 250-600 . 

17.5 The Assistant Motor Vehicles Inspector is now on Rs 160-250 . 
Eighty per cent of the posts are filled by direct recruitment and the 
qualifications prescribed are Diploma in Automobile engineering 
or S.S.L.C. and trade certificate issued by the Industrial Training 
Institute or S.S.L.C. and a pass in Kerala Government Technical 
Examination in Automobile engineering. We are of the view that 
for a direct recruit with these qualifications, the scale already given 
is adequate. Incidentally , we would like to mention that a Diploma 
holder in Civil engineering is recruited only as an Overseer (Grade I ) 
on Rs. 130-250 in the Public Works department. We therefore 
recommend only the corresponding scale of Rs 175-315 to this 
post. 

17.6 For the other posts we propose the revised scales indicated 
in the pay schedule . 


SCHEDULE OF PAY SCALES 


Motor Vehicles 


Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


500-800 


600-1000 


400-700 


400—900 


375--800 


Secretary, State Transport Authority 
Secretary, Office of the Transport 

Commissioner 
Regional Transport Officers, Trivandrum , 

Ernakulam and Kozhikode 
Regional Transport Officers (other districts) 
Joint Regional Transport Officer 
Motor Vehicles Inspector 
Assistant Motor Vehicles Inspector 
Fair Copy Superintendent 
Police orderly (Driver ) 


400-700 
300-600 
250-450 
160-250 
120-230 


325-725 
250-600 
175-315 


130-270 


75-150 


85-175 


18. BOARD OF REVENUE - SURVEY 


18.1 In recognition of the technical nature of work of the staff 
of this department, enhanced scales of pay were sanctioned to them 
in the general pay revision ordered in 1966. We, therefore, propose 
the revised scales of pay shown in the schedule in accordance with 
the pattern adopted by us , except in the case of the following : - 
Head Surveyor . 

18.2 This post is now in the scale of Rs. 190-300 . Surveyors 
(Grade I) have to pass the Head Surveyors selective test also for 
promotion as Head Surveyor . In view of the higher technical quali 
fication required for appointment to this post, we consider that the 
present scale of pay is not adequate. We accordingly propose the 
scale of Rs. 225-250 for this post. 

18.3 It was represented to us that at present the pay of Surveyors 
is cut in proportion to the shortfall in the out- turn fixed by Govern 
ment and that this system should be abolished . In view of the 
difference in the terrain of the areas in which they have to work 
and consequent difficulties in achieving the prescribed out-turn , 
they represented that it would not be justifiable to effect a cut in 
the salary in all cases. They requested that this system may be 
dispensed with. We are also of the view that proportionate cut in 
salary is not a desirable course to extract work according to 
prescribed standards. We accordingly propose that this system 
may be dispensed with . However , if it is considered that the aboli 
tion of this procedure would affect the work of the department, 
disciplinary action like barring promotion , withholding of incre 
ments, etc., may be resorted to in cases of default. We would also 
suggest that the present yardstick of work -load may be rationalised 
taking into account the difference in terrain of the areas to be covered , 
the difficulties that may have to be faced in the course of the 
work , etc. 


SCHEDULE OF PAY SCALES 


Board of Revenue-- Survey 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 
800-1100 


Rs. 
800-1200 


Director of Survey and Land Records 
Assistant Secretary (Survey) 
Deputy Director of Survey and Land Records 


550-800 


400-900 
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Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs. 
375--800 


) 


250-600 


275-525 


Rs. 
Assistant Director of Survey and Land 350--650 

Records 
Technical Assistant 

250-500 
Superintendent of Survey and Land Records 
Inspector of Survey and Land Records 
Head Computor 

225-425 
Head Draftsman 
Head Surveyor 

190-300 
Printing Expert 

190—300 
Manager 
Draftsman , Grade, I 
Surveyor, Grade, 1. 
Heliozincographer, Grade, I 

> 130--250 
Store Keeper 
Record Keeper 
Surveyor, Grade, II 

90-190 * 


225-450 
220-370 


140--290 


100_210 ** 


80—160 


90-190 


90-190 


100-210 


80—160 


90-190 


Draftsman ,Grade, II 
Darkroom Assistant 
Heliozincographer, Grade, 11 
Town Surveyor 
Taluk Surveyor 
L.R.M. Accountant 
Draftsman -Copyist 
Store and Record Keeper 
Tracers 
Printers 
Pressman 
Operatives 
Blue Printer 
Map Mounter 
Map Binder 
Attender (Plate cleaning) 
Attender ( Plate graining) 


75-150 


85-175 


75-135 


80—150 


65--115 


75-130 


* For those who have higher qualification in survey . 
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VILLAGE HOUSING PROJECT 


The posts are placed in the revised scales of pay as shown in the 
schedule . 


SCHEDULE OF PAY SCALES 


Village Housing Project 


Existing 


Designation of post 


scale of 

pay . 


Proposed 
scale of 

pay 


Rs. 


Rs. 


375-800 


Rural Housing Engineer 
Junior Engineer 
Draftsman , Grade, I 


350-650 
225-425 


275-525 


140-290 


130-250 
90–190 


100-210 


Overseer, Grade, II 


20. BUREAU OF ECONOMICS AND STATISTICS 


20.1 The Pay Commission, 1965 had recognised the increasing 
importance of this department in the context of Planning. 
Essentially , the nature of work in this department is technical requir 
ing up -to- date knowledge of data collection and analysis, which form 
the very basis for formulating development programmes . The last 
Commission had therefore equated the department with technical 
departments like Agriculture and Animal Husbandry . We do not 
consider that further upgrading of the department is necessary . We 
therefore propose revised scales of Rs. 1000-1400 to the Director and 
Rs. 800-1200 to the Additional Director. 


20.2 . The Deputy Director s scale now is Rs. 500-800 revised 
from Rs. 400-700. The Deputy Directors of comparable departments 
are in the scale of Rs. 600-900. We are of the view that it is only 
fair that Deputy Director of this department is also raised to the 
level of Deputy Directors of other departments and accordingly 
propose the scale of Rs. 600-1000 . 

20.3 The Assistant Directors may be in the scale of Rs. 375-800 
as the Assistant Directors of other similar departments . 

20.4 So far as the District Officers are concerned , at present 
they are not treated on a par with District Officers of comparable 
departments. This has been pointed out to us as an anomaly by 
those representing them . The Research Officers and the District 
Statistical Officers are now in the same scale of pay. Though for 
appointment of District Statistical Officer post-graduate qualification 
is not essential Research Officers for whom it is essential can also 
be posted as District Officers. These two categories are feeder 
categories for promotion to the post of Assistant Director subject to 
possession of post- graduate qualification . In other departments, the 
posts of District Officers and Assistant Directors are interchangeable . 
In view of this difference in the structure of the department, the 
post of District officers of this department cannot be equated with 
Assistant Directors of other departments . We therefore propose the 
scale of Rs . 325-725 both to the District Statistical Officer and 
Research Officer . 

20.5 The Research Assistants are now on Rs. 190-300. The 
representatives requested that they may be given the scale of pay 
of Junior Engineers as they were in the same scale of Rs. 150-250 
prior to 1966. We do not accept the principle that parity . that 
existed in the past should be continued for ever, nor for that matter , 
the earlier parity was either equitable or perfect. Importance of 
appointments will vary from time to time and this has to be taken 
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note of in fixing scales of pay . Considering the scales of pay fixed for 
higher appointments in the department and the mode of appointment 
to this category, we find that a revised scale of Rs. 220-370 would be 
adequate and recommend accordingly . 
20.6 The other important posts in the department such as 

the 
Compilers, Punch card operators and the clerks are all treated on 
a par . It is also seen that all these form feeder categories to 
higher posts in the department subject to certain selective tests. 
Any modification in one category will completely upset the existing 
structure . We do not therefore consider it prudent to tamper with 
the existing pattern and accordingly propose only the revised 
scales as shown in the schedule . 
Planning Board . 

20.7 All posts in the Planning Board of and below the level of 
Deputy Directors form part of the respective cadres in the Bureau 
of Economics and Statistics. Appointments to a few higher posts 
are made on contract basis and hence the question of revision of 
their pay does not arise . 


SCHEDULE OF PAY SCALES 


Bureau of Economics & Statistics 

Existing 
Designation of post 

scale of 
pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


General line: 


1000-1300 
800-1100 
500-800 


1000-1400 
800—1200 
600-1000 


350-700 


375-800 


Director 
Additional Director 
Deputy Director 
Assistant Director 
Chief Supervisor 
District Statistical Officer 
Research Officer 
Scrutiny Officer 
Senior Research Assistant 
Research Assistant 
Statistical Inspector 
Supervisor, Mechanical Tabulation unit 
Price Inspector 


300-600 


325725 


190-300 


220-370 
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Existing 


Designation of post 


scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


120-230 


130-270 


90-190 


100—210 


80—160 


90-190 


550-800 


400-900 


250-500 


250-600 


Junior Statistical Inspector 
Compiler ( upper division ) 
Investigator (upper division ) 
Punch Card Operator (upper division ) 
Draftsman 
Compiler (Lower division ) 
Investigator (lower division ) 
Punch Card Operator (lower division ) 

Price Reporter 
Administrative and other posts 

Administrative Officer 
Administrative Assistant 
Personal Assistant 

Publication Assistant 
Posts held by personnel of other departments : 

Deputy Health Officer 
Rota Typist 

Rota Print Operator 
Special categories of posts in the Planning Board 

Economist 
Agricultural Expert 
Industrial Engineer 
Industrial Economist 
Consultant on Health 
Chief Evaluation Officer 


300-600 


325-725 


) 


90-190 


100-210 


Appointments 

being made 
1000-1500 on contract 


on fixed 
pay and 


800—-1100 J hence no 

revision of 
scales is 
proposed 


33|419 


21. CO -OPERATION 


are 


21.1 The post of Registrar is held by an officer of the All India 
Service. For the Additional Registrar we recommend the scale 
of Rs. 900-1300 and for the Joint Registrar Rs. 700-1200 correspond 
ing to the scales for similar officers in the other major departments 

that the 
in the Agricultural sector. It was represented to us 
Deputy Registrars should be equated with Deputy Directors of 
Agriculture and allied departments. We do not accept this view , 
for the reason that the post of Deputy Registrar is the district 
level post in this department. It can be equated only with other 
district-level posts . Merely because the word " Deputy " occurs , the 
post cannot be upgraded to the level of a Deputy Director of Agri 
culture Department. The Assistant Registrar of Co -operative - 
Societies may be placed in the scale of Rs. 250-600 . 

21.2 Co-operative Inspectors.-- The Co-operative Inspectors 
now in two grades in the ratio of 1 : 1, the Senior Inspector being 
in Rs. 190-300 and the Junior Inspector in Rs. 130-250 . There are 
887 posts on the whole . In January , 1968 the Co -operative Inspectors 
and Auditors Association submitted a "charter of demands to 
Government, one of the demands being revision of scales of pay. 
Subsequently they resorted to direct action to press their demands. 
Following this Government in G.O.MS. 42468 AD , dated 26-6-1968 
sanctioned to all the Inspectors and Auditors of Co- operative Socie 
ties (including the Inspectors of Co -operative Societies of the Indus 
tries department) a supervision allowance of Rs. 30 per mensem . It 
was mentioned therein that no further revision of scales of pay 
beyond the recommendations of the Pay Commission 1965 and the 
Special Officer for Rectification of Anomalies in the pay revisions, 
was possible. It is therefore clear that the supervision allowance 
of Rs. 30 per mensem granted to them was meant to be only an 
ad hoc arrangement pending revision of scales of pay at a later 
stage . The representatives of the Association who met us strongly 
argued for a higher scale of pay and for the continuance of the 
supervision allowance in view of the special nature of their 
work and the higher qualifications required for appointment to 

It was also pointed out that the number of higher posts 
available to them in the department was very few . There are at 
present only 79 higher posts available to them for promotion . Tak 
ing into account these aspects we recommend that the Junior Co 
operative Inspectors and Auditors may be placed in the scale of 
Rs. 175-315 and the Senior Inspectors in the scale of Rs. 225-450. 
These scales will apply to the Co -operative Inspectors of the Indus 
tries department as well . 


the post. 


99 


21.3 In view of the scales of pay recommended by us , we do 
not consider it necessary to continue the ad hoc supervision allow 
ance granted to them in the Government order referred to above. 
The allowance may be stopped . Since the pay revision orders are 
to have effect from July 1, 1968, these two categories would have 
continued to have the additional benefit of supervision allowance - 
even after the improved scales of pay come into effect. Strictly 
speaking, the amount of allowance drawn after July 1, 1968 should 
be refunded . As this may cause hardship , no recovery need , how 
ever , be effected . The withdrawal of allowance may take effect from 
the date of orders on our recommendations. 


SCHEDULE OF PAY SCALES 


Co -operation 


Existing 


Proposed 
scale of 


Designation of post 


scale of 


pay 


bay 


Additional Registrar 
Joint Registrar 
Deputy Registrar 
Assistant Registrar 
Senior Inspector 


Rs. 

Rs. 
800-1100 900—1300 
700-1000 700—1200 
350—700 375-800 
250-500 250-600 
190—300 + 225–450 

Rs. 30 
supervision 
allowance 
130-250 + 

175-315 
Rs. 30 
supervision 
allowance 

120-230 130-270 


Junior Inspector 


Driver-cum -Cinema Operator 


Posts held by personnel of other departments 

Financial Assistant * 


Law Officer 
Research Assistant 
Compiler 

Post upgraded 


250-500 + 375–800 
Spl. pay Rs. 50 
250—500 250-600 
190—300 220-4370 
80—160 90-190 


22. COMMUNITY DEVELOPMENT 


22.1 The Commission understand that Government have decided 
to integrate Taluks and Community Development Blocks as units 
of administration . We do not therefore consider it appropriate to 
propose any major changes in the scales of pay of the posts at this 
juncture. We make the following recommendations on this basis . 

22.2 Gramasevikas: We recommend to them the scale of pay 
of Rs 90-190 , The Mukhya Sevikas will be in the scales of Rs 130-270 
and Rs 220-370 


22.3 It is reported that even according to the existing rules, 
Gramasevikas are selected for the teachers training. Some of them 
have already undergone training and possess the qualifications neces 
sary for appointment as teachers in the Education department. As 
there is no approved scheme or rule now to absorb them in the Edu 
cation department, these persons are still continuing as Gramasevikas 
Now that the activities of the department are dwindling and as the 
future of the department itself is in a nebulous state , it is only 
fair and reasonable that trained persons are absorbed against suit 
able posts in other departments, so that future complications could 
be reduced to the minimum . We also understand that these grama 
sevikas are doing family planning extension work in addition , for 
which they have adequate training and experience . We would 
therefore , suggest that an appropriate scheme may be formulated 
without delay to absorb such gramasevikas either in the Education 
Department or in the family planning wing of the Health Services 
Department according to their qualifications. 

22.4 Gramasevals: They are now in three grades viz ., 
Rs 80-160 , Rs. 100-200 and Rs. 120-230 . For the reasons mentioned 
earlier we do not want to disturb the existing grade system in their 
case. We therefore propose the scales of Rs. 90-190 , Rs. 110-220 
and Rs 130-270 respectively to them . 

22.5 Selection grade to Gramasevaks: The Gramasevaks are 
now placed in the ratio of 1:1 as between I and II grades. 5 % of 
the total number of posts is also placed in the selection grade . But 
the selection grade posts are adjusted against the number of I grade 
posts arrived at after applying the ratio of 1 :1 on the total number. 
There are now 72 posts in the selection grades and there are 144 
Blocks . 

22.6 Considering the large number of Gramasevaks and the 
limited possibility of promotion , the Commission is of the view that 
the number of posts in the selection grade requires improvement. 
There are nearly 10 gramasevaks on an average in each Block . It 
is only reasonable that there is atleast one post in the selection 
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grade in each Block . We accordingly propose that 10 % of the total 
number of posts may be in the selection grade; the balance number 
constituting the I and II grades in the ratio of 1 : 1 . 

22.7 As in the case of gramasevikas we would suggest that the 
gramasevaks also may be absorbed in the Agriculture and Co 
operative departments systematically and according to suitability . 

22.8 For all the other categories of posts in the department we 
have proposed the revised scales of pay. 

22.9 Training centres: Some of the Instructors in the Training 
centres have a special pay while others do not. The persons posted 
for teaching are not doing it in addition to any other work . Their 
only work is teaching and no additional remuneration is called for 
this . The special pay may, therefore , be withdrawn to be absorbed 
in future increases of pay. 


SCHEDULE OF PAY SCALES 


Community Development 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


550-800 


400-900 


250-500 
190-300 


250-600 
220—370 


Assistant Development Commissioner 
Block Development Officer 
Tribal Development Block 
Block Development Officer 
Mukhya Sevika 
Mukhya Sevika 
Gramasevak 
Gramasevak 
Gramasevak 

Gramasevika 
Training Centres 

Principal 


] 


120-230 
100-200 


130-270 
110-220 


ب 


80-160 


90-190 


550-800 + 400-900 
Special pay 

Rs. 50 
350—700 + 375-800 
special pay 
Rs. 50 


Principal, 
Chief Instructress 
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Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Designation of post 


Rs. 


Rs. 


Assistant Instructress 
Instructor in social education 


} 


190—300 + 220370 
special pay 

Rs. 50 
160-270 175-315 


80-160 


90-190 


Training Officer (Workshop ) 
Balawadi Teacher 
Farm Supervisor 

Agricultural Demonstrator 
Posts held by personnel of other departments : 

Financial Assistant 


550-800 + 400-900 
special pay 

Rs. 50 


Senior Lecturer , (Agriculture & Animal 

Husbandry) 
Instructor in Cooperation & Panchayat 


Internal Audit Officer 


350—700 + 375–800 
special pay 

Rs. 50 

250—500 + 375–800 
special pay 

Rs. 50 
300-600 325—725 
225—500 + 260-600 


Medical Officer 
Instructor (Animal Husbandry ) 


Spl. pay 


Rs. 50 


Chief Instructor (Workshop) 
Instructor (Agricultural Engineering ) 


225-425 
225—425 + 


> 275-525 


Spl. pay 


Rs. 50 


Instructor (Agriculture ) 


225–450 


Agricultural Assistant 
Lady Poultry Manager 
Instructor (Physical Education -cum -games) 


200-400 + 
Spl. pay 
Rs. 50 
200-400 
160-270 

80—160 + 
20 % Spl. pay 


175-315 
90—190 


23. EDUCATION_COLLEGIATE 


23.1 The existing scale of -pay of the Director is Rs. 1300-1700 . 
We do not propose any modification to this. 
Arts and Science Colleges 

23.2 Principal and Professor Grade 1: The Principals and Pro 
fessors (Grade I) 

are 

now in the scales of Rs 800-1100 and 
Rs. 700-1000 respectively. According to the pattern of scales of pay 
adopted by us both the posts will come into the revised scale of 
Rs. 700-1200 . We recommend that both the categories may be in 
the scale of Rs. 700-1200 . But in recognition of the higher respon 
sibilities of the Principal we recommend that he may be given a 
special pay of Rs 100 per mensem . 

23.3 Professor Grade - II : Professor Grade - II is at present in 
the scale of Rs. 550-800 . Consistent with the pattern of scales of 
pay we have adopted we propose the scale Rs. 400-900 to this 
category . 

23.4 Lecturers: It was represented before the Commission that 
the mobility of this category to higher grades is very slow as the 
existing ratio of 1 :5 between Professor (grade II) and Lecturer is 
applied subject-wise . During the last few years no new Government 
colleges were opened. Even where new courses were started they 
were mostly in humanities with the result that there is real stagna 
tion for lecturers in science subjects . We were informed that a 
number of lecturers with more than 15 years of service are still 
continuing as such . On the basis of representations made by 
them , Government were considering the question of extending to 
them the benefit of promotion after completion of a special number 
of years of service. The matter has been referred to us for exami 
nation . We have examined the problem and consider that in view 
of the peculiar structure of the teaching staff of colleges where pro 
motions are made subject-wise , the problem of stagnation can be 
solved to some extent by granting promolion after a period of time 
to lecturers as in the case of teachers of Education department. We 
therefore recommend that lecturers who complete 15 years of service 
as such may be promoted as Professor Grade II. For the lecturer 
we recommend a scale of Rs 325-725 which would also help to 
relieve siagnation . 

Tutors and Demonstrators : At present tutors and demons 
trators form the feeder category to the cadre of lecturers. It was 
represented that the existing posts may be included in the category 
of lecturers as they are doing more or less similar duties. The 
Commission do not consider that the duties of tutors and demonstra 
tors are the same as those of lecturers . Therefore it is not deemed 
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necessary to interfere with the present arrangement. We recom 
mend the revised scale of Rs 190-320 to the tutors /demonstrators. 

23.6 Taxidermist : The existing scale of pay is Rs 80-160 . The 
post requires special skill and training . We recommend a scale of 
Rs 100-210 for this post as in the case of Taxidermist of Museums 
and Zoos. 


a 


23.7 Training Colleges: The Principals of Training Colleges and 
Arts and Science colleges are both now on Rs 800-1100 . We accord 
ingly propose the scale of Rs 700-1200 plus a special pay of Rs 100 
per mensem to the Principals, Training colleges as well. 

23.8 Art Instructor /Craft Instructor : The members belonging to 
this category represented that they should be equated with lecturers 
and given the same scale of pay. Prior to 1966 pay revision , these 
posts carried only a fixed pay of Rs. 150 which was revised to 
Rs 180. Subsequently based on the recommendation of the special 
officer to enquire into the anomalies, Government in G.O.(MS) 170 / 
68/ Edn . dated 9-4-1968 sanctioned to them scale of pay of 
Rs 160-250. In view of the successive benefits derived by them 
during the last three years and the difference in qualification bet 
ween them and the lecturers, no special consideration is now neces 
sary. We recommend 

to 

them the revised scale of pay 
Rs. 175-315 . 

23.9 For the staff of the Model Schools attached to the Training 
colleges we recommend the scales of pay of corresponding categories 
in the Education (general) department. 

23.10 Sanskrit College, Trivandrum : For the posts of Principal, 
Professor grade I and Professor grade II we recommend the scale 
of pay of similar categories in the Arts and Science colleges. 


of 


Sri Swathithirunal College of Music , Trivandrum and Music 

Academies 
23.11 Principal: The Principal is in the scale of Rs. 600-900. 
We recommend a scale of pay of Rs 600-1000 to this post . 

23.12 Professor /Additional Professor: For them we recommend 
the revised scale of Rs. 375-800 . 
23.13 Assistant Professor : The Ganapraveena 

course in vocal 
music , violin and veena were started along with the starting of 
the Music College at Trivandrum . At that time Academy Assistants , 
in the respective subjects were promoted as Assistant Professors 
without change in their scale of pay. While doing so , the teaching 
posts in the Music academy, till then known as Assistant Professors , 
were redesignated as Academy Assistant (grade I). No higher scale 
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was, however , given to the Assistant Professors . These posts hap 
pened to be omitted in the pay revision orders 1966 , but were sub 
sequently given the scale of pay of Rs 200-400 in G.O.MS. 82 /67 / Fin . 
dated 27-2-1967 on a par with Academy Assistant ( grade I) . We are 
of the view that in keeping with the higher status of the college, the 
Assistant Professors shoulā be given a higher scale of pay than 
Academy Assistants (grade I) . We therefore recommend a scale of 
Rs. 275-525 to them . 

23.14 Academy Assistant grade I (Vocal, Violin and Veena ): For 
the Academy Assistants (grade I) in these subjects we recommend 
the revised scale of Rs. 225-450 . 

23.15 Academy Assistant grade 1 (Natana and Mridangom ): 
Ganapraveena course is not yet started in Natana and Mridangom . 
But in these branches the Academy Assistants (grade I) are the heads 
and are responsible for the proper conduct of the courses . We 
therefore consider that they cannot be equated with other Academy 
Assistants grade I who are under the Professors in these branches , 
as the Academy and the College are now working as a single unit. 
We recommend that the Academy Assistants grade I in Nalana and 
Mridangom in the Music Academy, Trivandrum may be redesignated 
as Assistant Professors (which , in fact, was their designation earlier ) 
and given the scale of pay of Rs. 275-525 . 

23.16 The Mridangom player and Bhagavathar are now in the 
scale applicable to Primary school teachers. But they are denied 
the benefit of higher grade after 15 years of service as is applicable 
to regular primary school teachers . We are of the view that they 
should be given this benefit as well and we recommend accordingly . 
The scale of pay of Rs. 95-190 which we have recommended to Pri 
mary school teachers may be allowed to this category , the higher 
grade being Rs 140-270 . 

23.17 Physical Education colleges : For the posts of Principal 
and lecturer in Physical Education we recommend the revised scales 
of pay in consonance with the general pattern of revision . 

23.18 The post of Physical Education Instructor in the College 
of Physical Education , Kozhikode was omitted to be included in the 
1966 pay revision orders , and the post is continuing on a fixed pay 
of Rs 150 only , till date . We recommend a scale of pay of Rs. 160-250 
to the post with effect from 1-1-1966 and the revised scale of 
Rs. 175-315 from 1-7-1968 as in the case of Art and Craft Instructors 
of the Training Colleges. 

National Cadet Corps & Auxiliary Cadet Corps: 
23.19 Junior Superintendent : 

The ministerial staff of the 
National Cadet Corps represented that there is no chance of promo 
tion for them . Hence they wanted the posts of Junior Superintendent s 
33419 
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to be upgraded as Senior Superintendents. The posts of Junior Super 
intendents cannot be upgraded as Senior Superintendents merely on 
the ground that there is little scope for promotion . However, we 
recommend that one post of Junior Superintendent in the Direcs 
torate may be upgraded to that of Senior Superintendent as there is 
no posts of Senior Superintendent in the Directorate now . 

23.20 Ship-modelling Mechanic : Considering the special nature 
of work of the Ship -modelling mechanic of the National Cadet corps 
we recommend a revised scale of Rs. 140-290 . 


SCHEDULE OF PAY SCALES 


Education Collegiate 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 


pay 


Rs. 


Rs. 


I. . Administration 

Director of Collegiate Education 
Special Officer for Scholarships 

Accounts Officer 
II. Arts and Science Colleges 
(i) Teaching staff 

Principal 


1300-1700 1300-1700 
400-700 375-800 
300—600 325725 


800-1100 


700—1000 
550—800 
300-600 


700—1200 + 
Rs. 100 
Spl. pay 
700-1200 
400--900 
325725 


) 
] 


175—275 


190-320 


Professor Grade, I 
Professor Grade, II 
Lecturer 

Do. (Physical Education ) 
Tutor 

Demonstrator 
( ii) Non- teaching staff 

Curator 
Draftsman 
Taxidermist 
Steward 
House Keeper 
Herbarium Keeper 
Museum keeper 
Glass Blower 


140-290 


130-250 
90—190 
80—160 


] 


100—210 


80—160 


190-190 


75-150 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


75-150 


85—175 


Specimen Collector 
Store Keeper 
Gasman 
Specimen Collector 
Skilled Fisherman 
Head Cook 
Groundsman 
Music Attender 


65-115 


} 


75-130 


65-110 


550-800 


400-900 


III. Intermediate College, Trivandrum 
(i) Teaching staff 

Principal 
Lecturer 

Do. (Physical Education ) 
Tutor 
Demonstrator 
(ii ) Non -teaching staff 

Steward 


300-600 


325—725 


) 
] 


175—275 


190-320 


80-160 


90-190 


IV . Training Colleges 
(i) Teaching staff 

Principal 


800-1100 


700—1200 + 
Rs. 100 


Spl. pay 


Professor Grade- II 


550-800 


400—900 


300-600 


325-725 


250—600 


300—500 
250—500 


250-600 


Lecturer 

Do. ( Physical Education ) 
Headmaster 
Instructor (Crafts and Arts) 
Teacher Grade- I 
Language Teacher 
Instructor (Technical) 
Tutor 
Demonstrator 
Instructor ( Art) 

Do. Craft) 


210--325 


220—370 


175—275 


190-320 


} 
) 


160-250 


175-315 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


130-250 


140-270 


90-190 


100210 


Teacher Grade- II 
Language Teacher 
Graduate Assistant (Nursery) 
Instructor (Craft) 

Do. ( Physical Training) 
Special Teacher 
Teacher (Malayalam ) 
Manual Teacher 
Special Teacher 
Language Teacher 
Teacher (Under graduate ) 

Do. (L.P.S.) 
Do. ( P.D.) 

Do. (Drawing) 
Middle School Assistant 
Nursery Assistant (under graduate) 
Manual Instructor 
Instructor 

Do. (Physical Training ) 
Sewing Mistress 

Hindi Pandit 
(ii). Non -teaching staff 

Cinema Operator 
V. Sanskrit College, Trivandrum 

Principal 


85-160 


95-190 


75—150 


85-175 


800—1100 700-1200 + 

Rs. 100 

Spl. pay 
700-1000 700-1200 
550--800 400—900 
300-600 325 --- 725 


Professor Grade- I 
Professor Grade -II 

Lecturer 
VI. Sanskrit Colleges, Tripunithura and Pattambi 

Principal 
Lecturer 
Professor (Sanskrit ) 
Teacher Grade- I 
Language Teacher 
Tutor 
Demonstrator 


550-800 
300-600 
250-500 


400—900 
325-725 
250—600 


210-325 


220—370 


175-275 


190-320 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


) : 


Rs. 

Rs. 
Teacher Grade- II 
Language Teacher 
Assistant Professor 
Pandit 

130-250 140-270 
Sanskrit Pandit 
Tutor 
Middle School Assistant 
Junior Tutor 

85-160 95-190 
Instructor (Physical Training) 
Non -teaching staff 
Copyist . 

75-150 

85—175 
VII. Sri Swathi Thirunal College of Music 
Principal 

600-900 600-1000 
Professor 
Additional Professor 

350—650 375-800 
Assistant Professor 

200-400 275-525 
Academy Assistant Grade- I * 

200-400 225—450 
Sanskrit Pandit 

210-325 220—370 
Pandit 

130-250 140-270 
Academy Assistant Grade- II 
VIII. Music Academies , Tripunithura and Palghat 
Principal 

350-700 375-800 
Academy Assistant Grade- I 

200-400 225-450 
Sanskrit Pandit 

210-325 220—370 
Pandit 

130-250 140-270 
Academy Assistant Grade- II 
Mridangam Player 

85-160 95-190 
Bhagavathar 
IX . Physical Education Colleges 
(i) Teaching staff 
Principal 

500-800 

400-900 
* Academy Assistant Grade- I in the branches of Natana and 
Mridangam in the Music Academy, Trivandrum will be redesignated 
as Assistant Professor. 


) 


] 


110 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


300 ---600 


325—725 


Rs. 150 


175315 


Lecturer (Physical Education ) 
Instructor ( Physical Education ) 
College of Physical Education , Calicut 
Instructor (Physical training) 


Rs 


85-160 


95-190 


(ii) Non -teaching staff 

Matron 


85—160 


95-190 


350--650 


325—725 


x . Vijnan Mandir 

Vijnan Mandir Officer 
Assistant Vijnan Mandir officer 
Laboratory Assistant 


250—600 


250-500 
80—160 


90-190 


190--300 


220370 


XI. National Cadet Corps & Auxiliary Cadet Corps 

Aero-modelling Instructor-cum -Store keeper 
Ship -modelling Mechanic 
Driver 
Ship -modelling store keeper 


140-290 


120-230 
80—160 


90-190 
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XII. Posts held by personnel of other departments 

Administrative Officer 


550-800 


400—900 


24 . 


EDUCATION - GENERAL 


24.1 Director: Till recently the post of Director was held by 
an officer in the I.A.S. cadre. Now an officer of the State Servicc 
has been appointed to the post in the scale of Rs 1300-1700. We 
do no tpropose any change to this scale of pay . 

24.2 Additional Director : The post of .Additional Director on 
Rs 1000-1300 is kept in abeyance for the present. The present 
Director was holding this post as a supernumerary till his promotion 
as Director . We propose the revised scale of Rs 1000-1400 to this 
post. 


24.3 Deputy Director and District Educational Officer : They 
are now in the scale of Rs. 600-900 and Rs 350-700 respectively . We 
recommend the scales of pay of Rs 600-1000 and Rs 375-800 respec 
tively in accordance with the general pattern of revision . 

24.4 Assistant Educational Officer. It was represented to us 
that a separate scale of pay might be fixed for this post. The 
Assistant Educational Officers are now appointed from among 
Grade I graduate teachers with a special pay of Rs 50 per mensem . 
This system will afford greater facility of posting suitable hands 
than if a distinct scale of pay is fixed for this post. . Accordingly 
we recommend that the present system may continue. 

24.5 Chief Accountant ( Text Books) : The existing scale of pay 
is Rs. 200-400 . The Director of Public Instruction brought to our 
notice that this is a solitary post in the department with this scale 
of pay, which creates administrative difficulties in the matter of post 
ings. We also agree that such an isolated intermediale post in a large 
establishment will result in very frequent changes in the personnel 
holding the post. In order to avoid this difficulty we propose to 
bring this post also on a par with the Senior Superintendents for 
whom we have proposed the revised scale of Rs 250-600 . 

24.6 Teachers : School teachers ( both Government and aided ) 
form the biggest single unit of Government employees . The last Pay 
Commission ( 1965 ) recommended the same scale of pay for both 
lower division clerks and P. D. teachers . The Headmasters of 
Primary schools were given a scale of Rs 125-175 . The scales of 
graduate teachers were fixed as Rs 110-200 and Rs 150-250. Follow 
ing continued representations by them , Government went on revis 
ing the scales of pay of teachers as indicated below : 


Primary 
Headmasters 


Revision orders 


P. D. 
teachers 


Graduate 

teachers 
Grade - II 


Graduate 
teachers 
Grade - I 


Remarks 


Rs. 
80-150 


Rs. 
* 125-175 


Rs. 
110-200 


Rs. 
190-300 


G.O. ( P ) 112 /66 / 

Fin . dated 
5-4-1966 


120-230 


G.O. ( P ) 223/66 / 80-160 

Fin . dated ( lower grade) 
26-5-1966 

125-175 
( upper grade) 


* To those who have put in 10 years 
as teacher. But they will cease to 
get the supervision allowance. This 
scale was allowed to primary head 
masters from the date on which the 
postings are approved by the com 
petent authority on the basis of 
seniority . 

One-tenth of the total number of 
primary school teachers were made 
eligible for the scale of Rs. 125-175 
and when they act as Headmasters 
they will also be eligible for the 
supervisory allowance. The benefit 
was also given effect to from 1-1-1966 . 

The orders dated 26-5-1966 were 
a general revision of the scales of 
pay and weightage was also allowed . 

* The ratio between upper grade 
and lower grade was fixed as 1 :5 . 
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130-250 


210-325 


G.O. (P ) 300/661 85-160 * 

Fin . dated (lower grade) 
5-7-1966 

130-250 
( upper grade) 


The ratio between first and second 
grades of Graduate teachers was 
revised to 1 : 3 instead of 2 : 7 . 
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24.7 Practical difficulties were experienced in implementing the 
orders granting higher scales of pay on the basis of the ratio . 
Government modified the basis on which promotion to higher grades 
were to be given , accordingly dispensed with the ratio system and 
ordered that the primary teachers who had completed 15 years of 
service would be placed in the I grade. In G.O.( P ) 4 /68 /Edn . dated 
4-1-1968 it was ordered that all graduate teachers and High school 
Language teachers of aided schools and all language teachers of 
Government schools would be promoted to the first grade on com 
pletion of 12 years of continuous service in grade II . This order 
took effect from 1-7-1966 . The graduate teachers of Government 
Secondary schools were also allowed this benefit in G.O.( P ) 133 /68/ 
Edn . dated 25-3-1968 . 

24.8 Thus the teachers in general had been getting substantial 
benefits successively even after the general pay revision of 1966 . 
We are therefore proposing only the revised scales of pay according 
to the revised pattern except to the extent indicated below : 

Omissions: The following posts have been omitted to be in 
cluded in the 1966 pay revision orders. 

(i) Senior Mechanic ( Rs. 40-100 ) 
(ii) Junior Mechanic (Rs. 35-80 ) 
( iii) Craft teacher (Rs. 35-80 ) 

(iv ) Attender , Kathakaly Chutti (Rs 35-80 ) 
They are even now continuing in pre -revision scales of pay . The 
omission has not seen rectified so far. To them we recommend the 
following scales of pay for the period from 1-1-1966 to 30-6-1968 . 
From 1-7-1968 they may be given revised scales of pay as shown in 
the schedule . 

From 1-1-1966 From 1.4-1968 

to 31-3-1968 to 30-6-1968 
Senior Mechanic (40—100) Rs. 75-135 Rs. 75-150 
Junior Mechanic (35-80 ) Rs. 75-115 

75-135 
Craft Teacher (35—80 ) Rs. 75-115 

75--135 
Attender, Kathakali 

Rs. 85-160 
Chutti (35—80 ) (from 1-1-1966 to 30-6-1968) 
24.9 Specialist teachers in high schools: It is seen that some of the 
Specialist teachers in high schools particularly Music teachers, were 
selected from the category of primary teachers. These specialist 
teachers were first appointed in the scale of Rs 55-150 - as was appli 
cable to graduate teachers . When the scales of pay of graduate 
teachers and Language teachers were revised , the specialist teachers 
were not given the benefit. In the 1966 revision they were given 
the scale of Rs. 90-190 . 
88|410 
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24.10 It was represented to us that had they continued as primary 
teachers they would have got at least the higher grade of Rs 130-250 
as many of them have completed 15 years of service in the depart 
ment. It is seen that among the category of teachers, the High 
school Specialists on Rs 90-190 are the only section which did not 
get the benefit of a higher grade. We consider that it is only just 
that they too are given a higher grade based on length of service . 
We therefore recommend that Specialist teachers working in high 
schools may be given a higher grade of Rs. 175-315 when they com 
plete a continuous service of 12 years in high schools or 15 years 
of total service (including primary school service ), whichever is 
earlier . The lower grade will be Rs. 100-210 revised from Rs. 90-190 . 
We consider that their claim for parity with graduate and Langu 
age teachers is not acceptable. 

24.11 Instructors in commerce: They are now in the scale of 
pay of Rs 130-250. They do not have a higher grade at present. 
For them we recommend the higher grade of Rs. 175-315 on comple . 
tion of 12 years of continuous service in high school. 

24.12 Instructors in printing technology : There are two 
Instructors and their scale of pay is Rs. 210-325 . The Commission 
considers that they may be equated with the corresponding posts in 
the School of Printing, Shoranur as in the case of Engineering 
Instructors in schools having diversified courses who have been 
included in the cadre of Junior Engineers in the Public Works 
Department. Accordingly Instructors in Printing Technology may 
be given the scale of Rs. 275-525 and included in the cadre of Assistant 
lecturer, School of Printing , Shoranur . 

24.13 Fisheries school Instructors : The principle adopted in 
the case of Instructors in Engineering in diversified schools may be 
applied in this case also . This post may be treated as extension 
to the post of Instructors in Fishery schools under the Fisheries 
department. 

GENERAL 
24.14 Supervisory allowance to headmasters of primary schools: 
In G.O ( P ) 300 /66 /Fin . dated 5-7-1966 Government granted the benefit 
of a higher grade of Rs. 130-250 to the primary school achers. 
While granting this benefit it was ordered that the higher grade was 
in lieu of the scale of Rs. 125-175 sanctioned previously to head 
masters. The supervisory allowance of the headmasters was, how 
ever, enhanced to Rs. 10 per mensem in the case of lower primary 
schools and to Rs 15 per mensem in the case of Upper primary 
schools. A number of Associations representing headmasters have 
complained that the existing rates of supervisory allowance men . 
tioned above are not at all sufficient and that they should be granted 
a distinctively higher scale of pay than teachers. In support of 
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their demand it was pointed out that in certain schools Headmasters 
are in the lower grade while some teachers are having the higher 
grade. In lower primary and upper primary schools the head 
masters have to work just like any other teacher and have also to 
attend to the duties and responsibilities attached to headmaster s 
post. 

24.15 These schools do not have separate posts of clerks to 
assist them . On a scrutiny, we find that_appointment as head 
master is made on different basis in the Travancore -Cochin and 
Malabar areas . The Director of Public Instruction , whom we con 
sulted , informed us that the question of fixing qualification , method 
of appointment etc., to this post are only under consideration . 
Until these matters are settled we do not wish to suggest any modi 
fication to the existing pay structure . The present system of giving 
a supervisory allowance may therefore continue. The rate of allo 
wance would , however, call for a slight enhancement. We recom 
mend that the supervisory allowance may be enhanced to Rs 15 and 
Rs. 25 per mensem to headmasters of completed lower primary 
schools and to the headmasters of completed upper primary schools 
respectively . 

24.16 Travelling Allowance to Headmasters of Primary schools : 
It was brought to the notice of the Commission that an allowance 
of Rs 1.50 for each trip is being given to headmasters of primary 
schools for going to Assistant Educational Officer s office 

and 
Treasury. Primary teachers Associations have represented that this 
is not at all adequate . It is needless to point out that this is in 
adequate in cases where the distance is considerable. We recom 
mend that they may be paid regular T.A. under the rules subject 
to the number of trips in a month being restricted to two . 

24.17 Care Programme: Noon feeding programme is in vogue 
in most of the primary schools in the State. It was represented 
that the existing rate of feeding charges is only 1/2 paisa per pupil 
and that it is inadequate . The Director of Public Instruction Pointed 
out that further studies have to be made to ascertain the inade 
quacy or otherwise of the existing rates . Government may examine 
this problem separately and issue necessary orders in consultation 
with the Director of Public Instruction . 

24.18 Classification of Headmasters as non -vacation staff : The 
question whether headmasters of schools should be considered as 
non -vacation officers was engaging the attention of the Government 
for some time past. 

As this Commission was constituted before a 
final decision could be taken , the matter was referred to us for 
consideration and suitable recommendations. A number of Associa 
tions have requested that the headmasters should be declared as 
non -vacation officers. The Director of Public Instruction who was 
consulted , has pointed out that according to the existing rules of 
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procedure the headmasters have to be in schools during most part 
of the vacation for attending to work connected with the publication 
of the results, conduct of public examinations, maintenance of 
school buildings and equipments, issuing transfer certificates and for 
admission of pupils. The Director has also strongly recommended 
that headmasters should be declared as non -vacation officers . We 
feel that the proposal is reasonable and recommend that they may 
be declared as non -vacation officers. 


State Institute of Education : 
24.19 Director: The Director is in the scale of Rs. 600-900 with 
a special pay of Rs 150 per mensem . Till recently this post was 
held by the Additional Director of Public Instruction who was in 
the scale of Rs. 1000-1300 . The Director of Public Instruction has 
pointed out that all the development programmes in the field of 
primary and secondary education have to be designed and for 
mulated by this Institute . The Institute is also engaged in research 
training and publication programmes pertaining to education. Con 
sidering the importance role the Institute has to play in the field 
of education , we consider that the Director of the Institute should 
be on a higher level than the Deputy Director of Public Instruction . 
We accordingly recommend a scale of Rs. 700-1200 to the Director , 
State Institute of Education . The special pay of Rs. 150 per mensem 
now attached to the post may be discontinued . 

24.20 Assistant Director : We recommend that the scale of 
pay of the Assistant Director may be revised to Rs 375-800. In view 
of the entirely different and arduous nature of the duties and respon 
sibilities attached to this post the special pay of Rs. 100 per mensem 
which the post now carries , may be retained . 

24.21 Schools for the handicapped : The Principal, Govern 
ment school for the Deaf, Mutes and training centre for the deaf, 
Ottappalam is at present in the scale of Rs 350-650 . The post of 
Headmaster -cum -Principal, Government school for Blind, Deaf and 
Dumb and training centre, Trivandrum and Headmaster, School for 
the Blind, Kottayam are in the scale of Rs. 300-500 . We consider 
that there is no justification to keep the two posts of Principals of 
Training Centres in two different scales of pay . We would stress 
that the nature of work expected of the teachers in schools for 
defectives calls for special training , aptitude and a sense of dedica 
tion . Judging from this angle the teachers in these institutions 
deserve better consideration than teachers of ordinary schools. We 
therefore recommend that the Principal, Ottappalam and the Head 
master-cum - Principal, Trivandrum may be placed in the scale of 
Rs. 375-800 as they are in charge of the Training Centres as well . 

24.22 The Headmasters of the Government schools, Kunnam 
kulam and Kasargode are at present in the scale applicable to 
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I Grade teachers viz ., Rs. 210-325 . With due regard to the aspects 
pointed out above we recommend that the Headmasters of institu 
tions at Kottayam , Kunnamkulam and Kasargode may be placed in 
the scale of Rs. 250-600 . We are informed that the Headmasters of 
the latter two schools are under -graduates . The scale of Rs 250-600 
now recommended by us will be applicable only to graduate Head 
masters with special training. Under -graduate Headmasters with 
special training will be eligible to the revised scale of Rs. 140-270 
only. 

24.23 For Graduate Assistants in the schools for handicapped 
and Resource Teachers, we recommend a higher scale of Rs. 220-370, 
provided they have special training . 

24.24 To the Assistant Teachers (with special training) and 
teachers (Graduates who are themselves handicapped ) who are now 
in the scale of Rs. 90-190 and Rs. 130-250 respectively , we recom 
mend the revised scale of Rs. 140-270. The Assistant teachers (with 
cut special training) may be allowed a special pay of Rs. 15 per 
mensem in addition to the revised scale of Rs. 95-190 . 

24.25 Part- time posts : Under the existing provisions of the 
Kerala Educational Rules, the posts of teachers are sanctioned as 
part-time or full-time based on the number of divisions and periods 
of work . The representatives of part-time teachers demanded that 
the system of having part-time posts miglai be dispensed with com 
pletely and that all part- time posts might be raade full-time. The 
Director of Public Instruction was consulted on this point. He 
pointed out that this would create administrative difficulties in that 
the part- time teachers may not have sufficient work and that it will 
be a waste to appoint full -time teachers where it is not necessary . 
Part- time posts are created when the number of periods of work 
in a week is less than 15. His view was that when the work is less 
than 15 periods it should be got managed by distributing the work 
among other teachers who may have to shoulder greater burden 
than the prescribed maximum of 25 periods. When the work of a 
teacher exceeds 30 periods, t wo full-time teachers may be appointed 
so that each will have atleast 15 periods in a week which is the 
minimum limit for the creation of full- time posts . However, an 
exception may have to be made in the case of language teachers. In 
their case part- time appointments may have to be resorted to wher 
ever necessary. We are in agreement with this view and recom 
mend accordingly . For the present the existing part-time teachers 
may continue as such until they could be absorbed as full-time 
teachers . 

24.26 Non - teaching staff in aided schools : The non -teaching 
clerical staff of the Aided schools have brought to the notice of 
the Commission that there is no scope for promotion for them 
even as Upper Division clerks. The existing ratio of 1 :3 as between 
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upper and lower division clerks, which 

is applicable to them also , 
will not give them any benefit . This is because most of the Aided 
schools are single units having only one or two clerks at the most. 
Grouping of the schools in one Education district may be a possible 
way to provide them promotion opportunities. 

But this is fraught 
with practical difficulties in the preparation of the gradation lists 
of clerks. Granting them higher grades on the basis of length of 
service is another alternative . We have suggested earlier ( vide 
paragraph 34 — Part-I) while dealing with the problem of stagna 
tion, that in categories which have two grades the higher grade may 
be given on completion of 15 years of continuous service provided 
the individuals possess the required qualifications for such promotion 
otherwise. This recommendation will apply to the non -teaching 
staff of the aided schools also . 


SCHEDULE OF PAY SCALES 


Education General 


Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


pay 


Rs. 


Rs. 


I. ADMINISTRATION 


(i) Directorate 


1300–1700 
1000-1300 
600-900 
550-800 


1300-1700 
1000-1400 
600-1000 
400-900 


Director of Public Instruction 
Additional Director of Public Instruction 
Deputy Director 
Accounts Officer 
Assistant Director (General) 
Assistant Director (Hindi) 
Assistant Director (Planning ) 
Survey Officer 


350-700 


375-800 


Administrative Assistant 
Additional Administrative Assistant 
Assistant Provident Fund Officer 


350-650 


325—725 


250-500 


3 


250–600 


Personal Assistant to the Secretary 
State Education Advisory Board 

( ii ) State Institute of Education . 
Director 


600-900 + 700--1200 
Rs. 150 spl. pay 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


Assistant Director 


350—700 + 375–800 
Rs. 100 spl. pay 


Education Officer (Institute) 
Research Officer (Primary Education ) 
Research Officer (Test Books) 
English Language Expert 
Statistical Officer 


350—700 + 375--800 
20 % special pay 


Text Books Officer 
Evaluation Officer 

350-650 325-725 
Science Consultant 
Instructor ( Science) 

300—500 + 250—600 

20 % spl. pay 
Junior Science Consultant 

300—500 250—600 
Counsellor 
Special Assistant ( English ) 
Education Techniques Officer 
Text Book Research Officer 

250—500 250—600 
Junior Evaluation Officer 
Technical Assistant (Evaluation unit ) 
Research Assistant 
Teacher -cum -Librarian -cum - Publicity Officer 210—325 220370 
Teacher- cum - Publicity Officer 

(iii ) CARE Feeding programme 
Special Officer 

350-650 325—725 
CARE Supervisor 

250-500 250—600 
(iv) Examination wing 
Deputy Commissioner for Government Exa 
minations . 

600-900 600-1000 
Secretary, Board of Public Examinations 350—700 + 375-800 + 

Rs. 100 spl. Rs. 100 

pay 


spl. pay 


( v ) Text Books 
Chief Accountant 


200-400 


250—600 


120 


Existing 


scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


II. . HINDI TRAINING COLLEGES 

Principal 
Professor Grade IT 
Lecturer 


600-900 
550-800 
300-600 


600-1000 
400-900 
325—725 


III. REGIONAL /DISTRICT/SUB DISTRICT Offices 

(i) Regional offices 
RegionalDeputy Director 


600-900 


600-1000 


( ii) District and Sub District offices 
District EducationalOfficer 
Personal Assistant 
Assistant Educational Officer 
Educational Extension Officer 
Inspector of Muslim Education 


350—700 
300—500 


375--800 
250-600 


210-325 


220-370 


250—600 


300—500 
225-425 


275-525 


210-325 
200-400 


225-450 


IV . SECONDARY SCHOOLS 

Headmaster 
Instructor (Engineering ) 
Instructor (Printing Technology ) 
Instructor (Agriculture ) 
Graduate Teacher Grade - I 
Language Teacher Grade I 
Instructor 
Instructor (Engineering) 
Instructor 
Instructor (Home Science ) 
Do. 

( Physical Training) 
Do. (Art) 
Do. 

( Bharathanatyam ) 
Do. 

(Kathakali Vesham ) 
Do. 

(Fishery Technology) 
Do. 

(Engineering ) 
Graduate Teacher Grade - II 


210-325 


220-370 


130—250 


140-270 
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Designation of post 


Existing 


scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


140-270 


175--315 
140-270 


175--315 


Language Teacher Grade - II 
Teacher (Physical Education ) 
Teacher (Veena ) 
Teacher (Commercial) 
Teacher (Hindustani) 

130-250 
Domestic Science Assistant 
Secretarial Assistant 
Dance Master, Kathakali 
Pandit 
Instructor (Commerce) Grade- I 
Instructor (Commerce) Grade - II 

130-250 
Instructor 
Instructor (Bharathanatyam ) 

Do. ( Physical Training) 
Do. (Kathakali ) 
Do. Wood Work ) 
Do. (Fine Arts) 

Do. (Fishery Technology) 
Teacher (Rattan Work ) 

Grade- I 
Teacher (Music) 
Teacher (Craft) 
Drawing Master 
Bhagavathar 
Sewing Mistress . 
Specialist 
Dance Master 
Do. .do. Grade II 

90-190 
V. UPPER AND LOWER PRIMARY SCHOOLS 

Headmaster 
Undergraduate Teacher 
Teacher 

(P.D ) 
Do. (Rattan craft) 
Do. (Craft) 
Do. 

( Training Reserve) 
Do. Industrial) 

Grade- I 130-250 
Do. ( Prevocational) 
Do. (Special) 
Do. ( Language) 
Do. (Hebrew ) 

Do. (Arabic ) 
33419 


100-210 


1.10270 
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Existing 
scale of 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


Do. 


140-270 


Teacher (Hindusthani) 
Do. (Sewing ) 
Do. (Needle work ) 
Do. (Music) 
Do. (Music- cum -Needle work ) 
Do. (Music and Drill) 
Do. (Drawing and Music ) 
Do. (Drawing -cum -Needle work ) 
Do. (Drawing) 
Do. (Physical Education ) 
Do. (Harikatha ) 
Do. ( Thiruvathirakali) 
Do. (Kaikottikali) 
Do. (Mohiniyattam ) 
Do. 

(Mridangam ) 
Instructor (Handicrafts) 

Do. (Kathakali chutti) 
Do. (Kathakali) 
(Mridangam ) 

Grade- I 130-250 
Do. (Chenda ) 
Do. (Art) 
Do. 

(Kalari) 
Do. (Weaving) 
Do. (Trailoring) 
Do. Book binding) 
Do. (Manual Training ) 
Do. ( Physical Training) 
Do. (Girl guide) 

Do. ( Technological fishing) 
Fishery Technology Assistant 
Assistant Teacher, Nursery 
Matron 
Pandit 
Junior Pandit 
Hindi Pandit 
Sewing Mistress 
Drill Master 
Drawing Master 
Bhagavathar 
Bhagavathar (Bharathanatyam ) 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


(Grade I) 130-250 


140—270 


Bhagavathar (Kathakali ) 
Chenda Player 
Accompanyist 
Drummer 
Art Assistant 
Art Master 
Assistant Dance Teacher 

Do. do . Grade - II 
Attender, Kathakali Chutti 
Teacher (craft) * 


85—160 
35-80 
35-80 


95-190 
80-150 


VI. SCHOOLS FOR THE HANDICAPPED 

Principal, Government School for the Deaf, 
Mutes & Training Centre for the Deaf, 
Ottappalam 

350—650 + 
Rs. 50 Spl. pay 


375-800 


Headmaster-cum - Principal, Government 
school for Blind, Deaf & Dumb and 
Training Centre, Trivandrum 

300—500 + 

Rs. 50 spl. pay 
Headmaster, School for the Blind , Kottayam 300-500 
Headmaster, Government School for the 
Blind , Deaf & Dumb, Kunnamkulam 

210-325 
İHeadmaster, Government School for the 
Blind, Kasargode 
Graduate Assistant ( Training centres for 
Handicapped ) 

210-325 
Resource Teacher 

130-250 


250—600 


220–370 


* Omitted in 1966 pay revision. The post of Altender, Kathakali Chutti 

will be redesignated as Instructor ( Chutti) . 
† Vide G.O. MS. 169 /66 /Edn . dated 4-4-1966 . 
Ị Graduate post if held by under-graduate with special training (130-250 ) 

revised scale of pay will be 140-270 . 
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Designation of post 


Existing 
scale of 

рау 


Proposed 
scale of 


pay 


Rs. 


Rs. 


130-250 
90-190 


140--270 


85--160 


Teachers (Graduates who are themselves 

handicapped ) 
Assistant Teachers (with special training), 

Schools for handicapped ) 
Assistant Teachers (without special training) 
Schools for handicapped 
Teachers (Under -graduates who are them 

selves handicapped) 
Braillist , Craft; Music and Drawing teachers 
Matron 
Teacher ( Part-time) 
Braillist (Part-time) 


95--190 + 
Rs. 15 spl. pay 


85-160 


95-190 


65-115 


75-130 


VII . SUBORDINATE STAFF 


160-270 


175-315 


120-230 
90—190 


130-270 
100-210 


Storekeeper ( Text Books ) 
Accountant (CARE) 
Manager 
Depot Officer 
Assistant Depot Keeper 
Calculator Operator 
Godown Keeper 
Record Keeper 
Compiler 
Computor 
Comptometer Operator 
Sergeant 
Deputy Warden 
Store Assistant 
Projector operatoi 
Senior Mechanic * 
Junior Mechanic 
Packer 


80 --- 160 


90-190 


75–150 


85-175 


40--100 
35--80 
65-115 


80-150 


75-130 


Counter 


65--110 


Omitted in 1966 pay revision . 
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Designation of post 


Proposed 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


VIII. PART- TIME Posts 

Language Teacher 
Teacher (Craft ) 
Teacher (Physical Education ) 
Instructor 
Instructor (Manual Training ) 
Pandit 


100-160 


100—210 


Teacher (P.D.) 

Do. (Craft) 
Do. 

(Arabic ) 
Do. (Drawing and Drill) 
Do. (Music ) 
Do. (Needle work ) 

Do. (Physical Education ) 
Pandit 
Language Teacher 
Specialist Teacher 
Instructor 
Drawing Master 
Drill Master 
Braillist 


65-115 


75-130 


IX . POSTS HELD BY PERSONNEL OF OTHER DEPARTMENTS 


800-1100 


800-1200 


Administrative Officer 
Finance Officer 
Financial Assistant 
Accounts Officer 
Financial Assistant * 


350—650 


) 


250-500 + $ 375-300 
spl. pay Rs. 50 

350-650 
300-600 

325—725 


Administrative Assistant 
Research Officer (Statistics) 
Law Officer 
Research Assistant 


250-500 


250-600 


190-300 


2204370 


* Post upgraded 


25 . 


EDUCATION - TECHNICAL 


25.1 The Director will continue in the existing scale of pay of 
Rs 1300-1700 as in the case of other major heads of departments. 
For the Deputy Director we recommend a scale of Rs. 700-1200 . 
Development Officer 

25.2 The existing scale of pay is Rs. 160-270 . Consistent with 
the scale we are recommending to the Development Officer of the 
Industries Department who is already in the scale of Rs. 190-300 , 
we propose the scale of pay of Rs. 220-370 for this post. 
Engineering Colleges. 

25.3 The Government Engineering Colleges Teaching Staff ( Tech 
nical Gazetted ) Association represented that the posts of Principal 
and Professor should be equated with the posts of Chief Engineer 
and Superintending Engineer of the Public Works Department on 
the basis of the orders in G.P. ED ( F ) 2-3893/57 /EHL dated 
24-9-1957 . Those orders were issued at a time when the Director 
of Technical Education was in charge of Polytechnics alone. The 
position has since changed and the Engineering colleges are now 
under the Director of Technical Education which post is equ: ted 
with the Chief Engineers. The post of Principal is now on a par 
with the Superintending Engineer , the Assistant Professor with 
Executive Engineer and lecturer with . Assistant Engineer. The 
Professor has been given a scale equal to that of Professors of the 
Medical Colleges, where also the pattern is almost the same as in 
Engineering Colleges. We are therefore unable 

to accept the 
demand of the Association . 

25.4 For the post of Principal- cum -Professor and Professor we 
recommend the revised scales of Rs. 1000-1400 and Rs 900-1300 . The 
Assistant Professors are now in the scale of Rs. 600-1000. To them 
we recommend a revised scale of Rs. 700-1200 on a par with Exe 
cutive Engineers. The lecturers are treated on 
Assistant Engineers as at present and given the scale of Rs. 375-800. 
Workshop Superintendent. 

25.5 Prior to the 1966 pay revision the Workshop Superintendent 
was having the scale of Rs. 500-800 on a par with the Assistant 
Professors . The Pay Commission 1965 had recommended the scale 
of pay of Rs 600-900 to both the categories. But at the time of 
issue of orders the Assistant Professors were placed in the scale of 
Rs 600-1000 and no change was made in the case of Workshop 
Superintendent. Therefore for the post of Workshop Superintendent 
too we recommend the scale of Rs. 700-1200 . 


a par with the 
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Administrative Assistant. 

25.6 The existing pay of Rs. 350-650 may be revised as Rs 325-725 
on a par with the post of Accounts Officer in the Directorate of 
Technical Education . 


Skilled Assistant Grade I. 

25.7 Instructor Grade II and Skilled Assislant Grade I were in 
the scale of Rs 80-180 before 1966. But they are now on Rs 130-250 
and Rs. 120-230 respectively . We recommend that the scale may be 
revised to Rs. 140-290 in both cases. 
Polytechnics. 

25.8 For the Principal, we recommend the revised scale of pay 
of Rs. 700-1200 . 
Lecturers and Heads of Sections . 

25.9 It was represented to us that the Ileads of sections should be 
given a higher scale of pay. We find from the special rules that 
the Senior lecturer is merely designated as Head of Section . Any 
modification in the scale of pay of Head of section will involve 
structural alteration in the organisational set-up . We do not consider 
it necessary to disturb the existing position . As such we recom 
mend the scale of Rs 375-800 for both categories . 
Technical Instructor (Science) -Maharaja s Technological Institute , 

Trichur. 
25.10 The scale of pay allowed to this post in the 1966 pay revi 
sion was Rs. 200-400 . The Director of Technical Education has 
pointed out that this post was not given due consideration in the 
previous pay revisions. The Technical Instructors (Science ) in other 
Polytechnics are designated as Lecturers in Science and have been 
declared as additions to the carde of Lecturers in the Collegiate 
Education department. The nature of duties and the qualifications 
of this post are also not different . We therefore recommend that 
this post may also be redesignated as Lecturer and included in the 
cadre of lecturers of Arts and Science colleges. The scale of the 
post may be Rs. 325-725 . 


WOMEN S POLYTECHNICS 


Principal. 

25.11 The existing scale of pay of this post viz ., Rs 600-900 is 
comparatively lower than that fixed for Principals of Men s Poly 
technics . The duties and responsibilities of the posts in all the Poly 
technics are similar . The lecturers in the Women s Polytechnics 
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The difference 


and Men s Polytechnics are also in the same scale. 
in the case of the Principal alone has no justification . We there 
fore recommend the scale of pay of Rs. 700-1200 to the Principals 
of Women s Polytechnics as well. 
Textile wing of the Government Polytechnic , Cannanore. 

25.12 The posts of Senior lecturer, Lecturer , Instructor Grade II 
und Demonstrator of the above institution 

were inadvertantly 
onnitted to be mentioned in the pay revision orders 1966 with the 
result that they are still continuing in the pre-revision scales of 
pay. They have therefore to be given first, the scales of pay of 
corresponding categories in the Institute of Textile Technology for 
the period from 1-1-1966 to 30-6-1968 as follows: 

Scale to be 
Category 

Scale as 

given for the 
existed prior 

period 
to 1-1-1966 from 1-1-1966 

to 501-6-1968 
Senior Lecturer 

300-350 

350-650 
Lecturer 

150-300 

250-500 
Demonstrator 

80-180 

120-230 
Instructor Grade II 
The scales of pay mentioned in the schedule to this report may be 
given from 1-7-1968. 
Junior Technical Schools . 

25.13 For the Superintendent of Junior Technical Schools 
( Rs 350-650 ) we recommend a scale of Rs. 375-800 on a par with 
lecturers of Polytechnics. It was represented that through they are 
a feeder category to the post of Principal, Polytechnics, they do 
not get promotion as Principal as experience as lecturer in a Poly 
technic is a necessary 

qualification . We recommend that they 
should be given chance to work as lecturers for a minimum period 
of three years. Government may consider this aspect 

and issue 
necessary directions in the matter . 
Industrial Schools. 

25.14 The Headmasters of these schools are now in the scale of 
Rs. 80-160 as originally sanctioned in G.O.( P ) 112 /66 /Fin dated 
5.4-1966 and modified in G.O. ( P ) 223 /66 /Fin . dated 26-5-1966 . 
They were not allowed the benefit of the 

revised scale and the 
higher grade subsequently granted to Primary school teachers. We 
therefore recommend that their scale may be revised to Rs 95-190 
to be on par with the Primary school teachers. They may also he 
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allowed the higher grade of Rs. 140-270 on completion of 15 years 
of continuous service . 


School of Arts. 

25.15 At present Instructors in Rattan work , Lacquer work and 
Clay modelling are on Rs. 80-160 . But other Instructors are in the 
scale of Rs. 90-160 . The nature of duties are not different. The 
qualifications are similar. We therefore recommend the revised 
scale of Rs. 100-210 to all of them . 


RAVI VARMA SCHOOL OF PAINTING , MAVELIKARA 


Art Assistant. 


25.16 . The existing scale of pay of Rs. 90-190 may be revised to 
Rs. 100-210 . It was represented that promotion chances are rare 
and that the Drawing Masters working in Primary schools are allowed 
a higher grade which is denied to them . Some of the Art Assist 
ants who were formerly departmental Primary school teachers 
would have had the benefit of higher grade had they continued 
Diere . It is therefore only just that they too are given similar bene 
fit . We accordingly recommend a higher grade of Rs 175-315 to 
those who have completed 15 years of service as in the case of 
Specialist teachers of the Education Department. 


SCHEDULE OF PAY SCALES 


Education Technical 


scale of 


Existing Proposed 
Designation of post 

scale of 
pay 

pay 
Rs. 

Rs. 
1. Directorate 
Director of Technical Education 

1300-1700 1300-1700 
Deputy Director 

700-1000 700—1200 

350—650 375–800 
Stock Verification Officer * 
Accounts Officer 

300-600 325--725 
Inspector of Industrial schools 

250-500 250—600 
* Addition to the cadre of Superintendents , Junior Technical schools . 
33|419 


SpeciaVerficer for Commerce Education ) 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 


pay 


pay 


Rs. 


Rs. 


Technical Assistant 
Head Draftsman 
Inspector of Commercial schools 
Development Officer 
Industrial Assistant 


225-425 
200-400 
160—270 
75-135 


275-525 
225-450 
220-370 
80—150 


1000—1300 1000-1400 
900-1200 900—1300 
600-1000 

700—1200 
600-900 


350-650 


375-800 


350—650 


325—725 


II. Engineering Colleges 

Principal- cum -Professor 
Professor 
Assistant Professor 
Reader 
Workshop Superintendent 
Lecturer 
Instructor Grade- I 
Fine Art Expert 
Administrative Assistant 
Chief Accountant 
Store Keeper 
Instructor Grade-II 
Skilled Assistant Grade - I 
Boiler Mechanic 
Instrument Mechanic 
Draftsman 
Matron 
Skilled Assistant Grade-II 
Boiler Attendant 
Sergeant 
Head Cook 


} 


190—300 


220—370 


130-250 
120-230 


140--290 


] 


120-230 
90—190 


130-270 
100—210 


80-160 


90-190 


65-115 


75-130 


700-1000 


700—1200 


III. Polytechnics 

Principal 
Head of Section 
Lecturer 
Workshop Superintendent 
Analyst 


350-650 


375-800 


300-600 


325—725 
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Designation of post 


Existing 
scale of 

pay 
Rs. 


Proposed 
scale of 

pay 


Rs. 


225-425 


275-525 


200-400 
160-250 


325-725 
175-315 


Assistant Lecturer 
Head Draftsman 
Draftsman 
Foreman 
Assistant Foreman 
Technical Instructor (Science) (M.T.I., 

Trichur ) 
Physical Instructor 
Workshop Instructor 
Demonstrator ( Engineering & Science) 
Draftsman 
Skilled Assistant Grade- I 
Survey Field Assistant 
Drawing Assistant 
Boiler Attender 
Skilled Assistant Grade-II 
Boiler Assistant 
Head Cook 


} 


130-250 
120—230 


140-290 


120-230 


130-270 


80—160 
65-115 


90-190 
75-130 


600-900 


700-1200 


350—650 


375–800 


250—500 


250—600 


225—425 


275-525 


IV . Women s Polytechnic 

Principal 
Lecturer 
Lecturer (Civil ) 
Instructor ( Electronics) 
Instructor (Commerce) 
Assistant Instructor ( Electronics) 
Do. 

(Electrical) 
Do. 

( Civil ) 
Instructor (Costume Design & Dress making) 
Do. (Secretarial practice and Business 

correspondence ) 
Assistant Instructor ( Tailoring ) 
Do. 

(Shorthand) 
Do. 

(Commerce) 
Draftsman 
Workshop Instructor 
Assistant Instructor (Embroidery) 
Survey Field Assistant 


200-400 


225-450 


130—250 


140-290 


120-230 


130-270 
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Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


] 


80—160 


90-190 


Skilled Assistant Grade- II 

Typewriter Mechanic 
V._Institute of Textile Technology, Trivandrum and 
Textile wing of Government Polytechnic , Cannanore 

Principal 
Senior Lecturer 
Lecturer 
Instructor Grade- I 
Demonstrator 
Instructor Grade- II 
Instructor (Coir ) 
Mechanic 
Spinning Mechanic 
Instructor-cum -Mechanic in spinning 
Skilled Assistant Grade- II 
Skilled AssistantGrade -III 


700-1000 

350—650 
250—500 
200—400 


700—1200 
375--800 
250—600 
225-450 


120-230 


130-270 


80—160 
75-135 


90—190 
85-175 


350—650 


375--800 


225-425 


275-525 


VI. Junior Technical Schools 

Superintendent 
Instructor (Engineering) 
Workshop Foreman 
Draftsman (Mechanical) 
Workshop Instructor 
Draftsman 
Skilled Assistant Grade- I 
Skilled Assistant Grade- II 


130-250 
120-230 
80—160 


140—290 
140—290 
90-190 


VII. Industrial Education 

( Occupational Institute and Industrial Schools) 
Superintendent 
Senior Instructor 
Headmaster 
Assistant Instructor 
Industrial Assistant 


190—300 
120-230 
80-160 
80-160 
75-135 


220-370 
130-270 
95-190 
90-190 
85--175 
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Designation of post 


Existing 
scale of 

pay 


Poposed 
scale of 
pay 


Rs. 


Rs. 


350-650 


160-250 


375-800 
175-315 
130-270 


120-230 


VIII. School of Arts 

Superintendent 
Art Instructor 
Artist Foreman 
Assistant Art Instructor 
Head Carving Instructor 
Instructor (Silversmithy & Kuftgari work ) 
Master Artisan 
Instructor ( Clay modelling) 
Instructor (Lacquer work ) 
Instructor (Rattan ) 


90-190 


100-210 


80-160 


80-160 


90-100 


Designer 
Potter Grade- I 
Assistant Artisan 
Assistant Instructor (Ivory & Wood Carving) 

Do. (Carpentry & Inlay work ) 
Do. (Silversmithy & Kuftgari) 
Do. (Lacquer work ) 
Do. (Rattan ) 


75-150 


85-175 


Metal casting workman 
Carver 
Potter Grade- II 
Moulder 


75—135 


80—150 


IX . Ravi Varma School of Painting , Mavelikara 

Headmaster 
Art Instructor 
Art Assistant 


300-500 
160-250 
90-190 


250-600 
175-315 
100—210 


X. Government Commercial Institute 

Principal 
Lecturer 
Assistant Lecturer 


200-400 
190-300 
120-230 


225-450 
220-370 
130—270 
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Proposed 


Designation of post 


scale of 


Existing 
scale of 

pay 
Rs. 


pay 


Rs. 


XI. Tailoring and Garment making Centre and 

Tailoring Trade Schools 
Instructress 
Junior Assistant Grade- I 
Junior AssistantGrade - II 


80—160 
75--135 
65-115 


904-190 
80—150 
75-130 


600-900 


600-1000 


} 


350—650 


XII. School of Printing Technology 

Principal 
Lecturer 

Do. (Composing) 

Do. (Letter Press Printing ) 
Assistant Lecturer 
Demonstrator 
Skilled Assistant Grade- II 


375-800 


225-425 
175—275 
80—160 


275-525 
190—320 
90-190 


XIII. Pre-vocational Training Centre 

Career Master 
Craft Instructor 


130-250 
120-230 


140-270 
130-270 


700-1000 
550-800 
550-800 


700-1200 
-400-900 
400—900 


XIV . Posts held by personnel of other departments 

Professor (Non - Engineering) 
Administrative Officer 
Assistant Professor (Non -Engineering ) 
Lecturer (Non - Engineering ) 

Do. (Physical Education ) 
Demonstrator (Non -Engineering) 
Instructor (Science and Mathematics) 

Do. (Humanities and Languages) 
Teacher (General Education ) 


300-600 
175-275 


325—725 
190—320 


130-250 


140-270 


26. ENQUIRY COMMISSIONER AND SPECIAL JUDGE 


The post of the Enquiry Commissioner and Special Judge is 
included in the cadre of District Judges. The scales of pay of the 
posts in the Enquiry Commission are revised as indicated in the 
schedule . 


SCHEDULE OF PAY SCALES 


Enquiry Commissioner and Special Judge 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

рау 


Rs. 


Rs. 


Enquiry Commissioner and Special Judge 
Head Clerk 
Copyist 


1100-1700 1300-1700 
130-250 140-320 
75-150 90-190 


27. FACTORIES AND BOILERS 


on a par 


27.1 To the Chief Inspector of Factories and Boilers and the 
Deputy Chief Inspector of Factories and Boilers, we reconimend 
the revised . scales of pay of Rs. 900-1300 and Rs 700-1200 res 
pectively . The- Medical Inspector of Factories is now 
with Civil Surgeon Grade I. Accordingly his scale of pay is revised 
to Rs 700-1200 . 

27.2 For all the other posts in the department, we propose the 
revised scales of pay as shown in the schedule . 


SCHEDULE OF PAY SCALES 

Factories and Boilers 


Designation of post 


Proposed 


scale of 


Existing 
scale of 

pay 
Rs. 


pay 


Rs. 


900-1200 


900-1300 


700-1000 ) 
600-1000 


700-1200 


ب 


600—900 


600-1000 


Chief Inspector of Factories and Boilers 
Deputy Chief Inspector of Factories and 

Boilers 
Medical Inspector of Factories 
Safety Inspector 
Regional Inspector of Factories 
Inspector of Boilers 
Inspector of Factories 
Inspectress of Factories for Women 

Welfare 
Additional Inspector of Factories 
Head Statistician 
Head Draftsman 
Draftsman Grade- I 
Draftsman Grade - II 


350—700 
350—650 


375--800 
325725 


250-500 


250-600 


225—425 
130—250 
90-190 


275-525 
140—290 
100—210 


28. FOREST 


28.1 At the time of the last pay revision , the senior posts in the 
department were held by State service officers . Subsequently the 
Indian Forest Service was introduced and many senior posts in the 
department have been included in the I.F.S. cadre . 

28.2 It was represented that the introduction of I.F.S. cadre has 
substantially affected the chances of promotion of the existing State 
service personnel. This is not, however, peculiar to this department 
and applies to all departments in which All India Service has been 
introduced . The following recommendations regarding non - I.F.S . 
posts are made on the basis of the existing set- up : 

28.3 For the Conservator of Forests we recommend a scale of pay 
of Rs. 1000-1400 and for the Deputy Conservator the scale of 
Rs. 600-1000 . 


Assistant Conservator of Forests 

28.4 The present scale is Rs. 375-800 as for Deputy Collectors and 
Deputy Superintendents of Police, It was represented before the 
Commission that promotees to the cadres of Deputy Collectors and 
Deputy Superintendents of Police are given a higher starting viz ., 
Rs. 550 in the scale which is denied to the Assistant Conservators of 
Forests. There is no reason to deny them this benefit. We there 
fore recommend that the Assistant Conservators of Forests may be 
placed in the scale of Rs. 400-900 , with the benefit of promotees 
starting on Rs. 550 , as in the case of other officers in that scale . 
Rangers 

28.5 Rangers are now in the scale of Rs. 200-400 revised from 
Rs. 150-300 . 

28.6 It was represented before the Commission that promotion 
chances for this category is very limited . There are now 126 Rangers, 
a large number of whom are direct recruits. We were informed that 
many of them have been continuing for over 10 years as Rangers 
ever since their recruitment. The introduction of I.F.S. cadre has 
further abridged their prospects of promotion . As in the case of 
Velerinary Surgeons we feel that only a long scale will give them 
some relief. We also feel that the revision given to them in the last 
pay revision is not commensurate with their responsibilities and 
equipment. We accordingly recommend that they may be given the 
scale of Rs. 260-600 . 


Deputy - Rangers 

28.7 Deputy Rangers are now in two grades viz., 120-230 and 
Rs. 100-200. There are only less than 10 posts in both the grades 
33 410 
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taken together . This is the highest promotion post to the Foresters 
who are not qualified to become Rangers.. We do not consider the 
necessity for two grades for this small group. We therefore recom 
mend that Deputy Rangers may be placed in an unified scale of 
Rs. 130-270 . 

28.8 For the other posts we have recommended the revised scales 
indicated in the schedule . 


SCHEDULE OF PAY SCALES 


Forest 


Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


pay 


Rs. 


Rs. 


1000-1300 1000-1400 


Administration 

Conservator of Forests 
Assistant Chief Conservator of Forests 
Deputy Conservator of Forests 
Sylvicultural Research Officer 
Forest Utilisation Officer 
Divisional Forest Officer 


600-900 


600--1000 


Assistant Conservator of Forests 
Probationary Assistant Conservator of 

Forests 
Divisional Forest Officer 
Wild Life Preservation Officer 
Working Plan Officer 
Special Officer for Forest Resources 

Survey 
Principal 
Personal Assistant 


375-800 


400-900 


Subordinate staff 

Ranger 
Curator (Ranger) 
Instructor 
AssistantWild Life Preservation Officer 
Manager 
Record - cum -Store keeper 


200—400 


260-600 


160-270 
130-250 


175-315 
140--290 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


120-230 


130-270 


100-200 
80-160 


90-190 


Deputy Ranger Grade- I 
Assistant Inspector 
Courier 
Deputy Ranger Grade-II 
Forester 
Projector Operator 
Boat Syrang 
Tramway guard 
Forest Guard Grade- I 
Timber Supervisor 
Forest Guard Grade-II 


:-) 


75-150 


85-175 


80-150 


75-1357 
75-130 
65-115 
65—110 


75—130 


Posts held by personnel of other departments 

Administrative Officer 
Financial Assistants 


800--1100 800-1200 
250—500 + 375–800 
Special pay 

Rs. 50 
350—700 375-800 
225-500 260-600 
225-425 275-525 


. ) 


130-250 


140-290 


Forest Veterinary Officer 
Assistant Forest Veterinary Officer 
Head Draftsman 
Draftsman 
Draftsman -cum -Surveyor 
Draftsman 
Surveyor 
Compounder 
Pharmacist 
P.T. Instructor 


90–190 


100-210 


95-150 
75-150 


85-175 


Tracer 

Past upgraded 


29. GEOLOGY 


be revised to Rs. 600-1000 according to the general pattern followed 

29.1 : The Director is now in the scale of Rs. 600-900 . This may 
by us. 
Geologist, Assistant Geologist and Chemists 

29.2 The qualifications prescribed for direct recruitment for the 
posts of Geologist and Assistant Geologist are M.Sc. or B.Sc. (Hons) 
in Geology or Diploma in Geology from the Indian School of Mines 
and Applied Geology . For the post of Chemist the qualification is 
post-graduation in Chemistry . In view of this and the increasing 
importance of this department in exploiting the mineral resources 
of the State , we consider that the scale of pay should be sufficiently 
atiractive to draw men of quality . We therefore recommend that 
the Assistant Geologist may be equated with the Junior Engineers 
and given the scale of Rs. 275-525 . The Geologist may be placed in 
the scale of Rs. 325-725 as in the case of Lecturers of Arts and 
Science Colleges . 
Personal Assistant to the Director 

29.3 It has been represented to us that this post should be 
cuated with the Geologist. It is seen from the Special Rules that 
Junior Superintendent of the Directorate is a feeder category for 
promotion to this post. It is not therefore correct to equate this post 
with the technical post of Geologist. We recommend a scale of 
Rs. 250-600 to this post. 
Chief Accountant 

29.4 This post is now in the scale of Rs. 160-270 . The qualif : 
cations perscribed for the post are B.Com ., Certificate in Accountancy 
(Higher ) and five years experience in company auditing and account 
ing. Considering the qualification and experience required for 
appointment to the post we are of the view that the present scale is 
a little low . We accordingly recommend that the post may be placed 
in the scale of Rs. 225-450 . 


Driller and Driller Mechanic 

29.5 These posts are now in the scale of Rs 120-230 as against 
Rs. 130-250 given to the Driller Mechanic of the Public Health 
Engineering department. The qualifications and the nature of work 
being the same there is no reason to fix different scales of pay for 
these posts . We therefore recommend the scale of Rs. 140-290 for 
these posts . 
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SCHEDULE OF PAY SCALES 


Geology 


Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


Administration : 

Director 
Personal Assistant 


600-900 
250-500 


600-1000 
250-600 


300-600 


325—725 


w 


200-400 


275-525 


160270 


225-450 


Special Category : 

Geologist 
AssistantGeologist 
Chemist 
Chief Accountant 
Driller Mechanic 
Driller 
Technical Assistant 
Chemical Assistant 
Draftsman -cum -Surveyor 
Field Assistant 
Section Cutter 


120-230 


140-290 


) 
) 


120-230 


130-270 


90-190 
80160 
65-115 


100--210 
90-190 
75-130 


90. GOVERNMENT PRESSES 


30.1 The representatives of the ofcers of the Government Presses 
urged that in view of the technical nature of the department of 
Government Presses and the status given to corresponding officers in 
the neighbouring Tamil Nadu, they should be given special con 
sideration and the scales of pay should be enhanced suitably . They 
also specifically pointed out that the Assistant Superintendents of the 
Government Presses should be treated on a higher level than the 
Secretariat Superintendents and Senior Superintendents of other 
offices . Their work is technical and they have to control large number 
of employees and therefore the nature of work is entirely different. 
It was also mentioned that some of the Assistant Superintendents are 
in full charge of independent institutions such as the Government 
Presses at Ernakulam , Shornur and Cannanore, Stamp Manufactory 
and the Jail Press at Trivandrum . 

30.2 We have examined their case and we find that this depart 
ment is now treated on a par with the department of Stationery. We 
propose that the Superintendent of Government Presses may be 
placed in the scale of Rs. 700-1200 and the Deputy Superintendent in 
the scale of Rs. 400-900 . 

30.3 We find that the work in the Government Presses at Erna 
kulam and Shoranur is comparatively heavier and the responsibili 
ties of the Assistant Superintendents - in - charge of those Presses are 
inore than those of other Assistant Superintendents in the depart 
ment. We therefore consider that some special consideration is 
necessary in the case of those in charge of these two institutions. 
We accordingly recommend that the Assistant Superintendents in 
charge of Shoranur and Ernakulam Presses may be given a special 
pay of Rs. 50 per mensem . The scale of pay of Assistant Superin 
tendents may be Rs. 250-600 . 
General Foreman and Chief Foreman : 

30.4 These two posts are now in the scale of Rs. 190-300 (one is 
in the Government Press, Trivandrum and the other in the Govern . 
ment Press , Ernakulam ). We are informed that they are responsible 
for co -ordinating the work in all the sections of the respective presses 
under the direction of the Assistant Superintendents . . Fundamen 
tally both these posts are on the same footing and there is no signi 
ficance in the different designations. It is also seen that some of the 
section heads in the presses, eg ., Head Computor and Head Reader 
are also in the scale of Rs. 190-300 . We consider that as the General 
l oreman ( and the Chief Foreman ) are in charge of co -ordination 
work , they should be placed above the section heads . We therefore 
propose that the post of Chief Foreman also may be designated as 
General Foreman and placed in the scale of Rs. 225-450. 
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30.5 . There are now three categories of Foreman namely Senior 
Foreman on Rs. 160-270 , Junior Foreman on Rs. 130-250 and Assistant 
Foreman on Rs 120-230 . It was explained to us that the Assistani 
Foreman is appointed by promotion from among the Upper Division 
workers, who are also on Rs. 120-230 . The Upper Division workers 
are getting the benefit of higher qualification allowance (in addition 
to the scale of pay) and this is denied to them on promotion as Assis . 
tant Foreman . The result is that an Upper Division worker on pro . 
motion as Assistant Foreman suflers reduction in emoluments . It is 
also not correct to equale the post of Assistant Foreman with the 
Upper Division worker when it is a promotion post and the Assistant 
Foreman is the supervising authority over the Upper Division workers. 
Also , there seems to be no necd to have two distinct categories of 
Junior Foreman and Assistant Foreman . We therefore propose 
that both the Junior Foreman and Assistant Foreman may 
be combined into one category called Junior Foreman and placed 
in the scale of Rs. 140-290. The Senior Foreman may be placed in 
the revised scale of Rs. 175-315 . 
Reading Section : 

30.6 The Head Reader who is now on Rs. 190-300 may be placed 
in the scale of Rs. 220-370 and the Senior Reader in the scale of 
Ps . 175-315 . The Readers are now in two grades, namely , Rs. 130-250 
and Rs. 120-230 . The qualifications for the posts are S.S.L.C., Proof 
Reading ( higher grade) and Compositors work ( lower grade). As in 
the case of Junior Foreman and Assistant Foreman , we recommend 
that the two grades of Readers may be combined and placed in the 
scale of Rs. 140-290 . 
Copy Holders: 

30.7 They are now in the scale of Rs. 80-160 . Their qualifications 
are S.S.L.C. and Proof Reading (lower ). It was complained that the 
Lower Division Computors who are in no way better qualified are 
now in the scale of Rs. 90-190 . The Superintendent of the Govern 
ment Presses has also recommended that the Copy Holders should 
be placed above the Lower Division workers. We agree with him 
and accordingly recommend that they may be placed in the scale of 
Rs. 100-210 , as in the case of Lower Division Computors. 

30.8 For all other technical posts in the Government Presses we 
propose the revised scales of pay as indicated in the schedule . 
Chief Accountant: 

30.9 This post is in the scale of Rs. 160-270 and is on a par with 
Head clerks in the department. The post is now attached to the 
Government Press, Trivandrum where there are about 1000 workers 
whose pay and allowances have to be drawn and the accounts main 
tained by the Chief Accountant. We agree that the work of the Chief 


Accountant is by all means heavier than that of the Head clerks in 
other presses under the department. The post may therefore be raised 
to the level of Junior Superintendent and given the scale of Rs . 220-370 . 
Fair Copy Superintendent/Publication Store Keeper/Cashier ( Upper 

Division ); 
30.10 The Superintendent of Government Presses has urged thai 
considering the heavy responsibilities attached to the posts they should 
be given the scale of pay of Junior Superintendents . In view of the 
supervisory nature of their work and the responsibilities attached to 
the posts ," they deserve a higher scale of pay than the scale of pay of 
an Upper Division clerk . We therefore recommend that these three 
categories of posts may be revised to Rs. 175-315 . 

30.11 For all the other posts revised scales of pay have been fixed 
as indicated in the schedule . 

30.12 Lastly we would also like to mention about the demand 
made by the various unions representing the employees of the Govern 
ment Presses for the grant of bonus. They have argued that though 
this is a regular department of Government, it is being run on com 
mercial lines and the workers come within the scope of the Industrial 
Disputes Act and therefore they should be given all benefits given to 
employees of public sector undertakings . We understand that as a 
result of the agitation launched recently by the employees of the 
Government Presses, Government have referred the question of bonus 
to adjudication . We do not therefore wish to enter into this question . 
We would however, like to mention that there are other institutions 
under Government which are also rendering service similar to com 
mercial undertakings and the employees of which have demanded 
bonus. 


SCHEDULE OF PAY SCALES 


Government Presses 


Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


TECHNICAL 
(a) General Supervision : 

Superintendent of Government Presses 
Deputy Superintendent 
Assistant Superintendent 


700—1000 
550-800 
250-500 


700—1200 
400-900 
250—600 
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Designation of post 


Existing 
scale of 
pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


] 


190-300 


225-450 


160-270 
130-250 
120-230 


} 


175-315 
140-290 


175—315 


160-270 
130—250 
120-230 
1204230 
80—160 


} 


140—290 


130—270 
90-190 


175-315 


160-270 
130—250 
120-230 
120-230 
80—160 


140-290 


] 


130-270 
90-190 


General Foreman 
Chief Foreman 
Senior Foreman 
Junior Foreman 

Assistant Foreman 
(b ) TECHNICAL - SECTION -WISE 
1. Composing Section : 

Senior Foreman 
Junior Foreman 
Assistant Foreman 
Compositor, Upper Division 

Do. Lower Division 
2. Machine Section : 

Senior Foreman 
Junior Foreman 
Assistant Foreman 
Printer, Upper division 

Printer , Lower division 
3. Binding Section: 

Senior Foreman 
Junior Foreman 
Assistant Foreman 
Binder, Upper division 
Ruling Machine Minder, Upper division 
Ruling Machine Feeder, Upper division 
Binder , Lower division 
Ruling Machine Minder, Lower division 

Ruling Machine Feeder, Lower division 
4. Computing Section : 

Head Computor 
Senior Computor 
Computor, Upper division 

Computor, Lower division 
5. Reading Section : 

Head Reader 
Senior Reader 


175—315 


160-270 
130-250 
120-230 


} 


140—290 


120-230 


130-270 


80—160 


90-190 


190-300 


2204370 


) 


130-250 


140—290 


90-190 


100-210 


190—300 
160—270 


220-370 
175-315 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

рау. 


рау 


Rs. 


Rs. 
130--250 
120-230 


] 


140-290 


80--160 


100_210 


160-270 
120-230 


175-315 
130-270 


90-190 
80—160 


130-270 
90-190 


175-315 


160-270 
130—2507 
120-230 


140—290 


Reader, Grade I 
Reader , Grade II 
Junior Reader 

Copy Holders 
6. Type Store Section : 

Type Store Keeper 

Assistant Type Store Keeper 
7. Ware -house wing: 

Warehouseman 

Assistant Warehouseman 
8. Machine Composing Section : 

Chief Operator 
Junior Foreman 
Assistant Foreman 
Mono supercaster operator 
Mono type caster operator 
Intertype operator, Grade I 
Mono-key Board operator, Grade I 
Intertype operator, Grade II 
Mono-key Board operator , Grade II 
Lino Operator 
Thompson type Caster Attender 
Assistant Caster 
Assistant Mono super caster operator 
AssistantMono super caster operator 

Assistant type caster operator 
9. Foundry Section: 

Senior Foundry Foreman 
Foundry worker, Upper division 


120-230 . 


130-270 


90—190 


100—210 


80-160 


90-190 


160—270 
120-230 


175-315 
130-270 


Stereo typer 


} 


90-190 


100—210 


80-160 


90-190 


Engraver & Punch cutter 
Foundry worker, Lower division 

Assistant Stereo typer 
10. Workshop : 

ChiefMechanic 


160-270 


175-315 
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Existing 
scale of 


Designation of post 


pay 


Proposed 
scale of 

pay 
Rs. 


Rs. 


) 


130--250 


140—290 


90—190 


100-210 


80—160 


90-190 


120-230 


130-270 


90–190 


100—210 


80—160 


90-190 


Mechanic, Grade I 
Senior Electrician 
Mechanic, Grade II 
Roller Caster 
Assistant Electrician 
Assistant Roller Caster 
Welder 
Carpenter 
Junior Mechanic 

Assistant Mechanic 
11. Rota Print Section : 

Rota Print Typist, Grade I 
Artist 
Rota Print Typist, Grade II 
Rota Print Operator 

Operator 
Administrative and Accounts Branch : 

Publication Assistant 
Office Manager 
Forms Officer 
Junior Superintendent 
Supervisor , Stamp Manufactory 
Chief Accountant 
Head Clerk 
Forms Inspector 
Fair Copy Superintendent 
Publication Store Keeper 
Cashier, Upper division 
General Store Keeper 
Assistant Store Keeper 
Store Keeper 

Cashier , Lower division 
Gate staff: 

Senior TimeKeeper 
Time Keeper 
Assistant Time Keeper 


250—450 


250–600 


190—300 
160-270 


220—370 


160-270 


175-315 


120-230 


120-230 


130-270 


80-160 


90-190 


] 


90-190 


100-210 


75-150 


85-175 
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Existing 


Designation of post 


scale of 

pay 


Proposed 
scale of 


pay 


Rs. 


Rs. 


65—115 


75-130 


120-230 


130—270 


90-190 


100—210 


75-135 


80—150 


Time Assistant 

Gate Keeper 
Miscellaneous staff : 

Sergeant 
Grover operator 
Artist- cum -engraver 
Mechanic 
Galley Pressman 
Examiner 
Counter 
Packer 
Mason 
Mason Assistant 
Duplicater operator 

Gate Keeper 
Posts held by personnel of other departments : 

Administrative Officer 
Assistant Engineer 
Labour Welfare Officer 


65-115 


75-130 


550-800 
350—650 
250-500 


400-900 
375-800 
250-600 


31. STAMP MANUFACTORY 


The posts in the department are placed in the revised scales of 
pay as indicated in the schedule . 


SCHEDULE OF PAY SCALES 


Stamp Manufactory 


Designation of post 


Existing 
scale of 


pay 


Rs. 
250-500 
190-300 
130-250 


Proposed 
scale of 

pay 
Rs. 
250—600 
220-370 
140-290 


Assistant Superintendent 
Supervisor 
Foreman 
Grover operator 
Printer, upper division 
Head Examiner 
Printer 
Binder 
Examiner 


120-230 


130-270 


80-160 


90-190 


75-150 


85-175 


32. HARIJAN WELFARE . 


32.1 The Director is an officer of the Indian Administrative 
Service. Recently a post of Joint Director in the scale of Rs. 700-1000 
has been created . To this post we propose the revised scale of 
Rs. 700-1200 . The Deputy Director may be placed in the revised 
scale of Rs. 400-900 . 

32.2 The District Welfare Officers Association represented to us 
that their scale of pay of Rs. 250-500 is very low . They requested that 
the post of. District Welfare Officer may be upgraded to the level of 
district officers of other comparable departments. We find that the 
present set-up and promotion pattern in the Harijan Welfare depart 
ment are different from those in other comparable departments. The 
post of senior superintendent and District Welfare officers are now 
interchangeable . The feeder categories for promotion to these posts 
are the junior superintendent, Taluk Welfare Inspector , Industrial 
Supervisor and Welfare officer who are all on Rs. 190-300 . Any 
modification to the scale of pay of District Welfare officers will alter 
the present structure of the departmental heirarchy. We therefore 
propose only the revised scale of pay of Rs. 250-600 to the District 
Welfare officers. 
Supervisor 

32.3 The post of Supervisor is now on Rs. 120-230 . The Harijan 
Welfare .N.G.O . Association represented that the post should be 
equated with Instructors of Industrial Training Institute (Rs. 190-300 ) 
in view of the qualifications prescribed for the post. We consider 
that the nature of work in the Craftsman Training Centres is different 
from that in the institution under the Harijan Welfare department 
and hence they cannot be compared . However, in view of the quali 
fications (S.S.L.C. and diploma or certificate in particular trade) 
prescribed for the post of Supervisor 

propose the scale of 
Rs. 140-290 to it. 
Rattan Instructors and other Instructors 

32.4 These posts are in the scales of pay of Rs. 80-160 and 
Rs. 75-135 . It was represented before us that these posts should be 
treated on a par with the Craft Instructors of the Education depart 
ment who are on Rs. 85-160 . The nature of work in the Harijan 
Welfare schools is not comparable with the work in the schools 
under the Education department. However in view of the skilled 
nature of their work , we recommend that they may be placed in the 
scale of Rs. 90-190 . 

32.5 All the other posts are placed in the revised scales of pay 
as indicated in the pay schedule in accordance with the general pattern 
adopted by us. 


we 


151 


SCHEDULE OF PAY SCALES 


Harijan Welfare 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


700-1000 
-550-800 


700-1200 
400-900 


250-500 


250—600 


190—300 


220-370 


160-270 
120-230 
80—160 


175-315 
140-290 
90–190 


Joint Director 
Deputy Director 
Accounts Officer 
Tribal Officer 
District.Welfare Officer 
Chief Industrial Supervisor 
Industrial Supervisor 
Taluk Welfare Inspector 
Welfare Officer 
Manager 
Supervisor 

Poultry Assistant 
Industrial Education 

Headmaster 
Teacher -cum -warden 
Teacher 
Teacher (Nursery School) 
Instructor 
Instructor ( Tailoring) 
Craftsman 
Instructor 
Instructor ( Craft ) 
Instructor (Rattan ) 
Welfare Worker-cum -teacher 
Weaver 
Sewing Mistress (part-time) 
Head cook 


130-250 


140-270 


85—160 


95-190 


80-160 


90-190 


75—135 


65-115 


75-130 


65-110 


Posts held by personnel of other departments . 

Administrative Officer 


550–800 + 400—900 


Spl. pay 


Rs. 50 


152 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 
375–800 


Financial Assistant * 


Rs. 
250—500 
+ Spl. pay 

Rs. 50 
300-600 
200-400 
120-230 


325-725 
225-450 
130-270 


90-190 


100—210 


Assistant Surgeon 
Physician (Ayurveda) 
Fieldman (Agriculture) 
Auxiliary Nurse Midwife 
Midwife 
Pharmacist 
Pharmacist (Ayurveda ) 
Special Revenue Inspector 
Attender (Ayurveda dispensary) 
Medical Attender 
Hospital Attender 

* Post upgraded . 


80—160 


90-190 


65-110 


75-130 


33. HEALTH SERVICES 


Director . 

33.1 In view of the pattern of scales of pay evolved by us no change 
in the existing scale of pay of the Director is necessary . 
Deputy Director. 

33.2 We recommend the revised scale of pay of Rs 900-1300 . 
Assistant Director /District Medical Officer /Civil Surgeon , Grace 1. 

33.3 These posts are interchangeable and belong to a common 
cadre. Consistent with the scale of pay proposed for the Execu 
tive Engineers, we recommend that these posts may be placed in 
the scale of Rs. 700-1200 . 
Civil Surgeon , Grade II and equated categories . 

33,4 It was represented to us that in view of the very limited 
number of posts available in the higher categories , most of them 
have very little chances of becoming Civil Surgeon (Grade I) even 
after long years of service. We have examined the chances of 
promotion of Assistant Surgeons as Civil Surgeons Grade II and of 
the latter as Civil Surgeon , Grade I as also their functions and feel 
that it would be appropriate to improve the scale of pay . We 
therefore recommend a scale of Rs. 400-900 for them . 


Superintendent in District Hospitals . 

33.5 There is no such post now . The District Medical Oficer 
with multifarious duties is now in charge of the District hospital. 
It was represented to us that he is not at present able to devote 
much attention to the administrative problems in the District hos 
pitals and that an independent Superintendent in the cadre of 
Civil Surgeon (Grade I) should be created in all the nine District 
hospitals. This incidentally will improve the chances of promotion 
to the medical officers in the department. 

33.6 We have examined this problem in consultation with the 
Director of Health Services . The present arrangement, as has been 
pointed out, needs improvement. We accordingly propose that 
Government may consider the question of sanctioning a post of 
Superintendent in the cadre of Civil Surgeon (Grade 1) in cach 
District hospital. 
Assistant Surgeon and similar categories. 

33.7 We recommend a scale of Rs 325-725 to them . 
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Assistant 


Assistant Surgeons (G.C.I.M. and L.I.M.) . 

33.8 There are only a handful of persons belonging to this catc . 
gory in the department and in course of time, this category will 
cease to exist. They have been designated as Assistant Surgeons 
and are actually doing identical duties as any other 
Surgeon of the department. We are therefore of the view that 
there is no justification to keep them in a lower scale of pay than 
other Assistant Surgeons . We therefore recommend that they may 
also be given the scale of Rs. 325-725 as has been recommended for 
other Assistant Surgeons. 
Honorary Dental Surgeons. 

33.9 The Honorary Dental Surgeons Association represented to us 
that their honorarium is now only Rs. 150 per mensem which was 
fixed at a time when the scale of pay of the Assistant Surgeons was 
Rs 150-300 . Since then , the scale of pay of the Assistant Surgeons 
has undergone considerable improvement and they are now in the 
scale of Rs. 300-600 whi proposed to be revised to Rs. 325-725 . 
The Honorary Dental Surgeons requested that their lionorarium 
may also be enhanced to be atleast equal to the minimum of the 
scale of pay of Assistant Surgeons. They have also requested for 
the grant of earned leave with honorarium as in the case of Hono .. 
rary Nursing sisters . 

33.10 In view of the availability of sufficient number of dental 
degree holders for appointment as Dental Surgeons , we suggest that 
the system of Honorary Dental Surgeons may be reviewed . We do 
not propose any enhancement in the honorarium . 
Stores Officer (G.M.S.) 

33.11 This post is now on Rs. 400-700 , with a special pay of 
Rs 150 for supervising the manufacturing unit attached to the 
Government Medical Stores. The Director of Health Services has 
recommended that the post should be raised io the level of Assistant 
Director as: ( 1 ) The Medical department s purchase in a year 
announts to nearly 1 crores (excluding purchases for the E.S.I. and 
Collegiate hospitals) and all these purchases have to be processed 
and arranged by the Stores Officer. ( 2 ) There are also 

District 
Stores which he has to supervise. He has also to supervise the 
manufacturing unit in the Medical Stores and (3 ) The post is a 
teclinical one. 

33.12 Considering the technical and financial respousibilites 
attached to the post, we also feel that the present scale deserves 
upgradation . We therefore recommend the scale of Rs 400-900. 
Ilealth Transport Officer . 

33.13 This officer is reported to be in charge of the entire fleet 
of vehicles numbering over 400. He is in charge of the Workshop 
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for their maintenance and repairs. With due regard to the res . 
ponsibilities attached to the post we are of the view that the pre 
senl scale of pay is not commensurate . We therefore propose the 
scale of Rs. 400-900 for the post. 
Bacteriologist, T.B. Centre . 

33.14 The post is now on Rs. 300-600 . The qualification pres 
cribed for the post is degree in Medicine and disploma ir Bacterio 
logy or Post-graduation in Bacteriology. In view of the academic 
qualifications prescribed for appointment and in the absence of 
further chances of improvement, we feel that the post demands a 
higher and long scale of pay. We therefore recommend the scale 
of Rs. 375-800 for the post. 
Entomologist ( Rs. 350-650 ). 

33.15 The qualification prescribed for the post is graduation in science 
with experience in entomological work . This is a promotion post 
to the Entomological Assistant on 190-300 . The existing scale 
of pay of Entomologists is out of proportion to the pay of com 
parable posts. e... Tutor in non -medical subject (revised to 
Rs. 250-600) in the Medical College. We therefore propose the 
scale of Rs. 325-725 for the post of Entomologist. 

33.16 The post of Biologist is also sinularly placed . We there 
fore recommend a scale of Rs. 325-725 for this post as well. 


It was 


NURSING WING 
Superintendent, School of Nursing , Sister Tutor and Public Health 

Nurse Instructor. 
33.17 These posts are now in the scale of Rs 200-400 . 
represented that the existing scale does not take due account of 
the nature of duties , qualification and prospects of the posts. We 
recommend the scale of Rs. 225-450 for these posts. We also 
recommend the same scale of pay to the Nursing Superintendent, 
Supervisory Nurse and District Public Health Nurse who are also 
now in the scale of Rs. 200-400 . 
Assistant Director (Nursing). 

There is no such post now . The representatives of Nurses 
complained that for want of such an officer at the headquarters , 
their difficulties and problems are not properly appreciated by the 
authorities and are therefore not getting proper consideration . The 
Director of Health Services whom we consulted on this point, was 
also of the view that such an administrative post at the headquarters 
would be very desirable . There is a posl of Assistant Director 
(Nursing ) in Madras . We are also of opinion that considering the 
nature of problems relating to the nursing category who are mostly 
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women , such a post at the headquarters would be desirable-- We 
would suggest the scale of Rs. 400-900 for this post. 
Staff Nurses . 

33.19 Staff Nurses are now in the scale of Rs. 120-230 . In conside 
ration of their nature of work and training we propose for them 
the revised scale of pay of Rs. 140-290 . 
Last Grade Nurses. 

33.20 There are less than 40 persons in this category who were 
recruited long time back . They are now in the scale of R.: 80-160 . 
As there is no more recruitment of this category , the category as 
such will cease to exist , when the existing persons leave the service . 
They are also said to be attending to similar duties as staff nurses, 
cven though they are not fully qualified . As this is a category fast 
hecoming extinct, we feel that there is no necessity to keep them 
down . We therefore recommend that they may be redesignated as 
nurses and given the scale of Rs. 140-290 . They need not how 
ever be made eligible for any further promotion in the nursing line. 
Auxiliary Nurse Midwives. 

33.21 They are now in the scale of Rs. 90-190 . We propose the revi 
sed scale of Rs. 100-210 for them . 

33.22 For appointment as Auxiliary Nurse Midwives they have 
to undergo a training for more than two years. It was represented 
that they have also to do field work unlike staff nurses and that 
they do not have any chance of promotion unless they undergo a 
further course in nursing. It is seen that selection for such training 
is restricted to those who have not completed 35 years of age:: 

33.23 The Auxiliary Nurse Midwives and Midwives represented that 
they should also be appointed as Health Visitors after giving them 
recessary training as in the past. The Director of Health Services 
informed us that there is already a proposal to start two training 
centres for giving training to Auxiliary Nurse Midwives for being 
appointed as Health Visitors . When the above scheme is implementel, 
the Auxiliary Nurse Midwives will get chances of promotion ., 
Health Visitors. 

33.24- The Health Visitors who are in the scale of Rs 120 : 230 , 
represented that they are also doing the same kind of work as 
Public Health Nurses who are now on " Rs. 160-270 and therefore 
wanted their posts to be redesignated as Public Health Nurses sind 
given the same scale of pay and uniform (green saree and blouse) 
as are being given to Public Health Nurses . The Director of Health 
Services was of the view that the designation of Health Visitors need 
nu :" be changed as Public Health Nurse as they do not have the 
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basic training in nursing and also suggested that they should be 
given , only a lower scale of pay than Public Health Nurses . 
therefore propose that the Health Visitors may be placed in the 
scale of Rs 140-290 . 

33.25 College of Nursing : In the last pay revision , in recognition 
of the nature of work and qualifications of the teaching staff of this 
institution , higher scales were sanctioned . We do not consider that 
any further upgrading is necessary . We propose the revised scales 
of pay as indicated below to the various posts in the college : 

Existing Proposed 
scale of pay scale of pay 
Rs. 

Rs. 
Director , College of Nursing 

400-700 

100-900 
Associate Professor 

300-600 

325-725 
Assistant Professor 

225-425 

275-525 
Tutor litti 200-400 

225 - 150 
33.26 Compounders / Pharmacists: They are now in a single scale 
of Rs 90-190 . The minimum qualification required for appointment 
is S.S.L.C. and Compounders training for one year. There are 
nearly 900 Pharmacists and it was represented to us that there were 
very few higher posts : ( Store Keepers ) for them to aspire . **** 

33.27 "In "major hospitals and dispensaries , there is no separate 
would suggest that a Pharmacist may be posted to be in charge of 
the Stores in cach of the District and Taluk hospitals. This post 
may be in the higlier - scale of pay of Rs 130-270 . 

33.28 Basic Health Workers and Family Planning Health 
..ssistants : The service organisation of Health Services field staff 
have represented to us that the scale of pay of Basic Health workers 
may be enhanced and that the Family Planning Health Assistants 
may be equated with the post of Health Inspector. Grade II.Wehave 
carefully examined the set up of the Public Health field stall of the 
Health Services department. The Basic Health worker in the scale 
of Rs. 80-160 is the lowest rung in the official heirarchy of the Public 
Health wing. The Family Planning Health Assistant in the scale of 
Rs 100-200 is a promotion post to Basic Health worker. The Health 
Inspector, Grade II is the supervisory and promotion post to Family 
Planning Health Assistant. In view of this the post of Family 
Planning Health Assistant cannot be equated with the post of Health 
Inspector (Grade II). The Director of Health Services also pointed 
out that the differences in the scales of pay among these posts should 
be maintained 

We therefore propose that the Family Planning 
Health Assistant may be in the revised scale of Rs 110-220 . The 
Basic Health worker and Health Inspector (Grade II) may be placed 
in the revised scales of Rs. 90-190 and Rs 130-270 respectively . 
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33.29 Leprosy Flealth Visitors: They are now in two grades, the 
I Grade being Rs 100-200 and II Grade Rs. 80-160 . The T.B. Health 
Visitors are now on Rs. 120-230 and Rs. 90-190 . 
there is no justification to treat the Leprosy . Health Visitors differ.. 
ently when their duties, by and large are similar to that of the T.B. 
Health Visitors. We accordingly recommend that they may also be 
given the scale of Rs 130-270 (Grade I) and Rs. 100-210 (Grade II) 
as has been recommended to T.B. Health Visitors . 

33.30 Laboratory Technicians/Assistants: There are, at present 
Laboratory Technicians and similar categories, with various desi 
gnations in the Medical Colleges and in the Health Services depart 
ment. They are now in six scales of pay. The qualifications and 
methods of recruitment prescribed for these posts also vary. 

33.31 Among the technicians, there are graduates who are direc 
tly recruited , persons with pre-degree or S.S.L.C. and Laboratory 
Technician s training and those having no basic general educational 
qualification or any institutional training . The Technicians are 
attached to laboratories and hospitals . 

33.32 In view of the ad hoc development, we have in consulta : 
tion with the Principals, Medical Colleges and the Director of 
Health Services, examined how best the set up could be rationalised. 
We propose that the Laboratory Technicians and Assistants (includ . 
ing the posts of Chemists) may be grouped as one category called 
Laboratory Technician and other Technicians doing different types 
of specialised jobs into another category namely " Technicians" , the 
speciality being indicated in brackets . Both Laboratory Technicians 
and other Technicians may be placed in three grades as given below : 


Laboratory Technicians 


Existing category 


Existing scale 

of pay 


Proposed scale 

of pay 


Rs. 


Rs. 


120-230 


140-290 
(Gr. I) 


District Laboratory Technician 
Chief Laboratory Technician 
Laboratory Technician 
* Laboratory Assistant 
Laboratory Technician 
Laboratory Technician 
Laboratory Technician 


100—2007 
90-190 
80—160 


110-210 
(Gr. II) 

90-190 
(Gr. III) 


* Includes the posts of Chemists also . 
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Other Technicians 


Existing designation 


Radiographer 
Medical Record 

Technician 
Radium Technician 
Theatre Mechanic 
Mortuary Technician 
DentalMechanic 
Media Maker 
Technician 


Changed designation Existing scale Proposed scale 

of pay of pay 
Rs. 

Rs. 
Technician (Radiography ) 

130-2507 
do . (MedicalRecord ) 120-230 
do . (Radium ) 

120-230 140-290 
do . ( Theatre Mechanic ) 120—230 (Gr. I) 
do . (Mortuary ) 

120—230 
do . (Dental) 

120-230 
do . (Media making) 120-230 
Technician, Grade- I 120-230 
do . Grade- II 

100-200 
do . ( X -Ray) 

100-200 


Do. 


do . 
do . 
do . 


( Blood Bank) 
(Radiography) 
(V.D.) 


100-200 
100-200 
90-190 


X -Ray Technician 
Technician , Blood 

Bank 
Radiographer 
V.D. Technician 
Sterilisation 

Technician 
Blood Bank 

Technician 
E.N.T. Technician 
Dental Technician 
Theatre Mechanic 


do. 


( Sterilisation ) 


90-190 


do . ( Blood Bank ) 
do . (E.N.T.) 
do . (Dental) 
do . ( Theatre 

Mechanic) 
do . (Radium ) 
Technician, Grade- I ! 


90-190 
90-190 
90-190 
90—190 110-220 

(Gr. II) 
90—190 
90-190 


do . 
do . 


(V.D. Theatre) 
(Radiography) 


90-190 
90-190 


Radium Technician 
Technician 
Theatre Technician , 

V.D. 
Radiographer 
Medical Record 

Technician 
Mortuary Technician 
Refraction Assistant 
X -Ray Technician 
Refractionist 
Blood Bank 

Technician 
Theatre Mechanic 


do . 
do. 
do . 
do . 
do. 


(Medical Record ) 
(Mortuary ) 
Refractionist ) 
( X -Ray) 
(Refractionist) 


90—190 
90-190 
90—190 
90-190 
80-160 


80-160 


X -Ray Technician 
Mortuary Technician 
Dental Technician 
Technical Assistant 
Technician 


do . ( Blood Bank ) 
do . ( Theatre 

Mechanic ) 
do . ( X -Ray) 
do . (Mortuary) 

do . (Dental) 
Technician , Grade- III 
Technician , Grade-III 


80—160 
80-160 90-190 
80—160 (Gr. III ) 
80--160 
80-160 
80--160 
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Proposed 
scale of 

pay 


1 


Rs. 
90-190 


Existing 
Existing designation Changed designation 

scale of 

pay 

Rs. 
E.C.G. Technician Technician (E.C.G.) 80—160 
Media Maker Technician (Mediainaking) 80—160 (Grade III) 
Junior Technician 

Technician , Gr. III 75--135 
33.33 There are a few posts of Technicians (BCG ) in the Health 
Services department which are included in the cadre of Health Assis 
tants , Grade II. We have therefore excluded them from the list of 
Technicians. These posts may be redesignated as Health Assistants 
(BCG ). 

33.34 In order to facilitate the retention of a technician speci 
alised in a particular field in that branch itself , we recommend that 
the category of technicians may be declared as a provincial esta 
blishment. 

33.35 Among the Laboratory Technicians/Assistants , there are a 
few who were directly recruited on the basis of a minimum qualifi 
cation of B.Sc. with I or II Class. It was represented to us that 
Entomological Assistants and Dieticians, who are mere graduates are 
in the scale of pay of Rs. 190-300, wliereas the Laboratory Assistants 
(Graduates with I or II Class ) are only on Rs. 120-230 . The graduate 
Laboratory Technicians /Assistants in the Medical Colleges are few 
and are scattered in the different departments of the three Medical 
colleges . As such , they have no avenues of promotion . We feel 
that their grievance is genuine . It is seen that Technical Assistants 
in the Public Health Laboratory whose nature of work is similar, 
have chances of promotion as Junior Scientific Officers . In order to 
afford promotion opportunities to the graduate Laboratory Techni 
cians/Assistants (direct recruits) in the medical colleges we recom 
mend that they may be redesignated as " Technical Assistants and 
may be treated as extension to the cadre of Technical Assistants in 
the Public Health Laboratory. Future recruitment to the category 
of Laboratory Technicians/Assistants should be made in the lowest 
grade only on the basis of uniform qualifications: 
Chief Radiographer: 

33.36 There are two posts of Chief Radiographers 
on Rs. 190-300 . They are to be solely in 

charge of the 
maintenance of X -ray equipments in all Government Medical Insti 
tutions. In view of ihis, we propose the scale of Rs. 225-450 for the 
post. It is seen that prior to the creation of the posts of Chief 
Radiographers, two Radiographers on Grade I ( Rs. 130-250 ) were 
allowed a special pay of 20 % of their pay to attend to the mainte 
nance work of X -ray equipments in addition to the normal work 
as Radiographers. Now that the higher scale is proposed , there is 
no necessity to continue the special pay . 
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PUBLIC HEALTH LABORATORY 
Veterinary Officer : 

33.37 . The post is now in the scale of pay of Rs 350-700 . 

33.38 We find thal , in 1960 (vide G.O.Rt. 1256 /60/HLD. dated 
11-4-1960 ), a post of Research Officer (Veterinary) on Rs 150-350 was 
created in the Public Health Laboratory as an addition to the cadre 
of Veterinary Surgeons of the Animal Husbandry department and 
the appointment was provisionally made by transferring a Veteri 
nary Surgeon . It was later decadred and direct recruitment through 
the Public Service Commission was resorted to and one of the Veteri 
nary Surgeons from the Animal Husbandry department was appoint 
ed as Research Officer on the basis of the advice of the Public 
Service Commission . In the pay revision ordered in 1966 , the post 
was upgraded to be on a par with Assistant Directors of Animal 
Husbandry , so as to facilitate interchangeability with the personnel 
of the Animal Husbandry department . The Director of Health 
Services informed us that the vaccine manufacturing section of the 
Public Health Laboratory to which the post of Veterinary Omicer 
is attached , has ceased to function and that the post is no longer 
necessary . The post may be abolished . The present incumbent 
who is now permanent in the scale of Rs. 350-700 may have to be 
absorbed in the Animal Husbandry department. This might result 
in the existing incumbent becoming far senior to many , who might 
have been his seniors in that department before his appointment 
in the Public Health Laboratory. This situation would not have 
arisen , if the original order creating the post as extension to the 
cadre of Veterinary Surgeon had been allowed to continue. In order 
to avoid discontent, he may be given the post which he would have 
by now get, had he continued in the department itself. He may, 
however , carry the scale of Rs 350-700 as personal to him . 
Store Keeper : 
33.39 The 

post is now 

the scale of Rs. 120-230 . 
In view of the qualifications (graduation with 3 years experience) 
and responsibility we propose the revised scale of Rs 140-290 . 
CHEMICAL EXAMINERS WING OF THE PUBLIC 

HEALTH LABORATORY 
33.40 This organisation now functions as a part of the Public 
Health Laboratory . The head of this organisation is the Chemical 
Examiner who is now on Rs 500-800. The qualification required 
for this post is M.Sc. (I Class ) in Chemistry with six years experience 
in a Chemical Examiners Laboratory. The nature of work in this 
laboratory is chemico-legal and is identical with the nature of work 
in the Forensic Laboratory under the Police department. The post 
of Director (now vacant) , Forensic laboratory carries a scale of 
pay of Rs. 1000-1300 . The Government Analysts Laboratory which 
is also a comparable institution , is under the charge of Chief Govern 
ment Analyst on Rs 600-1000 . We are of the view that all these 
33419 
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institutions should be placed on an equal footing. We therefore 
recommend that the Chemical Examiner may be placed in the scale 
of Rs 700-1200 . For the Deputy Chemical Examiner, we recommend 
the scale of Rs 400-900 . 

33.41 For the other posts, we have recommended the revised 
scales of pay as given in the schedule 

GOVERNMENT ANALYSTS LABORATORY 
Government Analyst and Deputy Government Analyst: 

33.42 We are of the view that for such a small institution , the number 
of levels is too many. It will be desirable to reduce the supervisory 
levels by upgrading the post of Depuiy Government Analyst to that 
of Government Analyst. We accordingly recommend that both the 
posts may be placed in the scale of Rs. 400-900 . 

HEALTH STATISTICS WING 
Chief Statistician / Statistician ( Family Planning Centre ). 

33.43 These posts are now in the scale of Rs 250-500. The minimum 
qualification required for appointment to these posts is M.Sc. ( Stati 
stics) . The Research Officers of the Bureau of Economics & Stati 
stics who are also similarly qualified are in the scale of Rs. 300-600 . 
We therefore propose the scale of Rs. 325-725 for these posts, as has 
been recommended in the case of Research Officers . For the other 
posts in this wing, we propose the revised scales of pay as shown 
in the schedule . 

33.44 Incidentally , we find that the Statistics Wing of the 
Health Services department stands as a separate unit , whereas 
similar units in other departments are treated as extension to 
the cadres in the Bureau of Economics and Statistics . We would 
suggest that this unit may also be integrated with the Bureau of 
Economics & Statistics and treated as an extension to that depart 
ment 


SCHEDULE OF PAY SCALES 


Health Services 


Designation of post 


Existing 
scale of 


pay 


Proposed 
scale of 
рау. 
Rs. 


Rs. 


A. MEDICAL 

(i) Directorate and General line 
Director of Health Services 
Deputy Director of Health Services 


1300-1700 1300-1700 
900-1200 900-1300 
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Designation of post 


Existing 
scale of 


Proposed 
scale of 
pay 


pay 


Rs. 


Rs. 


C00—1000 700—1200 


400—700 


400—900 


300-600 


Assistant Director 
District Medical Officer 
Civil Surgeon , Grade I 
Civil Surgeon , Grade II 
Medical Officer 
Lady Medical Officer 
Assistant Surgeon 
Assistant Surgeon , G.C.I.M./L.I.M . 

( ii ) Employees State Insurance 
* Administrative Medical Officer 
Insurance Medical Officer 


325—725 


225-425 


600-1000 
300-600 


700—1200 
325—725 


400—700 


400-900 


(iii ) Special categories 
Radiotherapist 
Dental Surgeon 
Radiologist 
Radiotherapist 
Pathologist 


300-600 


325725 


B. FAMILY PLANNING AND PUBLIC HEALTH ORGANISATION 

( a ) Family Planning 

(i) Family Planning State Bureau 
Deputy Director of Health Services 

900-1200 900-1300 
Operation Division 
Assistant Director of Health Services 

600-1000 700—1200 


Field operation 

Medical Officer ( I.U.C.D.) 
Statistician 
Statistical Assistant 


400—700 
190—300 
160-270 


400—900 
220370 
175-315 


* 


Since upgraded as Deputy Director of Health Services. Hence revised 
scale of pay of Deputy Director will be available from the date of 
upgradation . 
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Existing 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


Education and Information 


Chief Health Education Officer 
Editor 


300—600 
250-500 


325725 
250—600 


Administration and Stores 

Administrative Assistant 
Senior Accountant 
Stores Officer 
Junior Accountant 


:) 


350-650 


325—725 


250—500 
190—300 


250—600 
220—370 


( ii) District Bureau : 

District Family Planning Medical Officer 


400—700 


400-900 


120-230 
100—200 


130—270 
110-220 


Field operation 

Statistical Assistant 

Family Planning Health Assistant 
Mobile I.U.C.D.Unit 

Assistant Surgeon 
Auxiliary Nurse-Midwife 
Attendant (Female ) 


300-600 
90—190 
65-115 


325—725 
100—210 
75-130 


Education and Information 

Mass Education and Information Officer 
District Extension Educator 
Projectionist 


250-500 
190—300 
75—135 


250—600 
220-370 
85-175 


250-600 


Administration 
Administrative Assistant 

250—500 
(iii) Sterilisation and I.U.C.D. units (Mobile and Static): 

Assistant Surgeon 
Medical Officer 

300-600 
Medical Officer (Female) 
Operation Theatre Nurse 
Nurse 

120-230 
Auxiliary Nurse-Midwife 

90—190 


325725 


140-290 


100—210 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 
Rs. 


Rs. 


] 


65-115 


75-130 


300-600 
160-270 
120-230 
100-200 
90-190 


325-725 
175-315 
140—290 
110-220 
100—210 


190-300 


220—370 


) 


120-230 


130-270 


80—160 


90-190 


80—160 


90-190 


Operation Theatre Attendant 

Attendant (Female) 
(iv) Urban and Rural Family Planning Units: 
Field operation 

Assistant Surgeon 
Public Health Nurse 
Health Visitor 
Family Planning Health Assistant 

Auxiliary Nurse Midwife 
Education and Information 

Urban Extension Educator 
Block Extension Educator 
Rural Extension Educator 
Welfare worker 

Computor 
Administration and stores 

Store keeper-cum -clerk -cum -Accountant 
(v ) Family Planning Training Centres : 
Officer-in -charge (Principal) 
Family Planning Training Centre, Trivandrum 
Medical Lecturer -cum -Demonstrator, 

Family Planning Training Centre, 

Trivandrum 
Officer - in -charge ( Principal), 

Family Planning Training 

Centre, Kozhikode 
Medical Lecturer -cum -Demonstrator , 

Family Planning Centre, Kozhikode. 
Health Éducation Instructor 
Statistician 
Social Science Instructor 
Health Education Extension Officer 
Public Health Nurse Instructor 
Computor 
Store keeper-cum - Clerk -cum -Accountant 
Driver -cum - Projectionist 


900-1200 


900—1300 


800—1000 


800—1200 


600-1000 700—1200 


400—700 


400-900 


250-500 


325—725 


250-500 


250-600 


200-400 


225-450 


80—160 


90-190 


75-150 


130—270 
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Existing 

Proposed 
Designation of post 

scale of scale of 
pay 

pay 
Rs. 

Rs. 
Driver- cum -Mechanic 

75-135 80—150 
House keeper 
(b ) PUBLIC HEALTH 
(i) General 

Assistant District Medical Officer 
Health Officer 
Lady Medical Officer , Integrated Child 

1400-700 400-900 
Welfare Centre, Athiyannur 
Administrative Medical Officer, S.H. Centre , 

Neyyattinkara 
AssistantMedical Officer 

300-600 325-725 
Health Education Officer ( Training) 

250—500 250—600 
Supervisory Officer (Small pox ) 
District Public Health Nurse 

200—4002254450 
Assistant Supervising Officer (Small pox ) 
Health Supervisor 
Public Health Supervisor 

190—300 2204370 
District Sanitarian 
Health Inspector , Grade I 
Health Inspector ,Grade II 

120-230 130—270 
Dental Hygienist 

90—190 100-210 
Social worker 
Health Assistant 

80—160 90–190 
Basic Health worker 
Field Assistant 


900—1200 
6001000 
400—700 


900—1300 
700-1200 
400-900 


( ii ) Malaria and Filaria 
Deputy Director 
Assistant Director of Health Services 
Filaria Officer 
Entomologist 
Biologist 
Filaria Officer 
Filaria Inspector, Grade I 
Malaria Inspector , Grade I 


350—650 
300-600 


> 325725 


190--300 


220—370 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 
190—300 


Rs. 
140-290 


120-230 


130-270 


* Assistant Entomologist 
Malaria Inspector, Grade II 
Filaria Inspector, Grade II 
Field Assistant 
Filaria Supervisor 
Insect collector 


80-160 


90-190 


400-700 
300-600 
300-600 


400—900 
375–800 
325—725 


190—300 


2204370 


. 


120-230 


130-270 


( iii) T.B. Wing : 

Supervising Medical Officer (BCG ) 
Bacteriologist 
T.B. Officer 
B.C.G. Team Leader 
Physiological Assistant 
Health Visitor, Grade I (TB) 
Health Education Assistant (BCG ) 
Health Welfare worker 
Health Visitor , Grade II ( TB) 

+ Technician (BCG ) 
( iv ) Leprosy Wing: 

Leprologist 
Physiotherapist 
Non -Medical Supervisor 
Leprosy Health Visitor, Grade I 
Leprosy Health Visitor , Grade II 
Kushtanivaran Sevak 


100-200 
90—190 
80-160 


110-220 
100—210 
90-190 


300-600 


325-725 


120-230 


130-270 


100-200 


130-270 


80-160 


100—210 


C. PARAMEDICAL AND OTHER STAFF 
(a) Nursing Education : 

Director, College of Nursing 
Associate Professor 
Assistant Professor 
Sister Tutor 
Superintendent, School of Nursing 


400—700 
300—600 
225-425 


400-900 
325—725 
275-525 


] 200—106 


225-450 


Vide explanatory note under Medical Colleges 
+ Redesignated as Health Assistant (BCG ) 
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Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


рау 


Rs . 


Rs. 


160-270 


Midwifery Tutor 
Public Health Nurse Tutor 
Tutor, School ofNursing 
Sister Tutor 


175-315 


) 


200-400 


225-450 


160—270 


175—315 


120-230 


(b ) Departmental posts : 

Nursing Superintendent 
Supervisory Nurse 
Head Nurse 
Matron 
Head Nursing Sister 
Public Health Nurse 
Staff Nurse 
Resident Matron 
Ward sister 
Health Visitor 
Last Grade Nurse * 
Auxiliary Nurse Midwife 
Midwife 

Maternity Assistant 
(c ) Pharmacists: 

Pharmacist 
Pharmacist 
Compounder 


140—290 


80—160 


90-190 


100—210 


120-230 


130-270 


) 


90-190 


100-210 


300-600 


325—725 


250—500 


250—600 


( d) Health Education Bureau: 

Health Education Officer, Grade I 
Technical Officer, Health Education 
Health Education Officer , Grade II 

(District) 
Health Education Officer, Grade II 

( Technical) 
Health Educator 
Sub Editor 
Home Science Assistant 
Social worker 
* Redesignated as Nurse. 


190-300 


220—370 


120-230 


130-270 
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Designation of post 


Existing 
scale of 

pay 
Rs. 


Proposed 
scale of 

pay 


Rs: 


Do. 


Do. 


(e) Laboratory Technicians and Laboratory Assistants ** 

District Laboratory Technician 
Chief Laboratory Technician 

120—230 140—290 
* Laboratory Assistant 
"Laboratory Technician 
Laboratory Technician 

100—2007 
Laboratory Assistant 

110-220 
Laboratory Technican 

90-190 
Laboratory Assistant 
Laboratory Technician 
Assistant Laboratory Technician 

80-160 90–190 
Laboratory Assistant 
(f) Other Technicians** 
Technician , Grade I 

120-230 
Technician (Radiography) 

130-250 
(Medical Record ) 
Do. (Radium ) 
( Theatre Mechanic ) 

120-230 140-290 
Do. (Mortuary ) 
Do. (Dental) 
Do. (Media making) 
Do. Grade II 
Do. (X -Ray) 
Do. (Blood Bank) 

100-200 
(Radiography ) 
Do. Grade II 
Do. 

(V.D ) 
The posts of Laboratory Technicians/District Laboratory Technici 
ans, Laboratory Assistants and other Technicians have been redesi 
gnated and grouped into two categories viz ., (i) Laboratory Techni 
cians and Laboratory Assistants and ( ii ) Technicians with their 
speciality indicated in brackets. The two groups are further divided 
into three grades as shown in the schedule above . 
The above list includes the posts in the Medical Colleges, Dental 
College and attached institutions, Public Health Laboratory , Govt. 
Analyst Laboratory (Chemical Examiner s Wing ) and the Health 
Services Department. 
Includes the post of Chemists also. Graduate Laboratory Assistants in 

the Medical Colleges will be redesignated as Technical Assistants. 
33419 


Do. 


** 
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Proposed 


scale of 


Rs. 


Do. 


Do. 


Existing 
Designation of post 

pay 

pay 

Rs. 
Technician ( Sterilisation ) 

Do. (Blood Bank ) 
Do. (E.N.T.) 
Do. (Dental) 
Do. Theatre Mechanic ) 
Do. (Radium ) 

90-190 110-220 
Do. (V.D. Theatre) 
Do. (Radiography) 
Do. Medical Record ) 

(Mortuary) 
Do. (Refractionist) 
Do. ( X -Ray) 
Do. (Refractionist) 

80—160 

801607 
Do. Grade III * 

75—135 
(Blood Bank ) 
Do. ( Theatre Mechnaic ) 
Do. ( X -Ray ) 

80—160 90-190 
Do. (Mortuary ) 
Do. (Dental) 
Do. Media Making). 

Do. (E. C. G.) 
D. NON -MEDICAL STAFF 
(i) Administrative posts : 
Administrative Assistant 

550-800 400-900 
Chief Accountant 

250-500 250-600 
Lay Secretary and Treasurer 
Enquiry Officer / 
Accountant 

190—300 220—370 
( ii ) Medical Stores: 

Stores Officer, General Medical Stores 400—700 400—900 
Stores Superintendent (District Medical Stores) 
Manufacturing Pharmacist 

190—300 220—370 
Assistant Stores Officer 
Assistant Store Keeper 

160-270 175-315 
Store Keeper 

75-150 85--175 
* Includes Technical Assistants on Rs. 80-160 and Junior Technicians 
on Rs. 75—135 redesignated as Technician , Grade III. 


را 
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Existing 
scale of 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


400-700 
160-270 
100-200 
80—160 
75-150 
65-110 


400—900 
175-315 
110-220 
90-190 
85-175 
75-130 


(iii ) Health Transport: 

Health Transport Officer 
Stores Superintendent 
Foreman Mechanic 
Electrician 
Tinker 

Helper 
(iv) Health Statistics : 

Chief Statistician 
Satistician 
Statistical Assistant 
Statistical Assistant 
Compiler 


250—500 
190—300 
160—270 
120-230 
80—160 


325—725 
2204370 
175-315 
130-270 
90-190 


325-725 
250—600 


:) 


300-600 
250—450 
200—400 
190—300 


225—450 


190—300 


220—370 


190—300 
160-270 


140—290 
130—270 


(v) other Miscellaneous categories : 

Pharmacologist 
Physiotherapist 
Social Scientist 
Medico Social worker 
Chief Radiographer 
Junior Scientific Officer 
Physchiatric Social worker 
Assistant Convenor 
Dietician 
Chief Operator, Audio visual Trailor 
Social worker 
X -Ray Mechanic 
Computor 
Social worker 
Foreman , Power Laundry 
Dietician 
Instructor 
Occupation Therapist 
Sample Collector 
Driver-cum -Operator 
Publication Assistant 
Medical Record Librarian 
Driver -cum -Projectionis: 


] 


130-250 


140-290 


120-230 


130-270 


75-150 
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Proposed 


Designation of post 


scale of 


Existing 
scale of 

pay 
Rs. 


pay 
Rs. 


80—160 


90-190 


Computor 
Assistant Foreman , ( Power Laundry ) 
V.D. Social worker 
Dark Room Specialist 
Dark Room Assistant 
Research Assistant 
Bunoi Instructor 
Instructor 
Assistant Instructor 
Weaving Instructor 
Weaving Master 
Record Assistant 
Family Welfare worker 
Glass Blower 
Assistant Foreman 
Mechanic -cum - Electric Foremen 
Electrician 
Receptionist 
Sergeant 
Binder 
Junior Operator 
Junior Operator* 
Operator Audio visual Trailor 
House Keeper 
Projectionist 
Operator 
Theatre Assistant 
Power House Mechanic 
Electric Mechanic 
Cinema Operator 
Chauffeur-cum - Cleaner 
Electric Welder 

oreman , Gas House 
Maistry 
Syrang 
Fireman 
Head Cook 
House Keeper 
Matron 
Theatre Attendant 
Silk -screen -printing -cum -Duplicator Operator 

Redesignated as Electrician . 


75—150 
80—160 


75—150 


85–175 


75-135 


80—150 


* 
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Designation of post 


Existing 
scale of 
pay 

Rs. 
75-135 


Proposed 
scale of 

pay 


Rs. 
80150 


] 


65-115 


75-130 


Carpenter-cum -mechanic 
Laboratory Assistant 
Engine driver 
Male Injector 
Fitter 
Pump House Driver 
Work Mistress 
Laboratory Assistant 
Packer 
Tailor 
Assistant Head Cook 
Maistry 
Attender * 
Cook 
Lascar 
Nursing Assistant 
Warder 
Painter 
Messenger 
Health Attender 
Field worker 
Stable Attender 
Helper 
Operation Theatre Attendant 
Nursing Assistant** 
Dresser 
Cook 
Painter 
Ancilliary person 
Cook 
Field Attender 
Cook Nurse 
Head cooli 


65—110 


60-100 


60-100 


70-115 


Cooli . 


Pump Operator 
Ordinary woman 
Barber 

Includes other Attender, X -Ray Attender, Power Attender, Theatre 
Attender, Pump House Attender, Machine Attender, Record Attender 
Library. Attender, Power Laundry Attender . 
Includes Warder , Nursing orderly. 
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Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


60—100 


Dhobi 
Bottle cleaner 
Butcher 
Hospital Attendant Grade I* 
Hospital Attendant Grade II** 


70-115 


700-1200 


600-1000 
550—8007 


E. LABORATORIES 

(i) Public Health Laboratory 
(a ) Laboratory Wing 

Director 
Senior Assistant Director 
Assistant Director 
Senior Medical Officer 
Senior Scientific Officer 
Research Epidemic Officer 
Assistant Director (Nutrition ) 
Project Nutrition Officer 
Veterinary Officer 


400-700 


400—900 


350—700 To be aboli 

shed 


300-600 


325-725 


Medical Officer 
Medical Officer, Pathology 
Scientific Officer 
Research Officer 
Microbiologist 
Research Officer ( Biochemist), District 

Laboratory 
Pathologist 
Research Officer (Pathology) 
Junior Protozoologist 


250-500 


250-600 


* Includes Lascar, Mess Attendant, Gate Keeper, Phone Attendant, 

Receiving Room Attendant, Lift Attendant,Watchman , Night Watch 
man , Watcher, Gardener, Woman servant, Stretcher Bearer, Ambu 
lance cleaner , Servant, Boat cleaner, Van cleaner, Disinfectionist, 
Boy, Dressing boy, Ayah , Mess servant, Domestic servant, Trolly 
Bearer, Fireman , Cook matty /Cook -cum -waterman , Watcher-cum 
cleaner . 
Includes Health cleaner, Sweeper , Thotti , Scavenger , Sweeper-cum 
Thotti. 


*** 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


700—1200 
400-900 


) 


325—725 


700--1200 


400—900 
325—725 


250—600 


220-370 


Rs. 
(b) Chemical Examiner s wing 
Chemical Examiner 

500-800 
Deputy Chemical Examiner 

350-650 
Assistant Chemical Examiner 
Research Officer 

300-600 
(ii) Government Analyst Laboratory 
Chief Government Analyst 

600—1000 
Government Analyst 

500-800 
Deputy Government Analyst 

350—650 
Research Officer 

300-600 
Food Administration 
Technical Assistant 

250—500 
Regional Food Inspector 
Food Inspector 

190—300 
Common subordinate posts in the Public 

Health Laboratory and Government 

Analyst Laboratory 
Junior Research Oficer 
Junior Scientific Officer 
Parasitologist 

200-400 
Chemist 
Ballistic Expert 
Bacteriologist 
Junior Statistical Officer 

190—300 
Dietician * 

190—300 
Serological Assistant* 

160-270 
Food Analyst 
Technical Assistant Grade I 

120—230 ) 
Store Keeper ( Public Health Laboratory) 
F. Posts held by Personnel of other Departments 
Administrative Officer 

800-1100 
Financial Assistant 

550-800 
Assistant Engineer 

350—650 
Ayurveda Physician (E.S.I.) 

200—400 
Deputy overseer 

120-230 
Draftsman , Grade II 

90-190 
Overseer, Grade II 
Ayurveda Compounder (ESI) 

80—160 
Ayurveda Attender (ESI) 

65-110 
* Please see explanatory note under Medical colleges. 


225-450 


220–370 


140—290 


800—1200 
400-900 
375-800 
225—450 
130-270 
100--210 


} 


90-190 
75-130 


34. MEDICAL COLLEGES, DENTAL COLLEGE AND 

ATTACHED INSTITUTIONS 


34.1 The Principals of Medical Colleges, now on Rs. 

1000-1300, 
may be placed in the revised scale of Rs 1000-1400 . 

For all other 
posts we propose the revised scales of pay indicated in the Schedule. 
The following explanatory notes are given in respect of some of 
them . 
34.2 Assistant Professor (Non -medical) : There 

are now four 
posts of "non -medical Assistant Professors (in Pharmacy , Phar 
maceutical, Chemistry and Biostatistics) on Rs. 400-700 . It was 
represented to us that they should also be given the same scale of pay 
as is given to other Assistant Professors viz., Rs. 550-800 . It is seen 
that a few non -medical Assistant Professors are already in the scale 
of pay of Rs. 550-800 . We consider that their request is reasonable 
and therefore propose the revised scale of pay of Rs. 400-900 to the 
above posts . 

34.3 Assistant Professor (Blood -Bank ) : The Assistant Professor 
( Blood Bank ) , Medical College , Trivandrum represented to us that 
his post may be upgraded to that of Associate Professor. We find 
that the Blood Bank is an independent unit functioning under the 
Pathology department of the Medical College . It is seen that the 
Assistant Professors in other departments such as Radiology , Anaes 
thesia , etc., who are similarly qualified have promotion prospects 

Associate Professors . It would , however , appear that Blood 
Bank unit does not require an Associate Professor , in addition to 
Assistant professor . We, therefore , suggest that Government may 
examine whether the post could be included as feeder category for 
promotion as Associate Professor in any of the other branches in 
the Pathology or in any other department consistent with qualifi 
cations and experience . 

34.4 Tutors in Microbiology and Biochemistry : The Tutors in 
Microbiology and Biochemistry who are 

now in the scale of 
Rs. 250-500 represented to us that their scale may be revised to 
Rs. 300-600 as in the case of Tutor in Laboratory Technology . The 
minimum qualification for all these posts is a post-graduate degree 
in the respective subjects. We consider that there is no justification 
to place them in different scales of pay . We accordingly pro 
pose that the three posts mentioned above may be placed in the 
revised scale of Rs 250-600 . This would mean that the Tutor (Labo 
ratory Technology) will not be materially benefited . This is justi 
fied in view of the disproportionately higher scale of pay given to 
him than other Tutors similarly qualified , presumably , on an ad hoc 
basis . 


as 
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Scientific Assistants: 

34.5 The Scientific Assistants Grade 1 and Grade Il are now in 
the scales of pay of Rs. 250-500 and Rs 250-450. We consider that 
there is no necessity to have two scales of pay that are so close to 
each other. 

We propose that all Scientific Assistants may be in the 
revised scale of Rs. 250-600 . 

34.6 The Scientific Assistant (Electrical Engineering ) who is now 
on Rs. 250-500 represented to us that in view of his technical qualifi 
cations and the lack of promotion opportunities , he should be given 
a higher scale of pay. The qualification prescribed for the Scientific 
Assistant is a degree in Electrical engineering with electronics as 
special subject. Being a post to be filled up by direct recruitment, 
we are of the view that the revised scale of pay of Rs 250-600 sug 
gested for Scientific Assistant is adequate . 

34.7 Chief Physiotherapist : It is seen that this post was created 
as recently as in May, 1968 on a pay of Rs 350-650 by upgrading 

post of Scientific Assistant, Grade II on Rs. 250-450 (vide G.O.MIS . 
No. 205 /68 /Health dated 21-5-1968) . In view of the lift that has 
been given to this post recently and in consonance with the scale of 
pay recommended for the Lecturers (non -medical) , we propose the 
scale of pay as Rs. 325-725 . 

34.8 Lecturer in Entomology (non -medical) : This post is now 
on Rs. 350-650 . This is an extension post to the Entomologists 
(Rs. 350-650 ) in the Health Services department. We propose the 
scale of Rs. 325-725 for this post as in the case of Entomologists in 
the Health Services deparlment. 

Entomological Assistant ( Rs . 190-300 ) 
Entomologist ( RS 190-300 ) 
Assistant Entomologist ( Rs 190-300 ) 
Dietician (Rs. 190-300) and 

Serological Assistant (Rs. 160-270 ) 
34.9 The incumbents of all these posts have represented to us 
that their scales of pay may be enhanced . We find that the qualifi 
cation prescribed for these posts are mere graduation in the respec 
live subjects. We would mention here that the Laboratory Assistants 
who were directly recruited represented that 

their scale of pay 
should be raised to the level of the above mentioned categories of 
posts in view of the higher qualification prescribed for them ( B.Sc. 
in chemistry - I or II class) . It would appear that all these posts 
were created on an ad hoc basis in different scales of pay without 
reference to the scales of pay or qualifications prescribed for com 
parable posts in the same institution . We consider that such dis 
parities should be removed . We, therefore, propose that all the 
posts mentioned above may be in the revised scale of Rs 140-290 . 
33419 
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These 


The present incumbents may, however, be allowed to have the 
existing scale of pay as personal to them . 
Mechanic (Refrigeration ): 

34.10 The post is now in the scale of Rs 120-230 . The qualifi 
cations prescribed are S.S.L.C. and experience for five years in a 
reputed firm in refrigeration mechanism . In view of the technical 
nalure of the post, we propose the revised scale of Rs. 140-290 for 
the post. 
Tutor Technician ( School of Optometry ) Orthoptist Technician and 

Rediographer: 
34.11 These posts are now in the scale of Rs. 130-250 . 
are teaching posts like the post of Tutor Technician , Dental College 
which is now in the scale of Rs. 190-300 . Qualifications for all these 
posts are similar. These posts have therefore to be placed on the 
same scale of pay . We therefore , propose the revised scale of 
Rs 220-370 for all these posts. 

34,12 Sanitary Inspector : There two posts of Sanitary 
Inspectors on Rs. 100-200 and one post of Health Inspector (Grade II) 
on Rs. 120-230 . The nature of duties and qualifications of the posts 
of Sanitary Inspectors and Health Inspectors (Grade II) are the same. 
We, therefore, propose that the post of Sanitary Inspector may be 
redesignated as Health Inspector, Grade II and placed in the scale 
of Rs. 130-270 . The posts of Health Inspectors in the Medical 
Colleges may be treated as extension to the corresponding cadre in 
the Health Services depart ment. 

34.13 Electricians: The posts of Electricians in the Medical 
Colleges are in different scales of pay as follows: 


are 


Rs. 


Dental College , Trivandrum 
Medical College, Kottayam 
Medical College, Calicut 
Medical College, Trivandrum 
Medical College, Calicut 
Medical College, Hospital, 

Trivandrum 


Electrician -cum -mechanic 
Electrical Overseer 
Electrician 

do . 
do. 


90-190 
90-190 
80—160 


75-150 
75-150 


Junior Operator 


75-150 


34.14 In view of the same qualifications and nature of work, we 
propose that all the above posts may be redesignated as Electricians 
and placed in the scale of 90-190 . 
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SCHEDULE OF PAY SCALES 


Medical Colleges , Dental College and Attached 

Institutions 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


1. Teaching 

Rs. 

Rs. 
1. Medical 

Principal-cum -Professor, Medical College 1000 --- 1300 1000-1400 
Director , Post graduate studies 
Director, Dental College 

900-1200 900-1300 
Professor ( Clinical & Non - clinical) 
Associate Professor (Clinical & Non -clinical) 800-1000 800-1200 
Assistant Professor ( Clinical and Non -clinical) 550-800 400-900 
Lecturer (Medical) 

400—700 375-800 
Tutor (Clinical and Non -clinical) 

300-600 325-725 
2. Non -Medical 

Assistant Professor in Pharmacy 
Assistant Professor in Pharmaceutical 
Chemistry 

400-700 400-900 
Assistant Professor in Biostatistics 
Lecturer in Entomology 

350-650 
Lecturer in Pharmacy 

325—725 
Lecturer (Non-medical) 
Lecturer in Medico sociology 

300—600 
Lecturer in Physical Education 
Tutor , Laboratory Technology 

300-600 

250-600 
Tutor, (Non -medical) 

250—500 
Tutor Technician (Dental) 

190-300 220–370 
Demonstrator (Non -medical) 

175-275 

190-320 
Do. (Non -medical) 

160-270 
Tutor Technician (School of Optometry 
Orthoptist Technician 

130-250 220370 
Radiographer 
II. Non - Teaching 
Chief Physiotherapist 

350–650 
Curator, Dental College 

325 --- 725 
Radiologist 

300—600 


] 
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Existing 
scale of 


Designation of post 


pay 
Rs . 


Proposed 
scale of 
pay 
Rs. 


250-500 


250-600 


Documentation Officer 
Physiological Assistant 
Biochemist 
Scientific Assistant, Grade I 
Scientific Assistant, Grade II 
Pharmacist 
Health Educator 
Entomological Assistant 
Entomologist 
Se ological Assistant 
Medico Social worker 
Medical Record Librarian 


250-450 
225--425 
190-300 


225-450 
220-370 


190--300 


) 


140-290 


160-270 


ر 


160-270 


175-315 


Curator 
Mechanic (Refrigeration ) 

120-230 140—290 
Staff Nurse 
Health Inspector, Grade II 
Fitter Supervisor 

120-230 
InstrumentMechanic 

130-270 
Medical Record Librarian 
* Sanitary Inspector 

100-200 
Dental Hygienist 
Lithopress operator 

90—190 100-210 
Auxiliary Nurse Midwife 
Electrician -cum - Mechanic 

90-190 
Metal worker 
Limb maker 
Carpenter 
Leather worker 
Receptionist 

80--160 90-190 
Electrician 
Foreman (Gas house ) 
Glass Blower 
Electrician 

75-150 
* Redesignated as Health Inspector, Grade II. 
Note :-Laboratory Technicians/Laboratory Assistants and other Technicians 

have been shown along with the pay schedule of Health Services 
department 
#Redesignated as Electrician . 
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Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs 


Rs. 


804160 


90-190 


با 


75—150 


III. Other Miscellaneous staff 

Steward 
Fireman 
Fitter Maistry 
House keeper 
Fitter 
Animal Attender 
Attender to Photographer 
Hospital Attender 
Head Gardener 
Painter 


85-175 
80-150 


75-135 


65-1157 


75-130 


65-110 


IV . Administrative posts 

Accounts Officer 
Accounts Officer 
Enquiry Officer 
Sergeant 


350-650 
250-500 
190-300 


375–800 
250-600 
220-370 


120-230 


130-270 


V. Posts held by personnel of other departments 

Administrative Officer 
Electrical Overseer * 


550-800 
90-190 


100—900 
90-190 


* Redesignated as Electrician 


35. INDIGENOUS MEDICINE 


35.1 In recognition of the increasing importance of the depart 
ment of Indigeous Medicine, the officers of the department were given 
suitable enhanced scales of pay in the revision ordered in 1966. We 
propose the revised scales of pay as shown in the pay schedule in 
accordance with the general pattern adopted by us subject to the 
following remarks. 
Deputy Director 

35.2 This post is now in the scale of Rs. 500-800 . This is a feeder 
post for promotion to the post of Director of Indigenous Medicine 
along with the Principals of Ayurveda Colleges who are now on 
Ps. 700-1000 . The Director whom we consulted suggested that this 
post should be equated with the post of Principals. We do not con 
sider that there is necessity to equate them simply because both form 
the feeder categories for promotion to the Director s post. However 
we propose the scale of Rs. 600-1000 , for the post of Deputy Director. 
District Indigenous Medical Officer 

35.3 This post is now in the scale of Rs. 300-600 . It was repre 
sented that the scale of pay should be on a par with District Officers 
of other departments. In view of the difference in the volume of 
work in this department and the number of institutions they have to 
control, we do not consider that parity as requested for, is necessary . 
We accordingly propose the scale of Rs. 325-725 to the post of Dis 
trict Indigenous Medical Officer . 
Physician ( Specialist) 

35.4 It was represented to us that the Physicians ( Specialist) have 
10 chance of promotion and are not even considered for appointment 
as Assistant Superintendents in the hospitals attached to the Ayur 
veda College. In our discussion with the Director and the Principal, 
Ayurveda College, Trivandrum , we were informed that the specialists 
could be merged with the physicians in the general line provided that 
they have the requisite qualifications. We propose that this may be 
done. The revised scale proposed for the specialist Physicians and 
Physicians are indicated in the schedule. 
Nurses (Ayurveda) 

35.5 The Nurses (Ayurveda ) are now in two grades namely 
Rs. 80-160 and Rs. 90-160 . It was represented before us by the Nurses 
(Ayurveda ) that they should be given the scale of pay as for staff 
Nurses (Modern medicine) . The qualifications, the period and content 
of training and the nature of duties and services to be performed are 
different. We therefore 

propose the 

revised scales of pay of 
Rs. 100-210 for Grade I and Rs. 90-190 for Grade II. 
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Pharmacists 

35.6 The Pharmacists are now in two grades namely Rs. 80-160 
and Rs. 90-160 . The representatives of Pharmacists complained that 
there was no opportunity for promotion to them and wanted higher 
grades to be created . The Director suggested increase in the number 
of higher grade posts with the designation Senior Pharmacists , to 
be in charge of all hospitals with atleast 20 beds. We think that 
the proposal of the Director is reasonable and accordingly propose 
that Senior Pharmacists may be appointed in all hospitals with at 
least 20 beds. 

The Senior Pharmacists and Pharmacists may be 
placed in the revised scales of Rs. 100-210 and Rs. 90-190 respectively . 
Pharmacy Attenders /Warders 

35.7 There are Pharmacy Attenders and Warders in the scale of 
Rs. 60-100 . We were informed by the Director that the nature of 
their work is skilled . He has suggested that they should be placed on 
a higher scale of pay and designated as Hospital Attendants . We 
recommend the revised scale of Rs. 75-130 for both these posts and 
suggest that the posts of 

Warders be redesignated as Hospital 
Attendants . 


Homoeo Medical Officers 

35.8 The Association representing Homoeo Medical officers com 
plained that they were not given fair deal in the last pay revision . 
The Medical Officers (Homoeo ) are now in the scale of Rs. 200-400 
and the Chief Medical Officer (Homoeo ) in the scale of Rs. 250-500 . 
Their complaint was that the parity the Homoeo Medical officers had 
with senior physicians (Ayurveda) prior to 1966 revision was dis 
turbed . We have examined their case and find that they have some 
real grievance . We propose that the Medical Officers (Homoeo) may 
le placed in the scale of Rs. 250-600. The Chief Medical Omcer may 
be placed in the scale of Rs. 325-725 . The post of Assistant Director 
now in the scale of Rs. 300-600 may be in the revised scale of 
Ps. 375-800 . 


AYURVEDA COLLEGES 


35.9 The Principal (Ayurveda College) who is now in the scale 
of Rs. 700-1000 may be placed in the revised scale of Rs. 700-1200 . 
The Professors who are now in the scale of Rs. 500-800 may be 
placed in the revised scale of Rs. 400-900. 
Assistant Superintendent of the Hospital attached to the Ayurveda 

College , Trivandrum 
35.10 This post is filled up by the senior most Physician in the 
hospital. The post of senior Physicians and the Assistant Superin 
tendents are now in the same scale of Rs. 250-500 . The Principal, 
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Ayurveda college recommended that the post should be placed on a 
higher scale of pay than senior Physicians in view of the administra 
tive responsibilities attached to the post. 

We accordinglý propose 
that the Assistant Superintendent may be placed in the revised scale 
of Rs. 325-725 . 
Teaching staff in modern medicine 

35.11 These posts are exclusively attached to the Ayurveda college 
and are independent of the teaching staff of the medical college. This 
has created difficulty with regard to chances of promotion . We 
would therefore suggest that these posts may be treated as extension 
to the cadre of similar posts either in the Medical colleges or in the 
Health Services department, as the case may be. 
Pesearch Assistant- in - charge (Rs. 200-400 ) 

35.12 The post of Professor (Research ) on Rs. 500-800 is now left 
unfilled . The Research Assistant is in charge of the Research Insti 
lute . He is also in charge of a 30 bedded hospital attached to the 
Research institute . The Director suggested that this post may be 
redesignated as Superintendent of Maternity hospital attached to the 
Research Institute and given the scale of pay equal to that of senior 
Physician . We agree with the Director and propose that the post 
may be placed in the scale of Rs. 250-600 and redesignated as 
Superintendent. 
Farm Superintendent (Rs. 190-300) 

35.13 The qualification prescribed for the post is M.Sc. (Botany 
I Class ). This is an isolated post without any chance of promotion . 
We propose the scale of pay of Rs. 225-450 for this post. 
Schedule of Pay Scales - Indigenous Medicine 

Existing Proposed 
Designation of post 

scale of 
pay 

рау 
Rs. 

Rs. 
Departmental posts - Ayurveda . 
Director of Indigenous Medicine 

800-1100 800—1200 
Deputy Director 

500-800 600-1000 
Administrative Officer 

550-800 
District Indigenous Medical Officer 

300-600 

325-725 
Chief Physician 
Senior Physician 

250-500 

250-600 
Specialist Physician 
Physician 
Physician specialist 

200-400 225-450 
Store keeper Physician 


scale of 


400-900 


180 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


90-190 


100—210 


Para Medical Posts 

Pharmacist , Grade I 
Nursing Sister 
Nurse, Grade 1 
Pharmacist , Grade II 
Nurse, Grade II 


80--160 


90-190 


160-270 
75--135 


175-315 
80-150 


Other Establishment 

Accountant 
Store Keeper 
Male Nursing Orderly 
* Warder 
Masseur 
Pharmacy Attender 
* Warder 


65-110 


75--130 


60—100 


300-600 
250-500 
200—400 
120—230 
90-190 
80-160 


375--800 
325—725 
250-600 
130—270 
100--210 
90-190 


Homoeo 

Assistant Director 
Chief Medical Officer 
Medical Officer 
Nurse (Homoco) 
Midwife (Allopathic) 
Compounder 
Nurse 
Attender to Store 

Hospital Attender 
Sidha Vaidya 

Physician 
Pharmacist 
Attendant 


) 


75--135 
65-110 


80—150 
75-130 


200-400 
80--160 
65-110 


225-450 
90 --- 190 
75-130 


Posts in Ayurveda Colleges and Collegiate Hospitals. 

Principal 
Professor 


700-1000 700-1200 


Superintendent (Maternity Hospital) ) 


500-800 


400-900 


To be redesignated as Hospital Attendant. 
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186 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


300-600 


325 --- 725 


250-500 


250-500 


250-600 


225-425 


200-400 


225-450 


Physical Education Lecturer 
Lady Doctor 
Demonstrator in modern medicine 
Assistant Superintendent, Ayurveda College 

Hospital, Trivandrum 
Lecturer 
Lecturer in Sanskrit and Darsanas 
Senior Physician 
Senior Chief Physician 
Administrative Assistant 
Demonstrator in Rasathantra 
Demonstrator in Rasathantra 
Specialist in Malabar Treatment 
ResidentMedical Officer 
Physician 
Specialist Physician 
Visha Physician 
Store Keeper Physician 
Farm Superintendent 
Nurse (Allopathic) 
Midwife ( Allopathic) 
Compounder (Allopathic ) 
Senior Nurse 
Senior Compounder 
Pharmacist 
Nurse 
Compounder 
Pharmacist 
Steward 
Steward Clerk 
Laboratory Assistant 
Theatre Assistant 
Masseur 
Dravya Attender 
* Head warder 
Female Attender 
* Attender warder 
* Warder 
Pharmacy Attender 


190—300 
120-230 
90 ---1907 


140-290 


100-210 


90-160 


80-160 


90--190 


75-150 


85-175 


65-115 


65—110 


75-130 


60—100 


* To be redesignated as Hospital Attendant. 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


500-800 
200—400 
200-400 


400—900 
250—600 
225-450 


Clinical Research ( Ayurveda) 

Professor of Research 
* Research Assistant-in - charge 
Research Assistant 
Laboratory Assistant 
Nurse 
Compounder 
Warder 


نم 


80—160 


90-190 


65-110 


75-130 


Pharmacognosy 

Reader in Pharmacognosy 
Research Officer 
Assistant to Pharmocognosy Officer 
Ayurvedic Assistant 
Clerk - cum - Accountant 
Laboratory Assistant 


700-1100 
400-700 
200-400 


700-1200 
375-800 
225-450 


220 


80—160 
75-150 


90—190 
85—175 


* To be redesignated as Superintendent. 
fTo be redesignated as Hospital Attendant. 


36. DRUGS CONTROL 
36.1 The Pay Commission , 1965 had shown special consideration 
to the officers of this department in view of the responsibilities they 
have to shoulder. We therefore recommend only the revised scales 
of pay indicated in the pay schedule to them . 
Legal Assistant 

36.2 It was represented that the post should be redesignated as 
Legal Adviser and placed on a higher scale. 

As the post is now in 
the scale of Rs. 130-250, on a par with Legal Assistant (Grade II ) of 
the Law department in the Secretariat, we do not consider that any 
upgrading is necessary for this post and recommend only the revised 
scale of Rs. 140-320 to this post. 

36.3 The post of Media Maker in the Drugs Testing Laboratory 
is now in the scale of pay of Rs. 120-230. We propose the revised 
scale of Rs. 140-290 for the post as in the case of Media maker in the 
Health Services Department. 

SCHEDULE OF PAY SCALES 

Drugs Control 


Existing 


Designation of post 


scale of 


Proposed 
scale of 
pay 


pay 


Rs. 
600—900 
350—700 
225500 
130-250 


Rs. 
600—1000 
375-800 
260—600 
140-320 


350-700 
300-600 


375—800 
325-725 


Directorate 

Drugs Controller 
Assistant Drugs Controller 
Drugs Inspector 

Legal Assistant 
Drug Testing Wing 

Analyst, Grade 1 
Analyst, Grade II 
[Pharmaceutical Chemist 
Bacteriologist 
Biochemist 
Pharmacologist 
Pharmocognist 
Analyst (Ayurveda)] 
Analyst, Grade III 
Media maker 
Technical Assistant 


225-500 
120-230 
120-230 


260–600 
140--290 
130-270 


Stores 

Store Superintendent 


160-270 


175-315 


37. INDUSTRIES 
37.1 The Director s post is borne in the cadre of All India Service . 
There are two Additional Directors of whom one is an All India 
Service officer in the senior time scale and the other is a technical 
officer of the department. To the non - I.A.S . post of Additional 
Director which is now in the scale of Rs. 900-1200 we propose the 
revised scale of Rs. 900-1300 . The Joint Directors who are Regional 
Officers are now in the scale of Rs. 700-1000 . They may be placed 
in the revised scale of Rs. 700-1200 . 

37.2 The Deputy Directors are in the scale of Rs. 550-800 revised 
from Rs. 475-700. It was represented that the Deputy Directors of 
other technical departments such as Agriculture, Animal Husbandry 
etc., are given the scale of Rs. 600-900 and that this anomaly should 
be rectified . We are also of the view that as far as possible in all 
comparable departments , officers of similar status should have identi 
cal scales of pay and we have been following this principle generally 
in proposing revised scales of pay. The Deputy Director may , there . 
fore, be given the scale of Rs. 600-1000 . There are other posts such 
as Special officer (Coir ), Project Oficers etc., who are also now on 
a par with the Deputy Directors. These posts may also be placed in 
the revised scale of Rs . 600-1000 . 

37.3 For the Assistant Directors, District Industries Officers and 
other equated posts we recommend the scale of Rs. 375-800 . 

37.4 In the case of Senior and Junior Co -operative Inspectors of 
the Co-operative department we have recommended the scales of 
Rs. 225-450 and Rs. 175-315 respectively . These scales are proposed 
for the Senior and Junior Co -operative Inspectors of the Industries 
department as well . 
Propaganda Officer : 

37.5 This post is now on Rs. 120-230 . The publicity Assistant 
of the Labour department is in the scale of Rs. 130-250. We propose 
that the post of Propaganda officer may also be equated with that post 
and given the revised scale of Rs. 140-320 . We also suggest that the 
post may be treated as an extension to the cadre of similar officers 
in the Public Relations department. 
Technical Supervisors : 

37.6 There are 9 posts of Technical Supervisors on Rs. 190-300 
attached to the offices of the District Industries Oficers. The post 
of Technical officer , Pilot Intensive Development Project, Neyyattin . 
kara , which is declared as belonging to the cadre of Technical Super 
visors, is in the scale of Rs. 225-425 . Prior to the 1966 revision , both 
these categories were in the scale of Rs. 150-250 . The existing diller 
ence has been pointed out as a glaring anomaly. In so far as they 
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belong to the same cadre , there is no justification to place them in 
two different scales of pay. We accordingly propose that they may 
all be placed in the scale of Rs. 225-450 . 

37.7 Incidentally, we may mention that the Industries depart 
ment Technical Staff ( N.G.O.) Association represented that all these 
posts should be equated with Junior Engineers of the Public Works 
Department. Eventhough the qualification prescribed for these posts 
is said to be Diploma in Mechanical engineering, a comparison with 
the post of Junior Engineers of the Public Works Department does 
not seem to be appropriate . The nature of work is entirely different. 
Considering the requirements of the post, we are of opinion that the 
scale of pay now proposed by us is reasonable and adequate . 

37.8 In addition to the Technical Supervisors, Extension officers 
and Senior Co -operative Inspectors there are a number of posts ** 
which form the feeder category to the post of Assistant District 
Industries Omicer. For the reasons stated at the appropriate place, 
we have proposed the higher scale of Rs. 225-450 to Technical Super 
visors , Extension officers and Senior Co -operative Inspectors. For 
all the other posts constituting the feeder categories to Assistant 
District Industries Officer we propose the scale of Rs. 220-370 . 


1 


HANDICRAFTS WING 
Designers : 

37.9 There are now four different scales of pay viz. Rs . 130-250, 
Rs. 90-190 , Rs. 75-150 and Rs. 65-115 for the various Craftsmen in 
Jewellery , Ivory, Wood, Dolls , Conch Shell, Saw Dust, etc. This 
seems to be the result of ad -hoc development over the years. We 
consider that designing is an expert job and requires high order of 
skill and imagination . Designing of models in Jewellery , Ivory and 
Wood is a much more delicate work requiring particularly high order 
of artistry and craftsmanship . We therefore propose that the Desi 
gners in Jewellery (Rs. 130-250 ), Ivory (Rs. 90-190 ) and Wood 
(Rs. 75-150 ) may be treated on par and placed in a common scale of 
Rs. 130-270 . All the other Designers on Rs. 90-190 , Rs. 75-150 and 
Rs. 65-115 may be placed in the scale of Rs. 100-210 . The Craftsmen 
in the Design -cum -Research Centre on Rs. 65-115 may be given the 


** Inspector 

(Textile Assistant) /Inspector (Quality control Grade-I)/Market 
Analyst/Superintendent (Quality Marking depot)/Development Mcer/Lady 
Development oMcer/Supervisor/Manager, Sales Emporium / Instructor Saw Dust/ 
Cost Accountant/Superintendent (Leather Foot wear)/Superintendent (Demon 
stration -cum - Training Centre )/ Instructor (Technical Training centre)/Instructor 
(Coconut Pith )/Junior Superintendent. 
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scale of Rs. 80-150. There is a post of Craftsman on Rs. 90-190 in 
the Common Facility Centre . We do not consider that this post should 
be, treated differently from other Craftsmen . We accordingly suggest 
that this post may also be in the scale of Rs. 80-150 , the present 
incumbent being allowed his existing scale as personal to him . 

37.10 Incidentally we would like to mention that at the time of 
interview we were told that one of the Craftsmen in Ivory in the 
Design Centre was the recipient of the National Award for the best 
design . We are not sure whether any special recognition is being 
given to persons of such outstanding ability . In fact such a recogni 
tion will be desirable for the better functioning of the units which 
are intended to propagate and to give a fillip to local crafts. This 
aspect may be considered by Government. 


Industrial Research : 

37.11 The Industrial Chemist who is now on Rs. 600-900 may be 
in the revised scale of Rs. 600-1000. The posts of Research Officers, 
Microbiologist and Economic Investigators are now in the scale of 
Rs . 300-600 . These posts are now included as feeder categories for 
appointment as District Industries Officer/Assistant Director of 
Industries and Commerce. The Research Officers who met the Com 
mission represented that they may be allowed a long time- scale of 
pay so that they could devote themselves fully to research work , 
which is their field . We consider that this is a welcome attitude for 
those engaged in research . It is necessary to create conditions which 
would induce concentrated and devoted attention to research work . 
The Commission would suggest that the posts of Research Onicers, 
Microbiologist and Economic Investigators may be placed in the scale 
of Rs. 375-800 on a par with District Industries Officers. We would , 
however , add that they may be immediately excluded from the feeder 
categories for promotion to the administrative posts such as District 
Industries Omcers and Assistant Director of Industries and Coni 
merce . 


37.12 The Junior Scientific Officers are now in two grades viz . 
Rs. 190-300 and Rs. 160-270 . We consider that these posts may be 
placed in a unified scale of pay . Accordingly we recommend the 
scale of Rs. 190-320 . 


Maistries and Instructors, Coir School, Beypore: 

37.13 They represented to us that they should be placed in a uni 
fied scale . We find that the qualifications fixed for these two cate 
gories are different. Their request is not therefore acceptable . 

37.14 For all the other posts in the department, we have proposed 
the revised scales of pay given in the schedule. 
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SCHEDULE OF PAY SCALES 

Industries 


Existing 


Proposed 


scale of 


scale of 


pay 


pay 


Designation of post 


Rs. 
900-1200 
550-800 


Rs. 
900-1300 
600-1000 


350-700 


375-800 


120-230 


140-320 


700-1000 
350-700 
250-450 
190—300 


700-1200 
375-800 
250—600 
225-450 


350-700 
250–450 


375–800 
250-600 


Directorate : 

Additional Director ( Technical) 
Special Officer (Production ) 
Deputy Director 
Assistant Director 
Special Officer (Reserve Bank of India 

Scheme) 

Propaganda Officer 
Regional & District Administration : 

Regional Joint Director 
District Industries Officer 
Assistant District Industries Officer 
Extension Officer ( Industries ) 

Technical Supervisor 
Handloom & Powerloom : 

Officer-in -charge, Design Centre 
Bleaching , Dyeing & Finishing Master 
Inspector ( Textile Assistant) 

Do. (Quality Control-Grade I) 
Marketing Analyst 
Superintendent, (Quality Marking Depot) 
Supervisor (Bleaching & Calendaring Plant) 
Technical Assistant (Quality Control) 
Inspector (Quality Control) Grade II 
Mechanic (Bleaching & Calendaring Plant) 
Manager- cum -Store Keeper 
Warper- cum -Sizer 
Skilled Weaver 
Electrician (Bleaching & Calendaring Plant) 
Helper (Quality Control) 
Craftsman (Quality Control) 
Boiler Attender 
Winder 
Fireman 


190—300 


220—370 


.) 160—270 


175-315 


120-230 


130-270 


120-230 


130-270 


80—160 


90-190 


75-150 


85-175 


75--135 


80-150 
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Existing 
scale of 


Proposed 
scale of 

рау 


Designation of post 


pay 


Rs. 


220—370 


> 130-270 


130-270 


100—210 


90—190 


80—150 


75-130 


Handicrafts : 

Rs. 
Development Officer 
Lady Development Officer 

190_300 
Supervisor 
Manager (Sales Emporium ) 
Designer (Jewellery) 

130-250 
Designer ( Ivory ) 

90-190 
Designer (Wood ) 

75—150 
Lady Sales Assistant 
Cashier-cum -Accountant-Kerala Government 120—230 

Emporium 
Designer (Dolls) 

90-190 
Designer (saw dust, conch shell , glazed 
pottery, etc.) 

75-150 
Designer (Screw Pine) 

65-115 
Junior Field Officer 

80-160 
Painter - cum -Modeller 

65-115 
Craftsman, Common Facility Centre 

90-190 
Craftsman 

65—115 
Tailor 

65-110 
Small scale Industries Wing : 
Instructor (Saw Dust) 

190—300 
Organiser 
Inspector ( Aluminium Utensils) 

160-270 
Chief Accountant . 
Office Assistant-cum -Accountant 
Tester 
Senior Field Officer 
Match Inspector 

120-230 
Master Potter 
Inspector (Quality Marking) 
Filed Assistant 
Tester 

80—160 
Inspector (Industries Unit ) 
Tool Room Unit: 
Superintendent 

350-700 
Manager 

250-450 
33|419 


220-370 


175—315 


130-270 


90-190 


375–800 
250-600 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 
225—425 


Rs. 
225-450 


} 


190—300 
90-190 


220-370 
100—210 


Foreman 
Cost Accountant 
Draftsman 

Chargehand 
Wood Seasoning Plant: 

Superintendent 
Foreman 
Assistant Foreman 
Boiler Man 


350—700 
190—300 
120—230 
80-160 


375-800 
220—370 
130-270 
90—190 


350—700 
300-500 


375-800 
250—600 


Foundry Service : 

Superintendent 
Foreman (Service Centre ) 
Foreman (Bell Metal) Service Centre 
Supervisor do . do . 
Foreman 

do . do . 
Mechanic, Common Facility Service Centre 


160-270 


175-315 


120-230 


130—270 


300-500 
250–450 
160-270 


250 ---600 


با 


175-315 


120-230 


130-270 


80—160 


90-190 


Industrial Estate Type Commercial Unit: 

Superintendent 
Manager, Ice Plant 
Chemist 
Operator, Ice Plant 
Mechanic 
Mechanic, Ice Plant 
Laboratory Assistant 
Boiler Attender 

Time-keeper 
Glass Beads & Bangles Training Centre: 

Superintendent 
Glass Blower 
Electrician 
Mechanic (Glass Blowing) 
Senior Assistant 
Skilled Assistant 
Fireman 


250-450 
190-300 
130-250 
120-230 


250—600 
2204370 
140-290 
130--270 


80—160 


90-190 
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Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Designation of post 


Rs. 
75—150 
65-115 


Rs. 
85-175 
75-130 


Junior Assistant 
Skilled Worker 


550-800 
250-500 


600-1000 
250—600 


Coir wing: 

Special Officer (Coir ) 
Personal Assistant to Special Officer 

(Coir ) 
Co-operation wing: 

Assistant Registrar 
Senior Co-operative Inspector 
Supervisor 


] 


250—500 250—600 

190—300 + 225–450 
supervision 
allowance 

Rs. 30 


130—250 + 175—315 
supervision 
Sallowance 
Rs. 30 


80—160 


90190 


600—900 


600—1000 


300-600 


375-800 


Junior Co-operative Inspector 

Junior Supervisor 
Enquiry Inspector 
Liquidation Inspector 
Co-operative Organising Officer 
Paid Secretary 

Paid Secretary 
Industrial Research : 

Industrial Chemist 
Reserach Officer 
Microbiologist 
Economic Investigator 
Technical Officer 
Junior Scientific Officer 
Junior Chemist (Dehydrated coconut) 
Junior Scientific Officer 
Technical Assistant, Bamboo 
Analyst 
Bamboo Expert 
Bamboo Designer 
Bamboo Chemist 
Store Assistant 
Work Assistant ( Bamboo Product) 
Laboratory Assistant 


225-450 


225-425 
190—300 


} 


190-320 


160-270 
160-270 


175-315 


120-230 


130—270 


80—160 
75-135 


90-190 
80— 150 
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Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


Rural Industries Project: 

Joint Director 
Project Officer 
Technical Assistant 
Technical Officer 
Foreman-cum -Instructor (Mobile workshop ) 
Overseer 
Mechanic 
Skilled worker 
Lady Skilled worker 


700-1000 
550-800 
350-700 
225-425 
160-270 
130-250 
120-230 


700—1200 
600-1000 
375–800 
225-450 
175-315 
140-290 
130-270 


] 


65-115 


75-135 


600-900 


600-1000 


250-500 


250–600 


190—300 


220—370 


Training Centres : 

Principal, Technical Training Centre 
Superintendent, Cluster Type Training 

Centre 
Do. (Leather Footwear ) 
Technical Assistant (Leather ) 
Superintendent, Demonstration -cum 

Training Centre 
Instructor (Techinical Training Centre) 

Do. (Coconut Pith ) 
Instructor (Cluster type Training Centre) 
Driver -cum -Mechanic (Mobile workshop) 
Demonstrator 
Machine operator 
Helper 


160-270 


175—315 


) 


120-230 


130—270 


80--160 
75-150 


90-190 
75-130 * 


Coir School: 
Superintendent 

300-500 250-600 
Assistant Superintendent 

160—270 175-315 
Head Maistry 

80-160 

90-190 
Instructor 

75—150 85-175 
Maistry 

65-115 

75-135 
* The person who is now having Rs. 75-150 may have that scale as personal 

to him . 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 

par 


pay 


] 


Rs. 

Rs. 
Posts held by personnel of other departments: 
Administrative Officer 

550-800 
Financial Assistant Grade I 

400-900 
Financial Assistant Grade II* 

250—500 + 375–800 

Spl. pay Rs. 50 
Research Officer (Statistics) 

300—600 325-725 
Junior Engineer (P.I.D.P., Neyyattinkara ) 225-425 275-525 
Junior Statistical Inspector 

120-230 130-270 
Compiler (U.D.) 
Compiler (L.D.) 

80—160 90--190 
Statistical Investigator 


Post upgraded. 


38. JAILS 
38.1 Inspector General of Prisons is at present in the scale of 
Rs 900-1200 and the Deputy Inspector General of Prisons in the 
scale of Rs. 600-900 . We recommend the 

rivised scales of 
Rs 900-1300 and Rs 600-1000 respectively to these posts. To the 
Superintendent, Central Jail and Jailor, Central Jail who are now 
on Rs 375-800 and Rs. 250-500 we recommend the revised scales of 
Rs 400-900 and Rs. 250-600 respectively . 

38.2 It was represented to us that promotion chances are rare 
!o the Superintendents of Balamandirs, Aftercare Homes , Rescue 
Homes etc. They are now in different scales viz., Rs 250-450, 
Rs. 200-400 , Rs. 160-270 , Rs. 130-250 and Rs. 120-230 . We do not 
intend to disturb the existing set-up . - They may be placed in the 
revised scales of pay of Rs. 250-600 . Rs. 225-450, Rs. 175-315 , 
Rs 140-290 and Rs 130-270 respectively as indicated in the schedule. 

38.3 The teaching staff in the Jail Schools and Balamandirs are 
on the same footing as the teachers of the schools under the Educa 
tion department. It is reported that at one time these institutions 
formed part of the Education department. The Inspector General 
of Prisons has pointed out that the nature of work in these institu 
tions are more arduous since the teachers have to handle juvenile 
delinquents. The qualification and mode of appointment are the 
same as that in the Education department. But they are now in 
the scales of pay of Rs 120-230 and Rs. 80-160. We therefore con 
sider that there is justification to treat them on a par with teachers 
in the Education department. They may be placed in the revised 
scales of pay as applicable to teachers in the Education depart 
ment viz ., Rs 140-270 and Rs. 95-190 respectively . 

38.4 The Carpentry Instructor , Blacksmithy Instructor , Tailoring 
Instructor of the Central Prison were in the scale of pay of Rs. 40-80 
after the general pay revision of 1958. Subsequently , the scale 
of pay of Carpentry Instructor alone was revised to Rs 40-120 and 
the others remained in the scale of Rs. 40-80. In the 1966 revision 
the Carpentry Instructor was allowed the corresponding scale of 
Rs 80-160 while the scale of pay of the Blacksmithy and the Tailor 
ing Instructors was revised to Rs. 75-135 . It was represented to 
us that the disparity should be removed . The nature of duties and 
the qualifications for these posts are similar. We therefore consider 
it reasonable to allow the same scale of pay to all these Instructors . 
They may therefore be placed in the revised scale of Rs 95-190 . 

38.5 Jailors and Assistant Jailors , Grade I who are now in the 
scale of Rs 190-300 and Rs 130-250 have requested that they raight 
be treated on a par with Circle Inspectors and Sub Inspectors of 
Police department, respectively . We do not find justification to 
accept the above comparison as the nature of work in the Police 
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department is different from that in the jails . We, therefore, recom 
mend the revised scales of pay of Rs 220-370 and Rs 140-290 to 
Jailors and Assistant Jailors grade I respectively . For the Assistant 
Rs 80-150 and Rs. 75-130 to warders, Grade I and Grade II 
respectively. 
38.6 

The warders in the Jails department requested that the 
existing two grades might be combined and placed on a scale equal 
to that of police constables. The jail warders have all along been 
treated on a par with the Excise and Forest guards who are also in 
two grades. Their work is not comparable with the work of police 
constables . We therefore recommend the revised scales of pay of 
Rs 80-150 and Rs. 75-130 to warders, Grade I and Grade II respec 
tively . 
Probation staff 

38.7 The District Probation Officers are now in the scales of 
Rs 250-500 and Rs. 190-300 respectively . They represented before us 
that their chances of promotion are very little and that their scales 
of pay are not fixed with reference to the area of jurisdiction and 
the arduous nature of work . They wanied the scale of pay of 
district officers in other comparable departments to be given to 
them . Their duties are not comparable with those of district 
officers of other departments. Appointment to the post of District 
Probation Officer is by direct recruitment and the qualification pres 
cribed is graduation with a degree or diploma in social science. The 
scale of pay of a district officer (Rs. 350-700 ) is too high for a 
direct recruit with the above qualifications. We propose the scale 

of Rs 250-600 and Rs. 220-370 to the District Probation 
Officers Grade 1 and Grade II respectively . The Chief Probation 
Officer may be placed in the revised scale of Rs 375-800 . 


of pay 


SCHEDULE OF PAY SCALES 

Jails 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Designation of post 


Rs. 


Rs. 


Jails — General Administration : 

Inspector General of Prisons 
Deputy Inspector General of Prisons 
Superintendent, Central Jail 
Jailor, Central Jail 


900-1200 900—1300 
600—900 600-1000 
375-800 400—900 
250-500 250-600 
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Existing 


scale of 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


190-300 


220—370 


$ 160-270 


175-315 


] 


130—250 


140-290 


120-230 
100-200 


130-270 
110-220 


300-600 
250—450 


325725 
250–600 


200-400 


225—450 


Deputy Jailor 
Welfare Officer 
Superintendent, Open Prison 
Jailor, Special Sub Jail 
Chief Accountant 
Office Manager 
Stock Verifier 
Assistant Jailor, Grade- I 
Sub Jail Superintendent 
Supervisor, Open Prison 

Assistant Jailor, Grade- II 
Balamandir , After care Homes, Rescue Homes etc: 

Superintendent, Home for the Mentally 

Deficient 
Superintendent, Balamandir 
Superintendent, Aftercare Home, Rescue 

Home, Beggar Home 
Superintendent, Rescue Home, Aftercare 

Home, Probation Hostels, Aftercare 

Hostels 
Assistant Superintendent, Rescue Home 
Superintendent, Shelter for Waifs and 

Strays 
Technical Officer 
Supervisor, Borstal School 
Superintendents, Care Homes for Disabled 

Children , Abalamandir, Home for 

Physically handicapped children 
Supervisor, Balamandir 
Teaching and Technical staff: 
Headmaster-cum -Deputy Superintendent, 

Balamandir 
Superintendent- cum -Headmaster 
Instructor (Weaving) 
Industrial Instructor 
Weaving Foreman , Grade -1 
Carpentry Foreman 
Boot Foreman 


160-270 


175315 


130-250 


140—290 


120-230 


130-270 


75-130 


80-150 


120-230 


140-270 
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Existing 
scale of 

pay . 


Proposed 
scale of 
pay 


Designation of post 


Rs. 


Rs. 


80-160 


95-190 


Instructor ( Agriculture) 
Do. 

Weaving) 
Do. (Carpentry ) 
Do. (Drill ) 
Do. ( P.T.) 
Do. ( Tailoring) 
Teacher 
Agricultural Demonstrator 
Weaving Assistant 
Assistant Carpentry Foreman 
Assistant Industrial Instructor 
Assistant Weaving Foreman 
Instructor ( Blacksmithy ) 

Do. ( Tailoring) 
Bhagavathar (Part-time) 
Hindi Teacher (Part-time) 


75-135 


65-115 


75-130 


100-160 


100—210 


95-150 


75-150 


85-175 


Miscellaneous category : . 

Chief Warder 
Gate Keeper 
Reserve Head Warder 
Chief Petty Officer, Borstal school 
Shoe Maistry 
Wireman 
Petty Officer 
Warder, Grade- I 
Head cook 
Packer - clerk 
Guards 
Rakshaks 
Petty Officer, Grade II 
Wardler, Grade II 


75-130 


80-150 


65--115 


75-130 


65-110 


75-130 


Probation staff: 

Chief Probation Superintendent 
District Probation Officer, Grade I 

District Probation Officer , Grade II 
38410 


350-650 
250-500 
190-300 


375-800 
250-600 
2204370 
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Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Designation of post 


Rs. 


Rs. 


Posts held by personnel of other departments: 

Medical Officer 
Agriculture Assistant (Open Prison ) 
Compounder 
Pharmacist 
Nursing orderly 


300-600 
200-400 
90-190 
80—160 
65-110 


325—725 
225-450 
110-220 
90-190 
75-130 


39 . 


JUDICIAL 


High Court: 

39.1 The Registrar of High Court is in the cadre of District 
Judges , while the Deputy Registrar is equaled with the Sub - Judges. 
The post of Assistant Registrar is held by a District Munsiff. The 
revised scales of pay of these posts are therefore the same as for 
the District Judges, Sub - Judges and Munsiffs respectively . 

39.2 For the Police Sergeant, the revised scale of pay of Sub 
Inspector of Police is recommended . 
Shorthand Writers Grade 1 and Grade II:. 

39.3 The ratio between the two grades is 1 :4 . It was represented 
that this should be improved . Consistent with our decision to do 
away with grades in the case of stenographers, we recommend a 
unified scale of Rs. 100-380 to shorthand writers also . 


Assistants Grade 1 and Grade II : 

39.4 The scales of pay are on a par with those of Secretariat 
Assistants. The ratio between Grade I and Grade II is 1 : 2 . It 
was represented to us that the ratio should be made 2 : 1 as in the 
case of the Secretariat. The structure of the High Court establish 
ment, the mode of appointment and nature of duties of Assistants 
are different from those of the Secretariat. We do not, therefore , 
think that there is a case for equalising the ratio . 
Copyists: 

39.5 They are now in the scale of Rs. 75-150. The minimum 
qualification for appointment as Copyist is S.S.L.C. The nature of 
their work is also more or less clerical. We, therefore , consider 
thal there is no necessity to keep them on a lower scale of pay than 
lower division clerks or lower division typists. We reconımend the 
scale of Rs. 90-190 for them . 


SUBORDINATE COURTS 


District and Sessions Judge and Additional District and Sessions 

Judge: 
39.6 The present scale of this cadre of officers is Rs 1100-1700. 
The District Judges are next in rank to the Hon ble Judges of the 
High Court in the heirarchy of the Judicial department With due 
regard to the status of these officers , we consider it only reasonable 
to treat them on a par with major heads of departments . We 
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accordingly recommend the scale of Rs. 1300-1700 for them . We 
consider this scale justifiable even for direct recruits in view of 
the age at which they are recruited and the status they hold in the 
bar at that time. 
District Magistrates and Sub-Judges. 

39.7 These two categories are now on different scales of pay 
nainely Rs 800-1100 and Rs. 700-1000 respectively . Prior to the last 
revision both the posts were in the same scale of pay of Rs. 600-900 ; 
the District Magistrates being given a special pay of Rs 50 per men 
sem . 

On behalf of the Judicial Officers it was represented that 
the earlier parity in the scale of pay might be restored . We also 
feel that it would be administratively more convenient if these two 
categories are placed in the same scale of pay . We, therefore, 
recommend that the two categories be placed in the scale of 
Rs 700-1200 ; the District Magistrates being given a special pay of 
Rs 50 per mensem . 


Munsiffs and Sub-Divisional Magistrates. 

39.8 The existing scale of pay of these categories is Rs. 500-800 . 
We recommend that they may be in the scale of pay of Rs 400-900 . 
According to the existing rules, direct recruitment to the post of 
Munsiff is made from among advocates who are having practice at 
the bar for a period of not less than 5 years. The upper age limit 
fixed for direct recruitment is 35. Considering the qualifications 
and the age limit prescribed for direct recruitment we are of the 
view that direct recruit may be started at a ligher level than in the 
case of certain other categories like the Deputy Collectors and 
Deputy Superintendents of Police , in whose case, the upper age 
limit for recruitment is only 25. Accordingly , we recommend that 
directly recruited Munsiffs, may start on Rs. 515 . 


Typists-Copyists. ( In the Malabar area ). 

39.9 The Typist- Copyists are now in the scale of Rs. 75-150. It 
was brought to the notice of the Commission that according to the 
system that was in vogue in the Malabar area which formed part 
of the former Madras State , persons recruited against - these posts 
were required to provide themselves with their own typewriters for 
which they were given a machine allowance of Rs. 4 per mensem . 
This system 

is still continuing. It is reported that all of them 
possess necessary qualification in typewriting . We do not consi 
der it equitable to place them in a lower scale of pay than other 
typists , when they too possess similar qualifications and are doing 
the same duties. We, therefore, recommend that they may be 
placed in the scale of Rs 90-190 as is applicable to other typists , 
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39.10 The existing machine allowance may, however, he con 
tinued as long as they are required to provide themselves with 
machines at their own cost. 
Village Courts. 

39.11 The Village Courts are in existence in the former Cochin 
area only . These courts now function as a separate department with 
the Registrar of Village Courts (in the cadre of Sub - Judges ) as 
its head . The other posts in the department belong to the common 
categories namely , Head Clerks, Clerks and Typists. We recom 
mend only the revised scales for these posts. 

39.12 During the interview with the representatives of the 
Village Courts Staff Association we could gather that this depart 
ment had very little work . It was indicated that in suine courts 
only one or two cases were filed in the course of several months. 
It is doubtful whether these courts serve any useful purpose at 
present. It is a matter for Government to examine whether these 
courts should be continued as at present constituted . 

39.13 For the posts which are not specifically discussed above 
revised scales of pay as shown in the schedule are proposed . 


SCHEDULE OF PAY SCALES 

Judicial 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 
pay 


Rs. 


Rs. 


1100-1700 1300-1700 
700-1000 700—1200 
500-800 400-900 
300-600 325-725 


(a ) High Court: 

Registrar 
Deputy Registrar 
Assistant Registrar 
Personal Assistant to the Chief Justice 
Additional Personal Assistant to the 

Chief Justice 
Assistant Superintendent 
Bench Clerk 
Head Translator 
Court fee Examiner 
Accountant 
Typist (Selection grade) 


250-500 
225-425 


250-600 
275-525 


190—300 


220--370 
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Proposed 


Existing 
scale of 
pay 


scale of 


Designation of post 


рау 


Rs. 
190—320 
100-380 


Rs. 
175—275 
150—3507 

90-250 
130-250 
80--160 


Police Sergeant 
Shorthand writer (Higher grade) 
Shorthand writer, Grade-II 
Translator 
Typ st-Copyist 
Civil Sergeant 
Copyist 
Court Keeper 


140-320 


ن 


90-190 


75—150 
65-110 


75—130 


100—1700 


1300-1700 


800-1100 


700-1200 


) 


700—1000 
500-800 


400-900 


] 


350—700 


375-800 


300-600 


325—725 


(b ) Subordinate Courts: 

District & Sessions Judge 
Additional District and Sessions Judge 
State Transport Appellate Tribunal 
District Magistrate 
Subordinate Judge 
Registrar of Village Courts 
Munsiff 
Sub Divisional Magistrate 
Additional First Class Magistrate 
Official Receiver 
Sub Magistrate 
Sheristadar, District Court 
Sheristadar, State Transport Appellate 

Tribunal 
Sheristadar of Sub Court 
Head Clerk of District Court 
Typist ( Selection grade ) 
Central Nasir 
Head Clerk of Munsiff s Court 
Head Clerk of District Magistrate s Courts 
Stenographer, Selection grade 
Deputy Nasir 
Record Keeper 
Superintendent of Copyist 
Kannada Translator 


250-500 


250—600 


190-300 


2204370 


160-270 


175-315 


225-425 


275-525 


120-230 


130-270 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


рау 


Rs. 


Rs. 


80—160 
75—150 


90-190 


Junior Superintendent of Copyist 
Examiner 
Nazir 
Typist-Copyist (Malabar area ) 
Copyist 
Amin 
Reader 
Attender 
Copyist Attender 
Court Keeper 


75-150 


85-175 


65--110 


75-130 


40 . 


KERALA GAZETTEERS 


40.1 The posts are placed in the revised scales of pay as given 
in the schedule . 

40.2 No special remarks. 


SCHEDULE OF PAY SCALES 


Kerala Gazetteers 


Existing 


scale of 


Proposed 
scale of 

pay 


Designation of post 


pay 


Rs. 


Rs. 
600-1000 
250—600 


600-900 
250-500 


State Editor 
Research Assistant 


41. LABOUR 


41.1 The last Pay Commission had recognised the importance of 
the work in the department and had equated the post of Labour 
Commissioner with the Heads of Technical departments like Agri 
culture and Animal Husbandry . The post is now on Rs . 1000-1300 
as in the case of the heads of the above two departments. We there 
fore recommend the revised scale of Rs. 1000-1400 for this post. 

41.2 A post of Joint Labour Commissioner has been created 
recently in the scale of Rs. 900-1200 . For this post we recommend 
the scale of Rs. 900-1300 . 
Deputy Labour Commissioner : 

41.3 It was represented to us that this post was previously on a 
par with the Deputy Inspector of Factories and Boilers. But in the 
last pay revision they were placed in two different scales of pay 
namely Rs. 600-900 for the Deputy Labour Commissioner and 
Rs. 700-1000 for the Deputy Inspector of Factories and Boilers. The 
Labour Officers Association represented that the previous parity 
should be maintained . The Deputy Inspector of Factories and Boilers 
is a technical post held by an Engineer. Therefore we do not con 
sider that the previous parity should be maintained . We accordingly 
recommend the revised scale of Rs. 600-1000 for the post of Deputy 
Labour Commissioner . 
District Labour Officers: 

41.4 Even though the District Labour Officers are now having 
the scale of Rs. 375-800 as the Deputy Collectors , they are not given 
the higher start given to the Deputy Collectors. The Association 
representing them wanted a similar higher start for them also . 
According to the revised pattern adopted by us this post will be fixed 
in the scale of Rs. 400-900 . We have also mentioned earlier that all 
officers fitted into this scale , if they are promotees, will start on 
ks. 550. This will cover the demand of the Association . 
Assistant Labour. Officers : 
41.5 Assistant Labour Oficers 

are in two grades namely 
Rs. 190-300 and Rs. 120-230 . The representatives of the Assistant 
Labour Officers Association requested that they should be placed in 
a combined scale. We also feel that the grant of a combined scale 
will eliminate the sense of stagnation . We accordingly recommend 
that the two grades may be combined and the Assistant Labour 
officers placed in a revised scale of Rs. 140-320 . 

41.6 The work of the Plantation Inspector is more or less similar to 
that of Assistant Labour officers except for the different terrain in 
which the former has to work . We do not find any justification to 
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equate the post of Plantation Inspector with the post of Deputy Labour 
officers as demanded . We recommend the revised scale of Rs. 225-450 
to the Plantation Inspector. 
Welfare Assistants : 

41.7 The Welfare Assistants Association has stated that the 
present scale of pay is not commensurate with the duties and responsi 
bilities attached to the post and has requested for a higher scale of 
pay and a higher grade to avoid stagnation . Eventhough the qualifi 
cation prescribed for the post is S.S.L.C., we are informed that there 
are many who do not possess even this qualification . It is also seen 
that one-third of the post of Assistant Labour officers are filled up 
from among the qualified Welfare Assistants with 3 years service . 
As regards those who do not have S.S.L.C. qualification , they will get 
the benefit of further increments on reaching the maximum in 
accordance with our general recommendations to relieve stagnation . 
The revised scale of pay for Welfare Assistant may be Rs. 90-190 . 
Instructors : 

41.8 They are now in the scale of Rs. 65-115 . We find that their 
qualification and duties are very similar to the Instructors in the 
Harijan Welfare department. We therefore recommend that they 
may be given the same scale of pay as is fixed for the Instructors in 
the Harijan Welfare department ( Rs. 90-190 ). 

SCHEDULE OF PAY SCALES 

Labour 


Existing 


Proposed 


Designation of post 


scale of 


scale of 


рау. 

pay 
Rs. 

Rs. 
1000-1300 1000-1400 
900—1200 900-1300 
600-900 600-1000 


375–800 


400—900 


Labour Commissioner 
Joint Labour Commissioner 
Deputy Labour Commissioner 
District Labour Officer 
Deputy Registrar of Trade Unions 
Commissioner for Workmen s Compensation 
Personal Assistant 
Deputy Labour Officer 
Statistician 
Secretary, Labour Committees 
Do. Minimum Wages Advisory 

Board 
Do. Minimum Wages Committee 
Do. Arbitration Board 


400-700 
250-500 


375–800 
250—600 


190—300 


220-370 
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Existing 


Designation f post 


Proposed 

scule of 
pay 

pay 
Rs. 

Rs. 
190—300 140-320 
120-230 
80—160 


90—190 


65-115 


Assistant Labour Officer 

Grade- I 
Do. 

Grade- II 
Welfare Assistant 
Instructor (Handloom Weaving ) 
Do. 

Smithy) 
Do. Tailoring and embroidery ) 
Do. (Carpentry) 

Do. (Weaving) 
Posts held by personnel of other departments: 

Publicity Officer 
Publicity Assistant 


250-500 250–600 
130-250140-320 


SCHEDULE OF PAY SCALES 
Inspectorate of Plantations 


Chief Inspector of Plantations 
Inspector of Plantations 
Welfare Assistant 


375-800 
200-400 
80-160 


400-900 
225-450 
90-190 


SCHEDULE OF PAY SCALES 
Industrial Tribunals and Labour Courts 


1100-1700 1300-1700 


Industrial Tribunal 
Presiding Officer, Labour Court 
Secretary 


) 


130-250 


140—290 


42. LAW COLLEGES 


42.1 The Law colleges are now being treated on a par with the 
Arts and Science colleges. The representatives of the Law College 
teachers who met the Commission pointed out that when it came 
to the question of appointment of head of the department of Colle 
giate Education , they were treated as not belonging to the general 
collegiate line, but their scales of pay were not those of professional 
colleges either. The Law colleges being institutions imparting train 
ing for regular legal practice, we consider that it would be more 
appropriate to categorise them as professional colleges. The scales 
of pay which we are recommending to the teaching staff of the Law 
colleges are based on this . 
Principal 

42.2 The existing scale is Rs. 800-1100 . We recommend a scale 
of pay of Rs. 1000-1400 in keeping with the scale of pay which we 
are proposing to Principals of other professional colleges . 
Professor 

42.3 The professors are now in the scale of Rs. 700-1000 . In Law 
colleges there is no intermediate post between the lecturer and 
professor unlike in other professional colleges where there are posts 
of Assistant Professors, Associate Professors etc. Considering this 
aspect we are recommending a running scale of Rs. 700-1200 to the 
Professors in law colleges . 
Lecturer 

42.4 The existing scale of pay is Rs. 300-600 . It was represented 
that while a part-time lecturer got Rs. 360 (fixed pay) plus allowance 
with freedom to practise at the Bar, a full- time lecturer had to start 
on Rs. 300 only with allowances without freedom to practice. More. 
over the qualification prescribed for appointment as lecturer is post 
graduation in law and 5 years experience at the Bar. We therefore 
recommend that the scale of pay may, be revised as Rs. 375-800 in 
conformity with similar categories in the Engineering colleges. 

SCHEDULE OF PAY SCALES 
Law Colleges 

Existing Proposed 
Designation of post 

scale of 
pay 

pay 
Rs. 

Rs. 
Principal 

800-1100 1000-1400 
Professor 

700—1000 700—1200 
Lecturer 

300-600 375–800 
Part-time Lecturer ( contract appointment) 

Rs. 360 Rs. 360 


scale of 


43 . 


LOCAL FUND AUDIT 


43.1 The scale of pay of the Examiner which is now on Rs. 900-1200 
may be revised to Rs. 900-1300. 

43.2 The Deputy Examiner of Local Fund Accounts is now on 
Ps. 550-800 . We propose that this may be revised to Rs. 600-1000 as 
this is next lower in rank to the Examiner. 

43.3 The Assistant Examiners are now in charge of 3 Districts. 
We therefore recommend the scale of Rs. 375-800 to them . 

43.4 The auditors are in two grades in the ratio of 1 : 1 as between 
upper and lower divisions, the scales of pay being equal to those of 
assistants of the secretariat. The Local Fund Audit Department 
( N.G.O.) Association has represented that the ratio obtaining in the 
secretariat should be extended to them also . The Examiner of locai 
fund accounts has also recommended this. On a careful examination , 
we find that the auditors and typists in this department are given 
scales of pay equal to those in the secretariat solely because the 
qualifications are the same. But the nature of work in the Local 
Fund Audit department differs vastly from that in the secretariat. 
The Local Fund Audit department is more appropriately comparable 
with other non -secretariat departments . Therefore, in our opinion 
parity with the secretariat in all matters is not called for. The exist 
ing ratio therefore requires no change . 


SCHEDULE OF PAY SCALES 


Local Fund Audit 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Examiner of Local Fund Accounts 
Deputy Examiner of Local Fund Accounts 
Assistant Examiner of Local Fund Accounts 
Inspector of Local Fund Accounts 
Assistant Inspector of Local Fund Accounts 


900—1200 
550-800 
350—650 
250—500 
190-300 


Rs. 
900-1300 
600-1000 
375-800 
250-600 
220--370 


44. MALAYALAM ENCYCLOPAEDIA 


44.1 For all the posts in this department we recommend revised 
scales of pay as indicated in the pay schedule . 

44.2 No special remarks . 


SCHEDULE OF PAY SCALES 


Malayalam Encyclopaedia 


Designation of post 


Proposed 
scale of 

pay 


Rs. 


Chief Editor 
Assistant Editor 
Sub Assistant Editor 
Sub Assistant Editor 
Junior Editorial Assistant 
Scribe 


Existing 
scale of 

pay 

Rs. 
700-1000 
550-800 
350-650 
300-600 
200-400 
75-135 


700-1200 
400-900 
375-800 
325-725 
225-450 
80—150 


45. MUNICIPALITIES 


45.1 For the Director we propose the revised scale of Rs 900-1300. 

45.2 There are now three Corporations viz ., the Trivandrum 
Corporation , the Cochin Corporation and the Calicut Corporation . 
The Commissioners of these Corporations are now in the scale of 
Rs. 700-1000 . We recommend the revised scale of Rs 700-1200 to 
them . 

45.3 The Municipal Commissioners are now in three grades viz ., 
Rs 500-800 , Rs. 350-700 and Rs. 225-425 . We propose the revised 
scales of Rs. 400-900 , Rs. 375-800 and Rs 275-525 for these posts . 

45.4 At present the scale of pay of the Commissioner of each 
Municipality is fixed depending upon the grade of the municipality , 
which in turn is decided on the basis of its annual income or popu 
lation It was represented to us that the existing system of fixing 
the grades of Commissioners on the basis of the classification of 
municipalities is not working properly as timely action is not being 
taken to review the position . The representatives mentioned that, 
on the basis of the income of municipalities for 1966-67, about 7 
municipalities would have to be classified as Grade I. We have 
examined the case carefully . We find that the present system 
involves practical difficulties and fluctuation in the grades resulting 
in hardship to the concerned officers. We are of the view that a 
fixed ratio among the three grades will be better as it will introduce 
stability in the number of posts in each grade and also in the 
chances of promotion . There are now 26 Municipalities including 
Guruvayoor Township . We propose that the ratio between I, II and 
III grades may be 2 : 3 : 8 . This will afford reasonabic opportuni 
ties for promotion . 


SCHEDULE OF PAY SCALES 


Municipalities 


Proposed 


Designation of post 


scale of 


pay 
Rs. 


Existing 
scale of 

pay 

Rs. 
900—1200 
700-1000 
500-800 


Director 
• Corporation Commissioner 

Municipal Commissioner Grade- I 


900-1300 
700-1200 
400-900 


216 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Municipal Commissioner Grade- II 
Do. 

Grade-III 
Personal Assistant 


Rs. 
350-700 
225-425 


Rs. 
375-800 
275-525 


) 


Posts held by personnel of other departments: 

Financial Assistant * 


250—500 + 375–800 
Special pay 

Rs. 50 


* Post upgraded . 


46. MUSEUMS AND ZOOS 


46.1 The Director who is now in the scale of Rs. 600-900 is 
placed in the revised scale of Rs 600-1000. To the Superintendent, 
Museum and Zoo , Trichur we recommend the scale of Rs 325-725 . 

46.2 Incidentally we would like to refer to a strange fcature in 
the mode of appointment to this post which is next below in rank 
to the Director. The qualifications prescribed are graduation in 
Botany, Anthrapology, Indian Archaeology, numismatics and che 
intmentby transfer , or post- graduation in any subject with speciali 
sation in one of the subjects dealt with in Museum viz., Zoology , 
Botany. Anthrapology , Indian Archaeology, numismatics and che 
mical conversion for direct recruitment. It was brougiit to our 
notice that graduates in Botany or Zoology with Chemistry subsidi 
ary have been 

denied promotion in spite of seniority . We are 
unable to understand why such a subtle distinction on the basis of 
subsidiary subject should be drawn if post-graduates even in Arts 
subjects could be appointed under the Rules. We would suggest 
that Government may examine this aspect and issue appropriate 
orders. 


Assistant Curator. 

46.3 The Curators are now in two grades viz., Rs 200-400 and 
Rs. 130-250 . The Assistant Curator is in the scale of Rs 120-230 . 
The qualifications and duties of Curators grade II and Assistant 
Curators are the same. We do not therefore find any necessity 
to keep the two categories as distinct. We therefore recommend 
that Assistant Curators on Rs. 120-230 may be redesignated as 
Curator grade II and placed in the scale of Rs 140-290 . 
Taxidermist. 

46.4 The post is now in the scale of Rs. 80-160 . The qualifica-" 
tions prescribed are S.S.L.C. and skill in drawing, stuffing animals 
and aptitude for preserving and mending specimens etc. In view 
of the technical skill required we consider that the post should 
be on a slightly higher scale . We accordingly recommend the 
scale of Rs. 100-210 to this post. 
Laboratory Assistant. 

46.5 This post is now in the scale of Rs 75-135 . The minimum 
educational qualification required is only literacy in Malayalam 
and English . The post is similar to a Laboratory Attender. We 
are of the view that the existing scale is slightly higher than the 
job deserves. On the other hand , the Dark Room Assistant which 
33419 
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We therefore recom 


is now in 

the lowest scale of Rs 60-100 deserves slight improve. 
ment in view of the similar nature of duties. 
mend the scale of Rs. 75-130 for both the posts . The present 
incumbent in the post of Laboratory Assistant may draw the exist 
ing scale of pay as personal to him . 
Keepers: 

46.6 They are now on a slightly higher scale of pay (Rs. 65-110) 
than the other last grade servants of the department. Prior to the 
pay revision of 1966 the Zoo keeper and other last grade servants 
were on the same footing . The posts were also interchangeable 
with other last grade servants of the department. The Commission 
do not find any justifiable reason to keep these posts on higher 
scale of pay . They may also therefore be placed in the scale of 
Rs. 70-115 as for last grade servants . But considering the arduous 
and some times hazarduous nature of work of the Zoo keepers who 
have to deal with wild animals , we recommend a compensatory 
allowance of Rs. 5 per mensem to them . 

SRI CHITRA ART GALLERY 
Caretaker . 

46.7 The post is now in the scale of Rs. 75-135 . The minimum 
qualification prescribed for the post is equivalent to those for the 
Drawing Masters of the Education department who are now on 
Rs 85-160. Besides, the Caretaker should have special skill and a 
fairly good knowledge of painting . We therefore consider that the 
present scale is inadequate and accordingly propose the scale of 
pay of Rs. 95-190 for the post. 

SCHEDULE OF PAY SCALES 

Museums and Zoos 


Existing 


Designation of post 


Proposed 

scale 
of pay 


pay 


Rs. 
600-1000 
325-725 
225-450 
220—370 


Rs. 
Director 

600-900 
Superintendent, Museum & Zoo, Trichur 300-600 
Curator Grade- I 

200-400 
Manager 

190—300 
Curator, Grade- II 

130-250 
Draftsman 
Assistant Curator* 

120-230 
* This will be redesignated as Curator Grade II. 


ببا 


140-290 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 
90-190 


Rs. 
100—210 


) . 
) 


80—160 
80—160 


100—210 
90-190 


80—150 


75—135 
75-135 


Veterinary Assistant 
Draftsman 
Taxidermist 
Guide Lecturer 
Sergeant 
Mason 
Laboratory Assistant 
Head Gardener 
Maistry 
Head Keeper 
Gallery Assistant 
Specimen Collector 
Dark Room Assistant 
Keeper 


65-115 


75-130 


65–110 
60—100 
65-110 


70—115 


260-600 


Posts held by personnel of other departments 
Veterinary Surgeon 

225-500 
Sri Chitra Art Gallery 
Superintendent 

350—650 
Caretaker Clerk 

120-230 
Caretaker - 

75--135 


325—725 
130—270 
95-190 


47 . CRAFTSMAN TRAINING AND NATIONAL EMPLOYMENT, 

47.1 The Director of Training is an officer belonging to the All 
India Service . 

47.2 The Deputy Director of Training and Deputy State Appren 
ticeship Adviser come next lower in rank to the Director. The posts 
of Inspector of Training and Principal Class I which are in the 
scale of Rs. 550-800 are the feeder categories for promotion to the 
posts of Deputy State Apprenticeship Adviser and Deputy Director 
of Training which are also in the same scale at present. In view 
of this, the Director has suggested that different scales of pay 
might be fixed for the posts of Inspector of Training ( Principal 
Class I) and Deputy Director of Training (Deputy State Apprentice 
ship Adviser ). We also consider that the posts of Deputy Director 
of Training and Deputy State Apprenticeship Adviser should be 
placed on a higher scale than Inspector of Training and Principals. 
(Class I). Accordingly we recommend the scale of Rs. 600-1000 to 
them . For the posts of Inspector of Training and Principal 
( Class I) we propose the revised scale of pay of Rs. 400-900. 

47.3 The Kerala I.T.I. Staff Association represented to us that 
the post of Supervisory Instructor should be given the same scale as 
Junior Engineers. This post comes between Foreman Instructor 
and Instructor Grade I. The Foreman Instructor is on a par with 
the Junior Engineers of the Public Works Department. Therefore 
we propose only a lower scale of pay to the Supervisory Instructor . 

47.4 The Director of Training is also the Director of Employment. 
The Deputy Director of Employment is in the same position as the 
Deputy Director of training so far as the employment wing is con 
cerned . We therefore propose that this post may also be placed 
in the scale of Rs. 600-1000 . 

47.5 For all the other posts in the department we have proposed 
the revised scales of pay according to the general pattern . 

SCHEDULE OF PAY SCALES 
Craftsman Training 

Existing Proposed 
Designation of post 

scale of 
pay 


scale of 


pay 


Rs. 


Rs. 


Administration ( Technical) 

Deputy Director of Training 


Deputy State Apprenticeship Adviser } 


550–809 


600-1000 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


рау 


Rs. 


Rs. 


550-800 


400-900 


350-650 


375-800 


300-600 


325-725 


225-425 


275-525 


190-300 


220370 


Inspector of Training 
Principal Class- I 

Principal Class II (Vice Principal) 
Administration (Non - Technical): 

Accounts Officer 
Subordinate establishment— Special categories : 

Foreman Instructor 
Millwright Foreman Instructor 
Junior Apprenticeship Adviser ( Technical) 
Junior Apprenticeship Adviser (Non 
Technical) 
Officer - in - charge, Training-cum 

Orientation scheme 
Supervisory Instructor 
Technical Assistant 
Instructor Grade- I 
Do. 

(Mill wright) 
Do. ( Building construction ) 
Instructor Grade-II 

Do. (Allied Trade) 
Do. (Drawing) 

Do. (Mathematics) 

Assistant Hostel Superintendent 
Posts held by personnel of other departments: 

Administrative Officer 
Pharmacist 
Dresser 


160-270 


175-315 


130-250 


140-290 


1204230 


130-270 


550-800 
90-190 
65-110 


400—900 
100—210 
75-130 


SCHEDULE OF PAY SCALES 

National Employment 


Deputy Director 
Divisional Employment Officer 
District Employment Officer 
Junior Employment Officer 
Translator 


550-800 
350-650 
250-500 
190—300 
120—230 


600-1000 
375--800 
250—600 
220370 
130-270 


48. PANCHAYATS 


48.1 The Director of Panchayats who is now in the scale of 
Rs . 900-1200 may be placed in the revised scale of Rs. 900-1300. 

48.2 The Deputy Director of Panchayats is in the scale of 
Rs 550-800 . We propose the scale of Rs. 600-1000 to the post, equi. 
valent to the scale proposed for the post of Deputy Examiner of Local 
Fund Accounts. 

48.3 For the District Panchayat Officers who are in the scale of 
Rs. 350-650 we propose the scale of Rs. 375-800. 

48.4 Panchayat Inspectors are now in two Grades ; I Grade being 
Rs 190-300 and the II Grade Rs. 130-250. We propose the scale of 
Rs 220-370 to the posts of Panchayat Inspector Grade I. It has 
been represented to us that as the post of Panchayat Inspector 
(Grade II) is a promotion post to Panchayat Executive Oficer 
Grade I on Rs 130-250 it should be placed on a higher scale of pay. 
The Director of Panchayats has also made a similar ,recommenda 
tion. Being a promotion post which has supervisory functions over 
Panchayat Executive Officers (Grade I) we consider that the scale 
of pay of Panchayat Inspector Grade II needs improvement. 
Accordingly we propose the scale of Rs. 175-315 for Panchayat 
Inspectors (Grade II). 
Panchayat Executive Officers: 

48.5 The Panchayat Executive officers are now in four grades as 
shown below : 
Special Grade 

Rs. 190-300 
I Grade 

Rs. 130-250 
II Grade 

Rs. 120-230 
III Grade 

Rs. 80-160 
48.6 The Panchayat Executive Officers Association represented 
before us that the scales of pay should be enhanced considering the 
fact that the Panchayat Assistants and Bill Collectors who are to 
work under the Panchayat Executive Officers grade III are also in 
the same scale of Rs. 80-160 . The qualification prescribed for 
recruitment as Panchayat Executive Officer Grade III is only S.S.L.C. 
The Director of Panchayats whom we consulted informed us that 
in view of the onerous duties to be discharged by the Panchayat 
Executive Officers the question of prescribing higher qualification is 
under consideration . Until the qualifications are revised the existing 
scales of "pay for Panchayat Executive Officers might continue. We 
also consider that in the light of the qualifications prescribed for 
appointment to the post of Panchayat Executive Officer Grade III, 
the scale of pay of Rs. 90-190 would be quite adequate. Therefore 
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we propose the following scales of pay to the Panchayat Executive 
Officers: 
Special Grade 

Rs. 220-370 
I Grade 

Rs. 140-290 
II Grade 

Rs. 130-270 
III Grade 

Rs. 90-190 


SCHEDULE OF PAY SCALES 

Panchayat 


Designation of post. 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 

Rs. 
900-1200 900—1300 
550-800 600-1000 
350—650 375–800 


190—300 


220-370 


Director 
Deputy Director 
District Panchayat Officer 
Assistant Editor 
Manager 
Panchayat Inspector Grade I 
Executive Officer (Special Grade) 
Panchayat Inspector Grade II 
Executive Officer (Grade I) 
Do. 

(Grade II) 
Do. 

(Grade III) 
Bill Collector 


130-250 
130-250 
120-230 
80—160 
75—135 


175-315 
140—290 
130—270 
90—190 
80-150 


Posts held by personnel of other departments : 

Financial Assistant* 


250—500 + 375–800 
Spl. pay Rs. 50 

130-250 140-290 
120-230 130-270 


Overseer 
Junior Statistical Inspector 

* Post upgraded 


49. POLICE 


49.1 There are now only four posts equivalent to the Superin 
tendents of Police available to the non - I.P.S . police officers. These 
posts are now in the scale of Rs. 700-1000 . The non - I.P.S. officers 
represented to us that they do not have adequate chances of promotion 
in view of the fact that all higher posts in the department are held 
by All India Service officers . This difficulty is not peculiar to the . 
police department alone.. We propose that the posts of Superin 
tendents of Police (non - IPS ) and the Deputy Commandants may be 
placed in the revised scale of Rs. 700-1200. 

49.2 The scale of pay of the Deputy Superintendents of Police 
may be revised to Rs. 400-900 . 

49.3 For the Circle Inspectors and the Sub Inspectors of police 
we recommend the scales of Rs. 250-600 and Rs 190-320 respectively. 
Constabulary : 

49.4 The Head Constables and the Police Constables are now in 
the scales of Rs. 95-150 and Rs. 75-130 . We propose the scales of 
Rs. 100-210 for the Head Constables and Rs. 80-150 for the Police 
Constables. The anomaly in the incremental rates in the existing 
scales of pay pointed out to us has been removed in the revised scales 


of pay. 


SPECIAL BRANCH (C. I. D.) 
49.5 It was represented to the Commission that the ministerial 
staff of this unit is kept separate and this has curtailed their promo 
tion chances . The Special Branch Assistants who are allowed a 
special scale of Rs. 90-250 are directly recruited by the Inspector 
General of Police and are prohibited from applying for outside posts. 
Being a separate entity the staff of this branch are not eligible for 
appointment to the higher posts in the regular units where vacancies 
arise . 

49.6 The Inspector General of Police was consulted whether the 
staff of this branch might not be appointed on the advice of the Public 
Service Commission and also whether the existing staff might not 
be merged with the regular staff of the Police department so as to 
enable them to seek, their future promotions in the regular line. He 
has pointed out that the requirements of Special Branch C.I.D. are 
different from those of the secret sections of other offices and that 
frequent changes of personnel that may arise if they are merged with 
the regular staff will affect the working of the Branch . 

49.7 It is seen that the secret sections attached to the Chief Secre 
tary s office , Home Department, Finance Department and the Public 


225 


Department and those attached to the offices of Heads of depart 
ments are manned by the regular staff of the respective departments. 
If these secret sections could be manned by the Public Service Com 
mission recruits, the Commission do not find any reason io Iscop the 
selection of a similar category of posts in one department alone cui 
side the purview of the Public Service Commission . The fear of 
frequent change of personnel is also not justified as this unit need 
not be kept separate with specified number of posts in each category. 
Those chosen for this work may continue to deal with it even on pro 
motion . The Commission therefore recommends that the staff of the 
Special Branch may be merged with the regular staff of the depart 
ment in consultation with the Public Service Commission . Till then 
they may be placed in the revised scales of pay mentioned in the 
schedule. The existing special pay of Rs. 15 may also be allowed to 
those who are working in the Special Branch considering the addi 
tional responsibilities. 


1 


ARMED POLICE BATTALION 

49.8 Government have referred to the Commission the proposal of 
the Inspector General of Police for refixing the scales of sections of 
active companies of Armed Police Battalion. At present each section 
consists of two Havildars and 11 Constables. The Inspector General 
of Police has pointed out that the existence of two posts of the same 
rank in a section affects adversely the maintenance of discipline . 
He has therefore recommended that the posts of Naiks and Lance 
Naiks should be created in between Havildars and Constables and 
placed on a slightly higher scale of pay so that the Constables could 
progressively , with experience, go upto the level of Havildar , He 
has proposed the following set -up : 

Havildar 
Naik 
Lance Naik 

with a special pay of 

Rs. 1.50 p.m. 
Police Constables 

10 
49.9 We have examined the proposal of the Inspector General of 
Police carefully and we agree that two persons in the same rank will 
create difficulties in the maintenance of discipline. We agree to the 
revised set- up proposed by the Inspector General of Police . We re 
commend the scale of Rs. 85-175 to the Naik. The Lance Naik may 
be on same scale of constables with the special pay recommended by 
the Inspector General of Police . 
PHOTOGRAPHER 

49.10 There is now a post of Chief Photographer on Rs. 130-250 in the 
Finger Print Bureau and another post of Photographer on Rs 160-270 
33|419 
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in the Forensic Laboratory which is also a part of the Police depart 
ment. It is seen that no qualification has been fixed for the post of 
Photographer of the Forensic Laboratory. The Inspector General of 
Police has stated that until qualifications are prescribed , the present 
scale would be sufficient for this post. For the Chief Photographer 
however, in view of the role he has to play in the investigation and 
detection of crime by scientific methods, the Inspector General of 
Police has recommended the grant of a higher scale of pay. We also 
consider that this post should atleast be on a par with the post of 
Photographer of the Forensic Laboratory . 

We accordingly propose 
that these two posts may be placed in the revised scale of Rs. 175-315 . 
The other Photographers on Rs. 80-160 will be in the revised scale 
of Rs. 90-190 . 


FINGER PRINT BUREAU 


49.11 


This Bureau is functioning as a separate unit. 


Director: 

49.12 The Inspector General of Police has stated that as the 
opinion of the Director , Finger Print Bureau is taken as evidence in 
a Court of law , the technical staff of this unit should be kept inde 
pendent from the regular Executive Force of the Police department 
as ai present. We agree with this view of the Inspector General of 
Police . But in order to mitigate the hardship of persons in this unit 
in the matter of promotion opportunities, we propose that this post 
inay be placed in the scale of Rs. 325-725 . The existing special pay 
aitached to this post may be discontinued . 

49.13 The Finger Print Expert/Tester Sub Inspector who are now 
or a par with the Sub Inspectors of Police may be placed in the 
scale of Rs. 190-320 . 

49.14 The lowest post is the Finger Print Searcher . The selection 
for this post is made by the Public Service Commission and the mini 
mum educational qualification is graduation , Science graduates being 
given preference. They should also possess higher visual standards. 
In view of the higher qualification prescribed and the limited chances 
of further advancement in service, we recommend that the scale of 
pay may be Rs. 100-210 i.e., slightly higher than that of a lower 
division clerk . 


Police Radio Officer: 

49.15 The post is now on a par with Deputy Superintendent of 
Police . We recommend the revised scale of Rs. 400-900 for this post. 
The question of upgrading the post to the level of Superintendent of 
Police need be considered only when appropriate qualifications as 
suggested by the Government of India are fixed for the post. 
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Radio Mechanic and Electrician : 

49.16 . They are now in the scale of Rs. 120-230 as against 
Rs. 130-250 to similar posts in the Public Works Department. We 
suggest that the posts in the police department may also be placed 
in the scale of Rs. 140-290 as in the case of Radio Mechanics in the 
Public Works Department. 
Brass Band men : 

49.17 This category forms part of the regular police constabulary . 
They have requested that in view of their special qualifications and 
attainments in the field of art, they may be placed on a slightiy 
higher scale of pay, atleast on a par with the drivers of the police 
department. As long as they form part of the constabulary , we are 
not in a position to recommend a distinctly higher scale of pay to 
them . All the same, in view of the special artistic talent required , 
we recommend that they may be given a special pay of Rs. 10 per 
mensem . We would also suggest that they should be allowed regular 
bata for giving private performance whether within or outside the 
city limits , as Government are charging the public for such 
performance. 
Forensic Laboratory : 

49.18 The post of Dricetor now carries the scale of Rs. 1000-1300 . 
But no appointment has been made so far as the qualifications have 
not been prescribed. We have stated under the Health Services 
Department that the Government Analysts laboratory, Forensic 
laboratory and the Chemical Examiners laboratory should be placed 
on an equal footing. Accordingly we propose the scale of Rs. 700-1200 
for: the Director, Forensic laboratory as well. The Assistant Director 
may be placed in the scale of Rs. 400-900 corresponding to the exist 
ing scale of Rs. 375-800 . 


SCHEDULE OF PAY. SCALES 

Police 


Existing 


Designation of post 


scale of 


pay 


Proposed 
scale of 
pay 
Rs. 


Rs. 


700-1000 


700-1200 


Regular units including Armed Reserve: 

Superintendent of Police (Non I.P.S.) 
Deputy Superintendent of Police 
Assistant Commissioner of Police 
Assistant Commandant 
Manager, Chief Office 


375–800 


400-900 


400—700 


375-800 
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Designation of post 


Existing 
scale of 


Proposed 


scale of 


pay 


Rs. 
350—650 


pay 

Rs. 
325—725 


250-500 


250—600 


175-275 


190-320 


190—300 
160-270 


220—370 
175-315 


) 


120-230 
90—250 


130-270 
100-380 


Accounts Officer 
Circle Inspector 
Inspector of Police 
Reserve Inspector 
Chief Inspector of Arms 
Ballestic Expert 
Shorthand Inspector 
State Examiner of questioned documents 
Manager 
Sub Inspector of Police 
Reserve Sub Inspector 
Armourer Sub Inspector 
Sub Inspector Reporter 
Tester Sub Inspector 
Manager 
Chief Store Keeper 
Jamedar 
Inspecting Store Accountant 
Special Branch Assistant 
Head Constable 
Havildar 
Junior Shorthand Reporter 
Hindi Teacher 
Naik 
Police Constable 

Lance Naik 
Arned Battalions S.A.P. & M.S.P : 

Deputy Commandant 
Assistant Commandant 
Armed Police Inspector 
Manager 
Armed Police Sub Inspector 
Jamedar 
Supervisor 
Company Havildar-Major 
Head Constable 
Havildar 
Havildar Writer 
Naik 
Police Constable 
Lance Naik 


95-150 


100—210 


85—160 
75-130 
75--130 


95—190 
85—175 
80-150 


) 


700-1000 
375-800 
250-500 
190—300 
175-275 


700—1200 
400—900 
250—600 
220—370 
190-320 


120—230 


130-270 


95-150 


100-210 


75-130 
75-130 


85-175 
80—150 
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• Existing 

scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


250-500 


325-725 


ب 


175-275 


190-320 


130-250 
120-230 
80-160 


175-315 
130-270 
100—210 


Finger Print Bureau : 

Director 
Finger Print Expert 
Tester Sub Inspector 
Chief Photographer 
Laboratory Technician 

Finger Print Searcher 
Police Training College: 

Vice Principal 
Law Lecturer 
Inspector 
Law Instructor 
Armed Police Inspector 
Sub Inspector 


375-800 


400—900 


250-500 


250—600 


175—275 


190-320 


375-800 
250-500 
175–275 


400—900 
250—600 
190-320 


Police Radio Unit: 

Police Radio Officer 
Inspector, Police Radio Unit 
Sub Inspector of Police, Radio Unit 
Radio Mechanic 
Radio Electrician 
Head Constable operator 
Police Constable operator 


ب 


120—230 


140—290 


95—150 
75-130 


100—210 
80—150 


700-1200 
400—900 
275-525 


Forensic Laboratory: 

Director 
Assistant Director 
Scientific Assistant 
Photographer 
Chief Photographer 
Laboratory Technician 
Photographer 
Technical Attender 

Attender to Photographer 
Mechanical staff: 

Mechanic 
Mechanic 


1000-1300 
375-800 
225-425 
160-270 
130-250 
120-230 
80—160 


175-315 


130—270 
90190 


] 


65-115 


75-130 


120/230 
95-150 


130-270 
100—210 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 
Rs. 
90-190 
85--175 
80—150 


Rs. 
80—160 
75.-- 150 
75—135 


Machinist 
Upholster 
Blacksmith -cum - Tinker 
Electrician , Grade II 


] 


175--275 


190-300 


بت 


75–150 . 


85-175 


Miscellaneous staff : 

Band Master 
Despatch Rider . 
Syrang 
Tailor 
Painter 
Packer 
Music Director : 


75-130 


80—150 


65115 75-130 
Honorarium of Rs: 300 

Rs. 300 


300-600 
225-500 
120--230 


325—725 
260-600 
140-290 


Posts held by personnel of other departments : 

Assistant Surgeon 
Veterinary Surgeon 
Nurse 
Veterinary Compounder 
Maternity Assistant 
Pharmacist 
Compounder 
Nursing orderly 
Nursing Assistant 


90—190 . 


100—210 


75--135 
65-110 


80150 
75-130 
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50. FIRE FORCE 


50.1 The post of Personal Assistant to the Director of Fire Force 
was on a par with the Deputy Superintendent of Police prior to 1960 
revision . But in the 1966. revision this post was kept on a slightly 
lower scale of Rs. 400-700 . We recommend that the original status 
of the post may be restored and this post may be placed in the scale 
of Rs. 400-900 on a par with Deputy Superintendents of Police . 
Driver Mechanics: 

50.2 We do not consider that a higher scale of pay than driver 
mechanics of other departments is necessary for those in the Fire 
Force . However in view of the importance of proper maintenance 
of Fire Force vehicles, we propose a special pay of Rs. 10 per mensem 
to this post. 


SCHEDULE OF.PAYSCALE 

Fire Force 


Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


Personal Assistant to the Director of Fire 

Force 
Regional Fire Officer 
Station Officer 
Manager 
Sub Officer 
Inspecting Store Accountant 
Leading Fireman 
Telephone Operator-cum -Clerk 
Fireman Driver 


400—700 
300-600 
250—500 
190-300 
175-275 
120-230 
95-150 
80-160 
75—150 


400-900 
325725 
250-600 
220-370 
190320 
130-270 
100—210 
90-190 
85-175 


Fireman 
Ambulance Attendant 


) 


75-130 


80—150 
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51. HOME GUARDS 


The revised scale of pay recommended to the different categories 
of officers in the Police department will apply to the officers of similar 
ranks in the Home Guards. 


SCHEDULE OF PAY SCALES 


Home Guards 


Designation of post 


Existing 
scale of 


Proposed 
scale of 


pay 


pay 


Rs. 


Rs. 


375–800 


400—900 


Deputy Superintendent of Police 

(Personal Assistant) 
Assistant Commandant (Deputy 

Superintendent) 
Armed Police Inspector 
Manager 
Store Keeper 
Armed Police Sub Inspector 
Police constable driver 
Driver orderlies 
Civilian driver 
Havildar 
Police Orderlies 


250—500 
190-300 
160-270 
175—275 


250–600 
220-370 
175-315 
190-320 


75--150 


85-175 


95—150 
75-130 


100—210 
80-150 


52. 


VIGILANCE INVESTIGATION 


The post of Legal Adviser to the Vigilance Division is now in 
the scale of Rs. 500-800 . Appointment to this post was made on 
contract basis on Rs 600 per mensem in 1960 which was equal to 
the then pay of a High Court Government Pleader . The pay of the 
Government Pleaders has undergone considerable improvement sub 
sequently . The Commission is of the view that the existing scale of 
pay of the post is not commensurate with the duties and responsi 
bilities attached to the post and accordingly we propose the scales 
of pay of Rs. 700-1200 . The post of Additional Legal Adviser may 
also be in the same scale of pay. We however note that the present 
incumbent is appointed on a contract basis. Therefore his remune 
ration will be regulated by the terms of the contract . 


SCHEDULE OF PAY SCALES 

Vigilance Investigation 


Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


Rs. 


pay 

Rs. 
700—1200 


500-800 


) 


Legal Adviser 
Additional Legal Adviser 
Deputy Superintendent 
Inspector of Police 
Sub Inspector of Police 
Head Constable 
Constable 


375-800 
250-500 
175—275 
95-150 
75-130 


400—900 
250-600 
190320 
100—210 
80—150 


33419 


53. 


PORTS 


53.1 The State Port Omicer is the head of the department and 
the post is now in the scale of Rs 1000-1300 . We recommend a 
scale of Rs 1000-1400 to this post. To the posts of Port Officer 
(Calicut) and the Personal Assistant to the State Port Officer we 
recommend the scales of Rs. 900-1300 and Rs. 375-800 respectively . 
Senior Port Conservator. 

53.2 This post is interchangeable with the Senior Superintendents 
of the department and Personal Assistant to the Port Ollicer 
(Calicut). To all these posts we recommend the scale of Rs. 250-600 . 
Port Conservator . 
53.3 The existing scale of 

Rs. 130-250 may be 

revised to 
Rs. 140-290 . 

53.4 It is scen that Port Conservators and junior Superintendents 
of the head office form the feeder categories for promotion to the 
cadre of senior Port Conservators . The junior Superintendents are 
in a higher scale of pay. Hence the chances are that promotions 
will mostly go to the Junior Superintendents, unless a ratio as 
between the two feeder categories is prescribed . For appointment to 
the cadre of Port Conservators it is seen that a ratio of 1 : 2 is fixed 
for promotion from Assistant Port Conservators and transfer from 
upper division clerks. We recommend that a similar ratio may be 
fixed for promotion as senior Port Conservator also . 
Crane operator and Assistant Crane driver . 

53.5 It was represented to us that scales of these two posts should 
be unified . But we find that the qualifications prescribed for them 
are different. There is therefore no question of unifying the scale . 
We recommend the revised scales of pay to them . 

53.6 To all other posts in the department we recommend revised 
scales of pay in conformity with the general pattern adopted by us . 

SCHEDULE OF PAY SCALES 
Ports 

Existing 

Proposed 
Designation of post 

scale of 
pay 

рау 


scale of 


Rs. 


Rs. 


Port Administration 

State Port Officer and Marine Adviser to the 

Government 
Port Officer 


1000—1300 1000-1400 
900—1200 

900-1300 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

рау 


Rs. 
400-700 
250—500 


Rs. 
375-800 
250—600 


130-250 


140-290 


Peronal Assistant to State Port Officer 
Senior Port Conservator 
Personal Assistant to Port Officer 
Port Conservator 
Port Conservator (Head Accountant) 
Reserve Port Conservator 
Pier Master 
Assistant Port Conservator 
Wharf Supervisor 
Cargo Supervisor 
Assistant Pier Master 
Tug Clerk 


80—160 


90-190 


75-135 


80—150 


Engineering Wing 

Mechanical-cum - Electrical Engineer 
Junior Engineer 
Overseer (Electrical) 
Draftsman Grade-II 


600-1000 
225—425 
130-250 
90-190 


700-1200 
275-525 
140—290 
100—210 


600-1000 
600-900 
300-600 


700-1200 
600-1000 
325—725 


با 


190—300 


220370 


Other categories including technical posts 

Dreding Superintendent 
Engineer-cum - Dredger Master 
Navigator 
Assistant Marine Surveyor 
Greaser 
Driver Grade- I 
Master Grade- I 
Master Grade - II 
Tug Master 
Chief Signaller 
Morse Signaller 
Field Assistant 
Driver Grade -II 
Tug Driver 
Operator-cum -Mechanic 
Crane Operator (Electrical) 


160-250 
100-200 


175-315 
110-220 


) 


90-190 


100-210 


90-160 


80—160 


90–190 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 
Rs. 


Rs. 


75-150 


85-175 


75—135 


80—150 


Signaller 
Assistant LightKeeper and Signaller 
Tindal-cum -driver 
Crane driver (Steam ) 
Master Grade III 
Assistant Tug Master 
Assistant Tug Driver 
Mechanical Carpenter 
Winchman 
Fireman 
Pier Tindal 
Flag Lascar 
Machine Room Attender 
Oilman 
Assistant Crane Driver (Electrical) 

Assistant Crane Driver (Steam ) 
Posts held by personnel of other departments : 

Executive Engineer and Liaison Officer 
Junior Engineer 
Draftsman Grade I 
Ďraftsman Grade II 


65—115 


75-130 


65-110 


600—1000 
225—425 
130-250 
90-190 


700-1200 
275-525 
140—290 
100—210 


54. PUBLIC HEALTH ENGINEERING 


54.1 This department was previously a part of the Public Works 
Department. The scales of pay at the various levels of the depart 
mental heirarchy suggested by us conform to the pattern of scales 
of pay suggested for similar ranks in the Public Works Department. 
The following few cases are dealt with separately . 
Meter Readers and Meter Inspectors : 

54.2 These posts are now in the scale of Rs 75-150 and Rs 120-230 
respectively whereas the Draftsmen Grade II and Grade 1 are in 
the scale of Rs. 90-190 and Rs. 130-250 respectively . It was repre 
sented to us that the Meter Readers and Meter Inspectors should 
also be treated on a par with the Draftsmen and Overscers. The 
Chief Engineer , Public Health Engineering Department whom we 
consulted , said that their request was reasonable . The qualifica 
tions and duties of Meter Readers and Draftsmen are different. It 
is however seen that Meter Readers in Municipalities are in the 
scale of Rs. 80-160 . There is no justification to give a lower scale 
of pay to the Meter Readers of the Public Health Engineering 
Department. We recommend that they may be placed in the 
revised scale of Rs. 90-190 , as in the Municipalities. 

54.3 Formerly , the posts of Meter Inspectors were interchange 
able with I Grade Overseers /Draftsmen . The Meter Inspectors are 
therefore placed in the scale of Rs. 140-290 on a par with I Grade 
Draftsmen . 


Water Works Inspector Grade 1 and Drainage Inspector Grade 1. 

54.4 They are now in the scale of Rs 120-230. We recommend 
to them the scale of Rs. 140-290 as for Meter Inspectors . 


Surveyors: 
54.5 The Associations representing the Work Establishment Em 
ployees requested that the post of Surveyors may be designated as 
Work Superintendents. There is no post of Surveyors in the Public 
Works Department. There are now 55 such posts in the Public 
Health Engineering Department. The Chief Engineer whom we 
consulted was in agreement with the proposal as they are attend 
ing to the same nature of duties as Work Superintendents . We, 
therefore, recommend that they may be redesignated as Work 
Superintendents and may be granted the same benefits 
available to Work Superintendents . 
Telephone Operators : 

54.6 There are now four Telephone Operators on Rs 75-150 io 
this Department. 

It was represented to us by one of the Tele 


as are 
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It has been 


phone Operators that they were recruited by the Public Service 
Commission . Till 1-4-1955 , the posts of lower division clerks and 
Telephone Operators were interchangeable and the general qualiti 
cations prescribed for both the posts were the same. 
requested that the above position should 

be restored . The Chief 
Engineer also suggested that they should be included in the cadre 
of clerks. We agree with his view and 

recommend accordingly . 
Those included in the cadre of clerks may be given the scale of pay 
of Rs 90-190 . Those who do not have S.S.L.C. qualification nay 
continue as Operators on Rs. 85-175 . 
Telephone Lineman : 

54.7 The Chief Engineer has pointed out that this post was 
omitted in all the revisions that took place since 1-4-1953. The 
posts of Linemen which were borne on the Work Establishment 
have now been absorbed into the regular establishment. The Chief 
Engineer has now recommended that the scale of pay of this 
category should be revised as shown below : 
1-4-1953 

Rs. 30-45 
1-4-1955 

Rs. 30-60 
1-4-1958 

Rs . 40-80 
1-1-1966 

Rs. 75-135 
54.8 We are surprised to see that this omission has been left 
unrectified for the past 15 years. We do not, however, desire to 
go back to periods prior to 1966. According to G.O.( P ) 112 /66 / Fin . 
dated 5-4-1966 , this category should have been given Rs 70-110 
with effect from 1-1-1966 and Rs. 75-135 with effect, from 1.4.1968 
ordered in G.O.( P ) 88/68 / Fin . dated 1-3-1968. We, therefore , recom 
mend that the Telephone Linemen may be given the above scales 
of pay from 1-1-1966 and 1-4-1968 respectively with the benefit of 
arrears . From 1-7-1968 , they may be brought to the revised scale 
of Rs 80-150 proposed for corresponding categories. 


SCHEDULE OF PAY SCALES 


Public Health Engineering 


Designation of post 


Existing 

Proposed 
scale of 

scale of 
pay 

pay 
Rs. 

Rs. 
1300-1700 1300—1700 
1000-1300 1000--1400 
600-1000 700-1200 


Chief Engineer 
Superintending Engineer 
Executive Engineer 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 
pay 


pay 


Rs. 


Rs. 


با 


350—650 


375-800 


Assistant Engineer 
Personal Assistant 
Junior Engineer 
Head Draftsman 
Assistant Superintendent 
Master Driller 
Minor Irrigation Supervisor 
Chief Mechanical Foreman 
Mechanical Superintendent 
Chief Driller 


225-425 


275-525 


130-250 


140-290 


120—230 


Draftsman , Grade I 
Overseer, Grade I 
Electrical and Mechanical Overseer 
Driller 
Driller Mechanic 
Sanitary Chemist 
Meter Inspector 
Water Works Inspector, Grade I 
Drainage Inspector , Grade I 
Head Operator 
Head Shift Operator 
Mechanic 
Superintendent, Nenmara Water Works 
Work Superintendent, Grade I 
Draftsman , Grade II 
Overseer, Grade II 
Water Works Inspector, Grade II 
Chargeman 
Drainage Inspector , Grade II 


120-230 


130-270 


90-190 


100--210 


80-160 


Well Driller 
Head Blacksmith 
P.D. Operator 
Borewell Foreman 
Work Superintendent, Grade II 
Surveyor 
Meter Reader 
Telephone Operator 


90-190 


75-150 
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Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


Tracer 
Shift Operator 
Assistant Shift Operator 
Switch Board Attender 
Chlorine Mech inic 
Operator 
Filter Operator 
Maistry 
Concrete Mixture Operator 
Mechanical Operator 
Machinest 


75-150 


85-175 


Pump Driver 


75_135 


80—150 


Garden Superintendent 
LineMaistry 
Blue Printer 
Lineman 
Painter 
Mason 
Boatman 
Assistant Operator 
Lime Attendant 
Telephone Lineman @ 
Turncock 
Sewer cleaner 
Sewage Farm Worker 
Pipe Layer 


30— 60 


65—110 


75-130 


375-800 


Accounts Branch 

Financial Assistant, Grade II * 
Divisional Accountant 
Revenue Officer 
Revenue Accountant 


350—650 
250—500 


250-600 


120-230 


130-270 


* The post was upgraded to the scale of Rs. 550-800 in G.O.MS. 402 /68 / 
Health dated 9-12-1968. From the date of upgradation the revised scale o 
the post will be Rs. 400-900. 

@ Vide explanatory note. 


55. PUBLIC WORKS 


55.1 The Associations representing the engineering service per 
sonnel strongly complained that in the pay revisions that took 
place during the past 12 years , the Engineers were consistently 
neglected , while the officers of other departments who were either 
similarly placed or were drawing lower scales of pay were given 
substantial benefits successively . It was alleged that the revision 
given to them was only nominal. 

55.2 Till 1966 , the engineers of the Public Works and allied 
departments under 

Government and the engineers of the State 
Electricity Board were on identical scales of pay. Soon after the 
issue of orders of pay revision in April, 1966 , the engineers in State 
service started agitating for improvement in scales of pay along 
with the engineers of the Kerala State Electricity Board . The 
demands of the engineers of the Board were then referred to 
arbitration by Shri K. Sankaran , retired Chief Justice . The State 
service engineers wanted their case also to be referred to the arbi 
trator. Government informed them that if the arbitrator suggested 
higher scales of pay to the engineers of the Electricity Board , 
Government would consider suitable revision in the scales of pay of 
engineers under the State Government . On the basis of the award 
of the arbitrator , the scales of pay of the engineers of the Board 
were revised as follows: 
Chief Engineer 

Rs 1800-2000 
Superintending Engineer 

Rs. 1300-1600 
Executive Engineer 

Rs 900-1200 
Assistant Engineer 

Rs 550-800 
Junior Engineer 

Rs 325-525 
But no revision was granted to the pay scales of engineers in the 
State service . The entire technical staff of the Public Works 
Department then went on a no work programme for over a month . 

55.3 We do not accept the view that revision of pay scales of 
engineers under Government should be on the same lines as the 
revision granted to the engineers of the Electricity Board . If this 
is accepted , similar comparisons could be made in the case of other 
Government employees as well . The revision of the scale of pay 
of any particular class or category of Government officers should 
be considered with reference to its importance and in the context 
of the pay structure of Government service. We do find however , 
that, considering the important role that the engineers have to 
play in economic development and the academic background of the 
33419 
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and the number of 


we 


persons admitted to the engineering colleges 
lixed for the post of initial recruitment of engineers has been much 
years of technical education they have to undergo, the scale of pay 
lower when compared 

to the scale of pay of the post of initial 
recruitment of doctors . The benefits that 

accrued to the higher 
posts in the engineering department during the previous pay revisions 
that have taken place from time to time, were also small when 
compared to many other posts. 

55.4 Taking these aspects into account, we recommend the 
following : 

The present scale of pay of the Chief Engineers is Rs. 1300-1700 . 
According to the pattern of scales of pay adopted by us , this scale 
of pay does not require any change . To the Deputy Chief Engineer 
and Superintending Engineers , recommend the scale of 
Rs. 1000-1400 . 
Executive Engineer. 

55.5 This post was on Rs. 500-800 prior to the last revision and 
was revised to Rs 600-1000. The engineers have represented to us 
that the Professors ( Arts and Science Colleges) , Professors of the 
Agricultural Colleges and Research Institute , Jonnt Director of Agri. 
culture, the Joint Director of Animal Husbandry and the Deputy 
Chief Inspector of Factories and Boilers who were all on Rs 500-800 
then are now on Rs 700-1000 whereas the Executive Engineers and 
the District Medical Officers ( Civil Surgeon , Grade I) have been 
placed in a lower scale of pay of Rs. 600-1000. We do not consider 
that the role of the Executive Engineer is any the less important 
than that of officers of the Agriculture and Animal Husbandry 
departments . Accordingly , we are of the view that the Executive 
Engineers should also be brought to their level. We recommend 
the longer and revised scale of pay of Rs 700-1200. 
Assistant Engineer. 

55.6 This post is now on Rs 350-650 . It was brought to our 
notice that there is considerable stagnation at this level and that 
officers who have been Assistant Engineers for nearly 10 years are 
still continuing as such . The district officers of the Agriculture and 
the Animal Husbandry departments who are on Rs 350-700 , are 
immediately higher posts to Agricultural Assistants on Rs. 200-400 
and Veterinary Surgeons on Rs 225-500 respectively . The Assistant 
Engineer is the promotion post to Junior Engineers now on 
Rs. 225-425 , Considering these facts we agree that there is some 
force in the contention that the scale of pay of Assistant Engineers 
should not be lower than the immediate promotion posts of Agri 
cultural Assistants and Veterinary Surgeons. We therefore recom 
mend that they may be placed in the scale of Rs 375-800 . The 
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long scale recommended by us will afford them some relief against 
stagnation . 
Junior Engineers. 

55.7 They are now in the scale of Rs 225-425 . This category 
was shown some special consideration by the last Pay Commission . 
Several other categories of officers have complained that the Junior 
Engineers who were on a par with them earlier had been given a 
far higher scale of pay . The Junior Engineers on the other hand 
have complained that several others who were on lower scales in 
earlier years had been given higher scales of pay and represented 
that they should be rightly compared with the Assistant Surgeons 
and Lecturers of Arts and Science Colleges . They have therefore 
requested that atleast the scale of pay of Rs 325-525 granted to the 
Junior Engineers of the Electricity Board should be given to them . 

55.8 We do not accept either of the above two contentions. 
While Junior Engineers could claim that their scale of pay should 
not be much lower than that of medical officers or lecturers , they 
cannot claim parity with either the medical officers or the lecturers 
of Arts and Science colleges . Taking everything into consideration , 
we recommend the scale of Rs. 275-525 to the Junior Engineers . 

55.9 The Diploma holders, and the certificate holders complained 
about the lack of chances of promotion as Junior Engineers and 
requested for a revision of the existing ratio as between direct 
recruitment and promotion . The present ratio is 6 : 3 : 1 among 
degree holders (direct recruitment), diploma holders and certificate 
holders . Considering the responsibilities of Junior Engineers 
the higher scale of pay we are proposing, we feel that persons with 
higher qualifications should be appointed as Junior Engineers. We 
do not, however, want to suggest any change to the latest orders of 
Government on the ratio for appointment as Junior Engineers . 

55.10 For Draftsmen and overseers, we have proposed the scale, 
of pay of Rs 140-290 which we consider to be adequate. 
Work Superintendents . 

55.11 As the entire work establishment staff has been absorbed 
into the regular establishment, the category of Work Superintendents 
will, in course of time cease to exist and will get merged with the 
categories of Draftsmen and Overseers . The existing incumvents 
will have to be absorbed as Draftsmen or Overseers subject to 
possession of requisite qualifications. The Work Superintendents 
are now in two grades (Rs. 80-160 and Rs 120-230 in the ratio of 
6 : 1). As this is a vanishing category, we do not want to upset the 
existing position . We therefore recommend to thein ihe revised 
scales of pay of Rs. 130-270 (Grade I) and Rs 90-190 (Grade II). 
The existing ratio may continue. 


24.4 


Electrical Wing of the Public Works Department. 

55.12 This wing is headed by an Executive Engineer who is work 
ing at the headquarters under the Chief Engineer . This unit is 
very small when compared to the volume of work that it has to 
attend to on Government buildings all over the State . We doubt 
very much whether the existing organisation in the Public Works 
department is adequate for discharging the work entrusted to it. 
The existing unit, besides being inadequate , is a blind alley for the 
small number of people who are in it. The representatives of this 
wing who met us wanted to be absorbed in the newly, formed 
Electrical Inspectorate so that they could make themselves more 
useful and also have better prospects of promotion. We consider 
this a reasonable suggestion and recommend it to Government for 
consideration. Alternatively the feasibility of entrusting the work of 
maintaining the electrical installations in Government buildings to 
the Kerala State Electricity Board may be examined . For the pre 
sent, we have proposed the same scales of pay to engineers of the 
Electrical wing as have been recommended to other engineering 
personnel 


Government Engineering Workshop . 

55.13 The posts which are interchangeable with similar posts in 
the Public Works department have been given the corresponding 
revised scales of pay . 
Electrician - cum -Tools Keeper . 

55.14 This post is now on Rs. 75-135 . The Chief Engineer had 
recommended to Government that in view of the fact that the 
incumbent has to attend both to electrical as also tool-keeping work , 
the scale of pay 

should be atleast Rs. 90-190 . As directed by 
Government, the question has been referred to us by the Chief 
Engineer. We 

agree with the view of the Chief Engineer and 
recommend that the post may be placed in the revised scale of 
Rs. 90-190 . 


Ministerial staff 

55.15 It is understood that the ministerial staff of the Government 
Engineering Workshop form a separate unit distinct from the mini 
sterial staff of the Public Works Department. This does not seem 
to be a satisfactory arrangement. In order to afford better chances 
of promotion to the members of the ministerial staff of this unit, 
we would suggest that the staff of this unit may be absorbed into 
the corresponding categories of the ministerial staff of the Public 
Works department. 


N. M. R. WORKERS 


55.16 It is seen that Government have recently granted them 
scales of pay converting the daily wage rates (vide G.O.MS. No. 157 / 
68 /PW . dated 24-7-1968) . They have also been given dearness allow 
ance with reference to the cost of living index beyond 550 points at 
Ernakulam . They will hereafter get regular employment and the 
benefit of increments . In view of the fact that Government have 
recently given the above benefits, the Commission does not consider 
it necessary to go into their question again . 

55.17 For all other categories in the Public Works department, 
we have given the revised scales of pay as indicated in the schedule . 


SCHEDULE OF PAY SCALES 


Public Works 


Existing 


Proposed 
scale of 


Designation of post 


scale of 

pay 


pay 


Rs. 


Rs. 


1300-1700 1300-1700 
1000--1300 1000—1400 


600-1000 


700--1200 


350-650 


375-800 


225-425 


275-525 


Technical - General line 

Chief Engineer 
Deputy Chief Engineer 
Superintending Engineer 
Executive Engineer 
Design Engineer 
Assistant Engineer 
Design Assistant 
Technical Assistant 
Personal Assistant 
Junior Engineer 
Head Draftsman 
Overseer, Grade I 
Draftsman , Grade I 
Delenator 
Estimator, Grade I 
Work Superintendent, Grade I 
Draftsman , Grade II 
Overseer , Grade II 
Estimator, Grade II 
Work Superintendent, Grade II 
Tracer 
Blue Printer 


130-250 


140—290 


120-230 


130—270 


90—190 


100-210 


80-160 
75-150 
75--135 


90–190 
85-175 
80—150 
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Existing 
scale of 


Proposed 


Designation of post 


pay 


scale of 

pay 
Rs. 


Rs. 


600-1000 
350—650 


700--1200 
375-800 


225--425 


275--525 


130-250 


140—290 


120-230 


130-270 


Electrical & Radio wing 

Executive Engineer (Electrical) 
Assistant Engineer (Electrical and Radio ) 
Junior Engineer (Electrical) 
Junior Engineer (Radio ) 
Overseer, Grade I (Electrical) 
Draftsman , Grade I (Electrical) 
Radio Mechanic 
Electrician 
Overseer, Grade II (Electrical) 
Draftsman , Grade IÌ ( do . ) 
Lineman (Electrical) 
Gate Electrician 
Wireman 
Assistant Lineman 
Wireman 
Lineman 
Wireman helper 
Assistant Lineman ( Electrical) 


90-190 


100-210 


75-150 


85-175 


75--135 


80--150 


65-115 


75-130 


Architectural Wing 

Senior Architect 


800-1100 700-1200 + 


Spl. pay 
Rs. 50 per 


mensem 


) 


Assistant Architectural Engineer 
Assistant Architect 
ArchitecturalHead Draftsman 
Architectural Draftsman 


350-650 
225-425 
130--250 


375-800 
275-525 
140—290 


Stores Wing 

Superintendent (General Stores) 
Store Supervisor 
Store Assistant 


350-650 
225-425 
75-150 


375-800 
275-525 
85-175 


Canal and Ferry Section 

Chief Inspector of Boats 
Inspector of Boats 
Dredger Captain 


350-650 
225-425 


375-800 
275-525 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 
120—230 


Rs. 
130--270 


Special Officer (Liſt Irrigation) 


90—190 
80-160 


100—210 
90-190 


75-150 


Canal Inspector 
Boat Registration Officer 
Jetty Superintendent 
Jetty Superintendent 
Syrang 
Lock Superintendent 
Motor Boat Syrang 
Syrang 
Canal Clerk 
Toll clerk 


85--175 


75--135 


30--150 


65-115 


75-130 


160-270 
130—250 


175-315 
140-290 


1204230 


130—270 


Mechanical staff 

Foreman 
Foreman 
Mechanic 
Catter Piller Driver 
Foreman 
Tractor Operator 
Chargeman 
Dredger Driver 
Dredger Operator 
Tractor Mechanic 
B.G. Mixer Plant Operator 
Bucket Dredger Driver 
General Mechanic 
Grader Operator 
Chargehand 
Mechanic 
Steam Roller Driver 
Tool Room Assistant 
Stone Crusher Operator 
Roller Driver 
Turner 
Dumper Driver 
Pump Operator 
Motor Driver 
Mechanical Operator 
Tractor Driver 
Wingent Motor Driver 
Bong Mechanic 


90-190 


100—210 


80—160 


90--190 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


75--150 


85--175 


Smith 
Greaser 
Operator 
Generator Operator 
Boring Operator 
Turner 
Moulder 
Link belt speeder operator 
Mixer Driver 
Pump Driver 
Driver-cum -Operator 
Assistant Operator 
MechanicalOperator 
Boring Mechanic 
Workshop Assistant 
Mechanical Assistant Operator 
Assistant Operator 
Hacksaw Operator 
Roller Fireman 
Assistant Driver 
Acrecore Drill Operator 
Drill Driver 
Fireman 
Mixer Driver 
Delmag Operator 
Pile Driving Operator 

Pipe Line Fitter 
Administration & Accounts 

Administrative Officer 


75-135 


80-150 


800—1100-+ 800-1200 
Spl. pay Rs. 75 

550—800 400-900 
350-650 375–800 
250-500 250—600 


Financial Assistant 
Administrative Assistant 
Financial Assistant, Grade II 

Divisional Accountant 
Other miscellaneous categories 

Gate Superintendent 
Plumbing Inspector 
Information Assistant 
Electrical Lift Operator 
Steward 
Sergeant 


120-230 


130-270 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


80_160 


90-190 


75—150 


85-175 


Modeller 
TimeKeeper 
Steward 
Lineman 
Dredger (Lineman ) 
Skilled Assistant 
Plumber 
Caretaker 
Steward 
Superintendent, Kuttalam palace 
Modeller 
Painter 
Telephone Operator 
Caretaker 
Steward 
Butler 
Garden Maistry 
Assistant Butler 
Packer 
Butler -cum -watchman 
Head Gardener 


75-135 


80—150 


65-115 


75—130 


300—600 
120--230 


325—725 
130270 


90-190 


100_210 


Posts held by personnel of other departments 

Assistant Surgeon 
Health Inspector 
Midwife 
Maternity Assistant 
Compounder 
Pharmacist (Allopathy ) 
Warder 
Nursing orderly 
Hospital Attender 


65-110 


75-130 


700--1200 


Engineering Workshops, Trivandrum 
Superintendent 

600-1000 
Planning Officer 

350-650 
General Foreman 
Divisional Accountant 

250--500 
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375--800 


250-600 


250 


Proposed 


scale of 


pay 
Rs. 


] 


225–450 


140—290 


Existing 
Designation of post 

scale of 

pay 

Rs. 
Junior Engineer 

225-425 275-525 
Head Draftsman 
Store Keeper 

225-425 
Draftsman , Grade I 

130-250 
Foreman 
Draftsman , Grade II 

90-190 100—210 
Charge hand 
Gate Sergeant 

80—160 90—190 
Operator 

75—150 85-175 
Electrician -cum - Tools Keeper 

75—150 90-190 
Kerala Engineering Research Institute, Peechi 
Joint Director 

600-1000 700-1200 
Deputy Director 

350-650 375–800 
Research Officer 

225–425 275-525 
Scientific Assistant 

160--270 175--315 
Research Assistant 

130-250 140—290 
Laboratory Assistant 

80-160 90-190 
Do. 

75-150 85-175 


56. TOWN PLANNING 


The posts in this department from the Chief Town Planner and 
Consulting Architect down to the Blue Printer are in the scale of pay 
corresponding to those for posts of similar status in the Public Worko 
Department. In consonance with the existing parity , we propose tlie 
corresponding revised scales of pay for all posts in the department. 


SCHEDULE OF PAY SCALES 


Towa Planaing 


Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


bay 


Chief Town Planner and Consulting 

Architect 
Senior Town Planner 


Rs. 

Rs. 
1300-1700 1300-1700 
700--1000 700—1200 + 


Spl. pay 


Rs. 50 


600-1000 


700--1200 


350-650 


375-800 


250-500 


250-600 


225—425 


275-525 


Junior Architect 
Town Planner 
Assistant Architect 
Design Engineer 
Junior Town Planner 
Architectural Assistant 
Head Draftsman 
Architectural Head Draftsman 
Town Planning Head Draftsman 
Assistant Town Planner 
Draftsman Grade- I 
Estimator 
Delineator 
Town Planning Surveyor 
Fair Copy Superintendent 
Draftsman Grade-II 
Town Planning Surveyor 
Modeller 
Tracer 
Blue Printer 


130—250 


140-290 


120-230 


130--270 


) 


90-190 


100--210 


80—160 
75-150 
75-135 


90--190 
85--175 
80-150 


252 


Proposed 


scale of 


Designation of post 


Existing 
scale of 

pay 
Rs. 


pay 
Rs. 


Posts held by personnel of other departments 

Executive Engineer 
Deputy Director (Statistics) 
Economist-cum - Publicity Assistant 
Quantity Surveyor 
Research Officer 
Junior Engineer 
Statistical Inspector 
Research Assistant 
Overseer 
Compiler (Upper division ) 
Compiler (lower division ) 


600-1000 
500-800 
350-700 
350-650 
300-600 
225—425 


700-1200 
600-1000 
375-800 
375-800 
325-725 
275-525 


] 


190-300 


220-370 


130—250 
120-230 


140--290 
130-270 


80-160 


90-190 


57. ELECTRICAL INSPECTORATE 


The Chief Electrical Inspector is now on Rs. 1000-1500. The 
present incumbent is on contract. We do not, therefore propose any 
revision to this post. The other posts in the Inspectorate are placed 
in the revised scales of pay as indicated in the schedule . 


SCHEDULE OF PAY SCALES 


Electrical Inspectorate 


Designation of post 


Proposed 


scale of 


Existing 
scale of 
pay 

Rs. 
1000-1500 
600-1000 


рау 

Rs. 
1000-1500 
700—1200 


Chief Electrical Inspector 
Electrical Inspector 
Assistant Electrical Inspector 
Accounts Officer 
Administrative Assistant 
Junior Electrical Inspector 


350-650 


375-800 


300-500 
225-425 


250—600 
275-525 


58. PUBLIC RELATIONS 


58.1 This department, even though treated as a separate depart 
ment, functions under the Public department of the Administrative 
Secretariat. The Director is also ex -officio Deputy Secretary to 
Government. Therefore there is no necessity to treat him differently 
than Deputy Secretaries . We recommend the scale of Rs. 800-1200 
to this post. 

58.2 The present incumbent against the post of Additional Director 
has been appointed on 

contract. His conditions of service have 
therefore to be regulated with reference to the provisions in the 
contract. 

58.3 The Information Officers and the District Information 
Officers may be placed in the revised scale of Rs. 250-600 . 

58.4 The posts of Officer-in - charge , Information Centre, Library 
& Research Officer, Production Officer and the Assistant Cultural 
Development Officer , are all on Rs. 160-270 . They are promotion 
posts to Assistant Information Officer, Assistant Editor , etc. on 
Rs. 130-250 . We have proposed the scale of Rs. 140-320 to the 
Assistant Information Officer, Assistant Editor , etc. The revised scale 
of pay of Rs. 175-315 corresponding to the existing scale of Rs. 160-270 
will not be a promotion scale to the scale of Rs. 140-320 . Accordingly 
we recommend that the posts of Officer- in - charge of Information 
Centre , Library & Research Officer, Production Officer and the Assis 
tant Cultural Development Officer may all be placed in the scale of 
Rs. 220-370 . For the Publicity Assistant (now on Rs. 190-300 ) also, 
we propose the same scale of pay of Rs . 220-370. This is also in 
accordance with the request of the Public Relations department Staff 
Association . 

58.5 For all other posts in the department we propose the revised 
scales of pay as shown in the schedule . 


SCHEDULE OF PAY SCALES 

Public Relations 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


) 


800-1200 


Rs. 
Director 
Additional Director** 

800-1100 
Deputy Director 

550-800 
** The present incumbent is appointed on contract. 


400-900 


0 


255 


Existing 


Designation of post 


Proposed 


scale of 


scale of 

рау 


pay 


Rs. 


Rs. 


به 


350--- 650 


325-725 


300—500 


250-500 


250 ---600 


275 ---525 


225--425 
190-3007 


160--270 


220370 


Photographer 
Chif Publicty Officer 
Chief Organiser, Radio Rural Forum 
Information officer 
District Information officer 
Scruting Officer 
Cultural Development Officer 
Field Publicity Officer 
Superintendent 
Assistant Superintendent 
Publicity Assistant 
Officer in -charge , Information Centre 
Library and Research Officer 
Production Officer 
Assistant Cultural Development Officer 
Assistant Editor 
Assistant Information Officer 
Translator 
Press Facilities Officer 
Assistant Photographer 
Artist 
Driver -cum -Operator 
Store Keeper 
Announcer 
Cinema Operator 
Addressing machine operator 
Cinema Operator 
Scribe 
Packer 


130-250 


140--320 


120—230 
90-160 
80-160 
120—230 * 
75-150 


130-270 
100—210 
90-190 


) 


85--175 


75--135 
65-115 


80150 
75-130 


* The present incumbent will continue to have the scale of Rs. 120-230 
as personal to him . 


59. PUBLIC SERVICE COMMISSION 


59.1 The Secretary of the Public Service Commission is now 
equated with the Joint Secretary to Government and the other officers 
and staff with similar officers of the Secretariat. We have accord 
ingly proposed the same scales of pay as have been proposed for 
corresponding posts in the Secretariat. 
Ratio as between lower division and upper division clerks 

59.2 The existing ratio is 1 : 1 whereas in the Secretariat it is 2 : 1 
between first and second grade Assistants. It is not clear to us why 
a difference in this matter is maintained when there is complete 
parity with the Secretariat in the matter of scales, qualifications and 
mode of appointment. We therefore propose that the ratio as 
between upper division and lower division clerks in the office of the 
Public Service Commission may also be revised and fixed as 2 : 1. 
We also suggest that the request of the Association to change the 
designation of clerks to Assistants may be considered. 
Confidential Assistants 
59.3 We propose the corresponding revised scale of Rs. 250-600 for 
this post. 

59.4 It has been represented before us that persons appointed to 
this post have no chances of promotion . In order to remove this 
disability we recommend that this post may be included as a feeder 
category for promotion as Assistant Secretary . 
Sergeant 

59.5 The qualifications prescribed for the post of Sergeant in the 
Secretariat and the office of the Public Service Commission are found 
to be the same. But the scales of pay are different which does not 
seem to be justified . We accordingly propose that the sergeant of 
the Public Service Commission office may also be given the scale of 
Rs. 175-315 as the sergeant of the Secretariat. 

59.6 The chowkidars of the office of the Public Service Commis 
sion have requested for the grant of an allowance similar to that 
given to the chowkidars of the Secretariat (vide G.O.Rt. No. 1228 /67/ 
PD . dated 21-4-1967) . The Public Service Commission office is 
treated on a par with the Secretariat in all respects . We, therefore, 
recommend that they may also be given the same benefit as is given 
to the chowkidars of the Secretariat . 
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SCHEDULE OF PAY SCALES 


Public Service Commission 


Existing 


Proposed 


Designation of post 


scale of 


scale of 


рау 


pay 


Rs. 


Rs. 


Secretary 


Spl. pay 


Deputy Secretary 
Assistant Secretary 
Superintendent 
Confidential Assistant to Chairman 
Assistant Superintendent 
Sergeant 


900-1200 + . 900—1300 + 

Spl. pay 
Rs. 200 Rs. 200 
800-1100 800-1200 
550-800 400-900 
250-500 250—600 


] 


225—425 
120-230 


275-525 
175-315 


331419 


60. REGISTRATION 


60.1 The Inspector General of Registration who is now in the 
scale of Rs. 900-1200 may be placed in the scale of Rs. 900-1300 . 


60.2 The Personal Assistant to the Inspector General of Regist 
ration is in the scale of pay of Rs. 350-650 as the District Registrars, 
with a special pay of Rs. 50. As this is the feeder category to the 
post of Inspector General of Registration , we consider that the 
present scale of pay is low . We recommend that the post may be 
placed in the scale of Rs. 400-900 and the existing special pay stopped . 


a 


60.3 To the District Registrars , we recommend scale of 
Rs. 375-800 on a par with Deputy Registrars of Co-operative Socie 
ties and many other district officers. 

60.4 Sub Registrars: The senior and junior Superintendents in 
this department are now on Rs. 250-450 and Rs. 160-270 respectively 
unlike corresponding posts in other departments which are on 
Rs 250-500 and Rs. 190-300 respectively . The Association has 
requested that these posts in the Registration department should 
also be brought to the same level as in other departments. The set 
up in the Registration department in this regard is different from 
that in other departments. The posts of senior and junior Superin 
tendents in this department are interchangeable with posts of Sub 
Registrars , Grade I and Grade II respectively . The scales of pay 
of these posts have to be considered in the context of the scale of 
-pay of Sub Registrars. 

60.5 The Sub Registrars are now in two grades viz., Rs 250-450 
and Rs. 160-270 . The Association has represented to us that they 
should be treated on a par with Tahsildars and Deputy Tahsildars . 
In view of the entirely different nature of functions in the Registra 
tion department and the Revenue department, we do not consider 
that a comparison with the latter is appropriale . We propose the 
revised scale of Rs. 250-600 to Sub Registrars (Grade I) and Rs. 190-320 
to Sub Registrars (Grade II). Accordingly , the senior and junior 
Superintendents in this department may also be on Rs. 250-600 and 
Rs. 190-320 respectively . In view of the higher scales of pay pro 
posed , we do not consider any change in the ratio between the two 
posts necessary . 

60.6 In respect of the other posts in the department, we recom 
mend the revised scales of pay as given in the schedule . 
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SCHEDULE OF PAY SCALES 


Registration 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


900–1200 900-1300 
350—650 + 400-900 

Rs. 50 
350—650 375-800 
250-450 250-600 


Inspector General of Registration 
Personal Assistant to the Inspector 

General of Registration 
District Registrar 
Sub Registrar , Grade I 
Senior Superintendent 
Sub Registrar, Grade II 
Head clerk , District Registrar s office 
Chitty Auditor 
Chitty Inspector 
Internal Auditor 
Junior Superintendent 


) 


160-270 


190320 


61. REGIONAL RECORDS SURVEY COMMITTEE - COMPILA 
TION OF THE HISTORY OF FREEDOM MOVEMENT IN 

INDIA 


The revised scales of pay proposed for the posts in the unit are 
shown in the schedule . 


SCHEDULE OF PAY SCALES 


Regional Records Survey Committee Compilation 

of the History of Freedom Movement in India . 


Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Rs. 


Rs. 


Editor 
Senior Research Assistant* 
Research Assistant 
Compiler 
Copyist 


300-600 
200-400 
160—250 
80—160 
75--150 


325-725 
225_-450 
175-315 
90-190 
85--175 


* Post kept in abeyance. 


62. SECRETARIAT - GOVERNOR S SECRETARIAT 


62.1 

Except for the following cases, all the posts are fixed in the 
corresponding revised scales according to the pattern evolved by 
LIS . 

62.2 Garden Supervisor : The post is now on Rs 30-160 . No 
specific qualification is seen to have been fixed for the post. How 
ever, in view of the skilled nature of his job we propose a scale of 
Rs. 100-210 . 


62.3 Head Cook : This post is now on Rs 65-115 . The job of 
the Head cook in the Raj Bhavan carries responsibilities and requires 
skills which are no less than those in the case of head cooks of 
the Tourist department. We therefore recommend the scale of 
Rs 85-175 to the post on a par with head cook and senior cooks 
in the Tourist department ( now on Rs. 75-150 ). 


SCHEDULE OF PAY SCALES 


Secretariat - Governor s Secretariat 


Designation of post 


Existing 


Proposed 


scale of 


pay 


pay 


Rs. 


Rs. 


Secretariat staff 

Deputy Secretary 
Private Secretary to Governor 


800-1100 

800–1200 
600-1000 + 700—1200 


Spl. pay 


Cypher Superintendent ) 


Rs. 150 
250-500 


250-600 


250-450 
225-425 
75-150 


275-525 
85--175 


Tour Superintendent 
Cypher Assistant 

Motor Cycle Despatch Rider 
Household 

staff 
Personal Assistant 
Additional Personal Assistant 
Manager 
Nurse 


350-650 


3 


375-800 


250-450 
120-230 


250-600 
130-270 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


90—190 
90-160 


100-210 


) 


80-160 


75-150 


85--175 


65-115 


Compounder 
Motor section clerk 
Furniture clerk 
Garden Supervisor 
Head Chauffeur 
Head Butler 
Chauffeur 
Head Cook 
Caretaker 
Jamedar 
Tailor 
Head Gardener 
Cook 
Personal Attendant 
Laundry Superintendent 
Head Dhobi 
Warder 


65-1157 


65-110 


75-130 


63. SECRETARIAT - ADMINISTRATIVE SECRETARIAT 

( INCLUDING ELECTIONS) . 
63.1 

The scales of pay in the Administrative Secretarial and the 
Finance department follow the same pattern and are therefore dealt 
with together. The post of Joint Secretary is the highest post to 
which an officer of the State service in the secretariat can aspire . 
Government have referred to us for consideration a representation 
submitted by Joint Secretaries and Deputy Secretaries. They have 
requested for the following : 
(i) grant of higher scales of pay considering the nature of 

duties and responsibilities and the scales of pay given to 

the All India Service officers appointed to such posts . 
(ii) grant of special pay as is given to All India Service Officers. 
( iii) the creation of posts of Joint Secretaries at the rate of al 

least one in each department and to reserve them exclu 

sively for non - I.A.S. officers ; and 
( iv ) to revise the percentage of promotion quola to the I.A.S. 

cadre to 50 % and to improve the percentage of secreta 

rial officers . 
63.2 The last two requests do not come within our purview . 
We have carefully examined the other requests . The requests for 
higher pay and special pay are made on the ground that they are 
performing the same functions as those attended to by the All India 
Service Officers posted as Deputy Secretaries or Joint Secretaries. 
The discontentment on their part is the natural outcome of the 
introduction of All India Service with higher scales. of pay and 
special pay in addition . This is not peculiar to the secretariat nor 
to this State alone. The scales of pay of secretariat officers of the 
State Service will have to be examined within the frame work of 
the pay structure of the services of the State . In this State , there 
already exists a certain pattern of relationship between the scales of 
pay of officers of the secretariat and higher officers in other depart: 
ments . On examining the problem , we find that disturbance of the 
existing pattern may not be desirable . We accordingly propose the 
revised scales of Rs 900-1300 to the Joint Secretary and Rs 800-1200 
to the Deputy Secretary . 

63.3 Regarding special pay , it is true that All India Service 
oflicers, according to the rules regulating their service conditions, are 
eligible for special pay when they are posted to headquarters offices. 
But in respect of the State service officers, we have generally adopted 
the principle that the scale of pay of a post should be fixed with 
due regard to the qualifications prescribed for the appointment and 
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the duties and responsibilities attached to it. 

When once this is 
done, a further grant of a special pay for discharging the same 
duties is unnecessary unless it is in lieu of a higher scale of pay 
for higher responsibilities. We do not therefore accept the request 
of Deputy Secretaries and Joint Secretaries for a special pay. 

63.4 For the Assistant Secretaries and Superintendents, we pro 
pose the scales of pay of Rs. 400-900 and Rs. 250-600 respectively 
in accordance with the general pattern of scales of pay adopted 
by us . 
Assistant Superintendent. 

63.5 The Assistant Superintendents who are now on Rs. 225-425 
may be placed in the revised scale of Rs. 275-525 . 
Assistants. 

63.6 Government have referred to us for consideration the 
demand of the Secretariat Association for the grant of an inter 
mediate scale between Assistants Grade I and Superintendents . The 
Secretariat Association also represented to us the need for such an 
intermediate scale in order to avoid stagnation among Assistants . 
The Association pointed out that in non -secretariat departments, 
intermediate posts such as Junior Superintendents and Head clerks 
are available unlike in the Secretariat . We have examined the ques 
tion carefully . The request is intended primarily to obviate stagna 
tion at the maximum pay of Assistants (Grade I) . There are 
Assistants who have reached the maximum or who would be reach 
ing it soon and would have to wait for promotion . We do not think 
that the creation of another cadre or scale is the proper solution 
to the problem of stagnation . Our general approach to the whole 
question of revision of scale has been that; as far as possible , the 
number of levels, scales and grades should be minimised . We consider 
that a long time scale of pay which would include in it, the advan 
tage of an intermediate scale , would be suitable to the Assistants, 
Grade I. We accordingly propose a scale of Rs. 140-320 to Assist 
ants (Grade I) and Rs. 100-210 to Assistants (Grade II) . 

63.7 It was represented to us by one of the Assistant Superin 
tendents that he should be exempted from passing the selective 
test for promotion as Superintendent as he was recruited at a time 
when there was only a common test for both typists and clerks. His 
point is that the selective test should be necessary only in the case 
of those who are appointed as typists on the basis of an independent 
test for typists. Having been recruited from a common test, he 
was equally qualified for appointment as clerk even at the time of 
his recruitment and therefore there should be no further test in 
his case . We therefore recommend that he may be exempted from 
passing the selective test for appointment as Superintendent. 
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63.8 There may be similar cases in different departments . We 
further recommend that Government may issue a general order 
exempting all similarly placed individuals from passing a further 
test for promotion as Superintendents and giving them promotion 
subject to possession of other qualifications . 
Confidential Assistant (Finance Department) 

63.9 This post is now in the scale of Rs. 250-500 and is kept 
separate from the cadre of Superintendents . In the case of the 
Confidential Assistant in the office of the Public Service Commission 
we have proposed that the post may be included as a feeder category 
to the post of Assistant Secretary . We propose the same in this 
case also . 
Reception Officers and the Chief Reception Officer. 

63.10 The above officers represented to us that they might be 
equated with Superintendent and the Assistant Secretary respec 
tively , as they do not have chances of promotion . We find that 
appointment as Reception Officers are being made by selection 
from among Assistants and typists of the secretariat and that as 
and when they become eligible for promotion , they could revert to 
the regular line. The Chief Reception Officer alone has opted to 
continue in the Reception wing , evidently because it was advanta 
geous to him . The Commission is of opinion that the present system 
of posting persons from the regular line will be administratively 
more advantageous. We do not consider that special consideration 
is necessary in respect of these posts . We propose the revised 
scales of pay of Rs. 140-320 to the Reception Officers and Rs. 250-600 
to the Chief Reception Officer. 
Garden Assistant. 

63.11 Considering the qualifications prescribed for appoint 
ment to the post (SSLC, training in Horticulture and experience in 
gardening ) and the technical and artistic skill required in the mainte 
nance of a large garden , the existing scale of pay is inadequate. 
We accordingly propose the scale of Rs. 175-315 to the Garden 
Assistant . 
Higher qualification allowance for typists in the Secretariat. 

63.12 It was represented to us by the Kerala Secretariat N.G.O. 
Association that no uniform principle is being followed for the grant 
of higher qualification special pay and that all those with higher 
qualification should be allowed the benefit. We find that typists 
without higher qualification are in receipt of special pay while those 
with higher qualification are not getting it. Malayalam typists with 
higher qualification are not in receipt of the allowance. 
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63.13 From an examination of the whole question , we find that 
various orders were issued by Government from time to time on an 
ad hoc basis evidently to protect the emoluments of those persons 
who were in receipt of the benefit. We are of the view that instead 
of continuing the benefit in certain cases the proper course would 
have been to absorb the special pay in their pay . 

We propose that 
the higher qualification special pay may be withdrawn in the case 
of all typists of the Secretariat. If there is any drop in the emolu 
ments of any one on account of the withdrawal of the special pay, 
such drop may be treated as personal pay to be absorbed in future 
increases of pay. 
Attenders. 

63.14 Government have referred to us for consideration a few 
cases containing representations from Attenders of the Secretariat. 

63.15 The clerical attenderson Rs. 75-135 have represented 
that they may be given the scale of pay of Assistants Grade II as 
they are doing clerical work . Attenders now on Rs. 65-115 have 
represented that they should be upgraded and given the scale of 
pay equal to clerical attenders on Rs. 75-135 . 

63.16 According to G.O.( P ) No. . 140PD , dated 30-4-1968 the 
qualification prescribed for the post of attender on Rs . 65-115 is III 
Form ( Standard VII) . Persons in last grade service are also eligible 
for appointment as attender subject to passing a selective test con 
ducted by the Public Service Commission . The minimum qualifi 
cation also will be relaxed in the case of those who have put in five 
years of service . Posts of attenders on Rs. 75-135 are filled by pro 
motion from among attenders on Rs. 65-115 and last grade servants 
subject to qualification . 

63.17 There is no comparison between the qualifications pres 
cribed for Assistants Grade II and those for attenders, let alone the 
nature of duties . There is therefore no justification to equate the 
clerical attenders with Assistants Grade II . 

63.18 The post of attender on Rs. 65-115 is a promotion post to 
last grade servants. In view of this, we do not consider it neces 
sary to upgrade the scale of pay further . We propose the scales 
of Rs. 80-150 and Rs. 75-130 to the Attender on Rs. 75-135 and 
Attender on Rs. 65-115 respectively . 
Binders. 

63.19 It was represented before us that binders of the Secre 
tariat who are now in the scale of Rs. 75-135 should be given the 
same scale of pay as binders in the Government Presses, as recruit 
ment to both the categories are made on the same basis. The work 
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in the Secretariat and in the Government Presses vastly differ both 
in quality and quantity . We do not therefore consider that the 
request is justifiable. We propose the revised scale of Rs. 80-150 
to the binders. 


SCHEDULE OF PAY SCALES 


Secretariat - Administrative Secretariat (including 

Elections) 


Proposed 


scale of 


pay 


Rs. 
900-1300 


به 


800-1200 


400-900 


250-600 


Existing 
Designation of post 

scale of 
pay 

Rs. 
Joint Secretary 

900-1200 
Deputy Secretary 
Deputy Director (O & M ) 

800-1100 
Assistant Secretary 
Cypher & Security Officer 

550-800 
Assistant Director (O & M ) 
Lecturer 
Superintendent 
Chief Reception Officer 
Cashier 

250—500 
Senior Analyst ( O & M ) 
Chief Accountant (Election ) 
Cypher Assistant 

225—425 
Assistant Superintendent 
Assistant Cashier 

150-350 
Reception Officer 

130—250 
Sergeant 

160-2707 
Garden Assistant 

120-230 
* Telephone Operators 

90—160 
Motor Cycle Orderly 

75-150 
Nottam 

75—135 
Head Gardener 

65-115 
Packer 

Secretariat- Finance 
Joint Secretary 

900-1200 
Deputy Secretary 

800-1100 
* Temporary addition to Assistant Grade II 


275-525 


100-380 
140-320 


175-315 
100--210 
85-175 
80—150 
75—130 


900-1300 
800--1200 
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Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 

рау 


Rs. 


Rs. 


-550-800 


400-900 


350—650 


375-800 


Assistant Secretary 
*Government Auditor 
@ Commercial Auditor and Accounts Officer 
Deputy Director, National Savings 
Accounts Officer , C.P.P.F. 
Superintendent 
Confidential Assistant 
@Assistant to Commercial Auditor & 

Account Officer 
Assistant Superintendent 
Personal Assistant to the Director of 

National Savings 


> 250—500 


250—600 


225-425 


275-525 


190—300 


2204370 


375-800 


Posts held by personnel of other departments 

Technical Officer 
£ Assistant Technical Officer 
**Auditor 
Draftsman 


350-650 
225—425 
225—425 


275-525 


130—250 


140—290 


* This post has since been transferred to the cadre of Local Fund Audit 

Department. 
@Kept in abeyance . 
£ Addition to the cadre of Junior Engineers of the P.W.D. 
**On deputation from the office of the Accountant General. 


64. TAXATION ENQUIRY COMMITTEE 
The staff of the Committee was drafted from other departments . 
We propose the same scale of pay as have been proposed for corres 
ponding posts in the departments from where they were drafted as 
shown in the schedule . 


SCHEDULE OF PAY SCALES 


* Taxation Enquiry Committee 


Designation of post 


Existing 
scale of 


рау. 


Rs. 
900-1200 
550-800 
300—600 
250—500 


Proposed 
scale of 
pay 

Rs. 
900—1300 
400-900 
325-725 
250-600 


Member Secretary 
Assistant Secretary 
Research Officer 
Superintendent 
Research Assistant 
Deputy Tahsildar 
Assistant Sales Tax Officer 
Legal Assistant 
Compiler - Lower Division 


190-300 


220—370 


80-160 


90-190 


* The office of the Committee ceased to function with effect from 11-1-1969 
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OFFICE OF THE COMMISSION FOR ENQUIRY INTO 

SCALES OF PAY 


The Commission started functioning from 12-7-1968. The staff 
of the Commission comprises of persons drafted from the Secre 
tariat. Hence they are placed in the scales of pay applicable to 
corresponding posts in the secretariat. 


SCHEDULE OF PAY SCALES 


Office of the Commission for Enquiry into 

scales of Pay 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

рау 


pay 


Rs. 


Assistant Secretary 
Superintendent 


Rs. 
550—800 
250—500 


400—900 
250—600 


66. SECRETARIAT - LAW 


66.1 The Legal Assistant (Grade I) is now on the scale of 
Rs. 190-300. In view of the higher qualification prescribed , we con 
sider that the post deserves to be placed on a higher scale of pay . 
We propose the scale of Rs. 225-450 for the post. Legal Assistant, 
Grade II in the scale of Rs. 130-250 may be in the scale of 
Rs. 140-320 . 

66.2 All other posts are now in the same scales of pay as those 
of corresponding posts in the Administrative and Finance depart 
ments of the Secretariat . Their scales of pay are therefore revised 
on the same pattern as shown in the schedule . 


SCHEDULE OF PAY SCALES 


Secretariat - Law 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


Secretary 


1100-1700 + 1300-1700 + 
Spl. pay 

Spl. pay 
Rs. 200 Rs. 200 


900—1200 
800-1100 
550-300 


900-1300 
800-1200 
400-900 


Additional Law Secretary 
Joint Secretary 
Deputy Secretary 
AssistantSecretary 
Head Translator 
Superintendent 
Malayalam Translator 
Senior Tamil Translator 
Assistant Superintendent 
Legal Assistant, Grade I 
Legal Assistant, Grade II 
Assistant Kannada Translator 
Assistant Tamil Translator 


250—500 


250—600 


225-425 
190 --- 300 


275-525 
225—450 


130-250 


140-320 


67. LAW COMMISSION AND STATE LANGUAGE COMMISSION 


The scales of pay of the posts in the commission are identical 
with those of corresponding posts in the Law Department. We 
therefore propose the revised scales of pay as given in the schedule 
on the lines of the scales proposed for corresponding posts in the Law 
Department of the Secretariat . 


SCHEDULE OF PAY SCALES 


Law Commission and State Language Commission 


Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


Secretary 
Assistant Secretary 
Superintendent 
Legal Assistant, Grade I 
Legal Assistant, Grade II 


Rs. 
800-1100 
550-800 
250-500 
190-300 
130—250 


pay 

Rs. 
800-1200 
400-900 
250—600 
225-450 
140-320 


68. SECRETARIAT LEGISLATURE 


are 


68.1 According to the Legislature Secretariat (Recruitment 
and Conditions of Service ) Rules, 1953 , the officers of the Legisla 
ture Secretariat shall be paid such salaries and allowances as 
or may be admissible to similar posts in the State Administrative 
Secretariat . We have , therefore, proposed the revised scales of 
as have been recommended for comparable posts in the Administra 

pay 
tive Secretariat. 

68.2 There are no comparable posts for Shorthand Reporters 
in the Administrative Secretariat. The qualifications prescribed 
for the post are graduation and shorthand and typewriting (Higher ) . 
When qualified hands are not available, under -graduates with short 
hand and typewriting qualifications are appointed as Reporters . It 
is understood that there are many undergraduates at present. We 
consider that for Reporters (Grade II ) , the scale of pay of Rs. 100 
380 proposed for Stenographers in general would be adequate, if 
they are allowed a start at a higher stage taking into account their 
present minimum . We accordingly propose that 

Reporters 
(Grade II ) may be placed in the scale of Rs . 100-380 , the starting 
being fixed at Rs. 170 . 

68.3 Reporters (Grade I) may be in the scale of Rs. 275-525 . 

68.4 There are two posts of Editor of debates in the scale of 
Rs. 250-500 . They are to scrutinise and edit the Assembly proceed 
ings prepared by the Reporters. Considering the responsibilities 
attached to the post they deserve higher scale of pay and we propose 
the scale of Rs. 325-725 for them . 

68.5 The Chief Editor may be in the revised scale of Rs. 400-900 . 


SCHEDULE OF PAY SCALES 

Secretariat - Legislature 


Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


рау 1 


Rs. 


Rs. 


900-1200 
800-1100 


900-1300 
800-1200 


Secretary 
Deputy Secretary 
Assistant Secretary 
Committee Officer 

Chief Editor 
831419 


550–800 


400-900 


274 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 
250-500 
250-500 


Rs. 
325-725 
250-600 


225-425 


275 ---525 


Editor of Debates 
Superintendent 
Private Secretary to Speaker 
Assistant Superintendent 
Shorthand Reporter 
Personal Assistant to Speaker 
Shorthand Reporter 
Sergeant 
Chauffeur 


190—300 
150-350 
160-270 
90-160 


220—370 
100—380 
175-315 
100—210 


Legislators Hostel 

Officer -in - charge 
Steward 
Assistant Butler in charge 


120-230 
75--150 
.65-115 


130-270 
85-175 
75-130 


69. STATE ARCHIVES 


The revised scales of pay proposed for the posts in the depart 
ment are given in the schedule . 


SCHEDULE OF PAY SCALES 


State Archives 


Designation of post 


Existing 
scale of 

pay 


Proposed 
scale of 
pay 


Assistant Director of Archive 
Superintendent 
Assistant Superintendent 
Assistant Archivist Gr. I 
Assistant Archivist Gr. II 


Rs. 
300-600 
250-500 
225-425 


Rs. 
325 
250--600 
275-525 


3 


130-250 


140-320 


70. STATE INSURANCE 


70.1 The State Insurance Department Staff Association repre 
sented to us that the clerical staff of the department should be 
given parity with Secretariat staff in regard to scales of pay. In 
support of their contention they stated that they had this benefit 
till 1954 . We have examined this aspect. Till 1954 this depart 
ment functioned as a unit of the Secretariat, the State Insurance 
Officer being the Additional Finance Secretary as well. The quali 
fications for appointment to clerical posts were also similar to those 
prescribed for the secretariat staff. The qualifications have since 
been modified and made equal to those prescribed for appointment 
as clerk in any non -secretariat department. There is therefore no 
case to treat them on a par with the Secretariat staff. We therefore 
recommend only the revised scales of pay as in the case of other 
non - secretariat departments . 

70.2 It was also pointed out that the nature of the work in the 
department requires special qualification relating to insurance busi 
ness . As it is , no such special qualification has been fixed . If and 
when such qualifications are prescribed , the question of improving 
the scales of pay might be considered . 

70.3 The Association has also requested that the department 
should be treated as commercial and that the staff should be grant 
ed bonus. They pointed out that the nature of the work in the depart 
ment and the Life Insurance Corporation is identical. 
mention here that Associations representing the Government Press 
employees and the employees of the Dairy projects under the Dairy 
Development Department have also made similar requests . Prima 
facie, the request do not commend themselves to us. Recently , in 
the case of Government Press employees Government have left the 
question of bonus for adjudication . We do not therefore wish to 
enter into this problem in detail at this stage. 


We may 


SCHEDULE OF PAY SCALES 

State Insurance 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 


700-1000 
350-650 


Rs. 
700-1200 
375--800 


State Insurance Officer 
Assistant State Insurance Officer 
Inspector 
Accounts Officer 
Claim Inspector 


250-500 
190-300 


250—600 
220--370 


71. STATE LOTTERIES 


For the posts in the department we propose the revised scales 
of pay as indicated in the schedule. 


SCHEDULE OF PAY SCALES 


State Lotteries 


Designation of post 


Existing 
scale of 


Proposed 


scale of 


pay 


pay 


Rs. 


Director 
Deputy Director 
Assistant Director 
District Lottery Officer 
Personal Assistant 
Manager 
Publicity Assistant 
Sales Assistant 


600-900 
550—800 
350-650 
250—500 
200-400 


Rs. 
600-1000 
400—900 
375-803 
250—600 
225-450 


190-300 
80—160 


220—370 
90-190 


* The post has since been upgraded to Rs: 900-1200 in G.O. (Rt) No. 
222 /69/ Fin . dated 25-1-1969 and hence will carry the revised scale of 
Rs. 900-1300 from the date of upgradation . 


72. STATE SAILORS , SOLDIERS & AIRMEN S BOARD 
72.1. The Secretary, S. S. & A. Board was in the scale of Rs. 475-700 
prior to 1966. The scale was revised to Rs. 600-900 in the 1966 revision . It 
has been represented to usthat some additional work pertaining to S. P. W.R. 
Fund and the Special Fund for the Reconstruction and Rehabilitation of 
ex -service men has been entrusted to the Secretary and hence his scale should 
be revised to be on a par with other major heads of departments. This is 
only a minor department. The last Commission had shown special consi 
deration . The additional work mentioned is not so much as to demand 
a still higher scale. We accordingly recommend a scale of Rs. 600-1000 only 
to the Secretary . 

72.2 . It is seen that in the case of Secretaries of the District Boards 
also, the last Commission had extended a special treatment. So , in their 
cases also , we recommend the revised scales of pay as shown in the schedule . 

72.3 . The other posts in the department are also placed in the revised 
scales of pay as shown in the schedule . 


SCHEDULE OF PAY SCALES 
State Sailors , Soldiers & Airmen s Board 


Existing 
scale of 

pay 


Proposed 
scale of 

pay 


Designation of post 


Rs. 
600—900 
350-650 
190-300 


Rs. 
600-1000 
375--800 
220-370 


Secretary, State S. S. & A. Board 
Secretary , District S. S. & A. Board Grade I 
Personal Assistant and Manager, State Board 
Secretary, District S. S. & A. Board 

Grade III 


160-250 


175—315 


73. STATIONERY 


73.1. For all the posts in this department we have recommended the 
revised scales of pay as indicated in the pay schedule. 

73.2. No special remarks. 


SCHEDULE OF PAY SCALES 


Stationery 


Designation of post 


Proposed 


Existing 
scale of 

pay 
Rs. 


scale of 


pay 
Rs. 


700--1000 
550–800 
250—500 


700-1200 
400—900 
250—600 


190-300 


220—370 


Controller of Stationery 
Deputy Controller of Stationery 
Store Officer 
Inspector of Stationery 
Store Keeper 
Mechanical Foreman 
Chief Mechanic 
Touring Mechanic 
Clerk - Store Keeper 
Typist- cum -despatcher 
Mechanic 
Packer 
Store Assistant 


140-290 


130-250 
1004-200 


110-220 


80—160 


90-190 


65-115 


75-130 


74. TOURIST 


a different footing, 


74.1. The post of the Director now carries a scale of Rs. 800-1100 which 
may be revised to Rs. 800-1200 . The present incumbent belongs to the cadre 
of Joint Secretaries of the Secretariat and his pay may therefore be regulated 
with reference to the scale fixed for Joint Secretaries . To the Deputy Director 
we propose the scale of Rs. 400-900 . 

74.2. Stewards and Clerk -cum -Managers: Government have referred to us 
the question of reorganising the cadre of stewards/managers in charge of 
Tourist bungalows and suitably, revising their scale of pay. Excluding 
the Kerala house, New Delhi, which stands on 
there are now three Guest houses (including the Kerala House, Cape comorin 
and 16 Tourist bungalows. The Guest Houses are in the charge of a Superin 
tendenton Rs. 250-450. ( The Superintendent of Kerala house, Cape comorin 
is having this scale as personal to him and the post is only in the scale of 
Rs. 120-230). The Tourist bungalows are in the charge of either stewards 
or clerk -cum -managers. The Tourist bungalows at Quilon , Trichur and 
Cannanore have a steward and a clerk -cum -manager. These posts are in the 
scale of Rs. 80-160 . 

74.3. The stewards of the Tourist department have represented to us that 
their compeers in the P.W.D. are in two scales viz. Rs. 80-160 and Rs. 120-230 
and have therefore requested for a similar higher grade. 

74.4 . Wehave examined the case in the light of the facts made available 
to us and the representations received . We propose that the officers-in -charge 
of all the Guest houses (excluding Kerala House , New Delhi) and Tourist 
bungalows may be designated as Managers and placed in three grades , the 
first grade being Rs. 250-600 , II grade Rs. 130-270 and the III gradeRs. 90-190 . 
Wealso propose that 4 posts may be in Grade I to be attached to the following 
institutions : 

Guest House , Trivandrum 
Do. 

Ernakulam 
Do. 

Kozhikode 
Kerala House , Cape comorin 
Six posts of managers may be in Grade II and the remaining in Grade III 
They may be posted in any of the Tourist bungalows and Guest houses (other 
than the four mentioned above) according to necessity . The posts in Grade II 
and III may now be filled from among stewards and clerk -cum -managers in 
the ratio of 1 : 1. Future promotion to Grade II should be from Grade III. 
Consistent with the duties of managers, suitable qualifications have to be 
prescribed for initial appointment of managers Grade III , without making 
any appointment between clerks and stewards. Steps may be taken to 
prescribe suitable qualifications for appointment as manager (Grade III) 
and to regulate future promotions to higher grade. 
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74.5. The chauffeurs of the Tourist department are now in two grades 
viz., Rs. 75-150 and Rs. 90-160 . We propose the corresponding revised 
scales of Rs. 85-175 and Rs. 100-210 for them . One of the chauffeurs who is 
already on a higher personal scale of Rs. 120-230 may continue to have it as 
personal to him . 

74.6. The scale of pay of waiters is revised as Rs. 70-115. Incidentally 
we may mention here that the waiters in other institutions represented to us 
that they may also be given the compensatory allowance of Rs. 10 p . m . given 
to the waiters in the Guest house, Ernakulam . We consider that the waiters 
in the Guest houses at Trivandrum and in the Tourist bungalow , Calicut also 
deserve similar treatment as V : I. Ps. stay frequently in these institutions 
also . We recommend that they may also be given the compensatory 
allowance of Rs. 10 per mensem . 


SCHEDULE OF PAY SCALES 

Tourist 


Proposed 


Designation of post 


scale of 


Existing 
scale of 
pay 

Rs. 
800-1100 
550-800 
300-600 


pay 

Rs. 
800-1200 
400-900 
325-725 


250—600 


250-500 
250-450 


Director @ 
Deputy Director 
Administrator, Kerala House, New Delhi 
Personal Assistant to the Director 
Inspecting Officer 
Tourist Information Officer 
*Superintendent (Guest House ) 
*Manager, Kerala House , Cape comorint 
Manager, Grade II 
Manager, Grade III 
Tourist Officer 
Chief Accountant 


120-230 


130-270 

90-190 
175-315 


160-270 


] 


@ The present incumbent is a Joint Secretary to Government in the scale 

of Rs. 900-1200. 
* To be redesignated as Manager (Grade I) . 

The present incumbent is on a personal scale of Rs. 250-450 . 
ÎNew cadre suggested to be formed from among stewards/clerk-cum 

managers. 
99419 
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Existing 


Designation of post 


scale of 


par 


Proposed 
scale of 

pay 

Rs. 
140-290 


Rs. 
130_250 


90-160 
80—160 


100--210 
90-190 


75-150 ) 


Receptionist 
Courier 
Chauffeur 
Guide 
Steward 
Boat Syrang 
Chauffeur 
Head Cook 
Chief Cook 
Assistant Valet 
Cook 
Caretaker 
Thevarapura chumathala pravarthy 
Butler -cum - cook 
Butler 
Assistant Butler 


85-175 


75-135 
75--135 


80-150 


65-115 


75-130 


75.STREASURIES 


75.1 The post of Director of Treasuries is held by a Joint Secretary of 
the Finance department and is given the scale of pay of a Joint Secretary to 
Government. To the posts of Assistant Directors and District Treasury 
Officers, we propose the revised scale of Rs. 400-900 . 

75.2 The Kerala Treasury Staff Association represented to us that the 
Treasury Department should be treated on a par with the Local Fund Audit 
department. They requested that the Assistant Treasury Officers now on 
Rs. 250-500 and Sub Treasury Officers on Rs. 250—500 and Rs. 190-300 
might be treated on a par with Assistant Examiners of Local Fund Accounts , 
after unifying the two scales of pay of sub Treasury Officers. They also 
wanted the senior and junior Accountants to be treated on a par with upper 
division and lower division Auditors respectively of the Local Fund Audit 
department. The nature of work in the Local Fund Audit department 
is different from that of the Treasury department. The work in the latter is 
confined to maintenance of accounts whereas the former s functions relate to 
auditing of accounts. The qualifications for recruitment in the two depart 
ments are also different. We do not therefore find any justification to equate 
these two departments in regard to scales of pay of posts. We propose the 
scale of pay of Rs. 250—600 to the post of Assistant Treasury Officer and Sub 
Treasury Officer (Grade 1). The Sub Treasury officer (Grade II) may be 
in the revised scale of Rs. 220-370 . 

75.3 Section Heads : The Association has represented that being holders 
of supervisory posts, section heads should be placed on a higher scale of 
Rs. 190-300 . The posts are now in the scale of Rs. 120-230 with a special pay 
of Rs. 15. Supervisory posts need not necessarily be on a higher scale of pay . 
There are head clerks and head Accountants in other offices in the scale of 
pay of an upper division clerk with a special pay of Rs. 15. We therefore 
propose that the section heads and Sub -Treasury head Accountants may be 
in the revised scale of Rs. 130-270 with a special pay of Rs. 15 per mensem . 
Government have prescribed yardsticks for sanctioning the posts of section 
heads in treasuries. These yardsticks may continue. 

75.4 For all the other posts in the department, we propose the revised 
scales of pay as shown in the schedule. 
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SCHEDULE OF PAY SCALES 


Treasuries 


Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Director 


Rs. 

Rs. 
900—1200 + 900-1300 + 

Spl. pay 
Rs. 100 Rs. 100 

per mensem 
550-800 400-900 


Spl. pay 


250-500 


250-600 


Assistant Director 
District Treasury Officer 
Assistant Treasury Officer 
Sub Treasury Officer, Grade I 
Sub Treasury Officer, Grade II 
Chicf Treasurer 
Treasurer 


) 


3 


190—300 
160-270 


220--370 
175-315 


Assistant Treasurer ) 


Section Head 
Sub Treasury Head Accountant 


] 


Spl. pay 


Senior Accountant 
Junior Accountant 
Comptometer Operator 


120-230 130—270 
120—230 + 130—270 + 
Spl. pay 
Rs. 15 Rs. 15 

per mensem 
120—230 130-270 
80—160 90—190 
80—160 + 90-190 + 

Spl. pay . 
- Rs. 10 Rs. 10 

per mensem 
65--115 75-130 


Spl. pay 


Nottam 


76. VIGILANCE COMMISSION 


The post of Secretary to the Commission is held by a Joint Secretary of 
the Secretariat. We therefore propose the scale of pay of Rs. 900-1300 to the 
post of Secretary. For the other posts, revised scales as indicated in theschedule 
are proposed . 


SCHEDULE OF PAY SCALES 


Vigilance Commission 


Designation of post 


Existing 
scale of 


Secretary 


Proposed 

scale of 
pay 

рау 
Rs. 

Rs. 
900-1200 + 900-1300 + 
Spl. pay 
Rs. 200 

Rs. 200 
250-500 250–600 


Spl. pay 


Superintendent 


77. WATER TRANSPORT 


This is a department which has been formed very recently. The revised 
scales of pay as mentioned in the schedule are proposed for the various posts 
in the department. 


SCHEDULE OF PAY SCALES 


Water Transport 


Existing 
scale of 


Designation of post 


Proposed 
scale of 
pay 


pay 


Rs. 


Rs. 
375--800 
250--500 
190-300 
160-270 
120--230 


400-900 
250–-600 
220-370 
175-315 
130-270 


90_ - 190 


100-210 


Director 
Personal Assistant 
Superintendent 
Superintendent, Dock and Repairs 
Station Master, Alleppey 
Checking Inspector 
Time Keeper 
Station Master 
Checker 
Booking Clerk 
BoatMaster 
Syrang 
Carpenter Maistry ( Chief Boat Builder ) 
Carpenter Assistant Maistry 

(Assistant Boat Builder) 


80—160 


90-190 


دم 


75-150 


85-175 


75-135 


80—150 


78. WEIGHTS AND MEASURES 


The posts in the department are placed in the revised scales of pay as 
shown in the schedule. No further remarks. 


SCHEDULE OF PAY SCALES 


Weights & Measures 


Designation of post 


Existing 
scale of 


рау 
Rs. 


Controller of Weights and Measures 
District Inspector 
Divisional Inspector 
Technical Assistant 
Manual Assistant 


800-1100 
250-500 
190-300 
130-250 
65-115 


Proposed 
scale of 
pay 

Rs. 
800—1200 
250—600 
220—370 
140-290 
75-130 


79 LOCAL BODIES 


79.1 I. Panchayats: The existing scale of pay of Panchayat employees 
follow the same pattern as that applicable to employees under Government, 
We therefore recommend to the employees in the Panchayats the revised 
scales of pay as for corresponding categories under Government as indicated 
in the pay schedule. 

79.2 II. Municipalities : Till the introduction of the Common Munici 
pal Service with effect from 1-11-1967, the municipalities were not having 
any standardised pattern of staff. But Government have recently in G.O.(P) 
337 /68 /DD dated 28th June 1968 standardised the staff strength of the muni 
cipalities. The scales of pay of the various posts in the municipalities are now 
on a par with those of corresponding posts under Government. We therefore 
recommend revised scales of pay as shown in the pay schedule in accordance 
with the pattern of scales of pay adopted by us for Government employees. 

The posts shown in the schedule are based on the details contained in the 
Government order mentioned above . 

79.3 III. Corporations: There are now three corporations in the State 
viz., Trivandrum , Cochin and Calicut corporations. The 

various posts 
under the corporations carry the same scales of pay as are applicable to the 
corresponding posts under Government. We therefore propose the revised 
scales of pay as shown in the schedule subject to the following : 

79.4 Public Relations Officer ( Trivandrum Corporation ): This post is now 
on a fixed pay of Rs. 150 per mensem . The qualification fixed for 
the post is graduation with journalistic experience for five years. 
For the Assistant Information officers in the Public Relations department we 
are recommending the scale of pay of Rs. 140-320 . Considering the quali 
fication prescribed for the post, it is justifiable to equate this post with Assistant 
Information Officer of the Public Relations department. We therefore 
recommend the scale of pay of Rs. 140-320 to this post as well. 

79.5 Lorry overseer ( Trivandrum Corporation ): It is seen that the lorry 
overseer is in overall charge of the maintenance and upkeep of the lorries 
and other vehicles of the corporations. We therefore consider that the post 
deserves a scale of pay higher than that of drivers. We recommend the scale 
of pay of Rs. 90-190 to the lorry overseer . 
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SCHEDULE OF PAY SCALES 


Existing 
scale of 


Proposed 


Designation of post 


scale of 


pay 


pay 


Panchayats 


Rs. 
110-220 


Rs. 
100-200 
90-190 
80-160 
80-160 


100-210 


95--190 


80—160 


90-190 


Sanitary Inspector 
Overseer 
Midwife 
Nursery School teacher 
Head Clerk 
Panchayat Assistant 
Bill Collector 
Tractor driver 
Bill Collector -cum - Peon 
Librarian 
Clerical Attender 
Ayah 
Field Assistant 
Maistry (Sanitary ) 
Tractor Cleaner 
Peon 


65-110 


75-130 


60-100 


70_115 


Posts coming under common Municipal service 


200-400 


225-450 


) 


190-300 


220-370 


160-270 


175-315 


120--230 


130-270 


Common category 
Manager grade II 
Revenue Officer Grade- II 
Chief Accountant 
Manager Grade-III 
Clerk (Upper Division ) 
Accountant 
Revenue Inspector 
Typist (Upper Division ) 
Bill Collector 
Clerk (Lower Division ) 
Typist (Lower Division ) 
Duffadar 

Peon 
331419 


80-160 


90-190 


65-110 
60-100 


75-130 
70-115 


290 


Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


R s. 


Rs. 


400-700 


400—900 


با 


300-600 


325—725 


Public Health staff 
Health Officer Grade- II 
Health Oficer Grade- III 
Medical Officer 
Health Officer Grade- IV 
Health Inspector Grade -I 
Health Inspector Grade- II 
Health Assistant Grade- I 
Midwife 
Nurse 
Compounder 
Operator ( N. S. Plant) 
Health Assistant Grade- II 
Female Attendant 
Lascar 


200-400 
190-300 
120-230 
100-200 


225-450 
220-370 
130-270 
110-220 


90-190 


100—210 


,80—160 
65-110 
60--100 


90—190 
75-130 
70—115 


190-300 


220-370 


] 


80--160 


90—190 


350-650 


375-800 


نا 


225-425 


Family Planning staff 

Family Planning Extension Educator 
Welfare worker 

Store-keeper-cum -clerk 
Engineering staff 

Assistant Engineer 
Junior Engineer 
Town Planning officer 
Overseer Grade- I 
Draftsman Grade - I 
Water works Inspector Grade-I 
Foreman 
Town Planning & Building Inspector 
Assistant Curator 
Steward 
Manager , Poor Home 
Overseer Grade- II 
Operator 


275--525 


130-250 


-140-290 


ر 


120-230 


130-270 


] 


90 --- 190 


100--210 
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Existing 


Designation of post 


scale of 

pay 


Proposed 
scale of 

pay 


Rs. 


Rs. 


80-160 


90-190 


75-150 


85–175 


Work Superintendent 
Meter Reader 
Town Planning Surveyor 
Road Roller driver 
Librarian 
Assistant Steward 
Poor HomeManager Grade- II 
Plumber 
S. D. Attender 
Mechanic 
Driver 
Motor Mechanic 
Fitter 
Operator 
Telephone Attender. 
Library Assistant 
Warden , Poor Home 
Turncock 
Lineman 
Chainman 
Cleaner 
Caretaker 
Park watchman 
Cook 


75--135 


80-150 


65--115 
65—110 


75--130 


60-100 


704115 


SCHEDULE OF PAY SCALES 

Trivandrum Corporation 


300-600 
250-500 


325–725 
250—600 


Revenue Officer 
Personal Assistant to the Commissioner 
Manager-cum -Secretary to the Council 
Chief Accountant 
Public Relations Officer 


:) 


225-425 


225-450 


140-320 


Rs. 150+ 
allowances 


120-230 


130-270 


Clerk (U. D.) 
Typist (U. D.) 
Store Keeper 
Treasurer 
Superintendent, S. S. M. Satram 
Revenue Inspector 
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Proposed 


Designation of post 


Existing 
scale of 

pay 


scale of 


pay 


Rs. 


Rs. 


ب 


90-250 


100—380 


90-190 


100-210 


Stenographer 
Steno-typist 
Information Assistant 
Assistant Superintendent, S. S. M. Satram 
Revenue Inspector 
Telephone Operator 
Clerk (L. D.) 
Typist (L. D.) 
Assistant Store Keeper 
Assistant Treasurer 
Shroff 
Aminadars 
Assessors 
Bradma operator 
Store-keeper- cum -Accountant 


8Q - 160 


90—190 


40-120 
(old scale) 

75-150 


85-175 


65-110 


75-130 


60-100 


70-115 


600-1000 


700-1200 


350-650 


375-800 


Drivers 
Clerical Attender, and others 
Duffadar 
Mochee 
Peon 
Cleaner 
Engineering staff 

Executive Engineer 
Assistant Engineer 
Town Planning Officer 
Assistant Town Planning Officer 
Supervisor 
Junior Engineer 
Section Officer 
Head Draftsman 
Building Inspector 
Draftsman 
Overseer (L. D.) 
Surveyor 
Maramath Aminadar 
Work Superintendent 
Work Establishment Work Superintendent 


225-425 


275--525 


130-250 


140--290 


c 90-190 


100—210 


80-160 


90-190 
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Existing 


Proposed 


Designation of post 


scale of 


scale of 


pay 


pay 
Rs. 


Rs. 
75-150 


85-175 


) 


60—100 


70-115 


Tracer-cum -Blue Printer 
Garden Superintendent 

Chainmen 
Mechanical staff 

Roller driver 
Lorry Overseer 
Plumber 
Electrician 
Mechanics 
Fitter 


80-160 
75-150 ) 
75—150 
75-135 
60-100 

30-40 
( old scale 


90-190 
85--175 
80-150 


70--115 


400-700 


400—900 


} 


300-600 


325-725 


225-500 


260-600 


با 


190—300 
190—300 
160-270 


220-370 
220-370 
175-315 


Public Health and Education 
Health Officer 
Assistant Health Officer 
Superintendent, Child Welfare centres 
Dental Surgeon 
Veterinary Surgeon 
Vital Statistician 
Health Inspector Grade- I 
Extension Educator 
Public Health Nurse 
Health Inspector Grade-II 
Health Visitor 
Health Assistant Grade- I 
Midwife 
Teacher (Nursery School) 
Health Assistant Grade- II 
Market Sergeant 
Welfare worker (40-120 old scale) 
Superintendent ( Children s club and Library) 
Maistries 
Insect Collector 
Mazdoor 
Female Attender 
Cleaner- cum -Attender 


] 


120-230 
100-200 
90-190 
80—160 


130-270 
110-220 
100--210 
95-190 


80—160 


90–190 


65-115 
65—110 


75-130 


) 


60—100 


70-115 


. 
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SCHEDULE OF PAY SCALES 

Cochin Corporation 


Existing 


Designation of post 


scale of 


Proposed 
scale of 


pay 


pay 


Rs. 


Rs. 


) 


300-600 
225-425 


325—725 
225-450 


190-300 
160-270 


220-370 
175-315 


130-250 


140-290 


120-230 


130-270 


90 ---190 


100-210 


80-160 


90-190 


General 

Revenue Officer 
Personal Assistant to the Commissioner 
Accounts Officer 
Manager 
Manager 
Chief Accountant 
Revenue Officer 
Clerk , upper division 
Accountant 
Typist, upper division 
Revenue Inspector, Grade I 
Cashier 
Revenue Inspector, Grade II 
Clerk , lower division 
Typist , lower division 
Typist-cum - clerk 
Store clerk 
Store keeper -cum - clerk 
P.B. X. Operator 
Bill Collector 
Fee Collector 
Driver 
Library Attender 
Ticket Checker 
Bill Collector-cum - Peon 
Library Attender 
Daffadar 
Library servant 
Peon 
Watchman 
Lascar 
Lorry cleaner 
Lorry cooli 
Cook 
Attendant 
Scavenger 
Park watchman 
Gardener 


75-150 
75--135 


85175 
80— 150 


65-115 
65--110 


75-130 


60—100 


70-115 
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Designation of post 


Existing 
scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


با 


350–650 
225-425. 


375-800 
275 ---525 


160—270 


175-315 


130-250 


140-290 


Engineering staff 

Assistant Engineer 
Junior Engineer 
Town Planning Officer 
Ferry Supervisor 
Inspector (Town Planning & Buildings) 
Draftsman 

do . 
Draftsman 
Building Inspector 
Special Surveyor (Road demarcation ) 
Overseer, Grade I 
Overseer, Grade II 
Maistry ( Public Works) 
Maistry (Water works) 
Meter Reader 
Meter Reader- cum -mechanic 
Jetty Master 
Syrang 
Boat driver 
Surveyor 
Lighting Superintendent 
Park Maistry 
Lascar (Boat) 
Chainman 


90-190 


100-210 


80—160 


90-190 


75-135 
65-115 
65-110 
60-100 


80-150 
75-130 


70-115 


75-150 


85-175 


75--135 


80-150 


Mechanical staff 

Meter Mechanic 
Roller Driver 
Carpenter 
Blacksmith fitter 
Blacksmith 
Radio operator 
Pipe line fitter 
Lineman Fitter 
Mechanic 
Oilman 
Turnkey 
Turncock 
Assistant Blacksmith 


65-115 
65-110 


75-130 


] 


] 


60—100 


70-115 
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Existing 
scale of 


Designation of post 


Proposed 
scale of 

pay 


pay 


Rs. 
190-300 
120-230 
100-200 
904-190 


Rs. 
220—370 
130-270 
110-220 
100-210 


Public Health Staff 

Family Planning Extension Educator 
Health Inspector, Grade II 
Health Assistant 
Midwife Nurse 
Nurse 
Market Supervisor 
Health Assistant, Grade II 
Sanitary Overseer 
Health Assistant (vaccination ) 
Field Assistant 
Maternity Assistant 
Midwife 
Family Planning Welfare worker 
Compounder Clerk 
Sanitary Maistry 
Lady Assistant 
Anti Mosquito Maistry 
Drainage Maistry 
Lady Attendant 
Lady Attender 


80-160 


90-190 


65—115 


75-130 


60-100 


70-115 


SCHEDULE OF PAY SCALES 


Calicut Corporation 


300--- 600 
225—425 


325-725 
225—450 


General 

Revenue Officer 
Accounts Officer 
Manager 
Chicf Accountant 
Chief Inspector (Timber tax ) 


) 


160—270 175-315 
130—250 + 140-290 

Rs. 25 
conveyance 
allowance 
120-230 

130-270 
+ Rs.15 
supervisory 
allowance 


Head Clerk 
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Designation of post 


Existing 
scale of 


Proposed 


scale of 


pay 


pay 


Rs. 


Rs. 


120-230 


130-270 


90—250 
90-190 


100-350 
100—210 


Clerk (Upper Division ) 
Typist (Upper Division ) 
Revenue Inspector Grade- I 
Stenographer 
Revenue Inspector Grade- II 
Clerk (Lower Division ) 
Typist (Lower Division - English ) 
Typist (Lower Division - Malayalam ) 
Bíli Collector ( qualified ) 
Check Post Inspector 
Beggar Home Superintendent 


80—160 


90-190 


Mayor s car driver 


( All typists and Steno 
grapher are paid a special 
allowance of Rs. 10 per 
mensem ) 
75-150 
+-Rs. 25 
Spl. allowance 

75-150 85—175 
+ Rs. 10 
Spl. allowance 

75—150 
75—135 80—150 


Jeep driver 


65–110 
60-100 


75-130 
70-115 


40—100 


85-175 


Market Superintendent 
Clerical Attender 
Non - clerical Attender 
Duffadar 
Peon 
Cleaner (Jeep and car ) 

Bill Collectors (unqualified ) 
Town Planning staff 

Town Planning Officer Grade- I 
Town Planning Officer Grade- II 
Junior Engineer ( Town Planning ) 
Town Planning Surveyor & Building 

Draftsman 
Building Inspector 

Draftsman Grade- II ( Town Planning ) 
33419 


350-650 


375-800 


225-425 


275--525 


130-250 


140—290 


90—190 


100—210 
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Existing 
scale of 


Proposed 
scale of 


Designation of post 


pay 


pay 


Rs. 


Rs. 


600-1000 
350—650 
225—425 


700-1200 
375–800 
275-525 


130-250 


140-290 


90-190 
80--160 


100–210 
90-190 


Engineering staff 

Corporation Engineer 
Assistant Engineer 
Junior Engineer 
Public Works Overseer 
Draftsman Grade- I 
Surveyor 
Draftsman Grade - II 
Park Superintendent 
Lorry Driver 
Tracer 
Maistry (Public works) 
Lighting Superintendent 
Electrician 
Fireman 
Cleaner 
Smith Cleaner 


*75—150 


85—175 


75-135 


80—150 


60—100 


70-115 


225-425 
120-230 
90—190 


275-525 
1304-270 
100—210 


Water supply staff 

Junior Engineer 
Electrical Superintendent 
Draftsman Grade- II 
Lorry Driver 
Electrician Grade- I 
Electrician Grade-II 
Fountain cleaners 
Watchman 
Cleaner (Head works) 
Cleaner (Lorry) 


75-150 
75-135 


85—175 
80—150 


60—100 


70-115 


80—160 
75—150 


90-190 
85--175 


Mechanical staff 

Steam Roller driver 
Meter Mechanic 
Smith 
Fitter Operator 
Pipeline fitter 
Tap Inspector 
Meter Reader 
Turncock 


75-135 


80—150 


75-135 
65-110 


80-150 
75-130 
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Existing 


Designation of post 


scale of 


Proposed 
scale of 

pay 


pay 


Rs. 


Rs. 


400-700 
200-400 
90-190 
80—160 


400—900 
225-450 
100—210 
90—190 


با 


75—130 


65-115 
65—110 
60-100 


] 


70—115 


Medical relief 

T.B. Specialist 
Medical Officer 
Pharmacist 
Pharmacist 
Laboratory Technician 
Nursing Orderly 

Do. 
Laboratory Attendant 
Public Health staff 

Health Officer 
Woman Medical Officer 
Health Inspector Grade- I 
Health Inspector Grade-II 
Health Visitor 
Health AssistantGrade- I 
Maternity Assistant 
Health Assistant Grade - II 
Field Assistant 
Lorry Drivers 
Maistry (Sanitary) 
Ayah 
Lorry cleaner 
Cook , I.D. Hospital 


400-700 
300—600 
190—300 
120-230 


400—900 
325-725 
2204370 
130—270 


) 


100—200 
90190 
80—160 


110-220 
100210 
90-190 


ب 


75—150 
65-115 
65—110 


85—175 
75-130 


} 


] 


60—100 


704115 


225—425 
130-250 
90190 
75—150 


225-450 
140290 
100—210 
85-175 


Bus service staff 

Special Officer (Transport) 
Foreman 
Checking Inspector 
Mechanic 
Bus driver 
Fitter 
Smith 
Bus conductor 
Checking Inspector 
Cleaner 
Helper 


75—135 


80—150 


65—115 


75-130 


60-100 
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80. TRAVANCORE -COCHIN MEDICAL COUNCIL AND NURSES & 

MIDWIVES COUNCIL 


The staff of the Medical Council have represented to us for recommending 
higher scales of pay to them in view of the limited chances of promotion . They 
are now having scales of pay corresponding to similar posts under Government. 
Wedo not consider that any special concession should be shown to them . We 
therefore recommend to them the same scales of pay as are given to correspond 
ing appointments under Government. The long scales of pay and the con 
tinued grant of increments after reaching themaximum of the scale recommend 
ed by us to Government employees, may apply to the staff of the Medical 
Council also . This will give them substantial relief against stagnation . 


SCHEDULE OF PAY SCALES 
Travancore- Cochin Medical Council 
and Nurses & Midwives Council 


Existing 


Designation of post 


Proposed 
scale of 

рау 


scale of 

pay 
Rs. 
160—270 
120—230 
90-250 


Manager 
Upper Division Clerk 
Steno-typist 
Lower Division Clerk 
Clerk - Typist 
Attendant 


Rs. 
175—315 
130-270 
100-380 


) 


80—160 
60—100 


90—190 
70-115 


Kerala Dental Council 


Clerk - Typist 
Peon 


80—160 
60—100 


90–190 
70—115 


O 


PART III - OTHER CONDITIONS OF SERVICE 


1. HOUSE RENT ALLOWANCE 


1.1 Government are now paying House Rent Allowance at the rate o 
Rs. 7 p.m. to the following categories of employees subject to the restrictions 
mentioned : 
1. All Government employees whose monthly pay is 

below Rs. 90. 
2 . 

All Government employees who are working within 
the limits of City Corporation , Municipal Towns, 
Taluk headquarters and the Guruvayoor township , Rs. 7 per 
Malappuram Panchayat limits and whose monthly 

mensem 
pay is Rs. 90 or above but less than Rs. 400, except 
those who are provided with rent free quarters or 
in receipt of any allowance in lieu thereof or are 
provided with quarters on payment of rent equal 

to ten per cent of pay or standard rent 
1.2 Almost all the service organisations have complained about the 
inadequacy of the existing rate. They have also requested for the grant of 
House Rent Allowance to all employees irrespective of their place of duty . 
They have pointed out that the House Rent Allowance should be a percentage 
of the pay subject to certain minima to be prescribed at different levels . The 
existing rate of house rent allowance has been there even prior to the last 

At that time, atl non- gazetted officers of the State were in 
receipt of this allowance . The last Pay Commission had stated that house 
rent allowance as then granted was meant only as an addition to dearness 
allowance and accordingly recommended its merger in the revised dearness 
allowance . However in the case of employees belonging to the lower income 
group (less than Rs. 90), the Commission recommended the continuance 
of the allowance. Government subsequently extended the benefit to officers 
whose monthly pay did not exceed Rs. 400 and who were working within 
the limits of certain specified areas . 

1.3 We have carefully examined the various requests made by 
the service associations . We do not subscribe to the view that house 
rent allowance should be given to all employees irrespective of the 
place of residence and work. Payment of house rent allowance is 
justified only in the case of employees, who are stationed in areas 
where the problem of residential accommodation is acute and the rates 
of house rent are such that it will be a heavy drain on their normal 
emoluments . Acute shortage of accommodation due to concentration 
of offices, industrial and other commercial undertakings should be the 
criteria to decide upon the area , where house rent allowance should 
be granted . 

1.4 We have made enquiries through the District Collectors about 
the places which would come within the criteria enunciated above. 


pay revision . 
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On the basis of such an enquiry , we find that the benefit of house rent 
allowance may have to be extended to the following areas also : 


District 


Places recommended 


Trivandrum 


Quilon 
Alleppey 
Kottayam 
Ernakulam 


Parassala , Vizhinjam and Varkala 
Kundara 
Pandalam - Thonnalloor. Panchayat area 
Ettumanoor and Ponkunnam 
Tripunithura, Kothamangalam and 

Ankamaly 
Chalakudy 
Shornur, Pattambi, and Mannarghat 
Perambra , Kalpetta , Tirurangadi and 

Sultan Battery 
Payyannur, Kuthuparamba, Mattannur 

and Neeleswar . 


Trichur 


Palghat 
Kozhikode 


Cannanore 


The above places may be added to the list of areas in which H.R.A. 
is now paid . Except for this addition we do not propose any change 
in the existing benefits regarding house rent allowance . 

1.5 As regards the request for enhancement of the house rent 
allowance , we are of the view that H.R.A. is not intended to subsidise 
fully the expenditure on house rent. Nor is this possible in view of 
the enormous financial burden it will throw on the State exchequer . 
In view of this and the general improvement in the scales of pay we 
have proposed , we feel that the present rate of H.R.A. does not call 
for any enhancement . 


1.6 In the case of Government servants who are occupying 
Government quarters on payment of standard rent, we would like 
to point out that the standard rent they are paying is highly subsi 
dised and the prevailing market rates of rent for such accommodation . 
The Government of India do not allow " house rent allowance" to 
their employees who occupy accommodation provided by Govern 
ment or to whom accommodation has been offered by Government, 
but who have refused it. We are also of the view that the grant of 
H.R.A. to employees provided with Government accommodation at 
subsidised rate of rent is not justifiable . We do not therefore recom 
mend the extension of this benefit to them . 
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House Rent Allowance to Police personnel : 

1.7 The police personnel upto the level of Sub Inspectors are 
given house rent allowance at the following rates 


Non -Municipal Municipal Corporation 
Sub Inspector Rs. 15.00 Rs. 20.00 Rs. 50.00 
Head constable Rs. 10.00 Rs. 15.00 

Rs. 32.00 
Police constable Rs. 7.00 

Rs. 10.00 Rs. 22.00 

A compensatory 
allowance of Rs. 7 in 
the case of those who 
are drawing below 

Rs. 89. 
1.8 In the case of District Armed Reserve and Armed Police 
Battalion the married personnel living outside the camp with the 
permission of the Commandant or Superintendent of Police are 
eligible for full house rent allowance at the above mentioned rates 
in lieu of rent-free quarters . Married personnel living in Barracks 
without family are eligible for half the rate of house rent allowance . 

1.9 The police officers are also given house rent allowance at 
higher rates than other categories of officers under Government. We 
do not consider that a distinction is justified . We therefore propose 
that the special rates of house rent allowance now being given to 
police personnel may be withdrawn. They may be allowed the 
same rate of house rent allowance as is applicable to other Govern 
ment employees . 
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2. SPECIAL PAY 


an Officer may be 


2.1 Under the rules in the Kerala Service Rules, 
granted a special pay in the nature of pay in consideration of the following: 

( a ) the specially arduous nature of the duties; or 
(b ) a specific addition to the work or responsibility ; or 
( c) 

the unhealthiness of the locality in which the work is performed . 
2.2 From the information made available to us by the heads of depart 
ments, we find that in a number of cases, special pay seems to have been 
granted on an adhoc basis according to the demands made by the depart 
mental officers from time to time. There are a few cases in which special 
pay granted at the time of implementation of a new scheme in view of the 
arduous nature of work in the formative stages , is still being continued, eg., 
special pay granted to Mukhya Sevikas for Applied Nutrition Programme, 
to Taluk Supply Officers in the initial stages of rationing , to officers and 
staff of the department of Lotteries and the staff of the Malayalam Encyclo 
paedia . Now that the schemes have settled down and have started function 
ing in the normal way, the grant of special pay is no more justified . 

2.3 We have also noticed instances in which posts treated as extensions . 
to a cadre carry a special pay ; e.g., posts of Administrative Officers and 
Financial Assistants included in the cadre of Assistant Secretaries of the Ad 
ministrative and Finance departments of the Secretariat. We do not consider 
that mere posting of an officer from one post to another in the same cadre 
should be made on occasion to grant a special pay. In our opinion , the 
grant of special pay should be based only on any one of the following 
considerations 
1. where a post would call for a higher scale of pay in view of the addi 

tional and/or higher responsibilities attached to it; 
2. where the nature of work is specially arduous; 
3. where an officer has to attend to work in addition to normal duties 
attached to his post, 

and 
4. where an officer is posted to remote or unhealthy places where the 

conditions of living are difficult. 
2.4 On the basis of the above considerations, a list showing the categories 
of posts which , at present, carry a special pay and those to which special 
pay may be continued to be granted with the rates thereof, is given as Anne 
xure. Except where we have specifically recommended the grant of a specia 
pay (either in the annexure or pay schedule or in the explanatory note), wel 
propose that the special pay granted may be discontinued . This recom 
mendation does not apply to the personal staff of the Governor and the 
Ministers whose cases we have not considered . 


ANNEXURE 
Details of the existing and proposed rates of special pay 


Department & designation of post 


Existing rate Proposed rate 
per mensem per mensem 


Purpose 


(1 ) 


( 2 ) 


( 3 ) 


(4 ) 


Rs. 


Rs. 


25.00 


50 % of 


Advocate General s Office 

Stenographer 
Agriculture 

Regular Mazdoor 
Superintendent 
Officers drawing Rs. 150 and above but 

below Rs. 250 
Do. Rs. 40 and above but below 

Rs. 150 
Do. below Rs. 40 


basic pay 


40.00 
25.00 


40.00 
25.00 
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15.00 


15.00 


Special allowance granted to 

the employees of the Agri 
cultural Research Station , 
Koothali in view of re 
moteness of the area and 
lack of facilities for schools , 
Health centres etc. 


10.00 


10.00 ] 


In lieu of a higher scale of pay 


Agriculture College & Research Institute, 
Vellayani 

Principal 
Additional Director (Agri.) 

Officer on special duty 
Animal Husbandry 

Principal, Veterinary,college 
General Manager, Bacon Factory 


100.00 
.50.00 
.. 


20 % of 


basic pay 


100.00 


100.00 
100.00 


In lieu of higher scale of pay. 

do . 


Department & designation of post 


Purpose 


Existing rate Proposed rate 
per mensem per mensem 


( 1) 


( 2) 


( 3 ) 


Rs. 
50.00 


Rs. 
50.00 


Vice-Principal 


For attending to additional 

duties. 
For work in addition to 

normal duties. 


Veterinary Officer, Trichur Zoo . 


75.00 


75.00 


50.00 
100.00 
50.00 


25.00 
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200.00 


200.00 


In lieu of higher scale of pay. 


100.00 


50.00 


For additional responsibilities 

as Vice Principal. 


Do. Trivandrum Zoo . 
Rinderpest Officer 
Veterinary Surgeons in Rinderpest 

Eradication Scheme 

Livestock Assistants, do . 
Indo- Swiss Project, Mattupetty 

Indian Director 
Ayurrveda College, Trivandrum 

Vice Principal 
Backward C.asses Reservation Commission, Trivandrum 

Deputy Secretary 
Personal Assistant & Superintendent 
Assistant, Grade- I 
Assistant, Grade- II 
U.D. Accountant-cum - Clerk 
L.D. Clerk 
Stenographers, Grade I & II 
Upper Division Typist 
Lower Division Typist 
Peons 


20 % of 


20 % of 


basic pay 


basic pay 


In view of the specially diffi 

cult and arduous nature of 
work . The establishment 
is temporary . 


drawn 
from time 
to time 


drawn 
from time 
to time 


20.00 


Board of Revenue 

Stenographer 
Bureau of Economics & Statistics 

Administrative Officer 


100.00 


20 % of 
pay 


For additional work as Ad 
ministrative Officer, Planning 

Board 


30.00 


Civil Supplies 

Taluk Supply Officer 
Dairy Development 

Dairy Managers 


20 % of 
pay 


25.00 


: 
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20.00 


.. 


Development 

Mukhyasevika 
Office of the Enquiry Commissioner & Special Judge, 
Trivandrum . 

Stenographer 
Fire Force . 

Sub-Officer, Fire Service Training 

School, Fort-Cochin 
Leading Fireman , do . 
Forest 
Flying squad staff 

Ranger 
Forester 
Guards 
Jeep driver 


20.00 


20.00 ) 


In view of the specially 

arduous nature of work . 


10.00 


10.00 


do . 


25.00 
10.00 
5.00 
5.00 


25.00 
10.00 
5.00 
5.00 


Department & designation of post 


Purpose 


Existing rate Proposed rate 
per mensem per mensem 
(2 ) 

(3 ) 


(1) 


(4 ) 


Rs. 


Rs. 


Health Services 

Store Officer 


150.00 


100.00 


For additional duties con 
nected with 

the manu 
facturing section and to 
provide necessary technical 
service. 


A.N.Midwives & Staff Nurses 
Dressers 
Chief Govt. Analyst 


15.00 
10.00 
100.00 


100.00 
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For holding additional charge 

of food administration 
section in the Directorate 


Home Guards 

Assistant Commandants 
Sub Inspector of Police 
Havildars 


50.00 
20.00 
10.00 


Nil 


25.00 


25.00 


For arduous nature of work 


Judicial 

Stenographers to High Court Judges 
Kerala Khadi and Village Industries Board , 

Trivandrum 


Driver 
Duffadar 


15.00 
5.00 


Directorate of State Lotteries 

Director 
Superintendent 
Publicity Officer 
Assistants Grade- I 
Assistants Grade-II 
Lower Division clerk 
Stenographer 
Typist 
Peons 

Watchman 
Malayalam Encyclopaedia 

Upper Division clerk 


150.00 
40.00 
40.00 
30.00 
20.00 
20.00 
20.00 
20.00 
15.00 
15.00 


:::::::::: 


20 % of the 


basic pay 


Medical College, Trivandrum 

Principal 


200.00 


100.00 
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Vice Principal 


100.00 


50.00 


In view of the additional 
duties for functioning 
as 
Co - ordinating officer bet 
ween Govt. and the other 

Principals. 
For additional work 
Vice- Principal. 
For additional work 
Superintendent of the Col 
legiate hospital 


as 


Superintendent of the hospitals 


100.00 


as 


200.00 

or 
100.00 
50.00 
50.00 
50.00 
25.00 


Assistant Professor (Non -clinical) 
Tutors 
Lecturer Grade-II (Medical) 
Officer-in - charge of Gas House 


50.00 


In lieu of higher scale of pay . 


25.00 


duties as 


For additional 
officer-in -charge, Gas house. 


Department & designation of post 


Existing rate Proposed rate 
per mensem per mensem 


Purpose 


( 1) 


( 2 ) 


( 3 ) 


(4 ) 


Medical College, Trivandrum- ( Concld.) 


Rs. 


Rs. 
5.00 


Head Gardener 
Medical College, Kottayam 

Principal 

Tutors 
Medical College Hospital, Arpookara 

Superintendent 


100.00 
50.00 


50.00 


In lieu of higher scale of pay. 


100.00 


100.00 


For 

additional 
Superintendent 
hospital. 


work as 
of the 
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100.00 
50.00 


50.00 


In lieu of higher scale of pay. 


50.00 


Medical College, Calicut 

Principal 

Tutor (Non - clinical & Clinical) 
Municipal department 

Personal Assistant to the Director of 

Municipalities 
Police 

Vice Principal, Police Training College 
Senior Law Lecturer do . 
Deputy Superintendents of Police, 

Special & Crime branch 
Inspector of Police, Special and Crime 
Sub Inspector of Police do . 


.. 


60.00 
40.00 
60.00 


45.00 
30.00 


33|410 


For specially arduous nature 


15.00 
10.00 
25.00 
20.00 
15.00 
15.00 
15.00 
30.00 
15.00 
20.00 


25.00 
20.00 
15.00 
15.00 
15.00 


of duties. 


Head constables 

do . 
Police constables 

do . 
Manager, Special Branch , C.I.D. 
Junior Superintendent, Special Branch 
Special Branch Assistant 
Special Branch Typists 
Special Branch Stenographer 
Director , Finger Print Bureau 
Tester Sub Inspector, do . 
Head Clerk , Office of the Dy. Inspector 

General of Police, C.I.D. 
Police Radio Officer 
Inspector, Police Radio unit 
Sub Inspector , Police Radio unit 
Jemadar 

do . 
Head constable 

do . 
Police constable 

do . 
Station writer ( P.C.). 
Head constables, A. R. proficiency pay 
Police constables, A.R. 

do . 
Coy. Clerks special pay 
Police constables A.P. 
Carpenter ( P.C.). 
Armed Police Sub Inspector 
Havildar 
Police constables 
Inspector (Chicf Drill Instructor) 
Inspectors (Law Instructor) 
Head constables (Assistant Drill 

Instructor) 
Police constable ( Circle writer ) 
Tailor 
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60.00 
45.00 
30:00 
25.00 
15.00 
10.00 
4.00 
2.00 
1.00 
3.00 
3.00 
2.00 
30.00 
15.00 
10.00 
40.00 
30.00 
15.00 


4.00 
5.00 


Department & designation of post 


Existing rate Proposed rate 
per mensem per mensem 


Purpose 


( 1 ) 


(2 ) 


(3 ) 


Rs. 


Rs. 

3.00 
1.50 
30.00 
25.00 
40.00 


::::: 


15.00 
30.00 
20.00 


Police- ( Concld .) 

Naik 
Lance Naik 
Armourer Sub Inspector 
Armourer Head constable 
Armourer Inspector (Chief Inspector of 

Arms) 
Armourer Police constables 
Inspector, Shorthand Bureau 
Sub Inspectors & Head constables with 

Std . III speed Test 
Do. 

with Std . II speed Test 
Personal Guard allowance: 

Head constables 

Police constables 
Assistant Commandant, Home Guards 
Sub Inspector 

do . 
Havildar 

Motor Cleaner 
Port. 

State Port Officer 
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7 15.00 


40.00 
35.00 
50.00 
20.00 
10.00 
2.00 


250.00 


250.00 


Personal to the 

present 
incumbent. Protection of 
service conditions as per 
G.O. MS. 968 /Pub. (In 
tegration ) department 
dated 11-11-1959 


Assistant Port Conservator 


5.00 


1 


Prisons 

Superintendent, Balamandir , Trivandrum 


30.00 


30.00 


For 


Superintendent, Sub Jails 


30.00 


30.00 


additional work in 
Remand Home, Trivan 

drum 
For additional work in 
Remand Homes attached 
to the Sub Jails . 


Superintendent, Open Prison 
Supervisor 

do . 
Agrl. Assistant do . 
Head Warder 

do . 
Warder 

do . 
Van Driver 

do . 
Compounder 

do . 
Do. 

do . 


30.00 
20.00 
30.00 
15.00 
10.00 
10.00 
10.00 
5.00 
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Public Relations: 

Deputy Director of Public Relations 


100.00 


100.00 


For additional duties as 

Public Relations Officer 

to Governor... 
For specially arduous nature 

of work in the department. 


Scribe 
Ronco operator 
Peon 


10.00 
8.00 
5.00 


10.00 
8.00 
5.00 


100.00 


100.00 


Public Works: 

Designs Assistant, Office of the Chief 

Engineer (Irrigation ), Trivandrum 
Designs Assistant, Office of the Chief 

Engineer , General (B. & R .), Trivandrum 


In view of the specially 
arduous nature of work . 

do . 


100.00 


100.00 


Department & designation of post 


Existing rate 
per mensem 


Proposed rate 
per mensem 


Purpose 


( 1) 


( 2 ) 


(3 ) 


Rs. 


Rs. 


40.00 
20.00 


40.00 
20.00 


In view of the specially 

arduous nature of work 
and responsibilities. 


20.00 


Governor s Secretariat 

Cypher Superintendent 
Cypher Assistant 
Stenographer (working with the 

Secretary) 
Registration 

Personal Assistant to the Inspector 

General of Registration 
Sri Chitra Home, Trivandrum 

Warders 


50.00 
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3.00 


Stationery 

Foreman 
Peon 


20.00 
3.00 


5.00 


For attending to the addi 

tional work of winding of 
tower clock in the Secre 
tariat. 


Tourist. 

Chauffeurs on duty with the Secretariat 


60.00 


30.00 


van 


Do. 


Central Agency car 


60.00 


30.00 


60.00 
60.00 
60.00 


30.00 
30.00 
30.00 


For the specially arduous 

nature of duties. 


Do. 


Do. 

File car, Secretariat 
Do. 

Raj Bhavan File car 

on duty with the Chief 
Secretary 
Car Cleaners attached to Secretariat van 
Steward , Residential Bungalows 


20.00 
50.00 


15.00 
50.00 


Do. 
He is in charge of 13 Resi 
dential Bungalows at Tri 
vandrum . 


Treasury 

District Treasury Officer 


50.00 


50.00 


L. D. Clerks 


For additional work as 

District Lottery officer . 
For additional work in 
connection with lotteries. 


20.00 


20.00 
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Vigilance Investigation 

Superintendent of Police 
Dy. Superintendent of Police 
Inspector of Police 
Sub Inspector of Police 
Head constable 

Police constable 
Weights and Measures 

Divisional Inspector of Weights and 

Measures 


100.00 
50.00 
45.00 
30.00 
15.00 
10.00 


100.00 
60.00 
45.00 
30.00 
15.00 
10.00 


For specially arduous nature 

of work . 


30.00 


DEVELOPMENT 
Gramasevak Training Centre, Kottarakkara . 

Principal 
Senior Instructor in Agriculture 


50.00 
50.00 


Department & designation of post 


Existing rate Proposed rate 
per mensem per mensem 


Purpose 


( 1) 


(2 ) 


( 3 ) 


Rs. 


Senior Instructor in Animal Husbandry 
Do. 

in Co-operation 
Chief Instructress in HomeScience wing 
Instructor in Animal Husbandry 
Do. 

Agriculture 
Do. 

Agrl. Engineering 
Do. 

Social Education 
Chief Instructor, Workshop Wing 

Training Officers 
" Instructor in Co- operation 
Instructor in Agriculture Co-operative 

Farming Wing 
Instructress in Home Science Wing 
L.D. Clerk 
L.D. Typist 
Physical Instructor-cum -Games 

Instructor - cum - Librarian 


Rs. 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 
50.00 


50.00 
10.00 
10.00 


20 % of 


20.00 


For additional work . 


the pay 


Government Presses 
Workers with L.P.T. Diploma in Printing 

Technology 


10.00 


10.00 


In lieu of higher scale of pay. 


150.00 
100.00 


100.00 


Education - General. 

Director , State Institute of Education 
Assistant Director do . 
Education Officer ( Institute) 
Research Officer ( Primary Edn .) 
English Language Expert 
Statistical Officer 
Text Books Research Officer 
Instructors in Science 


75.00 


20 % of 
рау 


For specially arduous nature 

of work and higher res 
ponsibility . 


do . 


50.00 


SECRETARIAT 
Public (Special) 

Assistant 


20 % of 
pay 
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Public (Services - A .) 

Assistant 


15.00 


Public (Services- D .) 

Assistant 


15.00 


.. 


0. & M. Division 

Principal, Training School 
Deputy Secretary 
Assistant Secretary 
Superintendent 
Assistants 


75:00 
50.00 
45.00 
40.00 
20.00 


Department & designation of post 


Purpose 


Existing rate Proposed rate 
per mensem per mensem 


( 1) 


(2 ) 


( 3 ) 


(4 ) 


Rs. 


Rs. 


50.00 


50.00 


) 


30.00 
20.00 
20.00 
18.00 


30.00 
20.00 
20.00 
18.00 


Public (S.C.) 

Assistant Secretary 
Personal Clerk 
Cypher Assistant 
Stenographer 
Typist 

Peons 
Public ( S.S.) & Home ( S.S.) 

Superintendents 
Assistants 
Typists 

Peons 
Finance (S.S.) 

Superintendent 
Assistant 
Typist 
Peon 


For work in addition to 
normal duties . When full 
time posts are created in 
Secret sections no special 
pay need be allowed 


25.00 


25.00 


] 
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15.00 
5.00 


15.00 
5.00 


50.00 
15.00 
20.00 
5.00 


50.00 
15.00 
20.00 
5.00 ) 


Secret Sections in Non - secretariat departments 

Superintendent 
U.D. or L.D. Clerk 
U.D. or L.D. Typist 
Peon 


20.00 
10.00 
10.00 
5.00 


20.00 
10.00 
10.00 
5.00 


For work in secret section 

in additional to normal 
duties. 

No special pay 
will be given to posts in the 
Secret section if they are 
fulltime. 


75.00 


50.00 


Administrative Officer in the cadre of 
Deputy Secretary) 

Do. (in the cadre of Assistant 
Secretary ) 
Finance Officer (in the cadre of Deputy 

Secretary ) 
Financial Assistant in the cadre of 

Assistant Secretary ) 


75.00 


50.00 
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3. COMPENSATORY ALLOWANCE 


This is an allowance granted to mect personal expenditure necessitated 
by the special circumstances in which duty is performed . For example , 
uniform allowance and dhobi allowance would come within this category. 
We have dealt with some of these items separately . We still find that, as in 
the case of special pay, compensatory allowance has been granted in several 

cases on an ad hoc basis from time to time. With the information made 
· available to us by the heads of departments, we have examined the necessity 

or otherwise for a compensatory allowance in each case and a list showing 
the categories to which compensatory allowance may be given , the rate of 
the allowance and the purpose for which it is intended is given as Annexure. 
Except in the case of those categories of employees for which a compensatory 
allowance is proposed in the annexure, in all other cases, compensatory allo 
wance, if any , may be discontinued . 


ANNEXURE 


Details of existing and proposed rates of compensatory allowance 


Calegory of post 


Purpose 


Existing rate ; 
per mensem 


Proposed rate 
per mensem 


(1 ) 


( 2 ) 


( 3 ) 


(4 ) 


Rs. 
20 
5 


Rs. 
20 
5 


Cook 
Peon Attender/ Typist/Stenographer 


For long hours of work . 
Whoever is doing cyclostyling 

or duplicating work in addi 
tion to normal work provid 
ed certified as competent 
by Controller of Stationery . 
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20 


20 


Agriculture 
Assistant Operator Agricultui .. 

Information Office 
Driver , Agricultural College, Vellayan 
Cleaner 
Peon 


15 
10 


15 
10 
5 


For every 1000 name plates 

on Bradma machine. 
For long hours of work . 

do . 
For specimen collection in 
! the Botany division . 


5 


Animal Husbandry 

Assistant Warden 


35 


35 


To guide the students in the 

hosteland to maintain mess 
accounts . 
Special and arduous nature 
of work . 

do . 


25 


25 


Officer - in -charge, Hill Cattle 

Development scheme 
Technical Assistant 


25 


25 


Category of post 


Purpose 


Existing rate 
per mensem 


Proposed rate 
per mensem 


( 1) 


( 2 ) 


(3 ) 


(4 ) 


Rs. 
15 


Rs. 
15 


Bus Driver 


For attending the additional 

work over and above the 
working hours including 
holidays. 


25 


25 


For holding charge of hostel, 


25 


25 


For additional responsibilities. 


30 


25 


Ayurveda College, Trivandrum 

Deputy Warden 
ResidentMedical Officer , 

Ayurveda Hospital 
ResidentMedical Officer, 

Maternity Hospital 
Education - Collegiate 
Warden (above 200 inmates) 

Do. ( up to 200 inmates) 
Resident Tutor 
Deputy Warden -cum -Tutor 

Part- timeMedical Officer 
Education - Technical 
Warden 
Assistant Warden 
Assistant Warden 


75 
50 
25 
30 
50 


75 
50 
25 
30 
50 


For looking after the affairs of 

the College Hostels in addi 
tion to normal duties. 


50 
30 
15 


50 
30 
15 


For looking after the affairs of 

hostel attached to Govern 

ment Polytechnic, Calicut. 
For looking after the affairs 

of hostel attached to Poly 
technics . 


Warden 
Resident Tutor 
Resident Tutor 


50 
15 
10 


15 
10 


Warden 
Resident Tutor 
AssistantWarden 
Superintendent (Hostel) 


75 
35 
50 
35 


75 
35 
50 
35 


For looking after the affairs of 

hostels attached to Engi 

neering Colleges. 
For looking after the affairs of 

the hostel in the M. T. I., 

Trichur. 
To attend to themaintenance 

of water supply . 
To attend to the work in the 

Library till 8 p . m . 


20 % of 


20 


basic pay 


Skilled Assistant in Polytechnics 

Trivandrum & Cannanore 
Librarian 
Assistant Librarian 
Library Attender 
Head of Civil Engineering in Polytechnics 
Head of Electrical Engineering 
Workshop Superintendent 


20 
15 

10 
20 % of 


20 
15 
10 


basic pay 


15 % of 


20 % of 


basic pay 


the mini 


20 % of 


Allowance for administration 
of part-time diploma course. 


mum of the 


basic pay 


scales ofpay 
of the posts 
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44.66 

50 
50 
75 


-75 


N. C. C. Allowance. 


Head of Mechanical Engineering 
Lecturer in Science 

Do. Mathematics 
N. C. Officer 
Fire Force 
Fireman including Ambulance Attendant, 

Driver, Fireman & Driver -Mechanic 

drawing Rs. 89 & below 
Health Services 

Compounder/Pharmacist 


7 


7 


For thespecial nature o fwor 


5 


5 


For attending to clerical work 

in hospitals in addition to 
normal duties. 


Purpose 


Category of post 


Existing rate Proposed rate 
per mensem per mensem 
(2 ) 

( 3 ) 


(4 ) 


( 1) 


Rs. 
30 


Rs. 
30 


Health Inspector 


For working as part- time 
Warden Public Health 
Training School, Trivan 
drum . 


50 . 


50 


For additional work . 


Jails 
Part- timeMedicalOfficer, 
Home for Mentally Deficient Children , 

Trivandrum 
Veterinary Surgeon 
Compounders, Central Jail 


do . 
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20 
5 


20 
5 


To attend the clerical work in 
Jail Hospitlal 
For taking classes for inmates 

of Jails out of office hours. 


25 


25 


Teachers 


Judicial 

Lift Attender 


10 


10 


For pumping water to over 

head tank . 


Medical College, Trivandrum 

Warden 


For additional duties . 


Assistant Warden 


75 or 
Rent free 
quarters 

50 or 
Rent free 
quarters 

do. 
do . 


75 or 
Rent free 
quarters 

50 or 
Rent free 
quarters 

do . 
do . 


Director, College of Nursing 
Resident Warden , College of Nursing 


Museums & Zoos 
Gardener 


10 


10 


Gardener 


15 


10 


Allowance for operating Radio 

in the public park in addi 

tion to normal duties. 
For attending to duties in 

Children s park in addition 

to normal duties . 
For work in the departmental 

store and for assisting the 
Store Keeper. 


Watcher 


15 


15 


5 


5 


Employees who are allowed only half a 

day off on holidays 
Panchayat 

Panchayat Executive Officer Grade III 


10 


10 


In lieu of higher scale of pay 

that of Panchayat yang 
assistant . 


over 


Police 


Head Constables & Police Constables 


5 


5 


For using 

own cycle for 
omncial duties till Govern 
ment cycle is provided . 


15 


15 


For halt åt Beypore. 


Port 

Tug Master, 
Tug Driver , 
Assistant Tug Master & 

Tug Lascar of Calicut Port Office 
Public Works 

Irrigation Maistries 


5 


5 


For supervising the Watch 

men during water regui. 
tion . 


Category of post 


Existing rate Proposed rate 
per mensem per mensem 


Purpose 


(1) 


(2 ) 


(3 ) 


( 4 ) 


Rs. 


Rs. 


10 


10 


Considering the arduous 

nature of work . 


Considering the high cost of 

living at New Delhi. 


200 
90 
70 
70 
60 
60 
40 
40 


Tourist 
Waiters & Room Boys of Guest House, 

Ernakulam 
Administrator, Kerala House, New Delhi 
Stenographer 

do . 
Accountant (L.D.) do . 
Steward 

do . 
Chauffeur 

do . 
Chief Cook 
Waiter 

do . 
Peon , Assistant cook, do . 

Kitchen matty 
Gardener, Watcher, 

Lascar, Sweeper 
Shri Chitra Art Gallery 
Employees who are allowed only 

half a day off on holidays 


200 
90 
70 
70 
60 
60 
40 
40 
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do . 


5 


5 
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4. COMPENSATORY ALLOWANCE FOR LOSS OF PRIVATE 

PRACTICE 
4.1 At present some of the medical officers of the Medical colleges and 
the Health Services department are given an allowance to compensate for 
the loss of private practice. We have received representations from Asso 
ciations of Medical oflicers for the enhancement of the existing rates and for 
the grant of allowance, where it is not given . We have also received repre. 
sentations from the officers of the engincering departments and the teaching 
staff of the Ayurveda colleges for the grant of similar allowance. 

4.2 We have examined very carefully the entire question relating to 
this allowance. So far as the engineering personnel are concerned , it is seen 
that no such allowance is being given in any State in India . We do not also 
consider that an allowance of this type is called for in their case. - In the case 
of the staff of the Ayurveda colleges, there is no restriction to have private 
practice and hence the question of granting any allowance to compensate 
for the loss of private practice does not arise . 

4.3 In the case of medical officers , the allowance is now restricted to 
those who are attached to non -clinical departments of the medical colleges , 
and medical officers of the Health Services department who are specifically 
prohibited from having private practice. The teaching staff of the Medical 
colleges and the Director of Health Services have suggested that all medical 
officers may be prohibited from having private practice and granted a suitable 
compensatory allowance. We have also noted that the Andhra Pradesh 
Government have recently issued orders on these lines. We are however 
of the view that the existing arrangement here of permitting restricted private 
practice may continue. Apart from the financial commitment to Govern 
ment that a general ban on private practice may entail as the question of 
adequate compensatory allowance is always linked with it we are sceptical 
about its success in actual implementation . 

4.4 We find that there is no uniformity in the rate of compensatory allo 
wance paid to the officers of the same grade, particularly in the Health Services 
Wing: Wesuggest the following rates to be adopted in the case of the staff 
of the Medical Colleges and the Health Services Department. 

Medical Colleges 

Rs. per mensen 
Principal 

200 
Professor 
Associate Professor 

175 
Assistant Professor 

150 
Tutor 

100 
Health Services Department 
Assistant Director 

150 
Civil Surgeon , Grade I 
Civil Surgeon , Grade II and medical officers of 

100 
equivalent rank 
Assistant Surgeons and those of equivalent rank 

75 
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4.5 The above allowance may be paid only to such of those persons who 
are specifically debarred from having private practice or who are attached 
to the non -clinical departments of Medical Colleges. 

4.6 The Director of Health Services and the Deputy Directors of Health 
Services are now declared as non -practising posts . But they have not been 
granted any compenstory allowance . 

We do not also consider it necessary 
to extend to them this benefit; but we find that in cases where an Assistant 
Director is promoted as Deputy Directo ", there may occur a reduction in 
his total emoluments. We consider that such reduction in emoluments 
should be protected . We would suggest that the reduction in total emolu 
ments ( excluding Dearness Allowance) after fixation of pay as Deputy 
Director, may be treated as personal allowance, to be absorbed in future 
increases of 

pay . 
4.7 The Principals of the Medical Colleges, Trivandrum and Calicut 
have recommended that the teaching staff in the branches of Radiology, 
Blood Bank and Anaesthesia should also be declared as non-practising posts 
in the interests of service to patients . At present, they form part of the clinical 
departments. The nature of their work is nearly comparable to non - clinical 
departments. We agree with the suggestion of the Principals and recommend 
that the teaching staff working in the above three branches may also be 
declared as non -practising and given the allowance at the rates proposed 
earlier . 

4.8 A statement showing the details of the posts which are now eligible 
for the allowance, the rate now in existence and the rates we propose is given 
as Annexure. This list has been prepared on the basis of the information 
made available to us by the concerned heads of departments. 


ANNEXURE 
Details of the existing and proposed rates of non -practising 

allowance 


Categаry of post 

-- (1) 


Existing rate Proposed rate 
per mensem per mensem 
( 2 ) 

(3 ) 


Rs. 


Rs. 


Medical Colleges-- non-clinical posts: 


Principal 
Professor 
Associate Professor 
Assistant Professor 
Tutor 


200 
200 
175 
150 
100 


200 
200 
175 
150 
100 
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Categаry of post 


Existing rate Proposed rate 
per mensem - per mensem 

( 3) 


Do. 


Rs 

Rs. 
Medical College Hospilals 
ResidentMedical Officers 

75 ) Rate depending 
Resident Medical Officer, S.A.T. 

50 upon the cadre 
Hospital, Trivandrum 

to which the 
Assistant ResidentMedical Officers 

30 posts belong 
Health service : 
Assistant Director (H.E.) 
Do. 

( S.E.P.) 
Do. 

( M & F ) 
Do. 

(M.C.H.) 
Do. 

(F.P.) 

( T.B.) 
Do. 

Leprosy) 
Administrative Medical Officer E.S.I. 150 

150 
Scheme, Trivandrum 
Principal, Family Planning Training Centre, 

Trivandrum 
Principal, Family Planning Training Centre, 

Calicut 
Medical Lecturer- cum -Demonstrator , Family 

Planning Training Centre, Trivandrum 
Administrative Medical Officer, S.H. Centre 
Neyyattinkara 

150 
District Family Planning Medical Officer 100 
Research Epidemic Officer 

100 
Civil Surgeon , Leprosy Training Centre, 
Mararikulam 

100 

100 
Supervising MedicalOfficer, B.C.G. 

100 
Medical Lecturer-cum -Demonstrator Family 
Planning Training Centre, Calicut 

150 
MedicalOfficer - in -charge, I.U.C.D. 

100 
AssistantSurgeon - in - charge ofMobile Van 100 
Mobile DentalSurgeon 

75 
Assistant Surgeon -in -charge of Mobile 

Medical Units , Attappady, Kalpetta , and 
Champakulam 

75 

75 
Assistant Surgeon , Family Planning Pro 

75 
gramme 
Assistant Surgeons, working in P.H. Centres 
& Secondary Health Centres 

50 
InsuranceMedicalOfficer (E.S.I.) 

100 
Assistant Surgeon , P.H. Centre Ettumanoor 50 


992 . 
UG 


Calegary of post 


Exis.sting rate Proposed rate 
per mensem 

per mensem 
(2 ) 

(3 ) 


(1 ) 


Municipal Health Officer 
ResidentMedical Officer 
Assistant ResidentMedical Officer 


Rs 

Rs. 
100 

Rate depending 
50 upon the cadre to 
30 which the 

posts 
belong 


Jails 

Medical Officers of Central Jails 


50 


75 


Factories & Boilers 

Medical Inspector of Factories 


150 


150 
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5. MESS AND RATION ALLOWANCE 


5.1 The nursing staff of the Health Services Department including the 
hospitals attached to the Medical Collegesand the Schools of nursing are now 
given an allowance of Rs. 30 per mensem towardsmeeting mess expnscswhile 
on duty. The Nurses in the hospitals attached to Ayurveda Colleges and the 
Department of IndigenousMedicine, are given only a mess allowance of Rs.18 
per mensem . 

The House keepers attached to the hostels of Auxiliary Nurse 
Midwives/Nurses Training schools and theMedical colleges and those attached 
to the Nurses quarters in the colleges are given a ration allowance of Rs. 25 
per mensem . 

5.2 We have received representations from the undermentioned Asso 
ciations for the enhancement of the existing rates/grant of similar allowance 
afresh . Their demands are noted below againat each : 
Health Services Auxiliary Nurse Mid 

Mess allowance @ Rs. 60 
Department wives/Midwives 

per mensem to all Auxiliary 
Association 

Nurse Midwives/Midwives. 
Do. Govt. Nurses 

Enhancement of the rate 
Association 

from Rs. 30 per mensem to 

Rs. 60 per mensem 
Do. Pharmacists 

Mess allowance 

at the 
Association 

same rate as is granted to 

Nurses. 
Do. Hospital Worker s 

May be granted to all 
Union 

hospital workers 
Department of Indi 

Ayurveda College Mess allowance may be 
genous Medicine N.G.O. Association granted at the 

following 
rates. 
Allopathic Nurse Rs. 30 

per 

mensem 
Midwife 

Rs. 30 

Warder 
Do. Ayurveda Pharmacists Pharmacists 

Rs. 25 
Association 
Department of IndigenousMedicine 

Mess allowance to Nurses 
Indigenous Medicine Department Nurses 

to be enhanced to Rs. 30 per 
Association 

mensem . 
5.3 We have examined carefully the propriety of giving this allowance 
to any category of Government employees. We understand that this system 
was introduced at a timewhen the scale of pay of Nurses was very low . At 
that time, there was even difficulty in getting suitable candidates for this pro 
fession . Now , the position has completely changed . Prior to 1955 , the 


Rs. 20 , 


9 ) 
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scales of pay Oi Nurses in the Travancore-Cochin area were Rs. 30-45 and 
Rs. 45-75 . After integration , the scale was revised to Rs. 60-150 for Staff 
Nurses , grade II and Rs. 125-200 for Head Nurses and similar categories. 
Again in 1966 , the scales of pay were further revised to Rs. 120-230 and 
Rs. 160-270 respectively. In our proposals also, we are recommending a 
scale of Rs. 130-270 to Nurses taking into account the nature of their work 
and the training they have to acquire . 

5.4 As we stated while discussing the question of need -based wage, the 
first need is food and the pay given to an employee should be deemed to cover 
it. There can therefore be no further grant or remuneration for meeting 
expenditure on food. This kind of additional remuneration to individual 
categories on selective basis creates unnecessary discrimination and leads to 
similar demands as have been raised before us. We are aware that the system 
of granting mess allowance to Nurses is prevalent in many States in India. 
Ashasbeen mentioned in the beginning, this has been due to historicalreasons. 
We are of the opinion that the grant of ad-hoc allowances of this kind should 
be discontinued . The mess allowance and ration allowance as such may there 
fore be discontinued . 

5.5 In view of the improved scales of pay that we are proposing to Nurses 
and other categories, the discontinuance of this allowance may not seriously 
affect a majority of them . It is worth mentioning that many of them would 
become eligible for higher rates of dearness allowance due to fixation of pay 
in the revised scales of pay. A few persons might, perhaps, suffer reduction 
in emoluments when the allowance is stopped . We propose that in such cases, 
the short-fall in emoluments may be protected by treating it as personal 
allowance to be absorbed in future increases of pay . 

5.6 The question of extending the allowance to any other category does 
not arise in view of the basic position taken by us regarding this allowance. 
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6. OVERTIME ALLOWANCE 


6.1 In the course of our enquiry, we found that overtime allowance is 
granted on a monthly basis to a few categories of employees. We are of the 
view that overtime allowance will be justifiable only when the work is mca 
surable and the allowance is related to the number of hours of work . We 
suggest that overtime allowance need be granted , if ever necessary, only on 
the following considerations : 

Where the grant of overtime allowance is provided for under a 
statute e.g., Government Press workers who come within the 
scope of Factories Act ; or when specific rates of fees are prescribed 
for rendering service at odd hours or in holidays e.g., staff attached 
to the various minor ports ; 

Or 
( ii ) When there is intensive work for a short period e.g., allowance 

to staff in the examination wing of the office of the Director of 
Public Instruction and office of the Public Service Commission ; 

Or 
When the work is measurable and an out-turn is fixed. 
6.2 The benefit of overtime allowance may be restricted to class III and 
class IV officers. 
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7. PROJECT ALLOWANCE AND INVESTIGATION 

ALLOWANCE 


7.1. Project allowance and special project allowance 

are now being 
granted to the staff employed in irrigation schemes including salt water ex 
clusion schemes costing Rs. 10 lakhs and above. Similar allowances are also 
given to this st.ff: ppointed exclusively to do investigation work . The techni 
caland engineering personnel directly working in the research programmes of 
the Public Works Department have also been allowed a special allowance 
equal to the project allowance. The rates of allowances granted to the 
various groups of officers are given below : 

Project Special 
allowance 

project 

allowance 
Rs. 

Rs. 
1. Those drawing a salary of Rs. 600 and 
above 

90.00 130.00 
2. Those drawing a salary of Rs. 350 and 
above but below Rs. 600 

80.00 120.00 
3. Those drawing a salary of Rs. 225 and 
above but below Rs. 350 

70.00 105.00 
4. Those drawing a salary of Rs. 100 and 
above but below Rs. 225 

60.00 90.00 
5. Those drawing a salary below Rs. 100 

50.00 75.00 
7.2. The Government order in this regard restricts the benefit of project 
and special project allowances to the staff working in the irrigation projects 
at site and in offices in the project areas. 

7.3. These orders were issued following the no work programme of the 
engineers in 1967, presumably with a view to granting some benefit to en 
gineers as Government had taken the position that scales of pay could not be 
revised . In practice these orders have led to certain inequities within the 
Public Works Department. For example , while the staff engaged in the salt 
water exclusion scheme at Thanneermukkom and Periyar valley scheme at 
Perumbavoor and Alwaye are getting this allowance, those engaged in roads 
and buildings works working in the same areas are not allowed the benefit. 
The officers of the Irrigation department at Mattannur are having the bene 
fit of this allowance, while the engineering personnel of the Public Health 
Engineering department working in Ancharakandy, where living conditions 
are worse, are denied the allowance. 

7.4 . We are of the view that the grant of a project allowance would be 
justified only in the case of those working in projects located in areaswhere the 
living conditions are difficult and there is lack of amenities. It is not justifiable to 
grant the allowance merely on the basis of the cost of a project irrespective 
of the above considerations. In order to remove the existing inequities ,we 
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propose that the present orders on the matter may be cancelled and project 
allowance at the following rates granted to officers working in projects located 
in remote areas where the living conditions are difficult and amenities are 
lacking. 
Officers in Class I 

Rs. 100 per mensem 
Do. Class II 

Rs. 75 
Do. Class III 

Rs. 60 
Do. Class IV 

Rs. 50 


99 


7.5 The projects in respect of which this allowance is to be paid on the 
basis of the criterion suggested by us may be specifically declared by Govern 
ment. 


INVESTIGATION ALLOWANCE AND SPECIAL ALLOWANCE 
7.6 We are proposing improved scales of pay to engineers taking into 
account the different kinds of technical work they may be called upon to do . 
We do not therefore consider that any additional remuneration is necessary 
merely for doing research or investigation . We therefore propose that the 
special allowance granted to research staff and the investigation allowance 
may be discontinued . Investigation allowance need be paid only when 
investigation is done in areas where living conditions are difficult and amenities 
are lacking. 


8. RISK ALLOWANCE 


8.1 Risk allowance is at present, granted in this State to the following 
sections of Government servants : 
(a) Staff working in : 

(i) X -ray and radium sections of the hospitals ; 
(ii ) Laboratory sections of hospitals including the staff in the Public 

Health Laboratory, Government Analysts Laboratory and the 

Drugs testing laboratory ; 
(iii ) T. B. hospitals , clinics, wards and sanatoria ; 
( iv ) Leprosy hospitals, clinics and S. E. T. centres and leprosy sub 

sidiary centres ; 
(v ) V. D. Sections hospitals ; 
(vi) Mental hospitals and clinics; 

( vii) Contagious diseases hospitals . 
(b ) Men in the Fire force. 
(c) Staff of the Public Health Engineering department connected with 

sewer cleaning. 
(d ) Staff of the intelligence squad of the taxes wing of the Board of 

Revenue . 
8.2 A list of the various categories of posts to which this allowance is 
attached and the rates of allowance admissible is given as Annexure A . 

8.3 The details made available disclose that no uniform principle or 
standard has been adopted so far for the grant of this allowance. While 
even the ministerial staff of the Public Health Laboratory is granted this 
allowance, the technical personnel working in the District Laboratories are 
not given the allowance . The laboratory staff borne on the Health Ser 
vices department who are working in the medical college laboratories are 
in receipt of the allowance. But similar staff belonging to the medical colleges 
establishment working in the same laboratory, are not getting it. While 
the intelligence staff of the Sales tax department are allowed the benefit, the 
the staff of the Excise department are not getting it. An examination of 
the present position in regard to this allowance reveals that the benefit was 
being extended to one category after the other on an adhoc basis without taking 
a comprehensive look at the problem . The nature and the extent of proba 
bility of risk do not seem to have been considered in detail before granting the 
allowance in very many cases . 

8.4 We have now received a spate of requests from almost all service 
organisations for the grant of risk allowance on the ground that they too are 


339 


. 


exposed to risk of one kind or other . This is the natural result of the adhoc 
way in which the problem has been viewed . It is amusing to note that 
demands for the grant of risk allowance have come even from duplicator 
operators , record attenders, carpenters , drivers , basic health workers, 
livestock assistants, gramasevaks etc., 

8.5 Wehave examined carefully whether an allowance is at all necessary 
to cover risk involved in the discharge of official duties and if so , in what cases 
and to what extent it has to be granted . 

8.6 . We find that the grant of risk allowance in this State is very liberal 
when compared to other States in India . In other States, this benefit is 
restricted to the staff engaged in the X -ray and radium sections of hospitals, 
leprosy hospitals and in some cases mental hospitals . 

8.7 The risk involved in the discharge of official duties of various cate 
gories of employees can broadly be classified into two groups - one is risk 
to health and the other is occupational hazard inherent in certain types of 
jobs. The question arises whether risk in either case could be measured . 
In most cases falling within these two categories, there is only the element of 
‘chance risk which cannot be measured . The Director of Health Services, 
whom we consulted , was of the view that the effect of constant exposure to 
radiation in X -ray and radium units alone is measurable. 

8.8 Work in a laboratory may sometimes cause infection or danger and 
such instances may occur by chance. Such chance risk need not necessarily 
happen only in the Public Health laboratory or laboratories of the medical 
colleges. Those working in other laboratories also stand the same risk as 
those in the above mentioned laboratories. 

8.9 It is also seen that leprosy and T. B. patients are being treated in 
ordinary hospitals . The All India T. B. Association had, in fact, come to 
the conclusion that the workers of any category in a T. B. institution do 
not run the risk of catching tuberculosis infection more than those working 
in other medical institutions and that therefore payment of risk allowance 
to the employees of T. B. institutions does not arise . 

8.10 Similarly, occupational hazards are there in almost every kind of 
job . The work of a carpenter or a driver attached to the Public Health 
Laboratory is no more risky than that of a carpenter or a driver in any other 
institution . 

8.11 The next question that arises is whether the risk involved in a job 
should be compensated by the grant of an allowance or by other methods, 
such as risk insurance . The Director of Health Services had informed the 
last Pay Commission that the object of granting risk allowance is to enable 
the employee to meet the cost of extra nutritious food one might require to 
prevent de terioration of health due to constant exposure to radiation or 
infection . Therefore, an allowance will be justified only in such cases. In 
other cases, where there is only chance risk, insurance is a better safeguard 
when the need for it arises, if at all. 
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8.12 In view of the facts explained above, we propose that risk allowance 
as such need be granted only to the staff working in X -ray and radium 
branches of the hospitals/clinics etc. The rates of risk allowance they are 
now getting may continue. 
8.13 The other cases may be divided in two types : 

(1) those in which all the persons belonging to a category have to 
perform more or less the same type of duties eg., drivers, laboratory techni 
cians etc., and 

(2) those in which a few persons from among a large category are re 
quired to do arduous, disagreeable or unpleasant duties eg ., doctors required 
to work in Leprosy or V. D. Centres. 

8.14 In the former case, the grant of any additional allowance on the 
basis of nature of work does not arise . The pay itself is fixed taking the 
nature of duties into account. In the latter case, some compensatory allow 
ance for the arduous/disagreeable nature of the work may have to be paid 
as an incentive, since it will be difficult to fix different pay scales for persons 
belonging to the same category. 

8.15 In the light of these considerations, we propose that the staff working 
in leprosy centres, hospitals and clinics , the staff in the venereal diseases 
sections in hospitals and the staff of the Public Health Engineering department 
working in connection with sewer cleaning may be shown some consideration 
and paid a compensatory allowance equal to the existing rate of risk allow 
ance. 

8.16 In all other cases, we propose that the payment of risk allowance 
be discontinued . We are aware that the withdrawal of the allowance will 
entail reduction in their emoluments . In order to avoid such hardship, we 
propose that if , after fixation of pay in the revised scales of pay, there is a 
drop in the emoluments of any individual, it may be protected by treating 
it as personal allowance to be absorbed in future increases of pay 

8.17 The details of the categories of employees to whom risk allowance 
compensatory allowance is recommended are given in Annexure B . 
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ANNEXURE A 


Details of existing rates of risk allowance 


Existing rate per 


Department and category of post 

( 1) 


menscm 


( 2 ) 


I. Health Services 
(i) X -ray Section of Hospitals 


Rs. 
75.00 
50.00 
25.00 


20.00 


10.00 


Medical Officer (400—700) 
Do. 

( 300—600 ) 
Head Nurse 
Staff Nurse 
Technician 
Radiographer 
Dark Room Assistant 

Other full-time employees 
(ii) Radium Sections of hospitals 

Medical Officer 
Staff Nurse 
Technician 
Radiographer 
Attender 
Cleaner 
Warder 
Lascar 


50.00 


20.00 


10.00 


50.00 


25.00 


(iii) Laboratory sections of hospitals 

Medical Officer 
Chemist 
Technician (Rs. 120-230 ) 
Assistant do . 
Laboratory Technician with diploma in Food 

Technology 
Technician (Rs. 90-190 & Rs. 80-160 ) 
Assistant 

do . 
Attender 
Attendant 
Cleaner 
Lascar 


20.00 


10.00 
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Department and category of post 


Existing rate per 

mensem 


( 1) 


( 2 ) 


(iv) T. B. Hospitals |Clinics/Wards 


Rs. 
75.00 
50.00 


25.00 


20.00 


15.00 


12.00 


10:00 


Medical Officer (Rs. 400-700 ) 
Do. 

(Rs. 300—600 ) 
Nursing Superintendent 
Head Nurse 
Public Health Nurse 
Health Visitor 
Staff Nurse 
Pharmacist 
Health Welfare worker 
Statistician 
Steward 
Head Clerk 
Clerk 
Typist 
Driver 

All other last grade staff 
(v ) T.B. Hospital, Pulayanarkottah and Mulamkunnathukavu 

Lay Secretary and Treasurer 
(vi) T.B. Sanatorium , Pariyaram 

Mechanic 
House keeper 

Pump house Attender 
(vii ) Nursing Superintendents 

Nursing Superintendent, T.B. hospital, 

Pulayanarkottah 
Nursing Superintendent Venereology and Dermato 
logy department, Medical college hospital, 
Trivandrum 
Do. Mental hospital, Trivandrum 
Do. 

do . Kozhikode 
Dp. K.V. Sanatorium , Mülamkunnathukavu 
(viii) Leprosy hospital/Clinic/S.E.T. Centre| Leprosy subsidiary 

centre 
Medical Officer (Rs. 400—700 ) 
Do, 

(Rs. 300-600 ) 


50.00 


12.00 


10.00 


50.00 


75.00 
50.00 
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Existing rate per 


mensem 


Department and category of post 

( 1) 


( 2 ) 


Rs. 


25.00 


20.00 


15.00 


12.00 


10.00 


50.00 
40.00 


Matron 
Head Nurse 
Staff Nurse 
Nursing sister 
Pharmacist 
Leprosy Health visitor 
Non -medical supervisor 
Steward 
Head clerk 
Clerk Upper Division 
Assistant Steward 
Health Welfare worker 
Clerk , Lower Division 
Typist, 

do. 
Midwife 
Driver 

All other last grade staff 
(ix ) Leprosy hospital, Koratty and Noornad 

Lay Secretary and Treasurer 

Physiotherapist 
(x ) Contageous diseases hospitals 
Medical Officer (Rs. 400—700) 

Do. (Rs. 300—600 ) 
Head Nurse 
Pharmacist 
Midwife 

All other last grade staff 
(xi) V. D. Sections of hospitals 
Medical Officer Rs. 400 

Do. (Rs. 300—600 ) 
Head Nurse 
Social Worker 
Serological Assistant 
Staff Nurse 
Technician 
Cleaner 
Warder 
Sweeper 
Attender 


. 


75.00 
50.00 
25.00 
20.00 


10.00 


75 
50.00 


25.00 


20.00 


10.00 
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Department and category of post 


Existing rate per 

mensem 


( 2 ) 


Rs. 


20.00 


75.00 


50.00 


25.00 


20.00 


10.00 


( 1) 
(xii) V. D. Clinics 

V.D. Social worker 
(xiii) Mental hospitals 
Medical Officer (Rs. 400-700 ) 
Do. 

(Rs. 300—600) 
Head Nurse 
Nursing superintendent 
Deputy Overseer 
Staff Nurse 
Last grade Nurse 
Weaving Instructor 
Bunoi Instructor 
Nursing Assistant 
Laboratory Attender 
Work mistress 

Last grade staff 
(xiv ) Psychiatric clinic attached to Medical college hospital, 

kottayam 
Staff Nurse 

Nursing Assistant 
(xv ) Public Health Laboratory, Trivandrum 

Director 
Senior Assistant Director 
Deputy Chemical Examiner 
Senior Scientific Officer 
Assistant Director 
Chemical Examiner 
Medical Officer 
Scientific Officer 
Junior Protozoologist 
Junior Scientific Officer 
Assistant Chemical Examiner 
Technical Assistant, Grade I 
Food Analyst 
Serological Assistant 
Junior Superintendent 
Health Inspector 
Chemist 
Dietician 
Junior Statistical Officer 


20.00 
10.00 


75.00 


50.00 


25.00 
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( 1) 


(2 ) 


Rs. 


20.00 


15.00 


Technical Assistant, Grade II 
Gas House Foreman 
Glass Blower 
Audio visual Trailor operator 
Carpenter 
Driver 
Field Assistant 
Clerk , upper division 
Head clerk -cum -Accountant 
Store keeper 
Clerk , lower division 
Typist do . 
Clerk - typist 
Laboratory Assistant 
Laboratory Attender 
Packer 
Peon 
Barber 
Gardener 
Stable Attender 
Butcher 
Lascar 
Bottle cleaner 


12.00 


10.00 


75.00 


50.00 


25.00 


(xvi) Government Analyst s Laboratory, Trivandrum 

Chief Government Analyst 
Government Analyst 
Deputy Government Analyst 
Research Officer 
Junior Research Officer 
Technical Assistant, Grade I 
Sample collector 
Junior Superintendent 
Technical Assistant, Grade II 
Clerk, upper division 
Clerk , lower division 
Typist 

do . 
Clerk -typist 
Stenographer 

Accountant, lower division 
33419 


20.00 
15.00 


12.00 
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(1) 


( 2 ) 


Rs. 


Laboratory Assistant 
Laboratory Attender 
Packer 
Peon 


10.00 


100.00 


75.00 


50.00 


25.00 


20.00 


II. Medical College, Trivandrum 

Professor , Radiology 
Associate Professor , Radiology 
Assistant Professor, Radiology 
Assistant Professor (V.D. & I.D.) 
Tutor, Radiology 
Tutor, Pathology 
Tutor , ( V.D. & I.D.) 
Chief Physiotherapist 
Scientific Assistant, Grade II 
( Physiotherapy) 
Serological Assistant (V.D.) 
X -Ray Mechanic 
Radiographer, Grade I 
Laboratory Technician with B.sc. qualification 
Radiographer, Dental & Medical colleges 
Radiographer, Grade II 
X -Ray Technician 
Laboratory Technician 
X -Ray Attender 

Laboratory Attender 
III. Medical College, Kottayam 
Assistant Professor, Radiology 

Do. Skin & V.D. 
Tutor 

Tutor in Radiology 
IV . Medical College , Calicut 

Laboratory Technician 
Radiographer 
Staff Nurse 
Pharmacist 
Health Visitor 
Technician ( X -Ray) 


10.00 


75.00 


50.00 


:) 


25.00 


20.00 
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(1) 


( 2) 


Rs. 
12.00 


Clerk Lower Division 
H.I. Attender 
H.I. Attendant Grade II 
Nursing Assistant 
Laboratory Attender 
X - Ray Attender 


10.00 


75.00 


50.00 


V. Drugs Testing Laboratory 

Analyst, Grade I 
Pharmacologist 
Bacteriologist 
Biochemist 
Analyst, Grade II 

Do. (Ayurveda) 

Do. ( Pharmacognosy ) 
Analyst, Grade III 
Technical Assistant 
Store Superintendent 
Store Keeper 
Technician , Lower division 
Clerk , lower division 
Typist do . 
Laboratory Attender 
Watcher 
Peon 


40.00 


25.00 


12.00 


10.00 


VI. Fire Force 


Leading Fireman 
Fireman 
Fireman driver 
Driver Mechanic 


5.00 


VII. Jails 

Contingent warders of Leprosy Sanatorium 


0.50 per head 
per day while on duty 
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( 1) 


(2 ) 


Rs. 


VIII. Public Health Engineering 

Junior Engineer 
Work Superintendent 
Sewer worker 
Sewer Cleaner 
Plumber 


20 % of the minimum 
of the scale of pay of 
the officers 


N.M.R.- Sewer cleaners and persons handling 

chlorine, lime bleaching powder etc. 


10.00 


IX . Animal Husbandry 


X -Ray Technician 


20.00 


X. Board of Revenue (Taxes) 


Intelligence Officer 

Do. Inspector 
Peon 
Driver 


30.00 
20.00 


3 


5.00 


ANNEXURE B 


Details of Proposed Risk Allowance Compensatory Allowance 


Department & category of post 


Proposed rate 
per mensem 


( 1) 


( 2 ) 


Rs. 


75 
50 


25 


1. Health Services 
(i) X -Ray section of hospitals : 
Medical Officer (400—900 ) 
Do. 

(325--725 ) 
Head Nurse 
Mechanic 
Radiographer 
Technician 
Staff Nurse 
Technicians 
Radiographers 
Dark room Assistants 
Other full time employees like Attenders, Atten 

dants, Warders, Cleaners, Lascars, etc. 
(ii) Radium sections of hospitals: 


20 


10 


50 


20 


Medical officer 
Technicians 
Radiographers 
Staff Nurse 
Attenders 
Cleaners 
Warders 
Lascars 


10 


II. Medical College, Trivandrum 

Professor (Radiology ) 
Associate Professor (Radiology) 
Assistant Professor (Radiology ) 
Tutor (Radiology ) 
X -Ray Mechanic 
Radiographer, Grade I 


3 


100 


75 
50 


25 


350 


( 1) 


( 2 ) 


Rs. 


Radiographers in Dental & Medical Colleges 
Radiographer, Grade II 
X -Ray Technician 
X -Ray Attender 


} 


20 


10 


III. Medical College, Kottayam 

Assistant Professor of Radiology 
Tutor in Radiology 


75 
50 


IV . Medical College, Calicut 

X - Ray branch : 
X -Ray Technician 
Radiographer 

X -Ray Attender 
V. Animal Husbandry 

X -Ray Technician 


20 


10 


20 


75 
50 
40 


تا 


25 


COMPENSATORY ALLOWANCE 
I. Health Services 
(i) Leprosy Hospitals /clinics /S.E.T . centres/Leprosy Subsidiary 

centres 
Medical Officer (400-900 ) 

Do.. ( 325-725 ) 
Physiotherapist 
Matrons 
Head Nurses 
Pharmacist 
Compounders 
Leprosy Health Visitor 
Non-medical supervisors 
Staff Nurses 
Nursing Sisters 
Stewards 
Assistant Stewards 
Health Welfare Workers 
Midwife 
All class IV - Grade II 
officers in the above centres 


20 


15 


12 


10 
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Rs. 


75 
50 


25 


(ii ) V.D. Sections of hospitals / V.D . Clinics 
Medical Officer ( 400—900) 
Do. 

( 325-725 ) 
Head Nurse 
SocialWorker 
Serological Assistant 
Staff Nurse 
Technician 
V.D. Social Worker 
Cleaners 
Sweepers 
Warders 
Attenders 


20 


10 


75 
50 
25 


II. Medical College, Trivandrum 

Assistant Professor ( V.D. & I.D ) 
Tutor 

do . 
Serological Assistant (Skin & V.D.) 
III. Medical College, Calicut 

Assistant Professor (Skin & V.D.) 
IV . Jails 

Contingent warders of Leprosy Sanitorium 


75 


0.50 per head 
per day while on duty 


V. Public Health Engineering 

(Staff engaged in the maintenance of sanitary 

installations) 
Sewer Worker 
Sewer Cleaner 


20 % of the minimum 
of the Scale of pay of 


the post 


Sewer Cleaners (NMR ) , 


10 


9. SECURITY ALLOWANCE 


9.1 This allowance is now paid to employees holding posts for which 
cash security is prescribed. The allowance was first sanctioned in Govern 
ment order No. R. Dis . 4402 / 56 / Fin . dated 18-5-1956 on the basis of the 
recommendation of the 1955 Pay Commission . The rates are fixed with 
reference to the amount of security required as follows: 


Amount of allowance 


. 


Amount of security 
Rs. 2000 
Rs. 1500 to Rs. 1999 
Rs. 1000 to Rs. 1499 
Rs. 500 to Rs. 999 
Rs. 200 to Rs. 499 
Rs. 50 to Rs. 199 
Below Rs. 50 


Rs. 25 p.m. 
Rs. 20 p.m. 
Rs. 15 p.m. 
Rs. 10 p.m. 
Rs. 5 p.m. 
Rs. 3 p.m. 


Nil 


9.2 The allowance is payable only in respect of posts for which security 
is furnished in the form of cash (including Government savings bank and other 
deposits ), Government bonds or landed property and not in cases where 
personal security alone is prescribed or furnished . 

9.3 A statement showing the category of posts for which security isnecessary 
in different departments and the rates of allowance paid is given in the 
Annexure . 

9.4 The Treasury Staff Association , the Administrative and Miscellaneous 
Staff Association , and other Associations have demanded that the rates of 
security allowance now given may be revised and refixed . 

9.5 The rates per cent per annum , the security allowance would work 
out on the security amounts are indicated below : 
Amount of security 

Security allowance Rate of interest 
Rs. 2000 

15 % 
Rs. 1500 to 1999 

12 to 16 % 
Rs. 1000 to 1499 

12 to 18 % 
Rs. 500 to 999 

12 to 24 % 
Rs. 200 to 499 

12 to 30 % 
Rs. 50 to 199 

18 to 72 % 


Rs. 25 p.m. 
Rs. 20 p.m. 
Rs. 15 p.m. 
Rs. 10 p.m. 
Rs. 5 p.m. 
Rs. 3 p.m. 


9.6 It may be seen from the above that the rates of security allowance 
now given are very attractive when compared to the interest that the amounts 
would otherwise fetch . In addition , interest will also be available, in case 
the security furnished is in the shape of Savings Bank deposits, Government 
promissory notes etc. 
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9.7 We have carefully examined the very necessity of taking security 
deposits from Government employees and the payment of an allowance on 
that account. The statement in the annexure would show that the declaration 
of a post as security post and the fixation of the amount of security deposit 
seem to be the result of an adhoc development. To cite first an example, 
the peon in the Trichur Museum has to pay a deposit of Rs. 50 while no 
deposit is prescribed for peons or watchers in the much bigger Trivandrum 
Museum and Zoo . Security deposit is intended mainly to safeguard Govern 
ment interest against loss or otherwise due to carelessness or negligence of the 
Government servants handling Government inoney or properties. The 
maximum amount of security prescribed is for the post of Head Treasurer 
in a district treasury, which is Rs. 1500 in cash and property security for double 
that amount. In most cases, the security deposit is much less. There are 
even posts which carry as low a deposit as Rs. 50. We are unable to uncer 
stand how far these securities would adequately safeguard interest of Govern 
ment considering the volume of actual cash or the value of materials that pass 
through the hands of these employees. The security deposit , perhaps, is 
intended only to instil in the employee a sense of responsibility , which should 
even otherwise be there considering the consequence that would follow in 
case of any mishap . It would appear that the present system should have 
been introduced at a time when insurance facilities were not so much developed 
and extensive as today . We are of opinion that the system of Fidelity 
guarantee insurance cover would be most advantageous both in the interest 
of Government and the employees . 

9.8 We consulted the State Insurance Officer in this matter. He has 
also advised that Fidelity insurancewould bemore of advantageous and has also 
assured that there would be no technical difficulty in implementing such a 
scheme for Government employees. The attractive feature of the scheme 
is said to be the very low rate of premium , viz . about Rs. 3.50 per year for a 
policy of Rs. 10,000 . This would enable Government to take a policy even 
for an amount of Rs. 50,000 or a lakh where the volumeof transaction is large, 
for nearly half of the same amount of security allowance that Government 
have to pay for a deposit of Rs. 2,000 . The existing system is disadvantageous 
both in view of the expenditure it involves and the utter inadequacy of the 
deposit amount in case any loss or misappropriation happens. After very 
careful consideration , we are convinced that the present system should be 
stopped and the system of Fidelity guarantee insurance introduced wherever 
possible and we propose accordingly . The premium on the policies may be 
paid by the respective departments from their contingencies. The heads of 
departments may be requested to forward to the State Insurance Officer the 
details of the posts for which such a cover is necessary, the amount of the policy 
etc. so that necessary policies could be issued . As soon as a policy is taken , 
the cash or other security obtained from thc existing incumbenis may be 
released . No security allowance need be paid hereafter in respect of any post. 
Those who are already in receipt of the allowance may continue to draw 
the allowance at the existing rates until their security deposits are returned . 
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ANNEXURE 


Details showing the existing rates of security furnished and 

allowance 


Department category of post 


Amount of 
security 


Rate of allowance per 

mensem 


( 1) 


( 2 ) 
Rs. 


( 3) 
Rs. 


5 


15 
5 


500 


10 


1500 

150 
500 


20 

3 
-10 
10 


Advocate General s Office, Ernakulam 

Accountant (Upper division ) 
Agriculture 

Store - Clerk 

Spraying Supervisor ( Spraying) 
Agricultural College & Research Institute, 

Vellayani 
Accountant (upper division ) 
Stewards 

Matron 
Animal Husbandry 

Head Clerk , District Livestock Farms 
Store Clerk 

do . 
Store keepers 

Accountant & Store Clerks 
Ayurveda College, Trivandrum 

Store-Keeper Physician 
Accountant (upper division ) 
Theatre Assistant 
Theatre Attender 

Dravya section Attender 
Board of Revenue (Survey) 

Store keeper 
Collectorate, Alleppey 

Village Officer 

Village Assistant 
Collectorate , Cannanore 

Special Village Assistants 

Village Officer 
Collectorate , Palghat 

Senior Clerk in Block Office 


200 
500 
200 
50 
50 


5 
10 
5 
3 
3 


200 


5 


10 
5 


3 
5 


500 


10 
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( 1) 


( 2 ) 


( 3 ) 


Rs. 


Rs. 


Collectorate, Trichur 

Accountant (upper division ) in 

Blocks 


10 


1000 


15 


Dairy Development 

Store Keeper (upper division ) 
Accountant 

Cashier 
Education - Technical 
Clerks (upper division ) 

Do. 
Librarian 
Store Keeper 

Clerk - cum -Store Keeper 
Engineering Workshops 

Clerks ( upper division ) 
( Cashier) 
Attender 
Store Keeper 


500 
250 
250 
250 
250 


:انانانان 


1000 

100 
2000 
1000 


15 

3 
25 
15 


Do, 


500 


10 


Fisheries 

Research Assistants , Fisheries Tech 

nological Station , Kozhikode 
Forest 

Record - cum - Store Keeper 


10 


1000 
500 
1000 


15 
10 
15 


Government Presses 

General Store Keeper 
Assistant General Store Kcepc: 
Publication Store Keeper 
Publication Assistant 

Store Keeper 
Assistant Store Keeper 
Cashier ( upper division ) 

Do. (lower division ) 
Warehouseman 
Assistant Warehouseman 
Type Store Keeper 
Assistant Type Store Keeper 


500 
500 
500 
500 
200 
200 
1000 
500 


10 
10 
10 
10 
5 
5 
15 
10 
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( 1 ) 


( 2) 


( 3) 


Rs. 


Rs. 


H.R. & C. E. ( Admn) : 

Head Clerk and Head Accountant 
Inspectors 


5 
5 


Judicial 
Sheristadar , District Court 

Do. Sub Court 
Supervisory and upper division 
Head Clerks of Criminal Courts , 
Sheristadar , State Transport 
Appellate Tribunal, Ernakulam 


1000 to 


1499 


15 


500 to 
999 


10 


200 to 


499 


50 to 


Head Clerk , District Courts ; 
Central Nazir, District Court 
Head Clerk , Munsiff s Court Acc 
ountant, District Court & Munsiff s 
court and sub court ; 
Senior Clerks (L.D.C.) . 
V.P. & B.M. Courts ; 
Head Clerk, V.P. Courts 
(L.D.C.) ; L.D. Clerk , Railway 
Magistrate s Court; 
Amins, Mochees Masappidy (Villa 
ge Courts) ; Process server , Munsiff s 
courts; Court Keepers and Duffadar 


199 


3 


Museum and Zoos : 

Office Manager 
Store Keeper 
Account Clerk (U.D.), Trichur 
Clerk (Lower division ) 
Ticket Sale Attender 
Clerk (L.D.), Trichur 
Peon, Trichur 


900 
300 
250 
100 
50 
100 
50 


wowowowo 


Police 

Head Clerks 
Head Accountants 


15 


) 
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( 1) 


( 2 ) 


( 3 ) 


Rs. 


Rs. 


Port 


5 


3 


10 


Port Conservators ( including Reserve 
Port Conservator and Port Con 
servator (Head Accountant), 
Port Office, Alleppey 
Wharf Supervisor 
Cargo Supervisor 
Assistant Port Conservator 
Store Assistant (U.D. Clerk) 

Port Office , Calicut 
Clerk Shroff (L.D. Clerk ) Port 

Office, Calicut 

Clerk (L.P.), Port Office, Tellicherry 
Public Health Engineering 

Store Keeper (lower division ) 
Cashier 
Store Keeper (upper division ) 
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3 


1000 
1000 
500 


15 
15 
10 


State S.S. A. Board 


Head Accountant 


10 


1000 
500 


20 
10 


Stationery 

Store Keeper, Trivandrum 
Assistant Store Keeper, Trivandrum 
Store Keepers, Ernakulam 

Kozhikode 
Assistant Store Keepers, Ernakulam / 

Kozhikode 


500 


10 


250 


5 


Treasuries : 

Chief Treasurer of the District Trea 

sury 
Assistant Treasurer 
Nottams 
Gollah 


20 
15 


1500 
1000 
100 
50 


3 


10. UNIFORM ALLOWANCE 


10.1 A number of associations have requested for the enhance 
ment in the scale of supply of uniforms or for increasing the existing 
rates of uniform allowance. Some associations have requested that 
cash payment may be made instead of supply of cloth for uniform . 

10.2 Government have referred to us a number of cases relating 
to the supply of uniforms to Government employees. While doing 
so Government have requested us to examine and make appropriate 
recommendations on the following points : 
1 . Whether uniforms should be allowed to all last grade servants 

and drivers or whether it is enough to insist on it only in 
respect of certain select categories in the Secretariat and 

the offices of heads of departments ; 
2. The pattern of uniforms, the periodicity of supply and the 

specification of the materials like cloth , etc., for each cate 

gory ; 
3. Whether stitched uniforms should be supplied or whether 

the employees may be allowed to get the uniforms of the 
prescribed pattern , and if so , the amount to be paid there 

for ; and . 
4. the rate of washing allowance to be paid . 
10.3 We have carefully examined the existing position in the light 
of the information made available to us . We are of the view that the 
supply of uniforms will be necessary only in the following cases : 
( 1) In the case of employees who by the very nature of their 

work and relationship with the general public should be 
recognised at sight as belonging to a particular category . 
For example, Police personnel, Excise staff, Forest staff, 
Jails staff and the watch and ward staff in offices would 

come within this category ; 
( 2 ) Personal staff attached to dignitaries (example. Chauffeurs, 

duffedars, A.D.Cs. etc ) ; 
(3 ) Hospital staff such as nurses, midwives, hospital attendants, 

warders etc., in view of the special nature of hospital 
duties ; 

and 
(4 ) Staff in whose case specified type of uniforms will be neces. 

sary for purposes of safety . (e.g., drivers, those working 
on machines, drivers of road rollers and similar categories.) 
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10.4 We are of the view that all other categories of employees 
including peons and gardeners do not require uniform . Supply of 
uniforms to these categories may be discontinued . 

10.5 The drivers and others in all departments coming under 
category (4 ) above may be given 2 sets of uniforms (2 khakki pants 
and 2 Bush shirts ) a year . 

10.6 Some of the officiers to whom uniform allowance is being 
given now at fixed intervals represented that the rates are not com 
mensurate with the increase in the cost of cloth etc. We have made 
a review of the existing rates and recommend revised rates wherever 
it is considered essential. 

10.7 The Director of Health Services has recommended that the 
nursing staff may be given uniform allowance in lieu of uniforms as 
is the practice in Tamil Nadu. We accept the recommendation of 
the Director of Health Services and propose the payment of a lump 
amount to the nursing staff instead of supplying cloth . 

10.8 A list embodying our recommendations in regard to uni 
forms and uniform allowance is given an annexure . 

10.9 Some of the associations represented that the quality of 
cloth now being supplied for stitching the uniforms is not good and 
that they do not last for the period for which they are intended . 
We consider that in the interest of durability and smartness , cloth 
of good quality should be supplied . We, therefore , recommend that 
mill-made-drill or long- cloth may be supplied wherever possible . 

Footwear allowance 
10.10 It is seen that certain categories of employees like hospital 
staff, are being paid an allowance for footwear. Consistent with the 
increase in cost of chappals we suggest that a footwear allowance 
of Rs. 8 per annum may be allowed to those who should have foot 
wear according to the existing orders, except in the case of those who 
have compulsorily to wear shoes according to the pattern of uniform 
prescribed . 

Washing allowance 
10.11 It is seen that at present all employees who are supplied 
with uniforms are paid washing allowance of Rs. 3 p.m. (vide G.O.Rt. 
2258|68|PW . dated 20-5-1968 ). In a few cases different rates are 
prescribed in G.O.Rt. 2191 68 |HL dated 6-7-1968 . We are of the 
view that in the present day living conditions and social awareness 
it should be expected that every employee will appear as smartly 
and neatly dressed as possible. We do not consider that smartness 
would be ensured only by the grant of an allowance. There is, there 
fore, no need for the grant of washing allowance at all, and we pro 
pose that it may be discontinued . 
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ANNEXURE 


Statement showing the category of posts and the proposed scale of 

supply of uniforms/rate of uniform allowance 


Department 


Category of post 


Rate of uniform allowance/ 
scale of supply of uniform recom 

mended 


(1 ) 


(2 ) 


(3 ) 


Animal Husbandry 


Board of Revenue 


Forest 


Casual Labourers The existing practice of 

supplying uniforms to casual 
labourers may be disconti 

nued 
Assistant Excise 

Rs. 400 for every 5 years 
Commissioner 
Excise Inspector 

Rs. 100 for every 3 years 
Rangers 

Rs. 100 for every years 
Deputy Rangers 

Rs. 50 for every 3 years 
Foresters and Forest Two sets of uniforms on 
guards 

recruitment (including 
khakki dress, hats, caps, 
belts) with putties, rain 
coat and wollen blanket. 
Thereafter one set of uni 
form , every year and rain 
coats putties and wollen 

blankets once in five years 
Technical employees 

The existing scale of 

supply will continue. 
Nursing Superintendent ) 
Nursing Tutor 

Rs. 100 per annum 
Head Nurse 
Nurses 
Auxiliary Nurse Mid Rs. 75 per annum 

wife 
Maternity Assistant Rs. 40 per annum 
Pupil Nurses 

Rs. 37.50 per annum . 
Public Health Nurse 
Pharmacist 

Existing practice will 
Compounder 

continue 
Nursing Assistant 


Government Press 


Health Services 
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Department 


Category of post 


Rate of uniform allowancel 


mended 


(1 ) 


( 2) 


( 3 ) 


Existing practice will 
continue 


Need not be supplied with 
uniforms 
Rs. 75 per annum 


Indigenous Medicine 


Mess Attender 
Packer 
Hospital Attendant 
Contingent employee 
X -ray technician 
Weaving Instructor 
Mechanic 
Attender 
Peons 
Phone Attendant 
Nurses ( Allopathy) 
Midwife ( do .) 
Pharmacist 
Hospital Attendant 
Cook 
Scavenger 
Cleaner 
Gate Keeper 
Watcher 
Waterman 
Washerman 
Sweeper 
Warders 
Laboratory staff 
Gas house staff 


Existing practice will 
continue 


do. 


Jails 
Medical Colleges 


continue. They may be 
given footwear allowance 


also 


Rs. 150 for every 3 years 


Rs. 40 per annum 


Motor Vehicles Motor Vehicle Ins 

pectors 
AssistantMotor 

Vehicle Inspectors 
National Cadet Corps Drivers 

Chowkidars 
Police 

Superintendent of 
Police (non - IPS) 
Dy. Commandant, 

M.S.P. and S.A.P. 
33|419 


Rs. 400 for every 5 years 
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Department 


Category of post 


Rate of uniform allowance 
scale of supply of uniform recom 

mended 


( 1) 


(2 ) 


(3 ) 


Rs. 250 for every 5 years 


Rs. 150 for every 3 year 


Sy. Superintendent of 
of Police and officers 
of corresponding rank 
Circle Inspectors 
Sub Inspectors 
Armed Police Inspectors 
Reserve Inspectors 
Armed Police Sub 

Inspectors 
Reserve Sub Inspectors 
Jamedar 
Company Havildar 

Major 
Head constables 
Havildars 
Police constables and 
Camp followers 
Chowkidars 
Night Watchers 


Existing practice will con 
tinue 


Public Service 

Commission 


They may be supplied 
with uniforms as for 
similar categories in the 
Secretariat 


Port 


Existing rates will 
continue 


Public Works 


Port Conservators 
Assistant Port 
- Conservators 
Wharf Supervisor 
Cargo Supervisor 
Dredger drivers 
Dredger Lineman 
Driver- cum -operator 
Lorry Driver 
Pump driver 
Assistant operator 
Mixer driver 
Roller driver 
Roller cleaner 
Boat driver 
Turner 
Welder 


Existing practice will 
continue 
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Department 


Category of post 


Rate of uniform allowancel 
scale of supply of uniform recom 

mended 


( 1) 


(2 ) 


(3) 


Existing practice will 
continue 


Tractor operators 
Tractor Mechanics 
Stone crush operators 
Mixture-cum -pumpdriver 
Calix drill operator 
F.M. driver 
Blacksmith -cum -driver 
Bull dozer operators 
Driller 
R.R. drivers 
Dredger operators 
Dredger cleaner 
Oilmen 
Lorry cleaners 
Pump cleaners 
Mechanical operators 
Mixer cleaners 
Roller firemen 
Drill drivers 
Boat cleaners 
Moulders 
Blacksmiths 
Tractor cleaners 
Locomotive drivers 
Dumper drivers 
Compressor -cum -pump 

drivers 
P.M. operators 
Motor mechanics 
Bull dozer drivers 
Scaper operators 
Asphalt mixer drivers 
Mechanics 
Operators 
Boat Syrang 
Fitters 
Carpenters 
Painters 
Hackshaw operators 
Tool room Assistants 
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Department 


Category of post 


Rate of uniform allowancel 
scale of supply of uniform recom 

mended 


(1 ) 


(2 ) 


( 3 ) 


Existing practice will 
continue 


Existing practice will 
continue 


Secretariat 

Chowkidars 

Night Watchers 
Tourist 

Superintendent 
Manager 
Clerk - cum -Manager 
Stewards 
Courier 
Receptionist 
Guide 
Chauffeur 
Cleaner 
Watchman 
Butler 
Waiter 
Room Boy 
Cook 
House Maty 
Boat Driver 
Syrang 
Deckman 
Lascar 
Gardener 

Scavenger 
Weights and Measures Inspector 


Need not be supplied 
with uniforms 


Existing rates will con 
tinue. 


11. POST GRADUATE ALLOWANCE 


11.1 

Assistant surgeons and officers of similar rank in the Health Services 
department and the Medical colleges are now being given an allowance of 
Rs. 100 per mensem for possession of post graduate qualifications recognised 
by the Government for the grant of this allowance. This allowance is not 
granted to those who acquired post graduate qualifications after 6-11-1959 
with the help of financial assistance recieved from either the CentralGovern 
ment or State Government or organisations like World Health Organisation 
or Programmes like Colombo Plan , Point Four Programme etc. The benefit 
of this allowane is restricted to Assistantsurgeons, but when they are promoted 
to the next higher grade, their pay is fixed taking into consideration this 
allowance as well. 

11.2 . The special consideration shown to the Medical officers has given 
rise to similar demands from various other categories of Government servants , 
a list of which is given below : 
Name of Association 

Request 
1. Veterinary Association 

Post graduate allowance may be 
given to Veterinary surgeons having 

such qualification - 
2. Private Secondary School Head One advance increment may be 
masters Association, Cannanore given to Headmasters with 

post 

graduate qualification 
3 Post-graduate Teachers 

Post graduate teachers working 
Association 

in High schools may be given 
post-graduate allowance or a special 

grade 
4. Association of Engineers 

Special pay of 30 % of the basic 
pay subject to a minimum of Rs. 100 
p.m. to those possessing post-graduate 

specialisation . 
5. Association of Public Health 

An allowance of Rs. 150 p.m. 
Engineers 

may be given to Engineers having 
post- graduate qualification as in the 

case of medical personnel. 
6. Kerala Graduate Junior 

A specialisation allowance of 
Engineers Association 

Rs. 100 p.m. to all engineering 
personnel who have acquired post 
graduate degree in engineering / 
technology 


a 
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Name of Association 

Request 
7. Engineering Diploma Holders 

Allowance of Rs. 50 p.m. to the 
Association 

Junior Engineers with post-graduate 

qualification 
8. Medical Officer s Association (i) Post-graduate degree 

holders 
may be given an allowance of 
Rs. 150 p.m. and Diploma 
holders Rs. 100 p.m. irrespective 
of whether they were in receipt 
of -merit scholarships during 

their period of studies or not. 
(ii) The post-graduate allowance 

now given to Assistant surgeons 
may be continued to be paid to 

them even after promotion . 
11.3. As in case ofmay other allowances, this is also an instance where 
the grant of it to one category begets demands from others. This allowance 
was granted in the former Travancore State at a time when there was dearth 
of medical personnel with higher qualification in Government service. It 
was presumably granted as an incentive to those in service to acquire post 

We 
graduate qualifications. The position has improved considerably now . 
have also been informed by the Director ofHealth Services, that, at themoment, 
there is no dearth of medical personnelwith higher qualifications in specialised 
subjects. It cannot, therefore , be contended that such extra remuneration 
alone would attract highly qualified persons or induce others to acquire higher 
qualifications. Another point is that the possession of higher qualifications 
help an individual to have an edge over others in securing the job . An 
additional concession for having a higher qualification after entry into service 
will be a double advantage . The real point for consideration is whether 
the scale of pay for the post is adequate enough to attract persons even 
with higher qualifications. The scales of pay 

are proposing 
for medical officers will, in our opinion , satisfy this norm . We accordingly 
propose that the post-graduate allowance granted to medical officers may be 
discontinued . 

11.4 . In the case of those who are alre in receipt of this a llowance, 
the drop in emoluments on account of the withdrawal, may be treated as 
personal allowance and absorbed in future increases of pay. 

11.5 . As regards the requests from other departments for the grant of this 
allowance, similar consideration as explained above would prevail, 


we 


12. HIGHER QUALIFICATION ALLOWANCE TO TYPISTS 

(NON - SECRETARIAT) AND STENOGRAPHERS 


At present, a typist of non -secretariat departments is paid a 
special pay of Rs. 10 per mensem if he possesses typewriting (higher). 
Similarly , Stenographers of all departments (including Secretariat) 
are granted a special pay of Rs. 10 per mensem if they possess type 
writing (Higher) or Short hand (Higher ) and Rs. 15 per mensem if 
they possess both . In both these cases, higher qualification is not pres 
cribed for initial recruitment. In accordance with the general principle 
adopted by us on the grant of an allowance for possession of higher 
qualifications, we suggest that the above special pay granted to typist 
( non - Secretariat ) and Stenographers may be stopped . In the case of 
those who are now drawing it, if there is any drop in their emolu 
ments in fixation of pay in the revised scales, it may be treated as 
personal allowance to be absorbed in future increases of pay . 


13. 


ALLOWANCE TO STAFF NURSES FOR POSSESSION 

OF DEGREE IN NURSING 


Staff Nurses who acquired B.Sc. degree in nursing prior to 1967, 
on their own , are granted an allowance of Rs. 50 per mensem . 

Other 
nurses who have acquired the qualification subsequently have also 
requested for the payment of this allowance to them . 

Consistent 
with our recommendation on the payment of allowance for higher 
qualification in other cases, we propose that the allowance now paid 
to nurses with degree in nursing may also be withdrawn. Any drop 
in their emoluments may be treated as personal allowance to be 
absorbed in future increases of pay. 


14. ALLOWANCES TO POLICE PERSONNEL 


Reserve allowance and Proficiency pay 

14.1 The following categories of posts are eligible for reserve 
allowance as detailed below : 
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Police Constable 

Rs. 2 per mensem 
Head Constables / Havildars / Jamodar / 

Company Havildar Major 
Reserve Sub Inspector | Armed Police 
Sub Inspector 

20 
Reserve Inspector /Armed Police Inspector 30 
14.2 This allowance is being paid as an intensive for the main 
tenance of efficiency. Proficiency pay at the following rates is also 
being given : 

Head Constables of District Armed Reserve Rs. 2 per mensem 

Police Constable of District Armed Reserve Rc. I per mensem 
14.3 As both the above allowances are paid for the maintenance 
of efficiency of police personnel the Inspector General of Police has 
recommended that they may be merged and that the payment may be 
based on certain tests to be prescribed . We do not also consider it 
necessary to pay two allowances with the same end in view . These 
may be withdrawn forthwith and in their place we recommend the 
payment of Reserve allowance at the following rates : 
Police Constable 

Rs. 7 per mensem 
Head Constable Havildar / Jamcdar / 
Company Havildar Major 

Rs. 10 per mensem 
Reserve Sub Inspector 

Rs. 25 per mensem 
Armed Police Sub Inspector 
Reserve Inspector 

Rs. 30 per mensem 
Armed Police Inspector 
14.4 The above rates of allowance will be based on standard of 
eficiency to be maintained by the police personnel. The Inspector 
General of Police may take action to fix the standard of efficiency . 
Smartness allowance 

14.5 The Armed Police Inspectors, Reserve Inspectors , Armed 
Police Sub Inspectors and Reserve Sub Inspectors are at present 
given smartness allowance at the rate of Rs. 3.50 per mensem . We 
33|419 
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do not consider that officers of the above rank will not dress them 
selves smartly unless an allowance is paid to them . This allowance 
is unnecessary and may therefore be withdrawn in the case of the 
above mentioned officers. The allowance paid lo the lower cate 
gories of officers may, however , be continued . 
Harbour allowance 

14.6 At present the police personnel working in harbour area is 
being given harbour allowance on the ground that the cost of living 
is high there and that they have to live in very isolated and far away 
places from towns with its attendant inconveniences . 
rates are : 
Circle Inspector of Police 

Rs. 15 per mensem 
Sub Inspector of Police 

Rs. 10 
Head Constable 

Rs, 7 
Police Constable 

Rs. 5 


The existing 
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The Inspector General of Police has recommended that the rates of 
this allowance may be enhanced. We do not consider that there is 
any justification to pay such an allowance to police personnel alone 
denying it at the same time, to the staff of departments like Excise 
who are posted there . We therefore recommend that the allowance 
may be withdrawn . 
Stipend to new recruits (Police Constables ) 

14.7 Newly recruited constables under training are at present paid 
a stipend of Rs. 50 per mensem plus allowances. Considering the 
high cost of living the Inspector General of Police has recommended 
that they may be allowed the minimum of the scale of pay of Police 
constables with usual allowances. We consider this as reasonable and 
recommend accordingly . 
Kit allowances 

14.8 Police constables and Head constables of the Special Branch 
C.I.D. are being paid a kit allowance of Rs. 1.85 in addition to the 
smartness allowance of Rs. 7. The purpose of both the allowances 
is the same. The Inspector General of Police has recommended that 
this allowance may be abolished . We accept the recommendation of 
the Inspector General of Police and propose that kit allowance may 
be discontinued . 


15. DAY OFF ALLOWANCE 


The Kerala Hospital Warders & Attenders Association has 
demanded that the hospital staff who have to work on holidays should 
be allowed an allowance of Rs. 2 per head per day, whenever they are 
not allowed to avail themselves of the weekly day-off. It was pointed 
out to us that a similar benefit is given to the police constables and 
head constables. We find that Government in G.O.(MS) No. 59 / 
Home dated 27-2-1967 have sanctioned an allowance of Rs. 2 per 
uay to constables and head constables of the Police departmentwhen . 
ever they could not be granted a day- off in a week . We do not con 
sider that the grant of an allowance in such cases is the appropriate 
course ., Such a course lends itself to several abuses. We are of 
opinion that if on any occasion , the usual weekly day-off could not 
be given , the persons concerned should be given a compensation 
holiday on another convenient date. We therefore suggest that the 
existing orders referred to above in the case of constabulary of the 
Police department may be withdrawn . Instead we suggest that 
compensation leave may be granted to the hospital staff and the 
constabulary of the Police department, whenever usual weekly day . 
off could not be given . 


16. ALLOWANCE TO PEONS POSTED FOR NIGHT 

WATCH DUTY 


Government have referred to us the question of grant of an 
allowance to peons who are posted for night duty , for consideration 
and appropriate recommendation . We have carefully examined the 
proposal and recommend the following : 
(i) In offices where the number of peons does not exceed three 

and in cases where a night watcher is considered necessary, 
one of the peons may be posted for night-watch , by turn in 
addition to his normal duties . Such peons who are posted 
for night duty for not less than 14 days in a month may be 

paid a special pay (Class II - Extra work ) of Rs. 10 p.m. 
(ii ) In offices where there are not less than 4 peons, one of the 

peons may be posted for night duty , by turn . In such cases, 
no allowance is necessary. They may be allowed fofl for 

the next day . 
(iii ) In offices where there is only one peon , this arrangement is 

not possible . If a night watcher is absolutely essential, one 
may have to be appointed . 


17. TRAVELLING ALLOWANCE 


17.1 According to the existing rules for the calculation of travel 
ling allowance, officers are classified into four categories as indi 
cated below : 
I Grade : All officers in receipt of actual pay of Rs 900 and above 

and officers of All India Services, Ileads of departments , 

A.D.C. to the Governor ; 
II . Grade: All officers in receipt of actual pay of Rs. 250 and above. 

but below Rs. 900 excluding the officers coming under 
the first grade. 
(for purpose of daily allowance second grade officers 
are further classified into two: 
( a ) officers whose actual pay is Rs. 500 and above 

( b ) officers whose actual pay is below Rs 500) 
JII Grade : All other officers except last grade servants . 
IV Grade : All last grade servants . 

17.2 This classification of officers for purposes of travelling allow 
ance is based on the actual pay drawn by them as has been generally 
adopted by other State Governments as well . We do not consider this 
classification as rational for the reason that officers of similar status 
or belonging to the same category or class of appointment will be in 
different grades for purposes of travelling allowance depending upon 
their actual pay . We have bestowed careful thought on this matter 
and we consider that a classification based on scales of pay would be 
more appropriate. Accordingly we propose that all officers in the 
State service may be classified as indicated below : 
Class 1 
Officers the minimum Grade I Officers the minimum of whose 
of whose scale of pay 

scale of pay is Rs. 900 or above. 
is Rs. 700 or above . 

Grade II Others in Class I. 
Class II 
Officers the minimum Grade I Officers the minimum of whose 
of whose scale of 

scale of pay is Rs. 400 or above. 
pay is Rs. 250 or above 
and below Rs. 700 

Grade II Others in Class II.. 
Class III 
Officers the minimum Grade I Officers the minimum of whose 
of whose scale of pay 

scale of pay is Rs. 220 or above . 
is Rs. 90 or above and 
below Rs. 250 

Grade II Others in Class III. 
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Class IV 
Officers the minimum Grade I 

Officers the minimum of whose 
of whose scale of pay 

scale of pay is Rs. 75 or above. 
is Rs. 70 or above 
but below Rs. 90 . 

Grade II Others in Class IV 
17.3 We have also examined the existing rates of travelling allowance 
for the officers in the State service. So far as T.A rates are concerned we 
do not propose any major modification except to the extent necessary to adjust 
them to the revised classification of officers proposed by us . 

17.4 We note that as a measure of economy Government have imposed 
certain ceilings on the travelling allowance that could be drawn every month 
by various classes of officers. The existing ceilings are given below : 


Class 1 officers 


Class II officers 


Class II officers 


Grade- I 


Grade- il 


Quarter 


Month 


Quarter Month Quarter Month 


* 600 


1500 


500 


1050 


350 


500 


1350 


450 


900 


300 


State level officers 

* 1800 
Regional officers with 
more than two Revenue 1500 
districts . 
Regional officers with 
two districts 

1200 
+Officers with jurisdi 
ction over one Revenue 1050 
district 


400 


1050 


350 


750 


250 


350 


900 


300 


600 


200 


Officers with juris 
diction of part of a 
district (Sub Revenue 
district jurisdiction ) 


900 


300 


750 


250 


450 


150 


(*) In the case of Secretaries to Government, Additional Secretaries 
and Joint Secretaries, minor heads of departments and first grade officers 
(with State level jurisdiction ) in various departments who are subordinate 
to heads ofdepartments (with the exception of Police andHealth Services ) 
the ceilings are Rs. 1500 and Rs. 500 respectively [vide G.O. (P) 70/ 66 / 
Fin . dated 28-2-1966 and G.O. (P ) 187/66 / Fin . dated 10-5-1966 .] 
(t) This includes cases where there is a slight overlap on adjoining dis 
tricts also . 
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Do. 


9 ) 


93 


3 ) 


17.5 We understand that these limits have been working fairly well. 
We do not propose any modification to them . A few officers have however 
represented before us that certain departmental heads have prescribed further 
ceilings which are lower than those fixed above , in respect of oflicers working 
under them and have requested for removing those restrictions. We do not 
find anything wrong in the head of the department fixing lower ceil 
ings in the case of officers in his department on the basis of the nature 
of work and the frequency of the journeys the officers have to perform 
for the efficient discharge of the duties entrusted to them . 

17.6 The rates of daily allowance now admissible to the dillerent 
categories of officers are as follows: 
Officers of the Grade I 

Rs. 12.50 * 

per day 
II (a ) 

8.50 ** 
(b ) 

6.007 
Do. III 

4.00 $ 
Do. IV 

3.000 
17.7 We have received representations from a number of Associa 
tions and individuals complaining about the inadequacy of the exist. 
ing rates, particularly at the lower levels in the context of the exist 
ing high cost of living. The rates of daily allowance here are better 
than those obtaining in other States and under the Central Govern 
ment. Inspite of this , we find that a slight improvement at the lower 
levels is called for in view of the high cost of living . We accordingly 
propose the following rates of daily allowance for the different 
grades of officers : 
Class Grade 

Rs. 12.50 per day 
Grade II 

10.00 
Class II Grade 

I 

8.50 
Grade II 

5.00 
Class III Grade 

6.00 
Grade II 

5.00 
Class 

IV Grade 
Grade II 

4.00 


I 


93 


I 


) 


** 


Oficers in receipt of pay of Rs. 900 and above and All India Service 
Officers and heads of departments (irrespective of actual pay). 

Officers in receipt of actual pay of Rs. 500 and above. 
† Between Rs: 250 and Rs. 500. 
I All other officers except last grade servants . 

All last grade servants . 
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17.8 A statement showing the existing classification , the proposed classi 
fication and the existing and proposed rates of daily allowance, road mileage 
and rail mileage etc., is given as annexure A . 

17.9. We are aware that by the above classification a few persons may be 
disadvantageously affected which cannot be helped when a new pattern is 
envisaged . But we are convinced that in a large majority of cases , the pro 
posed classification and rates will be more advantageous. In the case of 
officers at the lower levels we have taken particular care to see that none is 
adversely affected in thematter of either travelling allowance or daily allowance. 


ANNEXURE A 
Rates of travelling allowance & daily allotyance admissible to proposed for 

different grades of Officers 


Grade of Officer 


Existing classification 

Road mileage 
D ... 

Higher Lower 
(2 ) 

(3 ) 

(4 ) 


Rail mileage 


( 1) 


(5 ) 


Rs. 


12.50 


40 paise 


10 paise 


per K.M. 


per K.M. 


Grade - 1 
Officers whose actual 

pay is Rs. 900 & 
above and officers 
belonging to the 
A.I.S., all Heads 
of departments & 
A.D.C. to Gover 


I class fare plus 
incidentals at the 
rate of 35 paise for 
every 10 K.M. or 
part thercof. 


nor 


Grade - II 


8 paise per 


plus 


K.M. 


I class fare 

incidentals at 21 
paise for every 
10 K.M. or part 
thereof. 


All Officers in (a ) 8.50 for those 40 paise per 
receipt of actual 

who are in 

K.M. 
pay of Rs. 250 & 

receipt of an 
above but below 

actual pay of 
Rs. 900 excluding Rs. 500 & 
Officers of the 

above 
A.I.S. etc., coming (b ) 6.00 for 

in the Ist grade others 
Grade - III 
All other Officers 

4.00 

16 paise per 
except last grade 

K.M. (those 
servants 

drawing 
Rs. 125 & 
above) 


6 paise per 

K.M. 


II class fare plus 

incidentals at 13 
paise for 

cvery 
10 K.M. or part 
thereof (for those 
who get an actual 
pay of Rs. 80 & 
above). 
III class fare plus 
incidentals at 13 
paise for 

every 
10 K.M. or part 
thereof (for others). 


do . 


10 paisc per 
K.M. (for 
others) 


Grade - IV 
All last grade 
servants 


3.00 


Onc bus fare or 4 paise per III class fare and 

K.M.whichever is less plus incidentals at half 
one daily allowance 

the third class fare 


. 


38|410 
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ANNEXURE A – (Contd .) 


Proposed classification 

Road mileage 


Grade of Officer 


D.A. 


Rail mileage 


Higher 


Lower 


(6 ) 


(7) 


(8 ) 


(9 ) 


( 10 ) 


Rs. 


12.50 40 paise 

per 
K.M. 


10 paise 

per 
R.M. 


I class fare plus 
incidentals as 

obtaining now 


Class - 1 
Officers the mini Grade - I 

mum ofwhose Minimum is 
scale of pay is Rs. 900 or 
Rs. 700 or above above 

Grade - II 

Others 
Class - II 
Officers the mini- Grade - I 
mum of whose Minimum is 
scalc of pay is Rs. 400 or 
Rs. 250 or above above 
& below Rs. 700 Grade - II 


10.00 


do . 


do. 


do . 


8.50 40 paise 


per 


8 paise 

per 
K.M. 


I class fare plus 

incidentals 
as 
obtaining now 


K.M. 


Others 


6.00 


do . 


do . 


do . 


6.00 16 paise 

per 
K.M. 


Class - III 
Officers the mini- Grade - I 

mum ofwhose Minimum is 
scale of pay is 

Rs. 220 or 
Rs. 90 or above above 
& below Rs. 250 

Grade- II 
Others 


6 paisc 

per 
K.M. 


I class fare plus 

incidentals at 
24 paise for 
every 10 K.M. 
or part thereof 
II class fare plus 
incidentals 
at 
13 paise for 
every 10 K.M. 
or part thereof 


5.00 


do . 


do . 


Class - IV 
Officers the mini. Grade - I 

mum of whos Minimum is 
scale of pay is 

Rs. 75 or 
Rs. 70 or above 

above 
& below Rs. 90 Grade - II 

Others 


4.00 One bus fare or 6 paise III class fare and 
per K.M.whichever 

ntals at 
is less plus one daily half the third 
allowance as obtain class farc 
ing now 

do. 


18. PERMANENT TRAVELLING ALLOWANCE 


18.1 The Administrative Re-organisation and Economy Com 
mittee ( 1965 ) had recommended that permanent travelling allowance 
might be fixed in respect of all touring officers getting a pay of 
Rs. 500 and below and having jurisdiction over less than one revenue 
district . Accordingly Government had collected details of the exist 
ing rates and had also evolved certain revised rates of permanent 
travelling allowance to various categories of officers , in consultation 
with the heads of departments . But before a final decision could 
be taken on the issue, this Commission came into being and the matter 
was referred to us for suitable recommendations. 

18.2 Wehave examined this question in all its aspects taking into 
consideration the requests of the Service Associations as well . The 
rate of permanent travelling allowance is dependent on factors like 
the jurisdiction of the officer , scale of pay, extent of touring , avail 
ability of Government vehicles and rate of permanent travelling 
allowance paid to comparable posts in the same department or other 
departments . It may not be possible to lay down any specific stand 
ard for regulating permanent travelling allowance which can be 
applied to all departments alike. Permanent travelling allowance 
for each post has to be fixed independently considering the scale of 
pay , nature of work , area of jurisdiction , the extent of travel and 
the number of days of tour. We have considered these aspects in 
the case of each post and recommend the rates as shown in the 
Annexure, which we consider would be appropriate . We would also 
suggest that permanent travelling allowance for posts which have 
not been included in the Annexure and which may require it in future, 
may be fixed by Government in accordance with the above norms 
and the rates fixed for comparable categories in other departments . 
Permanent Travelling Allowance to Police Personnel 

18.3 The Inspector General of Police has recommended payment 
of permanent travelling allowance to the police personnel who are 
assigned Block petrol duty in the cities of Trivandrum , Cochin and 
Kozhikode. Others who are working in mofussil areas are being 
paid regular T.A. as per rules . We consider that instead of allowing 
permanent travelling allowance to the above staff alone it would be 
better to sanction it to all the Head Constables and Police Constables 
of the general executive force . We accordingly recommend perma 
nent travelling allowance at the following rates :-- 
Head Constable 

Rs. 20 per mensem 
Police Constable 

Rs. 15 per mensem 


ANNEXURE 


PERMANENT TRAVELLING ALLOWANCE 


Department 


Designation of post 


Scale of pay 


Area of Minimum 
jurisdiction no . of days 

of tour in a 

month 


Existing 

rate per 
mensem 


Rate 
proposed 

per 
mensem 


( 2 ) 


( 3) 


( 4 ) 


(5 ) 


(6 ) 


(7 ) 


Rs. 
225-450 


Agriculture 


Rs. 
25 


Rs. 
25 


20 


380 


130--270 


20 


15 


225-450 


20 


40 


40 


Agricultural Assistant 

(Pilot Scheme for 

Coconut) 
Demonstrator (Pilot 

Scheme for Coconut). 
Agricultural Assistant 

(Headquarters) 
Senior Co -operative 

Inspector 
Plant Protection 

Assistant 
Fieldman Grade - I 
Fieldman Grade - II 
Demonstrator 
Demonstration Maistry 
Spraying Supervisor 


225–450 


20 


40 


40 


225-450 1 District 


20 


40 


20 


-- > 


130-270 1 District 

90--190 1 District 
130—270 
75-130 
90-190 


20 
20 
20 
20 
20 


20 
12.50 
10 


40 
25 
20 
12.50 
10 


250—600 


20 


40 


40 


Agricultural Incometax Sales Tax Officer/ 
& Salestax 

Agricultural Incometax 
Officer 


20 


do . 


50 


50 


Do. 


do . 


20 


65 


1 taluk & 
below i.e. a 
portion of a 
taluk 
Over 1 
taluk but 
less than 2 
taluks 
More than 
2 taluks but 
less than 4 
taluks 
More than 
4 taluks 
I taluk & 
below 

do . 


Do. 


65 


20 


70 


70 


Do. 


do. 


20 


25 


25 


Assistant Sales Tax Officer 2204370 


301 


20 


30 


220-370 


30 


20 


40 


40 


Junior Agricultural 

Income Tax Officer 
Asst. Sales Tax Officer / 

Junior Agricultural 
Income Tax Officer 

Do. 


20 


45 


45 


220-370 Over 2 but 

less than 3 

taluks 
do . More than 3 

taluks 
250—600 Municipal 

arca 
220-370 do . 
175-315 


20 


20 


20 


Sales Tax Officer 


20 
20 


5 
40 


10 
40 


Animal Husbandry 


Asst. Sales Tax Officer 
Junior Co - operative 

Inspector 
Livestock Assistant 


20 


100--210 


20 


20 


Department 


Designation of post 


Scale of pay 


Existing 
rate per 


Area of 

Minimum 
jurisdiction no. of days 

of tour in a 
month 

(5 ) 


mensem 


Rate 
proposed 

per 
mensem 

( 7) 


(1) . 


(2 ) 


( 3) 


(6 ) 


Rs. 


Rs. 


Rs. 


Rs. 


20 


20 


30 


20 


45 


45 
50 


20 


45 


Bureau of Economics Investigator 

130-270 1 taluk 
and Statistics 

& 90—190 
Statistical Inspector / 2204370 

Research Assistant 
Statistical Inspector 220—370 2 taluks 

(Land Utilisation 

Survey) 
Statistical Inspector 

220-370 1 District 
under National Sample 

Survey 
Inspector, Plantation 

220–370 do . 
Statistics scheme 


20 


75 


3892 


80 
(ceiling on 
regular T.A.) 

80 
( ceiling on 
regular T.A.) 


20 


75 


Civil Supplies 


20 
20 
20 


75 
45 
45 


Taluk Supply Officer 250-600 l taluk 
Asst. Taluk Supply Officer 220—370 do . 
Special Deputy Tahsildar 220—370 do. 

( Procurement) 
Revenue Inspector 

130-270 1 firka 
Grain Purchasing 

130—270 do. 
... Inspector 
Village Officer 

100--210 1 village 


20 
20 


30 
30 


35 
35 


20 


15 


20 
20 


10 
10 


10 


Village Assistant 
Special Village Assistant 
Block Development 

Officer 


90-190 do . 
90-190 do . 
250–600 IN.E.S. 

Block 


20 


Community 

Development 


do . 


Do. 


20 


do. 


75 

50 
( if vehicle (if vehicle 
is avai is avai 
lable) 

lable ) 
100 

75 
( if vehicle (if vehicle 
is not is not 
available) available) 
40 

40 


225-450 


do . 


20 


Extension Officer , 

Agriculture 
Do. Animal 

Husbandry 
Do. Co -operation 
Do. Panchayats 

Do. Fisheries 
Junior Engineer 
Mukhya Sevika 


40 
40 
40 
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do . 
do . 
do. 
do . 
do . 
do. 


20 
20 
20 
20 
20 
20 


-40 
40 
40 
40 
40 
40 


40 


40 


260–600 
225-450 
220—370 
175-315 
275-525 

220-- 370 
& 130-270 

130-270 , 
110-220 
& 90-190 

90-190 
225-450 


20 


20 


20 


1 village 


Grama Sevak /Village 

level worker 


do . 


20 
20 


15 
25 


15 
25 


Grama Sevika 
Agricultural Assistant 

(Coconut Package ) 
Agricultural 

Demonstrator 


20 


20 


130-270 


20 


Department 


Designation of post 


Scale of pay 


Area of 

Minimum 
jurisdiction no. of days 

of tour in a 
month 

(5 ) 


Existing 
rate per 
mensem 


Rate 
proposed 

per 
mensem 

( 7) 


( 1 ) 


( 2 ) 


( 3 ) 


(6 ) 


Rs. 


Rs. 


Demonstration Maistry 
Inspector Grade - I 
Inspector Grade - II 


Co -operation 


20 
20 


Rs. 
12.50 
30 


12.50 
30 


75--130 
225-4507 Circle 
175--315 j (Municipal 

& Corpo 

ration area ) 
225-450 Audit Circle 
& 175-315 

225--450 No fixed 
& 175—315 Jurisdiction 


Circle Auditor 


20 


35 


35 
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Auditor attached to 

Zonal Office 


20 


Liquidation Inspector 


225-450 
& 175-315 


20 


one taluk 
to one District 


50 Regular 
( ceiling on T.Ă. limi 
regular. ted to Rs.50 
T.A.) 
35 

Regular 
T.A. limi 

ted to Rs.50 
50 

Regular 
(regular) T.A. limi 
T.A.) ted to Rs. 50 

50 Regular 
(regular T.A. limi 
T ...) ted to Rs.50 


Inspector for Consumer 

Store 


225-450 Half of a 
& 175-315 District 


20 


Valuation Inspector 


20 


225–450 Area of 
& 175-315 operation of 

primary 
land mort 


gage Banks 


Special Sale Officer 


one District 


20 


33|419 


225-450 
& 175—315 


T.A.) 


Lime Shell Inspector 


20 


225-450 T.C. area 
& 175—315 


50 Regular 
(regular T.A. limi 

ted to Rs. 50 
75 Regular 
(regular 

T... limi 
T.A.) ted to Rs. 75 

75 


Education General 


75 : 


50 


50 


• Excise 


40 


50 


40 
15 


40 
15 
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Education Extension 220—370 Part of a 20 
Officer 

revenue 

district 
Asst. Educational Officer 220-370 one educational 20 

sub -district 
Excise Inspector 250—600 

20 
Grade - I 
Do. Grade - II 175—315 

20 
Preventive Officer 

90—190 

20 
Guard Grade- I 

80—150 

20 
Do. Grade - II 

75-130 
Inspector of Fisheries , 175—315 one District 20 

Quilon & Alleppey 
Sub Inspector of Fisheries 130—270 

20 
(Backwater ) Quilon & 

Thevarvattam 
Sub Inspector , Parur 130-270 

20 
Asst. Fishery 130—270 

20 
Demonstrator 


با 


7.50 


10 


Fisheries 


45 


30 


25 


25 


25 

25 
(regular 


25 
25 


T.A.) 


225450 


20 


40 


Senior Co-operative 

Inspector 


50 
(regular 
T.A.) 


Department 


Designation of post 


Scale of pay 


Area of Minimum Existing 
jurisdiction no . of days Tate per 

of tour in a mensem 

month 
(4 ) (5 ) (6 ) 


Ráte 
proposed 

per 
mensem 

(7) 


(1) 


(2 ) 


( 3 ) 


Rs. 


Rs. 


Forest 


Rs. 
50 


20 


Range 
Section 


20 


15 


15 


Ranger 
Deputy Ranger 
Forestor 
Surveyor 
Watcher , Wild Life 

Preservation Division 


260—600 
130-270 

90–190 
140—290 
70-115 


20 
20 


Boat Syrang 


do . 
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85—175 


20 


15 


18 

12 
(consolidated 
T.A.) 

15 
(consolidated 
T.A.) 

15 
( consolidated 
T.A.) 

12 
(consolidated 
T.A.) 


Boat Driver 


do. 


85-175 


20 


15 


Cleaner 


do . 


70-115 


20 


15 


Beat 


20 


10 


Forest Guard Grade - II 

Do. Grade - I 
Taluk Welfare Inspector 

& Welfare Officer 
District Public Health 

Nurse 


80—150 
75—130 ) 
220–370 


Harijan Welfare 


One taluk 


20 


40 


40 


Health Services 


225-450 


One District 20 


50 


50 


20 


50 


50 


20 
20 


50 
50 


40 


4 


-20 


50 


Asst. Supervising Officer 220—370 One District 

(Small pox ) 
B.C.G. Team Leader 220-370 do . 
District Extension 

220—370 do . 
Educator 
Food Inspector 

220—370 One third 

of a district 
Public Health Supervisor 220—370 One third 

of a district 
Malaria Inspector 
Grade 1 

2204370 do . 
- Do. Grade- II 130—270 


20 


50 


50 


20 


50 


50 
( ceiling on 
regular T.A.) 

30 


20 


30 
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20 


30 


30 


20 


30 


30 


20 


30 


30 


Public Health Nurse 175-315 
Health Visitor 

140-290 
Health Inspector 

One N.E.S. 
Grade - I 

220—370 Block 
Do. Grade- II 130-270 
Health Inspector 

220—370 Zonal Juris 

diction 
Block Extension Educator 130-270 One N.E.S. 

· Block 
Extension Educator 2204370 

(Family Planning) & 130-270 
Health Visitor 

140—290 
Family Planning Health 110-220 20000 
Assistant 

population 
Non -Medical Supervisor 

130-270 


20 


30 


30 


do . 


20 
20 


25 
20 


30 
20 


20 


30 


30 


Department 


Designation of post 


Scale of pay 


mensem 


Area of 

Minimum Existing 
jurisdiction no. of days rate per 

of tour in a 

month 
(4 ) (5 ) (6 ) 

Rs. 


Rate 
proposed 

per 
mensem 

( 7 ) 


( 1) 


( 2) 


( 3) 


Rs. 


Rs. 


20 


15 


15 


Leprosy Health Visitor 

Grade - I 
Do. Grade - II 
Welfare Worker 
Health Assistant/ 

Basic Health Worker 
Midwife|Auxiliary 

Nurse Midwife 
Social Worker 


130-270 
100—210 .) 
90-190 Urban 
90—190 Population 

of 10,000 
100-210 do . 


20 
20 


15 
12 


15 
15 


20 


15 


15 


20 
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10 


15 


H.R. & C.E. Adminis- Inspector, Kozhikode 

tration 
Industries & Commerce Extension Officer 


130-270 do . 
& 90-190 
130-270 Two taluks 


20 


40 


20 


30 


20 
20 


50 
50 


Extension Officer 
Inspector ( Quality 

Control) Grade 1 
Junior Co-operative 

Inspector 
Supervisor (Handloom ) 
Inspector (Quality 

Control) Grade II 


225—450 One N.E.S. 

Block 
225-450 One taluk 
220—370 Two N.E.S. 

Blocks 
175—315 One to 

three taluks 
175-315 do . 
130—270 Blocks/ 

District 


20 


50 


20 
20 


50 
40 


20 


30 


40 


20 


40 


20 


100 


100 


Jails 


Labour 


20 
20 


70 
40 


35 


20 
20 


35 
20 


50 
20 


Co -operative Inspector 225-450 

& 175—315 
Field Assistant to Coir 90-190 1 Circle 

Inspector 
District Probation Officer 250—600 1 District 

& 220—370 
Deputy Labour Officer 250—600 1 to 3 taluks 
Asst. Labour Officer 140-320 from less 

than I taluk 
to more than 

2 taluks 
Inspector of Plantations 225—450 2 taluks 
Welfare Assistant 

90-190 From less 

than 1 taluk 
to more than 

2 taluks 
Special Revenue Inspector 130—270 
Tahsildar 

250—600 1 taluk 
Special Tahsildar 

250—600 1 taluk 
Do. 

do . 2 taluks 
Do. 

3 taluks 
Deputy Tahsildar / Special 220—370 1 taluk 
Deputy Tahsildar 
Do. 

do. 2 taluks 
Do. 

do . 

3 taluks 

& more 
Special Deputy Tahsildar do . Over one 
for the collection of 

district or 
incometax arrears 

more 
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Land Board 
Land Revenue 


20 
20 
20 
20 
20 
20 


40 
60 
40 
50 
60 
35 


40 
75 
40 
50 
60 
35 


do. 


40 


20 
20 


40 
45 


45 


20 


80 


80 , 


Department 


Designation of post 


Scale of pay 


Area of 

Minimum 
jurisdiction no . of days 

of tour in a 

month 
(4 ) (5 ) 


Existing 
rate per 
mensem 


Rate 
proposed 

per 
mensem 

( 7 ) 


(1 ) 


( 2) 


( 3 ) 


(6 ) 


Rs. 


Rs. 


20 


15 


15 


20 


30 


30 


do . 


20 


35 


35 


390 


20 


40 


40 


Special Deputy 

220-370 
Tahsilar (Forest ) 
Revenue Inspector / 

130—270 1 firka or a 
Special Revenue 

portion of a 
Inspector/Revenue 

taluk 
Supervisor 
Do. 

Over 2 

taluks 
Do. 

do. 

Over 3 taluks 

or more 
Estate Manager 

100—210 
Taluk Surveyor /Additional 100—210 

Taluk Surveyor 
Village Officer 

100—210 l village 
Village Assistant 

90—190 do . 
Village Man 

70—115 do . 
Peon (Forest) 

70—115 
Peon to Revenue 

70—115 
Inspector, Chowghat 
Chainman under Special 70—115 

Deputy Surveyor 


20 
20 


25 
25 


25 
25 


20 
20 
20 
20 
20 


10 
10 
10 
15 
, 13 * 


15 
10 
10 
15 


20 


12 


90-190 


1 village 


20 


10 


10 


Village Assistants 

attending to special 
work 

Do. 


20 


10 


12 


Do. 


20 


15 


12 


do . More than 

1 village 
& less than 

4 villages. 
do . Over 4 

villages but 
less than 

1 taluk 
do . 1 taluk 
do. 2 taluks 
do . 3 taluks 
do. Over 3 

taluks or 

more 
70–115 1 village 


Do 
Do. 
Do. 
Do. 


20 
20 
20 
20 


15 
20 
25 
30 


20 
25 
30 
35 


391 


20 


3 


10 


Special Villageman , 

Special Chainman & 
Special Peon 

Do. 


20 


6 


do . 


12 


More than 
1 village 
but less than 
4 villages 
More than 
4 villages 
but less than 
1 taluk 


20 


9 


12 


Do. 


do. 


t 


* No special reason is given for granting T.A. to the peon attached to Revenue Inspector, Chowgha 

alone. Hence may be discontinued . 


Department 


Designation of post 


Scale of pay 


Area of Minimum Existing 
jurisdiction no . of days rate per 

of tour in a . mensem 

month 
( 4 ) (5 ) (6 ) 


Rate 
proposed 

per 
mensem 

( 7) 


(1 ) 


( 2 ) 


Rs. 


Rs. 


20 


12 


15 


20 
20 
20 


15 
18 
22 


20 
25 
30 


Medical College & 

Hospitals 
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20 


100 


100 


Special Villageman , Special 70—115 1 taluk 
Chainman & Special Peon 
Do. 

do . 2 taluks 
Do. 

do . 3 taluks 
Do. 

do. More than 

3 taluks 
Superintendent, Medical 

College, Kottayam 
Extension Educator 130—270 
Public Health Nurse 175-315 
Health Inspector 
Grade - I 

220-370 
Do. Grade - II 130-270 
Public Health Nurse 175-315 

P. H. Centre, 

Ettumanoor 
Auxiliary Nurse Midwife . 100—210 
Health Visitor 

130-270 
Health Assistant/ 

90—190 
Basic Health worker 


20 
20 


30 
30 


30 
30 


20 


30 


30 


15 


20 
20 
20 


15 
25 
12 


25 
15 
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90-190 


20 


15 


15 


Motor Vehicles 


20 


50 


175-315 


45 


Police 


Family Planning 

Welfare worker 
Asst. Motor Vehicle 

Inspector 
Sub Inspector 
Head Constable 
Constable 
Motor Boat Driver 
Motor Boat Syrang and 

Cleaner 
Junior Engineer 
Work Superintendent 


190-300 
100—210 
80—150 
80—150 


20 
20 
20 
20 


45 
20 
15 
6.25 


6.25 


3.10 


20 
20 


3.10 
40 


Public Health Engi 

neering 


80—150 
275-525 One taluk 

130-270 
& 90—190 


20 


30 


30 
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Driver , Water works 

Sub Division , 

Ernakulam 
Meter Reader do . 
Junior Engineer 


20 
20 


5 
20 


5 
20 


Public Works 


85-175 
90—190 
275-525 In charge 

of a section 
140—290 One N.E.S. 
100—210 Block 


20 


50 


20 


30 


Registration 


Overseer Grade - I 

Do. Grade - II 
Chitty Auditor/ 

Chitty Inspector 
Head Surveyor 


20 


40 


40 


190-320 


35 


35 


225—450 Taluk 


Survey & Land 

Records 


35 


Surveyor Grade - I 

Do. Grade - II 


140—290 
100—210 


do . 
do . 


20 
20 


35 
35 


35 


Department 


Designation of post 


Scale of pay 


Area of Minimum Existing 
jurisdiction No. of days rate per 

of tour in a 
month 

(5 ) (6 ) 


mensem 


Rate 
proposed 

per 
mensem 

(7) 


( 1) 


(2 ) 


(3 ) 


Rs. 


Rs. 


Rs. 


Tourist 


100—210 
85—175 


20 


15 


30 


30 


30 


Town Planning 


Chauffeur Grade - I 

Do. Grade II 
Driver attached to the 

Kerala House, 

New Delhi 
Investigator 
Statistical Inspector 
District Inspector of 

Weights & Measures 
Divisional Inspector of 

Weights & Measures 


90-190 
2204370 


20 
20 
20 


20 
45 


20 
45 


: 


Weights & Measures 
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250—600 


20 


60 


60 


220-370 


20 


40 


40 


19. CASUAL LEAVE 


At present, all officers of the State Government are allowed 
20 days of casual leave in a calendar year. In addition to this, they 
could avail themselves of five days of Restricted Holidays from 
among such holidays as may be notified by Government year to year . 
The teachers are not, however , allowed the benefit of restricted 
holiday) . These are in addition to the general public holidays , 
second saturdays in each month and eligible earned leave in the case 
of non -vacation department officers. We find that the number of 
days of casual leave allowed to officers of other States and Central 
Governments is very much less. We are also aware that there is 
criticism among the general public that the number of holidays for 
Government offices in this state is high . We feel that it is necessary 
to take note of this criticism . We also note that the number of 
working hours in a day for a Government officer in this State is 
slightly less than in the Central and certain other State Governments . 
In view of the above and considering the improved scales of pay we 
are recommending to Government servants in general, we feel that 
a reduction in the number of days of Casual Leave and Restricted 
Holidays will be justified. Accordingly we propose that the number 
of days of casual leave may be reduced to 15 and the restricted 
holidays to three in a calendar year. Teachers may be allowed 15 
days of casual leave in all. 
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2.0 MEDICAL BENEFITS 


20.1 One of the demands made by Service Associations relates 
to the medical benefits to Government employees. Government 
employees and their families are entitled to free medical aid from 
Government hospitals and dispensaries including free administration 
of special and expensive drugs . In cases where the employees have 
to purchase drugs from outside when they are not available in the 
hospitals, the expenditure on this account is also reimbursable. There 
are detailed rules for the reimbursement of such expenditure. It 
has been pointed out to us by almost all Associations that the exist 
ing Rules are so cumbersome that the intended benefit is not avail 
able to the Government employees whenever they have to incur 
expenditure on purchase of drugs . It has, therefore , beren proposed 
that a medical allowance might be sanctioned to all employees. We 
have considered the desirability of granting such an allowance . 
We feel that it will lead to the double disadvantage of Government 
having to incur considerably higher expenditure and the really needy 
employee not getting adequate compensation . Also , when the State 
Government are running a vast net-work of hospitals and dispen 
saries (and that too in different systems of medicine) with the facili 
ties available therein it should be possible to extent medical aid to 
Government employees without recourse to purchase of medicines 
outside. Reimbursement of expenses incurred in purchasing medi 
cines outside should therefore be the exception rather than the 
rule. We do not, therefore, recommend the grant of a medical 
allowance. 

20.2 However , in so far as Government have recognised that 
there may be occasions when medicines have to be purchased out 
side, we consider that it is also their duty to see that the benefit of 
reimbursement really reaches the employees without difficulty . What 
is accepted in principle should not be denied in practice. We have 
bestowed anxious consideration to this problem with a view to 
removing the difficulties in claiming reimbursement. 

20.3 The rules as they stand now , require the essentiality certi 
ficate issued by the Medical Officer to be countersigned by an autho 
rised Medical Officer , if he is not himself one. The certificate should 
also indicate the non - availability of the prescribed drug or any 
cheaper drug of equal therapeuaic value in the hospital When the 
value of the drugs exceeds Rs. 100, the certificate has to be got 
countersigned by the Director of Health Services or the Director 
of Indigenous Medicine as the case may be . It is also seen that 
heads of departments or other sanctioning authorities have powers 
to pass bills for payment only when the claim does not exceed Rs. 100 
beyond which sanction of Government is necessary . 

We have no 
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doubt that all these restrictions make it really very difficult for the 
Government employees to derive the benefit of the scheme. We 
consider that some of these restrictions are unnecessary and have to 
be removed. There seems to be no logic in requiring another Medical 
Officer to certify to the essentiality of a medicine when he is not 
treating the patient. We therefore recommend that the certificate 
of the attending Government Medical Officer ( not less than the rank 
of an Assistant Surgeon ) (Government Physician (Ayurveda) (Govern 
ment Homoeo Medical Officer regarding the essentiality of the 
medicine should be adequate, whatever may be the amount of the 
claim . We therefore suggest that the rule may be suitably amended 
deleting the clause relating to countersignature. 
20.4 

Another difficulty relates to the clause in the certificate 
about the non-availability in stock of medicines of equal therapeutic 
value . It is for the attending Medical Officer to decide whether the 
drug available in stock should be administered or another similar 
drug advised to 

purchased from outside, for the speedy recovery 
of the patient. The patient should get the benefit of reimbursement 
in case of such purchases. We accordingly recommend that this 
restriction may also be removed . It is expected thatMedical Officers 
of Government would exercise caution when prescribing medicines 
for being purchased from outside and do so only if no proper subs 
titute is available in the hospital or dispensary. 

20.5 In order to facilitate speedy reimbursement of medical 
expenses we recommend that heads of departments and other sanc 
tioning authorities may be authorised to sanction the claims for 
reimbursement without any monetary limit, on the basis of essen 
tiality and non -availability certificate from the attending Medical 
Officer . 


(Sd.) 
V. K. VELAYUDHAN , 

Chairman , 


(Sd.) 
T. BALAKRISHNA MENON , 

Member 


( Sd .) 
V. RAMACHANDRAN , 

Member-Secretary . 


Trivandrum 
February 2 , 1969. 


APPENDIX 


Copy of Government Order constituting the Commission . 
GOVERNMENT OF KERALA 

Abstract 
Services - Revision of scales of pay and related matters 
Further enquiry by a Commission - Constitution and terms 

of reference - Ordered . 


FINANCE (SS ) DEPARTMENT 
G.O. (P ) No. 356 /68/ Fin . Dated , Trivandrum 9th July 1968 . 


ORDER 
In February, 1965 , the Government appointed a Pay Commission 
to enquire into the structure of scales of pay and allowances of 
Government employees and teachers. The recommendations of the 
Commission were accepted with certain modifications, and the scales 
of pay revised with effect from January 1, 1966 . The Service Asso 
ciations and teachers were dissatisfied with the benefits obtained 
from the revision and made several representations about the 
inadequacies in the scales of pay and alleged anomalies introduced 
by the revision . Government then made certain alterations in the 
rules for fixation of pay in the revised scales as also some marginal 
changes in certain scales. But the employees who were still dis 
contented , resorted to organized agitations and strikes. Thereupon 
Government appointed a Special Officer to examine the representa 
tions and make recommendations for rectifying real cases of anomaly , 
if any . The Special Officer submitted his report on 18th March , 
1968. Meanwhile , as the terms of reference of the Special Officer 
were restricted to an examination of anomalies only and did not 
extend to an enquiry into the alleged inadequacies in the pay struc 
ture , representations and direct action continued to be made by 
different sections of Government employees . The entire technical 
staff of the Public Works Departmentwent on a no work programme 
for over a month . In view of these representations, Government 
ordered changes in the scales of pay of certain categories of staff. 
However, representations and agitations continued to be made by 
the staff of technical Departments, Secretariat Assistants, Clerks, 
Typists, Copyists , Stenographers, etc., urging grant of enhanced 
scales of pay and arrangements for avoidance of stagnation in lower 


scales of pay. 
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2 . Government have reviewed the whole position in the light of 
these representations and the report of the Special Officer . They 
find that the acceptance of the report of the Special Officer will not 
set at rest the grievances voiced by the section of employees men 
tioned above and may, on the other hand, lead to further repre 
sentations. Government have, therefore, decided to refer the ques 
tion to a Commission . 

3. Government are pleased to order the constitution of a Com 
mission consisting of the following Members for this purpose : 


1. Shri V. K. VELAYUDHAN .. 


Chairman 


Member 


2. Shri T. BALAKRISHNA MENON , 

Retired Chief Engineer , 
Public Health Engineering 
Department 


3. Shri V. RAMACHANDRAN , IAS 


Member - Secretary. 


4. The Commission will examine whether any section of the 
employees of the State Government and Local Bodies should be 
granted revision in the scales of pay and emoluments (excluding 
dearness allowance ) and whether any changes should be introduced 
in other conditions of service having financial implications, and if so , 
to what extent. 

5. In making its recommendations , the Commission will bear 10 
mind the order of concessions granted during the last three year 
to the employees of the State Government and Local Bodies, the 
financial position of the State Government and the pay scales of 
Government employees in neighbouring States . 

6. The Commission will complete its enquiry and submit recom 
mendations before the end of December , 1968 and the Government s 
decisions on the recommendations of the Commission will be given 
effect from 1st July , 1968 . 


By order of the Governor, 

M. Gopal Menon , 
Chief Secretary . 
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The Chairman (with C.L.) 
The Members (with.C.L.) . 
The Accountant General, Kerala , Trivandrum . 
All Heads of Departments and offices. 
All departments and sections of Secretariat. 
The Secretary, Public Service Commission (with C.L.) . 
The Secretary, Vigilance Commission ( with C.L.) . 
The Registrar, High Court of Kerala (with C.L.) . 
The Registrar, University of Kerala (with C.L.) . 
The Secretary, Kerala State Electricity Board (with C.L.). 
The General Manager, Kerala State Road Transport Corporation (with C.L ) 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy Secre 

taries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Private Secretaries to Chief Minister. 
The Private Secretaries to other Ministers. 
The Personal Clerk to the Chief Secretary . 
The Stenographer to Chief Secretary . 
The Superintendent of Government Presses . 


